रजिस्ट्री सं० ( 0 )- 73 


. . 


REGISTERED No . D ( D ) - 73 


। 


Maa 


- 


भारतको राजपत्र 


मन्यमेव जयत 


The Gazette of India 


प्राधिकार से प्रकाशित 
PUBLISHED BY AUTHORITY 


सं . 41 
No. 4j 


नई दिल्ली, शनिवार, जनवरी 22 , 1977 / माष 2, 1898 
NEW DELHI , SATURDAY, JANUARY 22, 1977 / MAGHA 2, 1898 


- : - - . - - - - 


इस भाग में भिन्न पष्ठ संख्या दी जाती है जिससे कि यह अलग संकलन के रूप में रखा जा सके 
Separate paging is glven to this part in order that it may be filled as a separate compllation 


- 


- - 


- 


- 


। 


। 


- 


माग II माग 3 उप - ब (ii ) 

PART II — Section 3 – Sub-section (II) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और राज्य मेल प्रशासनों को छोड़कर ) 

केलीय प्राधिकारियों द्वारा जारी किये गए सांविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Goveroment of India 

(other than the Ministry of Defence ) by Central Authorities 

( other than the Administrations of Uplon Territories ) 


मंत्रिमंडल सचिवालप 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई विल्ली , 31 दिसम्बर , 1976 
का०मा० 214.- - मूल नियमो के नियम 45 के उपबन्धों के अनुमरण 
में , केन्द्रीय सरकार निम्नलिखित नियम बनाती है जिनमें केन्द्रीय अनुसंधान 
म्यूरों में सेवारत अधिकारियों की केन्द्रीय अन्वेषण ब्यरो द्वारा विनिर्मित 
या विनिर्मित किए जाने वाले भवनों को निवास स्थान के रूप में उपयोग 
में लाने के लिए आवंटन को शामित करने वाले मियान दिए गए हैं । 
केन्द्रीय सरकार , भारत सरकार के वित्त विभाग के पत्र मम्या 104 
के से०नि० तारीख 4 फरवरी, 1972 के अन्तर्गत जारी किए गए 
मनपूरफ नियमों में निम्नलिखित और मंशोधन करती है , अर्थात् :- - 


विनिर्मित या विनिर्मित किए जाने वाले सभी निवास स्थान योग्य भवनों 
के पाबंटन में लागू होंगे । 

( 3 ) ये सुरन्न प्रवृत्त होंगे । 

अनु० नि0 3 17-२०१० 2 परिभाषाएं--- इन नियमों में , जब तक कि संवर्भ 
में अन्यथा प्रपेक्षित न हो ,--- 
( क ) “ पावंटन " से इन नियमों के उपबंधों के अनुसार निवास म्पान 

के अधिभोग के लिए अनुमति देना अभिप्रेत है ; 
( ब ) " पागंटन वर्ष " से प्रथम जनवरी को प्रारम्भ होने वाला वर्ष 

या ऐसी अन्य प्रवधि मभिप्रेत है जो कार्मिक और प्रशामनिक 
सुधार विभाग (केन्द्रीय अन्वेषण म्यूरो ) द्वारा अधिसूचित की 

जाए ; 
( ग ) " माउंटन प्राधिकारी में केन्द्रीय अन्वेषण प्यूरो का दिल्ली स्थित 

प्रशासनिक अधिकारी ( लेखा ) और केन्द्रीय अन्वेषण ब्यूरो को 
दिल्ली से बाहर अवस्थित शाखामों के मामले में केन्द्रीय 
अन्वेषरण म्यूरो का पुलिस अधीक्षक अभिप्रेस हैं ; 
" केन्द्रीय अन्वेषण ब्यूरो " से केन्द्रीय अन्वेषण म्यूरो को 
विल्ली स्थित तथा भारत में अन्य ड्यूटी स्टेशनों पर स्थित 
मुख्यालय प्रौर शाखाएं अभिप्रेत है ; 


उक्त नियमों के भाग 8 में , प्रभाग 26 2010 के पश्चात् निम्नलिखित 
अन्तः स्थापित किया जाएगा , अर्थात्:--- 

" पनु नि0 317 2060 1 - - संक्षिप्त नाम , लागू होना और प्रारम्भ -- 
( 1 ) इन नियमों का संक्षिप्त नाम कामिक और प्रशासनिक सुधार विभाग 
( केन्द्रीय अन्वेषण ब्यूरो ) निघाम म्यान आवंटन नियम , 1976 है । 

( 2 ) ये केन्द्रीय अन्वेषण ब्यूरो के प्रशामनिक नियंत्रण के अधीन 
कार्यपालक अधिकारियों और अन्य कर्मचारीवृन्द के अधिभोग के लिए 
128 GI/ 76 - - 1 
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( क ) “ कर्तव्य स्थान से " वह स्थान अभिप्रेत है जहां केन्द्रीय सेवा की अवधि पूर्विकता तारीख का प्रबंधारण करने के प्रयोजन के 

सम्वेषण ब्यूगे की शाखा स्थित है और जहां केन्द्रीय अन्वेषण लिए गणना में ली जाएगी : 
म्यूरो के किमी अधिकारी को अपने प्रमामान्य कार्य करने 
होते है । 

परन्तु यह पौर कि जहां दो या अधिक अधिकारियो की पूविकता 

नारीख एक ही हो वहां उनके गीच ज्येष्ठमा उपलब्धियो की राशि 
( 4 ) “ पात्र अधिकारी " से वह अधिकारी अभिप्रेत है जो उम 

में अबधारित की जाएगी । अधिक उपलब्धियां प्राप्त करने वाले अधि 
टाइप के निवास स्थान के प्रावंटन का पात्र है जो अनुपूरक 

कारी की कम उपलब्धियां प्राप्त करने वाले अधिकारी मे प्रग्रनापी 
मियम 317 कह 3 के अधीन अनुमेय है और जिम अधिकारी 

जाएगी और जहाँ उपलब्धियां समान , वहाँ ज्येष्ठता मेवा काल की 
से उम स्थान पर रहने की अपेक्षा की जाती है जहाँ निवाम 
म्यान अवस्थित है ; 

दीर्घता के अनुसार प्रषधारित की जाएगी : 
( छ ) ( 1 ) " उपलब्धियो " से निवास स्थान के प्राचंटन के प्रयोजन 

परन्तु यह प्रोर भी कि टाइप I, टाइप II, टाइप [II अथवा टाईप 
के लिए मूल नियमों के नियम के उपमियम 21 के खबर IV के निवाम-स्थानो के सम्बन्ध में , वह नारीन जन से अधिकारी 
( क ) में परिभाषित वेतन अभिप्रेत है । 

केन्द्रीय सरकार प्रयवा राज्य सरकार की सेवा में , अन्यम सेषा की 

अवधि भी है निरन्तर रहा है , उसकी उम टाइप के लिए पूर्षिफना 
( 2 ) " उपलब्धियो " का अनुज्ञाप्त फीम की पभूली के प्रयोजन 

नारीख होगी ; 
के लिए वही पर्ष है जो मुल नियमो के नियम 
45-क में उमका है । 

( थ ) "निवास स्थान " से ऐमा निवाम अभिप्रेत है जिसमे ये 
स्पष्टीकरण : निलम्बित अधिकारी के मामले में उपलब्धियो मे 

नियम लागू होते हैं ; 
बै उपलब्धियां मानी जागी जो उमने उम प्रागंटन वर्ष के 

( 8 ) "शिकमी देना में किमी प्रायटनी द्वारा अन्य व्यक्ति के 
प्रथम दिन प्राप्त की है जिसमें वह निलम्बित किया गया 

माथ, उस व्यक्ति द्वारा अनुज्ञप्ति फीम मवाय करने पर 
है अपवा , यदि वह प्रायंटन वर्ष के प्रथम दिन ही निलम्बित 

अथवा उसके बिना , पायाम मुविधा का सहभोग करना 
किया गया है तो जो उम के द्वारा उम तारीख के ठीक पहले 

प्राता है किन्तु इममें यदा-कदा मेहमान नहीं माने है , 
प्राप्त की गई है । 

( ब ) " प्रस्थायी स्थानान्तरण " मे ऐमा म्यानान्तरण अभिप्रेत है 
( ज ) कार्यपालक अधिकारियों " से केन्द्रीय अन्वेषण न्यूरो के अधिकारी 

जिममें अनुपस्थिति की अवधि चार माम में अधिक हा ; 
और उसके पुलिस पल के मदस्य अभिप्रेत है ; 

( न ) "स्थानान्तरण " से एक यूटी प्रधान से किसी अन्य ड्यूटी 
( R ) " फुटम्म " से अभिप्रेत , यथास्थिति , पति पत्नी और मंतामें , 

स्थान को प्रथवा केन्द्रीय अन्वेषण ब्यगे मे किमी अन्य 
सौतेली संतान, कप से पतक ली गई मन्नान , माता-पिता , 

कार्यालय को स्थानान्तरण अभिप्रेत है और इसमे किमी 
भाई प्रपया बहिनें , जो सामान्यतया अधिकारी के साप निवास 

राज्य सरकार या मंत्र राज्यक्षेत्र प्रणामन के अधीन मेवा की 
करते है और जो उस पर माश्रित ; 

स्थानान्तरण अथवा प्रतिवर्तन मथा किसी अन्य कार्यालय 
( अ ) "प्ररूप " से इन नियमों से उपावट प्ररूप अभिप्रत है ; 

प्रयवा संगठम में किसी पद से , प्रतिनियुक्ति भी माती 
( ८ ) "सरकार " से केन्द्रीय सरकार अभिप्रेत है ; 
( ठ ) "विभागाध्यक्ष " से , उन अधिकारियों और कर्मचारीवृन्द के 

( प ) किसी अधिकारी के मम्वन्ध्र में "टाइप " से निवास स्थान 
सम्बन्ध में जो केन्द्रीय अन्वेषण म्यूरो से मम्बन्धित हैं , केन्द्रीय 

का वह टाइप अभिप्रेत है जिसका गा . अनपूरम नियम 
अन्वेषण ब्यूरो का निदेशक और पुलिस महानिरीक्षक, विशेष 

317 क००० 3 के अधीन पात्र है । 
पुलिस स्थापना अभिप्रेत है ; 

म्पष्टीकरण : पाबंदिनी द्वारा किमी निकट सम्बन्धी के माथ आषाम 

मुविधा का सहयोग करना शिकमी देना नहीं ममता जाएगा । प्र०न० 317 
( 1 ) " अनुज्ञप्ति फीस " से इन नियमों के अधीन प्रागंटिम निवाम 

2010 3---- ( 1 ) इस नियम में , ... 
स्थान के मम्बन्ध में मूल नियमों के उपबंधों के अनुमार 
माभिक रूप से देप धनराशि अभिप्रेत है ; 

( क ) “ लगी हुई मगरपालिका " से ऐसी मगरपालिका अभिप्रेत 

जो किसी स्थानीय नगरपालिका में लगी हुई है , 
( 1) " अधिकारी " से कार्यपालक अधिकारी अभिप्रेत है और इस पव 
में अन्य कर्मचारीखव भी आते है ; 

( ब ) किसी अधिकार या उसके पुटुम्ब के किमी मरम्य के सम्बन्ध 

में " मकान " मे ऐसा भवन या उमका फोई भाग अभिप्रेत 
( ण ) “ अन्य कर्मचारीवृन्द " से केन्द्रीय अन्वेषण ब्यूरो के अभियोजक 

है जिसका प्रयोग निवाम के प्रयोजन के लिए किया जा रग 
मषा अनुसचिवीय अधिकारी और कर्मचारीवृन्द अभिप्रेत है ; 

हो और जो स्थानीय नगरपालिका या किमी लगी हुई 

नगरपालिका की अधिकारिता के भीतर स्थित हो । 
( त ) "कोई अधिकारी प्रमु०नि० 317 27 5 के उपबंधों के अधीन 
जिस प्रकार के निवासस्थान का पात्र है उसके सम्बन्ध में 

स्पष्टीकरण : किसी भवन का कोई भाग जिसका प्रयोग निवास 
पधिकारी की " पूर्षिकता तारीख " से यह पूर्वनम तारीख 

के प्रयोजन के लिए किया जा रहा है , इस बार के प्रयोजन 
अभिप्रेत है जब से वह , छुट्टी की अवधि के सिवाय , मिग्लर 

के लिए इस पान के होते हुए भी मकान समझा जाएगा 
उनमी उपलब्धियों केन्द्रीय सरकार अपवा राज्य सरकार 

कि उसका कोई भाग पनियामीय प्रयोजनो के लिए प्रयोग 
अपवा अन्यत्र सेवा के अधीन पद पर प्राप्त करता रहा है 

में लाया जा रहा है ; 
जिनके भाधार पर वह किसी विशिष्ट टाइप अथवा किसी 
अण्चतर टाइप का पान हो जाता है । 

( ग ) किमी अधिकारी के सम्बन्ध में "म्बानीय नगरपालिका " से 
परन्तु अन्यत्र सेवा के लिए प्रतिनियुक्त उम अधिकारी की दशा में 

वह मगरपालिका अभिप्रेत है जिसकी अधिकारिता के भीतर 
न्द्रीय अन्वेषण ब्यूरो में पुन पदस्थापित किया जाता है, अन्यन्त्र 

उम अधिकारी का कार्यालय स्थित है ; 


227 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - - - 


- - 


- - - 


- - 


- 


- - - - 


- 


- - 


- 


[ भाग II - माण 3( ii) ] 

भारत का राजपन्न : जनवरी 22, 1977/ माव 2, 1898 

_ _ _ 
( घ ) किसी अधिकारी के मम्बन्ध मे “ कुटुम्ब के सदस्य " से 

( ख ) मरकारी मकान को रखे रहने का हकवार नहीं रहेगा और 
यथास्थिति , पति- पत्नी या अधिकारी की उम पर माश्रित 

उक्त तारीख से छह मप्ताह के भीतर अपने प्रधिभोगाधीन 
मंनान अभिप्रेत है ; 

सरकारी निवास को अभ्यपित करेगा । 
( क ) “ नगरपालिका " के अन्तर्गत नगर निगम , नगरपालिका समिनि 

स्पष्टीकरण : खण्ड ( क ) और ( ख ) के प्रयोजनों के लिए, नवनिर्मित 
या बोर्ड, टाउन एरिया समिति , नोटीफाइड एरिया समिति मकान के मामले में किसी व्यक्मि को उस तारीख से , जिससे सम्बद्ध स्थानीय 
और छावनी बाई पाते है । 

निकाय मकान के पूरा होने का प्रमाणपत्र देता है या उसके वास्तविक 

अधिभोग की तारीख से , जो भी पूर्वसर हो , मकान का स्वामी बना 
( 2 ) कोई अधिकारी इन नियमों के अधीन सरकारी मकान के 

मममा जाएगा । 
प्रायंटन के लिए पात्र नहीं होगा यदि वह या उमके कुटुम्ब का कोई 
सवस्य किमी मकान का स्वामी है , 

( 7 ) उपनियम ( 6 ) मे निविष्ट अधिकारी को उपनियम ( 4 ) 

और ( 5 ) के उपबन्ध्र ऐसे लागू होंगे जैसे वे उपनियम ( ३) में 
( 3 ) कोई अधिकारी , जिमके अधिभोग में सरकारी निवास स्थान है , 

निविष्ट अधिकारी के सम्बन्ध में लागू होते है । 
या उसके कुटुम्ब का कोई अन्य सदस्य किमी मकान का स्वामी है तो 
बह अपने कब्जे में में सरकारी मकान को प्रभ्यापित कर देगा । 

( 8 ) इम नियम में किसी बात के होते हुए भी , मरकार, कटिनाई 

वाले विनिर्दिष्ट मामले में या लोकहित में किमो अधिकारी को मूल नियम 
( 4 ) जहाँ कोई अधिकारी गिमको उप नियम ( २ ) लाग होता है , 

45-क के अधीन अनुज्ञप्ति शुल्क का संदाय किए जाने पर वा बिना 
उम उपनियम के अधीन अपेक्षित के अनुसार मरकारी निवाम म्थान 

किराया लिए नियाम म्यान , यथास्थिति , पायंटित कर सकती है या यदि 
मायपित नहीं करता है तो उसे निवास स्थान के प्रयोग और अधिभोग , 

उसके अधिभाग में पहले से कोई निवास स्थान है तो उसे रखे रहने 
सेवामां, फर्नीचर और उद्यान प्रभाने के लिए ऐसी बाजार दर पर 

की अनुज्ञा व मकती है । 
मनुमति शुल्क के बराबर नुकमानी देनी होगी भो सरकार द्वारा समय 
ममय पर अवधारित की जाए । 

अनु० नि० 17 फ०० - निवास स्थानों का वर्गीकरण :- - इन नियमो 

वारा अन्यथा उपबन्धित के सिवाय , अधिकारी नीचे दी गई सारणी में 
( 5 ) उप नियम ( 3 ) या उप नियम ( 4 ) में किमा बात के होते पशिन टाइप के निवास स्थान के आवंटन का पात्र होगा : -- 
हुए भी , जहा वह मकान, जिमका स्वामी ऐसा अधिकारी है जिसको 
उप नियम ( 3 ) लागू होता है या उसके कुटम्म का कोई अन्य सदस्य 

सारणी 
है, उम निवास में सुलनीय नहीं है जिसका वह अधिकारी इन नियमों 
के अधीन अन्यथा हकदार है, वहा ऐसे अधिकारी को उसके अधिभोगा 

अधिकारी को जिस ar टन वर्ष में प्रायंटन किया 
घीन मरकारी निवास स्थान को भु०नि० 15- क के अधीन अनुमप्ति - शुल्क 

का टाइप जाए उसके प्रथम दिन उमको मासिक उपलब्धिया 
देमे पर रखे रहने को प्रमुमति उम दशा में दी जा सकती है जब ऐसा 
अधिकारी अपने या अपने कुटुम्ब के किमी सवस्य के स्वामित्वाधीन 

259 रुपए प्रति मास तक 
मकाम को केन्द्रीय अन्वेषण म्यूरो के पावन अधिकारी को उनने 
किराए पर , उतनी अवधि के लिए प्रौर पट्टे से मम्बन्धित उम अन्य 

499 रुपए में न्यून किन्तु 260 रुपए से अन्यूम 
सों पर पट्टे पर देने को तैयार हो जिमका अबधारण केन्द्रीय अन्वेषण 

प्रति मास तक 
भ्यूरो द्वारा किया जाए और यह प्रस्थापना को स्वीकृति को ससूचना के 

999 रुपए से न्यून किन्तु 500 रुपए से मम्यून प्रति 
एक मप्ताह के भीतर उमका बाली फज़ा केन्द्रीय अन्वेषण न्युरा के 

माम तक 
पापटन अधिकारी को देने का वचन दे : 

1499 रुपए से न्यून किन्तु 1000 रुपए से अन्यून 
परन्तु यदि वह ऐसा करना पावश्यक मममता है सो मकान के 

प्रति मास तक 
लिए वेय किराए , यह परिक्षत्र , जिसमें वह मकान स्थित है, मरकारी 
मषकों के लिए अन्य मकानो की उपलब्धता और अन्य सुमगत परिस्थितियों 

1500 रूपए और उससे अधिक प्रनि माम तक 
पौर वासो को ध्यान में रखते हुए उपयुक्त प्रस्थापना का अस्वीकार 
कर सकता है 

अनु०नि० 317 2010 - 5 - - पति-पत्नी को भाबटन , एक दूसरे से 

विवाहित अधिकारियों के मामलों में पात्रता :- - ( 1 ) मिमी अधिकारी को , 
परन्तु यहप्रोर कि जहा प्रस्थापना का अस्वीकार कर दिया जाता है 

यथास्थिति , निमकी पत्नी या जिसके पति को पहले ही निवास-स्थान 
वहा सम्बन्धित अधिकारी प्रस्थापना के अस्वीकार किए जाने की ससूचना 

प्राबटित किया जा चुका है , इन नियमो के प्रधान कोई निवाम-स्थान 
की तारीख से , उपनियम ( 4 ) में उपबन्धित नुकमानी बने के , यथास्थिति . 

लम्ब तक आवंटिन नहीं किय , म. एगा जब तक ऐसा निवास स्थान 
दायित्वाधीन होगा या रहा जाएगा । 

अभ्यापित नही कर दिया जाना । 
( 6 ) जहाँ किमी अधिकारी को सरकारी निवास स्थान का प्राबटन 

परन्तु यह उपनियम नहा लागू नहीं होगा जहा पति -पत्नी 
हो चुकने के बाद वह स्वयं या उसके कुटुम्ब का अन्य मवस्य मफान किसी न्यायालय द्वारा किए गए न्यायिक पृथक्करण के प्रावेश के 
लेता है प्रयवा अन्य किसी प्रकार मकान का स्वामी बन जाता है, वहा 

अनुमरण में पृथक -पृथक निवास कर रहे है । 
ऐसा अधिकारी , 

( 2 ) जहां दो अधिकारी , जो इन नियमों के अधीन पृथक रूप से 
( क ) वह या उसके कुटुम्ब का कोई सदस्य जिम तारीख को मकान पाबंटित निवाग स्थानों के प्रधिभोगी हैं, एक दूसरे में विवाह कर में 

का स्वामी बनना है उससे चार सप्ताह का अवधि के भीतर वहां से विवाह के एक माम के भीतर उन निवाम-स्थानों में से 
आबटन अधिकारी को तुम तथ्य को अधिसूचित करेगा , 

एक को अभ्यपित कर देंगे । 


- - 


- 


- 


- 
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( 3 ) यदि निवास स्थान का अभ्यर्पण उपनियम ( 2 ) को अपेक्षा. 

हो , प्रत्येक उप पूल मे निवास स्थानों की संख्या उम स्थान 
अनुमार नहीं किया जाना तो निम्ननर टाइप के निवास स्थान का प्रामंटन 

पर पदस्थ कार्यपालक अधिकारियों और अन्य कर्मचारिबन्द 
ऐसी अवधि के पवमान पर रह मममा जाएगा और यदि निवास स्थान 

को क्रमश मगर पर संभ्यामो के आधार पर प्रवधारित 
एक ही टाइप के हैं तो मानंदन प्राधिकारी के विनिश्चयानुसार उनमें 

की जाएगी । 
से एक का माबटम ऐमी अवधि के अवमान पर रद्द समझा जाएगा । 

( 2 ) प्रापंटन प्राधिकारी उम निवास स्थान में उच्चतर टाइप 

के निवासस्थान का आबंटन नहीं करेगा जिसका कि मादक अनुपूरक 
( 4 ) मह पति और पत्नी दोनों केन्द्रीय अन्वेषण म्यूरो के अधीन 

नियम 317 20404 के अधीन पान है । 
नियोजिम हैं वहा इन नियमों के अधीन उनमें से प्रत्येक को निवास स्थान 

( 3 ) प्राबटन प्राधिकारी किसी भाषेदक की इस बात के लिए विवश 
के मामंटन के अधिकार पर पथक -पृथक रूप से विचार किया जाएगा । 

नहीं करेगा कि वह जिस टाइप के निवास स्थान का अनु० 
____ 17 क , 6- कार्यपालक अधिकारियों और अन्य कर्मचारिवन्ध 

नि० 317 कन 4 के अधीन पात्र है उममे निम्ननर टाइप 
के लिए आवंटन के लिए आवेदन तथा पृथक उप -पून बनाए रखना: 

का निवास स्थान म्बीकार करें । 
( 1 ) केन्द्रीय अनुसधान ब्यूरो वाम सुविधा का उपभोग करने वाला 

( 4 ) प्राचंटन प्राधिकारी, किमी निम्नतर कोटि के निवास स्थान 
प्रत्येक अधिकारी प्ररूप 1 में एक वार्षिक पार्षदन ऐसी तारीख तक प्रस्तुत 

के प्रामटन के लिए किमी प्राधेवक को प्रार्थना पर, उसे ऐसे 
करेगा जो सम्बन्धित पाबंटम प्राधिकारी द्वारा इस निमित्त विभिविष्ट 

टाप से ठीक निम्ननर निवास स्थान प्रापंटिम कर सकता है 
की जाए । 

जिसके लिए आवेवक अनु०नि० 317-2004 के अधीम , 
( 2 ) उन अधिकारियो की दशा में जो केन्द्रीय अन्वेषण ब्यूरो वाम 

उसके लिए उसकी पूर्षिकता तारीख के प्राधार पर , पान है । 
सुविधा का उपभोग नही कर रहे है , मायंटम प्राधिकारी प्रम्प 2 में 

( 2 ) यदि किगी अधिकारी के अधिभोगाधीन निवास स्थान को खाली 
प्रादेवन ऐमी नारीख तक प्रामलित करेगा जो उसके द्वारा विनिविष्ट करना अपेक्षित हो सो पाटन प्राधिकारी उम अधिकारी का वर्तमान 
की माए । 

पाबंटम रह कर सकेगा और उसे उमी टाइप का मन्कल्पी निबामस्थाम 
( 3 ) प्रथम नियुक्ति पर या स्थानालर पर किसी कर्तव्य स्थान 

प्रायटित कर सकता है अथवा प्रावण्यकता की स्थिति में , उम अधिकारी 

के अधिभाग के निवासस्थान के टाइप में टीक निम्नतर टाइप का 
पर पद ग्रहण करने वाला अधिकारी अपना प्रावेदन प्राचंटम प्राधिकारी 

अनुकल्पी निवाम- स्थान ग्रामटित कर ममता है । 
को उस स्थान पर पद ग्रहण करने के एक माम के भीतर प्रस्तुत 
कर सकता है । 

( 3 ) खाली निवाम-म्यान का उपर्यत उपनियम ( 1 ) के अधीन 

उसे किसी अधिकारी का आबंटित किए जाने के अतिरिक्त , अन्य पात्र 
( A) किसी कलेन्डर भाम की 20 तारीख को या उसने पूर्व 

अधिकारियों , को , उनकी पूर्विकता तारीखो के ग्राम से, माबटन के 
उप नियम ( 3 ) के अधीन प्राप्त किए गए प्रावेदन पर हो उत्तरवर्सी 

लिए प्रस्थापित किया जा सकता है । 
माम में प्रावंटन के लिए विचार किया जाएगा । 

अनु०नि० 317 2०४० 8-पारी बाह्य प्राषटन - - प्रमुपूरफ मियम 
( 5 ) निवास स्थानों के प्रायंटन के प्रयोजन के लिए वो पृथक 

317 F०० 7 के उपबन्धो में किसी बात के होते हुए भी , प्रायंटम 
उप -पूल रखे जायेंगे जिनमें से एक कार्यपालक अधिकारियों के लिए 

प्राधिकारी किसी मधिकारी को उसको अपनी या उसके परिवार के 
और दूसरा अन्य कर्मचारीवाद के लिए होगा इन उप -पूलों के लिए किसी मवस्य को गभीर बीमारी के कारण , यदि मावश्यक सममा जाए 
मावंटन के प्रयोजन के लिए पृथक प्रतीक्षा सूची रखी जाएगी । कार्य सो पिहित चिकित्मा प्राधिकारी के परामर्श से अथवा अन्य विशष 
पालक अधिकारियों को केवल कार्यपालक अधिकारियो के लिए उप -पूल मामलो मे विभागाध्यक्ष के अनुमोदन मे निवास स्थान का पारी बाप 
में से ही निवास स्थानों का प्राबटम किया जाएगा । कार्यपालक अधिकारियो प्राबटन कर सकता है । मे मामला में प्राबटन में अधिमानता उस तारीख 
से भिन्न अधिकारियों को अन्य कर्मचारीवृन्द के लिए उप-पूग्न में से के अनमार होगी जिम तारीख को अधिकारी का पारी बाह्य प्राबटन 
निवास स्थान का प्रावंटन किया जाएगा । 

के लिए प्रावेदन सम्बन्धित कार्यालय में प्राप्त किया जाना है । 
अनु०नि० 317 # ०४० 7 ---निवास स्थानों का आबंटन पोर प्रस्थापनार्ग - 

अनु०नि० 31 7000 9 - - प्रायंटम का प्रस्थापना का म्बीकार न किया 
( 1 ) इन नियमो में अन्यथा उपबन्धित के सिवाय किसी निवाम -स्थान जाना अथवा पाबंटित निवास स्थान को स्वीकार करने के पश्चात 
के खाली होने पर वह प्राबटन प्राधिकारी द्वारा अधिमानतः उम आवेदक अधिभोग मे न लेना : -- ( 1 ) यदि कोई अधिकारी किसी निषास-स्थान 
को पाबंटिस किया जाएगा जो अनु० नि० 317-2०1० 15 के उपबन्धों फा प्राबटन प्राषटन-पत्र की प्राप्मि की तारीख में पांच दिम के भीतर 
के अधीन उस टाप को भावाम- सुविधा का इच्छुक हो और यदि इम स्वीकार नहीं करता है प्रथवा म्धीकार करने के बाद भी पाठ दिम के 
प्रयोजन के लिए अपेक्षित न हो तो उम भाषेदक को जिमके पाम उम भीतर, उम निवास स्थान का कब्जा नहीं लेता है तो यह उम आवंटन 
टाइप की बाम मुविधा नहीं है और जिसको उस टाइप के निवास स्थान पत्र को तारीख मे एक वर्ष की अवधि पर्यन्त दूसरे भाबटन का पालन 
के लिए पूर्विकमा तारीख सबसे पहले है । तथा प्रायंटन निम्नलिखित णनों होगा । 
पर होगा - -- 

( 2 ) यदि किसी अधिकारी का , जिमके अधिभोग में किमो निम्नतर 
( 1 ) ( क ) प्रामंटन प्राधिकारी प्रत्येक स्थान पर ऐसे निवास स्थानी टाइप का निवाम-म्यान है, मे टाइप का निवास स्थान प्राटिन या 

की संख्या नियत करेगा जो केन्द्रीय अन्वेषण ब्यूरों के उप पुलिस महा प्रस्थापित किया जाता है जिसके लिए यह अनु०नि० 117-10 4 के 
निरीक्षक , पौर या पुलिस अधीक्षकों को पाबंटन के लिए अधीन पात्र है या जिसके लिए उसने अनु०नि० 317-20४० 7 ( IV ) के 
निश्चित की जाएंगी तथा इन नियमों में किसी बात के होते हुए भी प्रधीम प्रावेदन किया है नो उमे , उक्त आघटन या पाबंटन को प्रस्थापमा 
इन दो रैकों के अधिकारियो को केवल वही निवास स्थान प्राबंटित को स्वीकार कर देने पर, पूर्वतन प्राटिन नित्राम -स्थान में रहने के 
किए जाएगे जो इस प्रकार से निश्चित किए गए हों , 

लिए निम्नलिमित शतों पर अनुज्ञात किया जा सकता है, अर्थात - 
( ख ) किसी स्थान पर सभी प्रकार के शेष निवास स्थान ऊपर 

( i ) ऐमा अधिकारी प्रायटन-पत्र की प्राप्ति की तारीख में छह 
उल्लिखित यो उप पूलों में कार्यपालक अधिकारियो और अन्य 

माम तक उच्चतर टाइप के निवास स्थान के प्राबटन के लिए 
कर्मचारियो के लिए विभाजित किए जाएंगे । जहा तक मम्भव 

पात्र नही होगा ; 


[भाग II - - खण्ड 3(ii) ] 
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( ii ) मेवा-मिवृति या मेवान युट्टी दो माम 
(iii ) प्रावटिती की मृत्यु 

चार माम 
( iv ) कर्तव्य स्थान से बाहर किमी दो माम 

स्थान के लिए स्पानान्तरण 
) केन्द्रीय अन्वेषण ब्यूरी में के दो माम 
किसी प्रपात्र कार्यालय को 
स्थानान्तरण 


( ii ) वर्तमान निवाम -स्थान का रमे रहने के बोगन उम पर पष्ठी 

अनुशाप्ति फीस प्रभारित की जाएगी जो उसे म०मि० 45-क 
के अधीन इस प्रकार प्रारंटित या प्रस्थापित निवासस्थान के 
लिए संदस कानी पड़ती प्रथवा वह अनुप्नि फीस जो उस 
निवास स्थान के लिए नेय है जो पहले ही उसके अधिभोग 

में है, दोनों में में जो भी अधिक हो । 
अनु०नि० 317 2030 10-~-विणेष मामलों में गुह भाटक भने का 
लिया जाना :-- - ( 1 ) जब मरकारी कर्मचारी आवंटन प्राधिकारी को 
पावंटन की प्रस्थापमा के पूर्व , यह मसुचित करता है कि वह केन्द्रीय 
अम्बेषण ग्यगे बाम सुविधा का पाबंटन मही चाहता है सो , यदि अन्य 
ममतुल्य पात्र अधिकारी हों , विभागाध्यक्ष के विनिविष्ट मादेश में 
गृह भाटक भत्ता अनुज्ञात किया जा मकना है । यदि प्रौपचारिक 
प्रस्थापना के पश्चाम आवंटन मे इन्कार किया जाता है तो , ग्रह भाटक 
मता प्रामंटम की मारीख मे छह मास के पश्चात पुन अमुशान 
किया जा सकता है यदि वह अन्यथा अनुशेय हो । परन्तु यह तब अब 
अन्य ममान रूप से पहिन अधिकारी पास- सुविधा को स्वीकार कर लेते 
हैं और कोई अन्य बाम मुविधा प्रागे आवंटन के लिए उपलब्ध नही 
रहती । 

( 2 ) उपनियम ( 1 ) में किसी बात के होते हुए भी , दिल्ली , 
कलकत्ता , बम्बई और मद्रास में गृह भाटक भत्ता विभागाध्यक्ष के 
विनिर्दिष्ट आदेश से प्राबदन से इन्कार करने की दशा में भी अमुझान 
किया जा सकता है । परन्तु यह मब जब कोई वास मुबिधा खाली 
न रहे । संदेह की दशा मे मामले की सरकार को विनिविष्ट किया जा 
मकता है जो उमका विनिश्चय करेगी । 

अनु० नि० 317 कन० 11 - आबंटन प्रभावी रहने की अवधि पौर 
तत्पश्चात कम्जा बनाए रखने की रियायती प्रवधि -- ( 1 ) प्रावंटन उम 
नारीमा से प्रभावी होगा जिसको यह अधिकारी द्वारा स्वीकार किया 
आता है और तब तक प्रभावी रहेगा जब तक कि - - 
( क ) अधिकारी के केन्द्रीय अन्वेषण म्यगे में अपने कर्तव्य स्थान 

पर न रहने के पश्चात बह रियायती अवधि समाप्त नहीं हो 

जातो जो उपमण्ड ( 2 ) के अधीन अमुझेय है ; 
( ख ) पाबंटन प्राधिकारी माग रह नहीं किया जाता या इन 

नियमों के किमी उपबन्ध के अधीन रह किया गया नही 

समझा जाना ; 
( ग ) प्रामंटन प्राधिकारी द्वारा अभ्यपित नहीं कर दिया जाता ; 


( vi ) भारत में अन्यत्र सेवा पर माना दो माम 
( vii ) भारत में प्रस्थायी स्थानान्तरण चार माम 

अषवा भारत से बाहर किसी 

म्थान के लिए स्थानान्तरण 
( viii ) छद्री ( मो निवृत्ति -पूर्व एट्टी ) छुट्टी की प्रधि पर्यन्त किन्तु 

अम्बीकन छुट्टी, सेति छुट्टी, चार माम से अधिक मही । 
चिकित्सीय छुट्टी या अध्यनार्थ 

छुट्टी से भिन्न हो 
( ix ) निवृत्ति -पूर्व छुट्टी या म . नि . पूरे प्रोमन वेतन पर छड़ी की 

88 के अधीन दी गई अस्वी- पूर्ण अवधि पर्यन्त , किन्तु 
कृत छुट्टी अथवा ऐसे सरकारी बार माम की अधिकतम 
सेवकों को दी गई अजित छुट्टी मीमा के अधीन रहते हए 
जो मृ०नि० 56 ( म ) के अधीन इसमें मेवानिवृत्ति की दशा में 
सेवा निवृत्त होते हैं । 

अनुजेय भवधि भी सम्मिलित 


( x ) भारत से बाहर अध्ययन छट्टी या छट्ठी की अवधि पर्यन्त, किन्तु 
प्रतिनियुक्ति । 

छठ माम से अधिक नहीं । 
( xi ) भारत में अध्ययन छट्टी छुट्टी की प्रवधि पर्यम्स, किन्तु 

छह मास से अधिक नहीं । 
( xii ) चिफित्मीय प्राधार पर छुट्टी छुट्टी को पूर्ण प्रवधि पर्यन्त । 
( xiti ) प्रशिक्षणार्थ जाने पर प्रशिक्षण की पूर्ण प्रधि पर्यन्त । 


- 


- . - - 


स्पष्टीकरण 1 · जब भारत में स्थानान्तरण होने या अन्यत्र सेवा में जाने 
पर किमी अधिकारी को कोई छुट्टी मजूर की जाती है और वह नए कार्यालय में 
पद- भार ग्रहण करने से पूर्व उस छुट्टी का उपभोग करना है तो उसे मद ( iv ) 
( v) , ( vi ) और ( vii ) के मामने वर्णित अवधि के लिए या छूट्टी 
की अवधि के लिए , दोनो में में जो भी अधिक हो , निवास स्थान रखे रहने 
की अनुशा दी जा सकती है । 


या 


( घ ) अधिकारी निवास स्थान का अधिभोग समाप्त नहीं कर 

देता । 


स्पष्टीकरण 2 : जब भारत मे स्थानान्तरण या अन्यन्न मेवा सम्बन्धी 
कोई प्रावेग किसी अधिकारी को तम जारी किया जाता हे जब वह पहले 
से ही छुट्टी पर है तो स्पष्टीकरण 1 के अधीन अनुज्ञेय अवधि ऐमा आवेश 
आरी करने की तारीख में गिनी जाएगी । 


( 2 ) अधिकारी उसे पाबटित निजाम-स्थान का , उपनियम ( 3 ) के 
अधीन रहते हुए निम्न मारणी के म्तम्भ ( 1 ) में विनिर्विष्ट घटनामों 
में से किसी के होने पर उस अवधि पर्यम्न प्रपने पाम रन मकता है जो 
उम सारणी के स्तम्भ ( 2 ) मे नत्मबधी प्रविष्टि में विनिर्दिष्ट है , 
परन्तु यह मब जब यह मिवाम -म्यान उम अधिकारी या उसके कुटुम्ब 
के तपस्यों के वास्तविक उपयोग के लिए अपेक्षित हो : - - 


( 3 ) अब कोई निवाम-स्थान उपनियम ( 2 ) के अधीन रखा जाए तो 
अनुशेय रियायती प्रधियो की ममाप्ति पर वह प्रायंटन मिवाय उम दणा 
के जब उन अवधिया की समाप्ति के पश्चात् वह अधिकारी केन्द्रीय अन्वेषण 
म्यूरो में अपने कर्तव्य -स्थान पर कर्तव्य भार ग्रहण कर लेता है , रतन 
किया गया समझा जाएगा । 


तारगी 


घटनाएं 


निवाम -स्थान अपने पास रमने 

की अनुशेय अवधि 


एक माम 


( i ) पदत्याग, पदच्युति या सेवा मे 

हटाया जाना , मेवा का पर्यय 
मान अथवा बिना अनशा के 
अप्राधिकृत अनपस्थिती 


( 4 ) जब कोई अधिकारी बिना वेतन और भलो के चिकित्सीय 
छुट्टी पर ही वह उपनियम ( 2 ) के नीचे दी गई सारणी की मद म०xii 
के मधीन दी गई रियायत के प्राधार पर प्रान निवास स्थान को अपने पास 
रस मफता है परन्तु यह तब जब बह ऐगे निवास स्थान के लिए 
अनुशप्ति फीम प्रति माम नकद भेजना रहता है और ऐसी फीम को माम 
में अधिक तक न भेजने की दशा में आबंटन रद्द हो जाएगा । 


- - 


- 


- 


- - 


- 
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( 5 ) मिम अधिकारी में उपनियम ( 2 ) के नीचे दी गई मारणी की 

( 2 ) जहाँ बह अधिकारी जिमे निवास स्थान प्रायटित किया गया है 
मद ( 1 ) या मद ( 2 ) के अधीन रियायत के प्राधार पर निवाम -स्थान न तो स्थायी मरफारी मेवा है और न स्थायीबत् वहाँ वह एक प्रतिभू 
अपने पास रखा है यह केन्द्रीय अन्वेषण ब्यूरो मे कर्तव्य स्थान पर उक्त महिन , प्ररूप 3 मे, प्रतिभूति पत्र निष्पादित करेगा । यह प्रतिभू केन्द्रीय 
मारणी में विनिविष्ट अवधि के भीतर, पुननियोजित होने पर इस बात 

अन्वेषण म्युगे के अधीन मेवा करने वाला स्थायी मरकारी सेवफ होना 
का हकदार होगा कि उस निवाम स्थाम को अपने पाम रखे रहे तथा वह 

चाहिए । यह प्रतिभूनि-पत्र अनुशसि फीम तथा अन्य ऐसे प्रभारो के 
इन नियमो के अधीम निवास स्थान के किसी प्रौर माबटन का भी पात 

मदाय के लिए होगा जो उम निवास स्थान और अन्य सेवामो की बाबत 
होगा 

मथा उसके बदले में दिए गए किसी अन्य नियाम स्थान की भावन 
परन्तु यदि पुनियोजन होने पर अधिकारी को उपलग्धियां इतनी हा 

उसके द्वारा देय हो । 
जिनक अाधार पर वह उम टाइप के निवास स्थान का हकदार न हो , 
जो उमफे अधिभोग मे है , तो उसे निम्नभर टाइप का निवास स्थान 

( 3 ) यवि प्रतिभू केन्द्रीय अन्वेषण ब्यूरो की सेवा में नहीं रह जाता 
प्राटिन किया जाएगा । 

या विवालिया हो जाता है या अपभी गारंटी वापिस ले लेता है या किसी 
( 6 ) उपनियम ( 2 ) या उपनियम ( ३) या उपनियम ( 4 ) मे 

अन्य कारण मे उपलभ्य नहीं रह जाता है नो अधिकारी किमी अन्य प्रतिभू 
किमी मात के होते हुए भी , जब कोई अधिकारी पदध्युन किया जाता है, 

वाग निष्पाविस एक नया बन्धपत्र उम घटना या नष्य की जानकारी 
मा मेवा से हटाया जाता है या जब उमको मेया पर्यवमिन की जाती है 

प्राप्त होने की तारीख में तीम दिन के भीतर देगा , और यदि वह ऐमा 
तथा उम कार्यालय के जिममें ऐमा पधिकारी ऐमी पवम्युति , हटाए 

न करे तो , जब तक कि पाटन प्राधिकारी अन्यथा विनिश्चय न करे , 
जाने या पर्यवमान के टोक पूर्व नियोजित था , विभागाध्यक्ष का समाधान 

उम निवास स्थान का उमे पाबटन उम घटना की तारीख मे रद्द किया 
हो जाता है कि ऐमा करना लोक हित में आवश्यक और ममीचीन है तो गया समसा माएगा । 
बाह पाबंटन प्राधिकारी से ग्रह अपेक्षा कर मकना है कि बह ऐसे अधिकारी को 

__ अनु० नि . 317-क० ० 14- प्रागटन का प्रभ्यर्पण और सूचना की 
किए गए नियाम स्थान का प्रावटन या तो तुरन्त रद्द कर दे या उस सारीख 
से रख कर दे जो उपनियम ( 2 ) के नीचे की गई सारणी को भद 

भवधि ( 1 ) अधिकारी ऐमी मूचना देकर, जो निजाम म्याम को 
( 1 ) मे निविष्ट एक मास की अवधि की ममाप्ति से पूर्वतर है और मी 

खाली करने की तारीन में कम से कम दस दिन पूर्व प्राबटन प्राधिकारी 
यह विनिर्दिष्ट करता है तथा प्राबटन प्राधिकारी तद्नुमार कार्रवाई करेगा । 

के पास पहुच जाए, किमी भी समय आमंटन को अभ्यर्पित कर सकता 
अनु० मि० 317 क० न० 12 - अनशप्ति फीम विषयक उपबन्ध --- 
( 1 ) जब मावाम-मुविधा या अनुकल्पी प्रावाम -मुविधा का प्रावटन स्वीकार 

निवास स्थान का पाबेटन उम दिम के पश्चान् , जिसका पत्र प्राबटन 
कर लिया जाए तो अनुशाप्ति फीम का दायिम्म अधिभोग की तारीख मे प्राधिकारी को प्राप्त होता है, ग्यारहवे दिन मे या पत्र में विनिर्दिष्ट 
अथवा माबटन की प्राप्ति की तारीख के पाठये दिन से , जो भी पूर्वतर नारीख से , जो भी पश्चात्वर्ती हो , रद्ध किया गया मममा जाएगा । यदि 
हो , प्रारम्भ होगा । जो अधिकारी प्रायटन स्वीकार करने के पश्चात् अधिकारी सम्यक सूचना न दे तो यह वम दिन को , अथवा दम दिन की 
उम प्रावाम - सुविधा का कम्जा प्रायंटन-पत्र की प्राप्ति की तारीख से पाठ 

मूचना देने में जितने दिन की कमी हो उतने दिन की अनुशप्नि फीस देने 
दिन के भीतर नहीं लेता उममे उस तारीख में बारह दिन की अवधि तक 

के लिए उत्तरदायी होगा, परन्तु प्रायटन प्राधिकारी कम अवधि की सूचमा 
अनुप्ति फीम ली जाएगी , परन्तु इसमे की कोई भी मान उम दशा में 

म्वीकार कर सकता है यदि उसका यह समाधान हो जाता है कि विहित 
माग महो होगी जब केन्द्रीय लोक निर्माण विभाग यह प्रमाणित करे कि 

सूचना ऐसी परिस्थितियो के कारण नहीं दी जा मकी थी जिस पर प्राम 
प्रावाम - सुविधा अधिभोग के योग्य नहीं है और उसके परिणामस्वरूप 

टिनी का वश नही था । 
अधिकारी पूर्वोक्त अवधि के भीतर मागास- सुविधा को अधिभोग मे नही 
ले रहा है । 

( 2 ) उपनियम ( 1 ) के अधीन निवास स्थान प्रम्पपिन करने वाले 
( 2 ) जहां एक निवास स्थान के अधिभोगी किसी अधिकारी को यमरा 

अधिकारी के सम्बन्ध में , ऐसे अभ्यर्पण की तारीख में एक वर्ष की कालावधि 
निवास स्थान प्रायटित किया जाता है और वह नए निवास स्थान पर 

मक उमी म्टेशन पर माकारी पायाम सुविधा का भामटन करने के लिए , 
अधिभोग प्राप्त कर लेता है तो पहले निवास स्थान का प्रावटन नए 

पुन विचार नही किया जाएगा । 
निवास स्थान का अधिभोग प्राप्त करने की तारीख मे रह समझा जाएगा । 

अनु० नि० 317 क . 6 . 1 -निबास स्पाम का परिवर्तन -- - ( 1 ) 
मथापि, निवाम-स्थान के परिवर्तन के लिए वह पहले निवास स्थान को उम यह अधिकारी जिसे इन नियमों के अधीन निवास स्थान प्रायटित किया गया 
दिन तथा उसके बाद के एक दिन तक , बिना अनुप्नि फीम अपने पास है प्रम्प 4 में प्राववन कर मकना है कि उसका उमके बदले में उमी 
रम मकता है । 

टाइप का प्रथवा उस टाइप का जिमका पात्र वह अनु० मि . 317 क . 

ढ० 1 के अधीम है , जो भी निम्ननर हो , मिवाम स्थान दिया जाए । 
अनु० नि० 317-1० ० . 13 निवासस्थान के खाली किए जान नक किसी अधिकारी को प्रायटित एक टाइप के निवाम स्थान की बाबत एक 
अधिकारी का अनुमप्ति फीम देने का वैयक्तिक दायित्व तथा अस्थायी बार मे अधिक परिवर्तन की प्रमुभा नहीं दी जाएगी । 
अधिकारियों द्वारा प्रतिभ दिया जाना .--- ( 1 ) जिम अधिकारी की नियाम 
स्थान का आबंटन किया जाए उम पर उमको अनुशमि फीम का नया 

( 2 ) परिवर्तन के लिए वे मब माझेदन जो प्रायटन प्राधिकारी बारा 
उस मुकमान का दायित्व होगा जो उचित टूट -फूट के अतिरिक्त हो और विहित प्रम्प में किए गए हा और फिसी कलण्डर माम के बीसवे दिन । 
जो उस मियाम स्थान को अथवा सरकार द्वारा उममें दिए गए फर्नीमर , तक प्राप्त हो , ठीक अगले माम की प्रतिक्षा सूची में सम्मिलित किए जाएंगे । 
फिमर, फिटिग या सेवा व्यवस्था को उम अवधि के दौरान पहुंचती इस नियम के प्रयोजनो के लिए वे अधिकारी जिनके नाम पूर्ववर्ती माम 
है जग निवास स्थान उमे प्रावटिन कर दिया जाता है और उसे पाटिन की प्रतीक्षा सूची में मम्मिलित किए गए हो , ममुव्ययित रूप से उन 
रहता है या , जहां प्रागंटन इन मियमो के किसी उपबन्ध के मधीन पद अधिकारियो मे ज्येष्ठ होंगे जिनमे नाम पश्चात्वर्ती माम की सूची मे 
कर दिया गया हो यहां जब तक कह निषाम स्थान तथा उमसे सम्लग्न मम्मिलित किए गए हो , किमी विशिष्ट माम की सूची में सम्मिलित 
उपग्रह खाली करके उनका पूर्णन वाली सप मे कम्जा मरकार को बापम किए गए अधिकारियो की परम्पर ज्येष्ठमा उनकी पूर्विकता तारीखो के 
कर दिया जाना । 

क्रम में प्रवधारित की जाएगी । 
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- ( 3 ) परिवर्तन का अवसर उपनियम ( 2 ) के अनुमार प्रवधारिस करने के लिए पाल , देखभाल करने वाले के रूप में अनु० मि . 317 
ज्येष्टना के क्रम से मथा अधिकारियों को अपनी पसन्द का यथासम्भव 

400 10 ( 2 ) में विनिर्दिष्ट अवधि पर्यन , किन्तु छह माम से मधिक 
ध्यान रखते हुए दिया जाएगा । 

नहीं रख सकता है 
( 4 ) यदि कोई अधिकारी निवास स्थान के परिवर्तन की प्रस्थापन 

( 3 ) जो अधिकारी अपने निवास स्थान का महभोग करे या उमे 
या प्राचंटन जारी किए जाने के पांच दिन के भीमर उसे स्वीकार नहीं णिकमी वे यह ऐमा अपनी गोखिम और उन्नरवायित्व पर करेगा और उम 
करता तो उसके नाम पर उम टाइप के निवास स्थान के परिवर्तन के निवास स्थान की बाबत देय कोई मनुज्ञप्ति फीम देने के लिए और ऐसे 
लिए पुनः विचार नहीं किया जाएगा । 

किसी नुकमान के लिए वैयक्तिक रूप में उत्तरदायी बना रहेगा जी निवास 

स्थान की या उसकी प्रसीमाओं या भूमियों को या मरकार द्वारा उममें 
( 5 ) जो अधिकारी निवास स्थान का परिवर्तन म्वीकार करने के 

की गई सेवा व्यवस्थापों को पहुंचे और जो उचित टूट -फट के अतिरिपन 
पश्चात् उसका कम्शा नही लेता उममे ऐसे निवास स्थान के लिए अन् । 

हो । 
नि . 317 क० . 12 फे उपनियम ( 1 ) के उपबन्धों के अनुसार 
अनुमति फीस ली जागी जा , उस निवास म्यान के लिए , जो परमे 

( 4 ) वे पधिकारी को निःशुल्क वाम मुविधा के हकदार है जब तक 
ही उगके करने में है और जिमका पाबंटन बराबर, बना रहेगा , म . नि . 

केन्द्रीय अन्वेषण ब्यूरो के किसी अन्य कर्मचारी को उसे निवास स्थान को 
45-क के अधीन प्रमामान्य प्रमुअप्ति फीस के अतिरिक्त होगी । 

शिकमी देने के लिए प्रथवा उसके माथ महभोग करने के लिए अनुमान 

नहीं किए जाएंगे जब तक कि ऐमा करने के लिए पाबंटन प्राधिकारी का 
अनु० नि० 317 क० ० 16 कुटुम्ब के मवम्य की मृत्यु की दशा में 

मनुमोदन पहले ही प्राप्त नहीं कर लिया जाता । ऐसे अधिकारी की इम 
निवाम -स्थान का परिवर्तन : -- अनु० नि . 317-2010- 15 में किसी बात 

बात के लिए भी अपनबध होना पड़ेगा कि यह महभोगी से काई अनानि 
के होते हुए भी , यदि किमी अधिकारी के कुटुम्ब के किमी मदस्य की 

फीमें नहीं लेगा । 
मृत्यु हो जाती है और वह निवास स्थान के परिवर्तन के लिए प्रावेदन 
ऐसी घटना के तीन माम के भीतर करता है तो उसे निवास स्थान के 

मन नि० 317कक० 20 -नियमो और गों को भग करने का परिणाम - 
परिवर्तन की अनुशा दी जा सकती है । परन्तु यह परिवर्तन उमी टाइप 

( 1 ) यदि वह अधिकारी जिमे निवास स्थान प्रायंटित किया 
के निवाम-स्थान में तथा उमी मंजिन पर होगा जिम टाइप का निवास 

गया हो , प्राधिकृत रूप से निवास स्थान शिकमी देसा है या महभोगी 

से अनुमप्ति फीम ऐमी पर से लेना है जिसे भावंटन प्राधिकारी अत्यधिक 
म्पान उस अधिकारी को पहले से पाबंटित है । 

ममझता है प्रथषा नियाम स्थान के किसी भाग में कोई प्राधिकृत निर्माण 
अनु . नि० 3170 ० ० 17-निबास म्यामों का पारस्परिक 

करता है अथवा मिवाम स्थान या उसके किसी भाग का उपयोग उम प्रयोजनों 
विनिमय :---जिन अधिकारियो को इन नियमों के अधीन एक ही टास 

से भिन्न प्रयोजनों के लिए करता है जिनके लिए वह है प्रपमा विद्युत 
के निवास स्थान प्रायटित किए गए है , वे आवेदन कर सकते हैं कि उन्हें 

या जल के कनेक्शन की बिगाड़ता है अथवा इस प्रभाग के नियमों या पायंटन 
अपने निवास स्थानो का पारम्परिक विनिमय करने की अनुशा दी जाए । 

के निबन्धनों और शो को मंग करता है अथवा किन्ही ऐसे प्रयोजनों के 
जब इस बात की उचित तौर पर प्रत्याशा हो कि दोनो अधिकारी ऐसे 

लिए, जिन्हे प्रावटन प्राधिकारी अनुचित समझे , निवास स्थान या परिमर 
विनिमय के अनुमोदम की तारीख से कम से कम छह माम तक एक ही 

का उपभोग करता है या किए जाने की अनुशा देकर नुकमान पहुंचाता 
स्थान में कर्तव्याट्ट रहेगे और पारस्परिक रूप से विनिमय में प्राप्त अपने 

है अथवा स्वयं ऐसा आचरण करना है जो प्रापंटन प्राधिकारी की राय में 
निवास स्थानों में रहेंगे तब पारम्परिक विनिमय की अनुज्ञा दी जा सकती 

उम अधिकारी के पड़ोमियों में शान्तिपूर्ण सम्बन्धों को बनाए रखने पर 

प्रतिकूल प्रभाव डालने वाला है अथवा पायंटन प्राप्त करने की दृष्टि में 
अनु० नि0 317 क० . ० 18-निवास स्थानों का रख - रखाव . - - जिम किसी प्राधेदम या लिखित कथन में कोई गलत जानकारी जानबूझ कर 
अधिकारी को नियाम स्थान का प्रायंटन किया गया है यह उसे और देता है तो आबंटन प्राधिकारी उस अनुशासनिक कार्यवाही पर प्रतिकूल 
परिमरों को पाबंटन प्राधिकारी तथा स्थानीय नगरपालिका प्राधिकारियो प्रभाव पाले बिमा जो उस अधिकारी के विरुड की जा सकती हो , निवाम 
के संतोषप्रद रूप से माफ दशा में रखेगा । ऐमा अधिकारी उम निवाम स्थान का प्रावंटन रह कर मकता है । 
स्थान से सम्लग्न किसी बाग , महन या चारवीवारी में न तो केन्द्रीय 

स्पष्टीकरण --- इस उपनियम में , जब तक कि संदर्भ से अन्यथा 
अन्वेषण ब्यूरो द्वारा जारी किए गए अनुदेशों के विरुत कोई वृक्ष, साड़ी 

अपेक्षित न हो , “ अधिकारी " के अन्तर्गत उसके कुदम्म का कोई सदस्य 
या पौधे उगाएगा और न ही किसी विषयमान वृक्ष या झाड़ी को केन्द्रीय 

पौर ऐमे अधिकारी के माध्यम से वावा करने वाला कोई व्यक्ति भी है । 
अन्वेषण प्यरो को लिन्धित पूर्व अनुशा के बिना काटेगा या छोटेगा । इस 
नियम के उल्लंघन में उगाए गए वृक्ष , पौध या वनस्पति सम्बन्धित प्रश्चि 

( 2 ) यदि कोई अधिकारी उसे प्रारटित निवास स्थान को या उसके 
कारी की जोखिम पर और उसके बर्ष पर केन्द्रीय अन्वेषण ब्यूरो द्वारा किमी भाग को या उससे संलग्न फिसी उपगृह , गैरेज या अस्तबल को इन 
हटवाए जा सकते है । 

नियमों का उल्लषन करके शिकमी देता है तो ऐसी किसी अन्य कार्यवाही 

पर प्रतिकूल प्रभाव डाले बिना जो उसके विरुश की जा सकती हो , उतमी 
पनु नि . 3 17-फ0 6 . 19-निवास स्थान की शिकमी देना और । । 

वधित अनुशप्ति फीम ली जा सकती जो मूल नियम 45-क के अधीन मानक 
सहभोग : - -- ( 1 ) कोई अधिकारी अपने का प्रायटिन निवास स्थान या 

अनुशप्ति फीस के चार गुने से अधिक न हो । प्रत्येक मामले में इस बात 
उससे सलग्न उपग्रहों, ग रेजों और प्रस्तबलों का महभोग इन नियमों के 

का विनिश्चय कि कितनी अनुज्ञप्ति फोम वसूल की जाए और किम अवधि 
अधीन निवास स्थान के पावंटन के पास केन्द्रीय अन्वेषण ब्यूरो के कर्म 

के लिए वसूल की जाए प्रामंटन प्राधिकारी गुणागुण के माधार पर करेगा । 
पारियो के साथ ही करेगा । सेवक निवासी ( या क्वार्द गें , उपगहों, गेरेजों 

इमके भनिरिक्त उम अधिकारी को भविष्य में गेमी विनिविष्ट अवधि 
पौर अस्तबलों ) का उपयोग केवल उचित प्रयोजनो के लिए जिनके अंतर्गत 

पर्यन्स , जो पाबंटन प्राधिकारी द्वारा विनिश्चित की जाए , निवास म्यान 
पाटिती के सेवको का निवास भी है, या अन्य ऐमें प्रयोजनों के लिए 

का महभोग करने में विजित मिया जा मकना है । 
किया जाएगा जिनको पाटन अधिकारी अनुज्ञा दे । 

( 3 ) जहाँ पागंटिती द्वारा परिसर के प्रप्राधिकृत रूप में शिकमी 
( 2 ) कोई अधिकारी अपने सम्पूर्ण निवास स्थान को शिकमी नहीं 

दिए जाने के कारण मावंटम को रद्द करने की कार्रवाई की आए वहाँ 
देगा : 

पाबंटिती तथा उसके साथ उसमें निवाम करने वाले मिम अन्य व्यक्ति 
परम्तु छुट्टी पर जाने वाला अधिकारी अपने निवास स्थान में किसी का परिसर को खाली करने के लिए माठ दिन का समय दिया जाएगा । 
पन्य अधिकारी को, जो केन्द्रीय अन्षण ब्यूरो मावाम मुविधा का सहयोग परिसर वाली किए जाने की तारीख या भावंटन रद करने के पादेश 
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- 


- 


- - - - - - 


- 


की सारीत से , जो भी पूर्वतर हो , साठ दिन की अवधि समाप्त होने पर 
भावंटन रद्द हो जाएगा । 

( 4 ) जहाँ निवास स्थान का आर्यटन ऐसे पाचरण के कारण र 
किया माण जो पड़ोसियों से शान्तिपूर्ण सम्बन्ध बमाए रखने पर प्रतिकूल 
प्रभाव डालने वाला हो जहाँ, उम अधिकारी को प्रायंटम प्राधिकारी के 
विवेकानुमार उसी वर्ग का अन्य निवाम किसी प्रम्य स्थान प्रायटित 
किया जा सकता है । 


( 5 ) मार्यटन प्राधिकारी इस नियम के उपनियम ( 1 ) से ( 4 ) तक । 
के अधीन मभी कार्यवाम्यां या कोई कार्यवाई करने के लिए , तथा से अधि 
कारी को , जो नियमों को नया उसको जारी किए गए अनुदेशों को भंग 
करता है , तीन वर्ष से अनधिक की अवधि के लिए प्रवास सुविधा के 
पाटन के लिए प्रपात्र घोषित करने के लिए भी मझम होगा । 


न हो और उस भावंटन और उस अधिकारी के सम्बन्ध में इम नियमों के 
सभी पूर्वगामी उपबन्ध तदनुसार लागू होंगे । 

अनु० मि० 317-1० ८०- 23-मियमों का निर्वचन :- --यदि इन 
नियमों के निर्वाचन की बाबत कोई प्रश्न उठता है तो वह केन्द्रीय सरकार 
को निर्दिष्ट किया जाएगा जो उमका विनिश्चय करेगी । 

अनु० नि० 317-2010- 34-नियमों का शिथिलीकरण : - - सरकार 
ऐसे कारणों में जो लेखनय किए जाएंगे इन नियमों के मभी उपबन्धों की 
या उनमें मे किमी को किसी अधिकारी या निवास स्थान के मामाने में या 
अधिकारियों के किमी वर्ग या निवास स्थानों के किमी टाइप के बारे में 
शिथिल कर मफती है । 

अनु० नि० 317-1० ८० - शक्तियों या कृत्यो का प्रत्यायोजन : - - 
सरकार इन नियमों द्वारा उमे प्रवत्म कोई शक्ति या सभी शक्तियां अपने 
नियंत्रणाधीम किसी अधिकारी को ऐसी शर्तों के अधीन प्रत्यायोजित कर 
मकेगी जिन्हें प्रत्यायोजित करना यह ठीक समानती है । 

अनु० नि० 317 क० ६०- 26- अनुप्ति फीम की वसूली :- कार्या 
लयाध्यक्ष यह सुनिश्चित करेगा कि केन्द्रीय अन्वेषण ब्युरो के निवास 
स्थानों की अनुशप्ति फीम मदें घमूलिया सम्बन्धित मरफारी सेवकों को 
परिलन्धियों में से मूल नि० 45-क और उनके अन्तर्गत बनाए गए अनुपूरक 
मियमों के अनुसार नियमित रूप से की जाती है तथा प्राप्तियों उपयुक्त राजस्व 
शीर्ष में जमा खाने की जाती है । तथापि मे कर्मचारीवृन्द मे जो सेवा की 
शों के अनुसार निःशुल्क माम सुविधा के हकदार हैं , कोई अनुशान्ति फीस 
बमूल नहीं की जाएगी परन्तु यह नब जब उनके उपभोगाधीन निवास स्थान 
प्रमामान्य नियमों के अन्तर्गत भाटक का मंवय किए बिमा उसके द्वारा 
रखे आ सकते हो । 


अनु० नि० 317-2000- 21-पाबंटन के रद्द किए जाने के पश्चात् 
निवासस्थान में बने रहना : - - जहाँ कोई मापंटन इन नियमों के किसी 
उपबन्ध के प्रधीन रह किया जाए या रा कर दिया गया समझा जाए 
मौर तत्पश्चात् बह निवास स्थान उस अधिकारी के , जिसे वह पागटिन 
किया गया हो या उसके माध्यम मे दावा करने वाले व्यक्ति के प्रधिभोग 
में बना रहे या बमा रहा हो वहा ऐमा अधिकारी उस निवास -स्थान , 
सेवानों, फर्नीचार के उपयोग और उपभोग के लिए उतनी नुकसानी 
पीर बाग प्रभाग का देनदार होगा जो सरकार द्वारा समय-समय पर प्रब 
धारित बाजार अनुशाप्ति फीस के बराबर हों : 

परन्तु किसी अधिकारी को , विशेष दशामों में , मू० मि० 45-क के 
अधीन मामक अनुमप्ति फीम मे दोगुना बेने पर अनु० नि० 317-10 
६० 11 ( 2 ) के अधीन अनुशाप्ति अवधि के परे छह मास से अनधिक 
की अवधि के लिए नियाम-स्थान रखने के लिए प्रारंटन प्राधिकारी द्वारा 
अनुज्ञात किया जा सकता है । 

अनु० मि० 3170 . . 22 - इन नियमों के जारी 
किये जाने से पहले किए गए पाबंटनों का बना रहना - - -निवास स्थाम 
के किसी ऐसे विधिमाग्य प्रायटन के बारे में जो इन नियमों के 
प्रारम्भ के ठीक पूर्व नस्ममय प्रावूरत नियमों के प्रवीन अस्तित्व में हो यह 
समझा जाएगा कि वह इन नियमों के अधीन मम्यकप से किया गया 
भावंटन है भले ही वह अधिकारी जिसे वह पाबंटन किया गया हो , अनु० 
नि० 317-फ०८०- 4 के अधीन उस टाइप के निवाम म्यान का हकदार 


अनुसूची 


प्ररूप 1 
प्रकप 2 


प्ररूप 3 


[सं० 204/ 9/ 74-१० वी० डी०- 11] 

जे० समा, उप -मचिव 


देिखिए नियम 317-ए एन 6 ( 2) ] 

सा०नि०- 2 
प्रारंभिक प्रावंटन पौर/ या 
पात्र टाइप के लिए 

भारत सरकार 

केगीय अम्वेषण ब्यूरो 
इस फार्म को ये अधिकारी भरें ( क ) जो अपने पात्र टाइप के मकानो में नहीं रह रहे है और ( ख ) जो प्रायटन के इछुक है प्रोर जिन्हें कोई मकान केन्द्रीय 

अन्वेषण म्यूरो द्वारा न दिया गया हो ) 

19 - --- - - - केपर्ष के लिए निवास स्थान के मान के लिए भामेरल 
1. ( क) ( 1 ) नाम 

श्री / श्रीमती/ कुमारी - - --- - - 

( माफ अक्षरों में ) 
( ख ) निवास का पूरा ब्यौरा * 

टाइप 

पूरा पता ठिकाना किम पूल का है * 
(i ) केन्द्रीय अन्वेषण ब्यूरो 
( ii ) किसी अन्य सरकारी विभाग द्वारा 
( विभाग का नाम भी लिखिए ) 

पौर 
ki ) निजी प्रबन्ध वारा 

* केवल मय स ( i) के बारे में ही भरा जाये । 


[ भाग II - - खण्ड 3 ( ii ) ] 


भारत का राजपत्र : जनवरी 22, 1977/ माघ 2, 1898 
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( ग ) (i ) षर्तमान पदनाम 
( ii) घेतनमान 

( ii ) - -- 
( घ ) जिम सेवा से अधिकारी सम्बन्धिन हो उसका व्योग (अर्थान केन्द्रीय सेवा 

राज्य सेवा/ मारतीय मिविल सेवा , भारतीय प्रशासनिक मेवा, भारतीय पुलिग सेवा ) 
( 8 ) केन्द्रीय सरकार राज्य सरकार ( इतर सेवा की अवधि सहित ) के अधीन किस 

तारीख से लगातार नौकरी कर रहे हैं 
( ब ) तारीख जब से लगातार भारत मरकार के अधीन किमी पद पर कार्य कर 


( छ ) यदि सावधिक अधिकारी हों तो यह तारीख जब मे सावधिक पद पर है 
( ज ) क्या अनुसूचित जाति / अनुसूषित प्राविम-जाति के है 

(केवल टाइप I और II के पात्र अधिकारियो के मामले में ) 

2. ( क ) पहली अगस्त, 1970 की परिलब्धियां चाहे वह केन्द्रीय सरकार राज्य सरकार/( इतर मेवा की अवधि सहित ) के अधीन पद पर ली गई 
हो । ( इसमें नगर प्रतिकर भत्ता नहीं मिलाया जाएगा ) । 


वेतन 


विशेष वेतन 


जोड़ 


मंहगाई वेतन /महगाई भत्ते प्रनिनियुक्ति भत्ता 
का वह भाग जो 1- 2- 1969 
से लिया है 


वेतन के अतिरिक्त ली जाने 
वाली पेन्शन यदि कोई हो 
( फुट -नोट नं0 1 देखिए ) 


थाना 6 में बताई गई 
परिलम्धियां किस तारीख से 
ली जा रही हैं 


3 


5 


(म् ) यदि भारत सरकार को संचित निधियों से भिन्न स्रोत से परिलब्धियां ली जा रही है तो उस स्रोत का उल्लेख कीजिए फुट- नोट में 2 देखिए । 
3. किस टाइप के पात्र है ( फुट-नोट नं0 3 देखिए ) तथा उमके लिए अग्रता तारीख 


II 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


+ 


जन प्रधिकारियो के लिए जो टाइप I से IV तक के पात्र हैं । 


उन अधिकारियों के लिए जो टाइप V से VII तक के पात्र हैं 


समुचित टाइप 


( क ) समुचित टाइप 


केन्द्रीय सरकार/ राज्य मरकार ( इतर मेवा की 
प्रवधि सहित ) के अधीन किम तारीख से लगातार 
नौकरी कर रहे हैं 


( ख ) ठीक नीचे का टाइप 
( केवल बेही प्रधिकारी भरें जो 
टाइप V से VIT तक के पास हैं ) 


- 


- 


- 


टाइप 


पात्रता की तारीख 


इम टाइप के लिए निर्धारित न्यूनतम परि- टाइप 
लम्धियां केन्द्रीय मरकार/ राज्य सरकार 
( इतर सेवा की प्रवधि सहित ) के अधीन पर 
पर लगातार कब से ली जा रही है 


- 


- 


- 


4 


- 


- 


- 


4. कार्य स्थान का सही व पूग डाक पता 

मही स्थिति 

डाक पता 
5. क्या पावेदक को सरकारी निवास से पारित किया गया है ? यदि हा, तो किम 

तारीख तक 
6. क्या पावेदक बिना किराया के निवास पाने का पात्र है ? 
7. क्या पावेवक स्थायी/स्थायिवत् अस्थायी है 

स्थायी 
स्थायिवत् 
अस्थाई 

जो लागू नहीं होता उसे काट दीजिए । 

घोषणा 
( 1 ) कार्मिक और प्रशासनिक सुधार विभाग ( केन्द्रीय अन्वेषण ब्यूगे ) निमाम स्थान पाबंटन नियम , 1976 मैंने पढ़ लिये है / मुझे पढ़कर सुना विये 
___ गये हैं और मैं घोषणा करता हूं कि मैंने जो ब्यौरे ऊपर दिये हैं वे सही है तथा मेरे नाम मास का जो पाटन किया जायेगा अथवा किया जा 

चमा है वह इन नियमों और रियर्नी मंशोधनो, यदि कोई हों , के अधीन होगा । 
128 GI/ 76- - 2 
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( 2 ) मैं बंगला /फ्लैट क्वार्टर सं० - ----टाइप ------ -में रह रहा हूं जिसका आवंटन जारी रखने के लिए मैंने केन्द्रीय अन्वेषण ब्यूरो को समुचित फार्म पर 

पहले ही प्रावेदन दे दिया है । 
( 3 ) खाना 5 में की गयी प्रविष्टि भी सही है । 

( यदि मद मं० 2 और 3 लागू नहीं हों तो उन्हें काट ३ ) 
सारीख 

हस्ताक्षर 

मन्त्रालय /कार्यालय जिममें नियुक्त है 
टिप्पणी : वास की टाइप विशेष के लिए पात्र अधिकारी यदि ठीक नीचे के टाइप के लिए विचार किये जाने के इच्छुक हों तो उन्हें दो आवेदन देने चाहिए । 


फुट -नोट 
1. पेंशन . - अपेंशन में वह भाग भी सम्मिलित होना चाहिए जो मृत्यु व सेवा-निवृत्ति उपदान सपा परिवर्तित पेंशन अंश के बराबर हो । केवल पुननियुक्त सरकारी 
____ कर्मचारियों पर ही लागू होगा । । 
2. भारत सरकार की संचित निधियों का अर्थ: वह समस्त राजस्व जो भारत सरकार को प्राप्त होता है तथा यह सभी धन जो ऋण द्वारा एकत्रित किया जाता 

है तथा वह सभी धन जो ऋणों की वापसी के रूप में प्राप्त होता है । 
3. पात्रता टाइप : 


I 


IV 


मासिफ परिलग्धिा 


२० 259 या उससे 
कम 


II 
रु . 200 से 
रु० 499 से कम 


III 
रु० 500 से 
रु० 999 से कम 


70 1000 से 
रु . 1499 से कम 


रू . 1500 या 
उससे अधिक 


प्ररूप - 2 
से नि० 2 ( क ) 
( हमधारी ) 
भारत सरकार 

केन्द्रीय अन्वेषण ब्यूरो 
( पावंटन जारी रखने के लिये उन अधिकारियों द्वारा प्रावंटन जो मरकारी वास में रह रहे है ) 

वर्ष . . . . . . . . . के लिये में टाइप . . . . . . . के पास का आवंटन जारी रखने के लिये प्रावेदन 
( फ ) ( 1 ) भाम 

( 2) पदनाम 
( 3) क्या आवेदन स्थायी स्थायिवत् प्रस्थाई है ? ( क ) स्थायी 

( ख ) स्थायीवत् 

( ग ) प्रस्थाई 
( 1 ) जामिन का नाम 
( 2 ) पवनाम 
( 3 ) सेवानिवृत होने की संभावित नारीख 

( 4 ) कार्यालय का नाम 
( 4 ) कार्यालय का ब्यौरा 
( 5 ) कार्यालय स्थान का पूरा पता 

( 6 ) सरकारी वास का पूरा ब्यौरा, जिसमें रह रहे हैं । क्वार्टर /फ्लैट बंगला सं० बस्ती किम पूल का है 
( ख ) ( 1 ) पहली अनवरी. . . . को परिलब्धियां : 


वेतन 


विशेष घेतन 


महगाई वेतन /महगाई भत्ते प्रतिनियुक्ति भत्ता खेमन के अतिरिक्त ली जाने जोड़ 
का यह भाग जो 1 - 2-1969 

थाली पेशन यदि कोई हो 
के वेतन मान लिया है 


खाना 6 में बताई गई परि 
लब्धियां किस तारीख से 
ली जा रही हैं 


3 


( 2 ) किस टाइप के पात्र हैं । 


( क ) टाइप 
( ख ) प्रमता तारीख 


( ग ) वेतन किस स्रोत से लिया जा रहा है । 

( क ) भारत की संचित निधि से 


[ भाग II - - बर 3( ii ) ] 


भारत का राजपन्न : जनवरी 22, 1977/ माष 2, 1898 


_ _ 
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( ख ) यदि बेसन भारतीय संचिन निधि से नहींलिया 

जाता तो सही स्रोत बताइये । 
( घ ) क्या पावेदक बिना किराया के निवास पाने का पात्र है ? 


घोषणा 
( 1 ) प्रमाणित किया जाता है कि ऊपर दिये गये ब्यौरे सष्ठी हैं ? मैंने कार्मिक और प्रगामनिक सुधार विभाग ( केन्द्रीय अन्वेषण ब्यूरो) निमाम स्थान 

प्रायटन नियम , 1976 पढ़ लिये हैं । मेरा वर्तमान आमंटन उन मियमो और ममय - समय पर किये गये परवर्ती संशोधनों यदि कोई हो , के अधीन 

होगा । 
( 2 ) में बिना किगया के निवास पाने का पान हूं । 
( लागू नहीं होता, तो काट ३ ) 
( 3 ) ( 1 ) मैं अपनी पात्रता के रिहायशी वास के आवंटन का इच्छुक नही हूं । अन. मैंने अपनी पात्र टाइप के वाम के आवंटन के लिये अलग अावेदन 

नहीं दिया है । 
( ii ) मैं अपनी पात्रता के वास के आबंटन का इच्छुक हूं जिसके लिये मैंने अलग आवेदन दिया है । 

केन्द्रीय अन्वेषण ब्यूरो द्वारा प्राबटित पान टाइप का वास न लेने पर जो दंप लगाये आयेंगे उनसे संबंधित आदेश मैंने पढ़ लिये हैं । 
टिप्पणी - जो प्रावश्यफ न हों उसे फाट वें । 
तारीख 

प्रावेदक के हस्ताक्षर 
मंत्रालय /कार्यालय का नाम 


( प्रावेदक के प्रशासनिक कार्यालय द्वारा भरा जाए ) 


सं० 


तारीख 


मम्पदा निवेशक , नई दिल्ली को प्रेषित 


दूरभाष नं . 


हस्ताक्षर 


पदनाम 
कार्यालय का नाम 


( संपवा निदेशालय , प्रायटन अनुभाग द्वारा प्रयोग के लिये ) 
( क ) लियन की जांच को 

( ख ) जमिन की जांच की 
( ग ) बिलिंडग रजिस्टर, खंर-- - - - - मव -- -- में प्रविष्टिया कर दी गई है । 
तारीख सहित लिपिक के हस्ताक्षर 


सहायक निदेशक के हस्ताक्षर 


- 


- 


(किराया वसूली अनुभाग, के प्रयोग के लिये ) 
( 1 ) किराया काई ने - - - - - ----वर्ष सहित --- - - - - --तारीख सहित लिपिक के हस्ताक्षर 


लेखाकार / अधीक्षक के हस्ताक्षर 


फुट मोट 


( 1 ) वास की विभिन्न टाइपों के लिये वेतन सीमा : 


- 


- 


- 


ii 


iii 


iv 


मासिक परिलब्धियां 


60 259 से कम 


१० 260 से 
रु0 499 से कम 


१० 500 से 
रु० 999 से कम 


१० 1000 
२० 1499 से कम 


रु . 1500 
तथा उससे अधिक 


( 2 ) टाइप 1 से 4 के मामले में अग्रता तारीख के लिये केन्द्र / राज्य सरकार के अधीन समस्त सेवा माल गिना जाता है । टाइप 5 से 7 के मामले में अग्रता 

तारीख उस पहले की तारीख से गिनी जाती है जब से अधिकारी घेतन सीमा की न्यूनतम राशि केन्द्रीय / राज्य सरकार के अधीन लगातार रूप से 

से रहा है । 
( 3) टाइप 8 के मामले में वह तारीख जब से अधिकारी सचिव/ अतिरिक्त सचिव का पद या समान दर्जे का पर ग्रहण कर रहा है । 
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प्ररूप - 3 

प्रतिभूति-बंधपत्र 
मैं , श्री - -- - - - - (नाम ) जो श्री --- - -- - का पुत्र और इम समय - - - - - - - में -----------------के रूप में नियोजित हूं, 
श्री --- - - - - के अनुरोध पर भारत के राष्ट्रपति ( जिन्हें इसमें मागे " सरकार " कहा गया है और इसके अन्तर्गत उनके ममनुवेशिती भी हैं ) के प्रति , 
भी - - - - - - - -- , जो इस समय - - 

- -- - - - - के रूप मे नियोजित हैं , द्वारा उस निवास स्थान को बाबत जो सरकार में उन्हें पाबंटित 
किया है सपा ऐसे किसी निवास स्थान , अतिरिक्त प्रावास, अतिरिक्त सेवक - क्वार्टर या गैरेज के लिए, जो सरकार उन्हें मन र ममय पर पाबंदिन करे , अमुशप्ति 
फीस पौर अन्य देय रकमों के संदाय के लिए प्रतिभू ( इसके अन्तर्गत मेरे वारिम , निष्पादक और प्रशासक भी हैं ) बनता हूं । 

में, प्रतिम , उस समय तक जब तक उसका ( पाबंटित निवास स्थान आदि का ) खाली कला मरकार को मोप नही दिया जाता है, सभी हानि और 
मुफसान के लिए सरकार को क्षतिपूर्ति करूंगा और उसे क्षतिपूर्ति रखूगा । मैं , प्रतिभू , वचनबंध करता हूं कि मैं मरकार को मांग पर ऐसी मम रकमों का तुरन्त 
पौर किसी मापत्ति के बिना संवाय करूंगा, जो सरकार को यथापूर्वोक्त देय हो तया मैं इस बात के लिए महमत हूं कि सरकार उक्त रकमों को मुझे संदेय 
वेतन में से वसूल करने के लिए स्वतंत्र होगी ( मौर उसे ऐसा करने के लिए इसके द्वारा अनिसहरणीय रूप से प्राधिन किया जाता है । ) इस प्रकार वसूल 
की जाने वाली रकमों के बारे में सरकार का विनिश्चय और उन रकमों का संवाय करने के लिए मेरा दायित्व प्रतिम और मुझ पर पाबदकर होगा । 

मैंने ऊपर जिन बाध्यतामों का बचनबंध किया है वै, सरकार द्वारा समय बढ़ाए जाने या उक्त श्री - - - - - -- - --- - -- - ( माबंटिती का नाम ) के प्रति 
कोई अन्य उवारता बरते जाने के कारण या किसी अन्य विषय या बात से, जो यदि ये उपबंध न होते तो मैं प्रतिभूमो से संबंधित नियम मोर विधि के अधीन 
ऐसे दायित्व से मुक्त हो जाता, उन्मोचित या किसी प्रकार प्रभावित नहीं होगी । जब तक ऐसा कोई निवाम स्थान , सेवक क्वार्टर पौर/ या गैरेज उक्त 

-- ( माबंटिती का नाम ) के दखल में मना रहता है, हम प्रत्याभूति ( गारंटी ) का किसी भी समय प्रतिसंहरण नहीं किया जा सकेगा पौर म 
यह मेरी मृत्यु से उन्मोचित होगी । 

सरकार ने यह स्वीकार कर लिया है कि इस पस्तावेज पर जो भी स्टाम्प गुल्क देना होगा वह सरकार देगी । 
उक्त 

तारीख ----- - - -- को हस्ताक्षर किए और परिदान किया । 
हस्ताक्षर - - - - - - - -- 

प्रतिभू के हस्ताक्षर 

पवनाम 
साक्षी का पता पार वृत्ति 

कार्यालय जिसमें मंलग्न है --- - - - - - 
प्रमाणित किया जाता है कि उपर्युक्त प्रतिभू स्थायी सरकारी कर्मचारी है । उसकी प्रायु - - - - -- वर्ष है और उसका वेतन --- - ---- - १० प्रतिमान है । 

उस कार्यालय के विभागाध्यक्ष के हस्ताक्षर 
जिसमें प्रतिभू नियोजित है । 


श्री 


प्ररूप- 4 
(नियम 317-ए एन 15 देखिए ) 

मारत सरकार 

केगीय अन्वेषण ब्यूरो 
( एस पार 317- ए० एन० 15 के अधीम मावास के परिवर्तन के लिए आवेदन - पत्न ) 


1. माम - - - -- - - - -- - --- - - - -- - - - -- 

2. धर्तमान पवनाम - - - -- - - -- 
( क ) 1- 1- 19 -- ---- को उपलब्धिया --- -- - - - --- -- - - - - - रु० तारीख - - -- 

( . ) किस टाइप के हकदार है - - - उसकी पूविकता तारीख क्या है 
4 इस समय जो प्रावास दखल में है उसकी विशिष्टियां ( क ) प्रावास का टाइप ----- 


( ग ) उक्त टाइप के लिए पूर्षिकता तारीख - - -- - 
5. चाहे गए परिवर्तन की विशिष्टिया : - - 

( क ) सड़क, कालोनी या मोहल्ला जहाँ परिवर्तन चाहा गया है - - - - -- -- - 
( ख ) फ्लोर -- - - - 
( ग ) निर्माण का डिजाइन -- -- 

घोषणा 
में घोषणा करता हूं कि जिस टाइप का प्रावास एस पार 317 ए एन- 4 के अधीन मेरे दखल में है, उस टाइप में मुझे प्रावास का कोई परिवर्तन नहीं दिया 
गया है और ऐसे परिवर्तन के लिए यह मेरा पहला प्रावेदन पत्र है । 

हस्ताक्षर- - - -- - 

केन्द्रीय प्रम्वेषण ब्यूरो -- - - - 
तारीख - - - 

कार्मिक और प्रशासनिक सुधार विभाग " 
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CABINET SECRETARIAT 


i) family means the wife or husband , as the case may 

be, and children , step children , legally adopted chil 
dren , parents , brothers or sisters as ordinarily re 
side with and are dependent on the officer ; 


(Department of Personnel and Administrative Reforms) 


New Delhi, the 31st December, 1976 


S . O . 214 . - In pursuance of the provisions of rulc 45 of the 
Fundamental Rules , the Central Government hereby makes 
the following rules laying down the principles governing the 
allotment to officers serving in the Central Bureau of Investi 
gation for use by such officcis as residences the buildings con 
Structed or to be constructed by the Central Bureau of In 
vestigation , and makes the following further amendments to 
the Supplementary Rules issued with the Government of India , 
Finance Department Ictter No . 104- CSR dated the 4th Feb 
ruary , 1972, namely : - - 


(j) Form means a Form appended to these rules; 
(k ) Goveinment means the Central Government; 
(U) Head of the Department in relation to the officers 

and other stall employed in the Central Bureau of 
Investigation , means Director , Central Bureau of 
Investigation and Inspector -Gencial of Police , Special 

Police Establishment; 
( m ) licencc fec means the sum of money payable 

monthly in accordance with the provisions of the 
Fundamental Rules in respect of a residence allotted 
under these rules; 


In part VIII of the said Rules, after Division No. XXVI 

A . N ., the following shall be inserted, namely : 


(n ) officer means an executive officer and includes a 

member of the other staff; 


" S .R . 317 A . N . 1 — Short title , application and commence 
mont. — ( 1 ) These rules may be called the Department of 
Personnel and Adminstrative Reforms (Central Bureau of 
Investigation ) Allotment of Residences Rules, 1976 . 


(0 ) other stuff means officers and staff of the prosccu 

tion and ministerial sides of the Central Bureau of 
Investigation ; 


( 2 ) They shall apply to the allotment of all residential 
buildings which have been constructed or which may be 
constructed for Occupation by the Executive Officers and 
other stuff under the administrative control of the Cential 
Bureau of Investigation . 


(p ) priority date of an officer in relation to a type of 

residence to which he is eligible under the provisions 
of $ . R . 317 - A . N .- 3 , means the curlic t date from 
which he has been continuously drawing emoluments 
relevant to a particular type or a higher type in 
a post under the Central Government or State Go 
vernment or on foreign service , except for periods 
of leaves : 


(3 ) They shall come into force at once. 

S .R . 317 – A . N . 2 - Definitions : — In these rules, unless the 
context otherwise requires : 
(a ) allotment means the grant of a licence to occupy a 

residence in accordance with the provisions of these 
rules ; 


Providod that in the case of an officer on deputation to 

foreign service on his reposting in the Central Bur 
eau of Investigation , the period of foreign service 
shall be included for the purpose of determining 
the priority date : 


(b ) allotment year means the year beginning on the 

1st January or such other period as may be noti 
fied by the Department of Personnel and Adminis 
trative Reforms (Central Bureau of Investigation ); 


Provided further that where the priority date of two 

or more officcis is the same, seniority among them 
shall be determined by the amount of emoluments , 
the officer in receipt of higher cmoluments, taking 
precedence over the officer in receipt of lower em 
oluments, and where the emoluments arc cqual, by 
the length of servico : 


(c ) Alloting Authority means Administrative Oflicer 

(Accounts ), Central Buieau of Investigation at Delhi 
and Superintendent of Police , Central Bureau of In 
vestigation , in case of the Central Bureau of In 

vestigation Branches located outside Delhi; 
( d ) Central Bureau of Investigation means the Head 

Office and Branches of the Central Bureau of In 
vestigation located at Delhi and at other Duty Sta 

tions in India ; 
(e ) Duty Station means the Station at which the Cen 

tral Bureau of Investigation Branch is located and 
at which an officer of Central Bureau of Investi 

gation has to attend his normal duties; 
( f) Eligible officer means an officer who is eligible for 

allotment of that type of residence which is ad 
missible under S . R . 317 - A . N . 3 and is required to 

reside at the station where the residence is situated ; 
( 8 ) emoluments - (i) for the purpose of allotment of a 

residence, mean pay as defined in clause (a ) of sub 

rule (21) of rule 9 of the Fundamental Rules ; 
(ii) for the purpose of recovery of licence fee , has 

the same meaning as in jule 45- C of the Fundu 

mental Rules : 
EXPLANATION : In the case of an officer who is under 

suspension , the emoluments drawn by him on the 
Ist day of the allotment year in which he is placed 
under suspension or, if he is placed under suspension 
on the first day of the allotment year, the emolu 
ments drawn by him immediately before that date 

shall be taken as the emoluments ; 
(h ) executive officers mean the officers and men of the 

Police Force of the Central Bureau of Investi 
gation ; 


Provided also that in respect of Types I, II , II and IV 

residences , the date from which the officer has 
been continuously in service under the Central Go 
vernment or State Government including the pe 
riods of foreign service , shall be his priority dato for 

that type ; 
(q ) residence means a iesidence to which these rules 

apply ; 
( r) subletting includes sharing of accommodation by an 

allottee with another person with or without pay 
ment of licence fee by such othei person , but does 
not include a casual guest; 


( s) temporary transfer means a transfer which involves 

an absence for a period not exceeding four months; 


( 1) transfer means a transfer from one Duty Station 

to another Duty Station or froni Central Bureau of 
Investigation to any other office and includes a 
transfer or leversion to service under a State Go 
vernment or Union Territory Administration and 
also deputation to a post in any other office or 
organisation ; 


( u ) type in relation of an officer means the type of resi 

dence to which bo is eligible under S . R . 317 
AN - 3 : 


EXPLANATION : Any sharing of accommodation by an 
allotteę with close relations shall not be decmed to be sub 
letting. 
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S . R . 317 - A . N . 3 -Officers on ning houses to be ineligible for 
allotment under these rules :- ( 1 ) In this rule 


(a ) adjoining inunicipality means any municipality con 

tiguous to a local municipality ; 


EXPI- INATION : For the purposes of clause (a ) and ( b ), 
i poison shall he deemed to become the owner of a house , 
in the case of a newly constructed house , as from the date 
the local body concerned gives a certificate of completion 
01 the date of actual occupation of the house , whichever is 
earlier . 

(7 ) The provisions of sub- rules (4 ) and ( 5) shall apply to 
any Ollicer referred to in sub - rule (6 ) as they apply in rcla 
tion 10 in officer referred to in sub -rule ( 3 ) 


(b ) house in rclation to an officer or member of his 

family means a building or part thereof used for 
residential purposes ind situated within the juris 
diction of a local municipality or any adjoining 
municipality . 


EXPLANATION : A building, part of which is used for 
icsidcntial nuposcs, hall he decmcl 10 he a house for the 
puiposcs of this clause notwithstanding that any part of it 
is used for non -residential purposes ; 


(c ) local Municipality in iclation to an officer means 

the municipality within whose juisliction his office 
is located ; 


( 8 ) Notwi,hstanding anything contained in this rule, GO 
vernment inny Allot a residence to an officer or if he is in 
Occupation of such residence allow its retention , on payment 
of licence fee under F . R . 45., 1 or on rent free basis , as the 
case may be, in specific cascs of hardship or in the public 
interest. 

S . R . 317 -AN - 4 - Classification of residences - Save as 
olherwise provided by these rules , an officer shall be eligible 
for allotment of a residence of ihc type shown in the Tablc 
below - 

TABLE 
Type of Monthly emolumcnts of officer on the first day of 
residence thc Allotment Year in which the allotment is made. 


( J ) member of family in relation to an officer means 

the wife or husband , as the case may be, or a 
dependent child of the officer; 


( e ) municipality includes 4 niunicipal corporation munin 

cipal committee or hosid , a town area commitice, 
a notificd area committee and it cantonment Board . 


( 2 ) No officer shall be eligible for allotment of Govern 
ment residence under these rules if he or iny other member 
of his family owns a house . 

( 3 ) If an officer in occupation of Government residence 
owns a house or any other member of his family owns a 
house , he shall sufiender the Government residence in his 
Occupation . 

( 4 ) Wierc an officer to whom sub -rule ( 3 ) is applicable 
does not surrender the Government residence as equired 
under that sub -rule , he shall be liable to pay damages for 
use and occupation of the residence, services , furniture and 
garden charges, equal to the market licence fee as may he 
determined by Government from time to time. 

( 5) Notwithstanding anything in suh -rule ( 3 ) or sub -rule 
(4 ), whcie the house , owned by the officer to whom sub - ivle 
( 3 ) applies or by any other member of his family , is not 
comparable to the residence to which such oflicer is other 
wise entitled under these ulcs, then Suich officer , incly loc 
allowed to retain the Government residence in his occupation 
on the payment of liçcnce fee under E . R . 45- A , if such ofliver 
offers the house so owned by him or by any other merither or 
his family , on lease , to the Allotting Authority of Central 
Burcau of Investigation at such sent, for such period and on 
slich other conditions relating to the Icase as may be deter 
mined by the Central Bureau of Investigation and undertake 
to givc vacant possession thereof to Allotting Authority of 
Central Bureau of Investigation within one week of the 
communication of the acceptance of the officer : 

Provided that the Central Bureau of Investigation , if it 
consideis necessary so to do , having rcgaral to the rent puv 
able for the house , the locality in which it is situated the 
availability of other houses for occupntion by Government 
servants and other relevant circumstances and factors , Icfuke 
the offer made as aforesaid : 


I Upto Rs.259 /- Pernonth 
JI Less than Rs. 499 /- bit noi less than Rs. 260 /- per month 
III Less than Ry.999/- but not less than Rs. 500/ - per month 
IV Less tha.1 Rs. 1499/-but not less than Rs.1000 /-per month 

V Rs. 1500 / - and above por month . 
- 

S . R . 317-. 1. N .- 5 - Allotment to husband and wife , eligibility 
in cases of officers who nic married to each other ( 1 ) No 
officer shall be allotted a residence under these rules if the 
wife or the husband, as the cisc imay be, of the officer has 
already been allotted a residence , unless such csidence is 
suriendcrcd : 

Provided that this sub - rule shall not apply where tho hus 
band and wife are residing scparately in pursuance of an 
ridei of judicial separation made by any couil . 

( 2 ) Where two officers in occupation of separate residence 
allotted under these jules many cach other , they shull, within 
one month of the marriage, suriendel one of thc jesidencc. 

( 3 ) If a iesidence is not surrendered , as iequiied by sub 
Iulo ( 2 ), the allotment of the residence of the lower type 
shall be deemcd to have been cancelled on the expiry of 
such period and if the residence are of the satne type, the 
allotment of such one of them , as the Alloting Authojity may 
deciile , shall be decned to have been cancelled on the expiry 
of such period . 

(4 ) Wheic both husband and wife are employed under the 
Central Bureau of Investigation the title of each of them 
to allotment of a residence under these rules shall be consi 
dered independently , 

SR , 317 - A N . 6 - Application for allotment and main chance 
of serajatc sub -pools for cxccutive officers and other staff : 
( 1 ) Every officer in occupation of Central Burcou of Investi 
ition accommodation shall submit annual application in Form 

, by such date as may be specified by the Allotting Authority 
concerned in this behalf . 

( 2 ) In the case of officers not in occupation of Central 
Buicau of Investigation accommodation , the allotting Autho 
rity shall invite applications in Foim I and by such date as 
may he specified by him . 

(3 ) An officer joining duty on a Duty Station on first 
inointment or on transfer may qubmit his application in 
the Alloiting Authority within the one month of his joining 
duty at that Station . 


Provided further that where the offer is refused the officer 
concerned , shall be liable 01 as the case may be, continue 
to be liable to pay damages ; s provided in sub - uule ( 4 ) from 
the date of communication of such refusal. 


(6 ) Where , after a Government residence has been allotted 
to an oflcer, hc or 12v O her meinber of his family cor 
struct a house or otherwise becomes the owner of the house , 
such officer 


(a ) shall notify the fuct to the Altorting Authority with 

in n period of four wechs from the date on which 

he or such member becomes ownei of the house ; 
(b ) shall be ineligible for retention of Governnent icsi 

clence ind surrender the Goverment residence in 
his occuration within six wecks from the said date , 


14 ) Applications iercived under sub - rulc ( 3 ) on or before 
the 20th day of it calendar month shall alone be considered 
for allotment in the succeeding month . 

15 ) Two separate sub -nouls onc ench (i) for executive offi 
CAIS and (ii) for other Staff hall he maintained for the pur 
rore of allotment of residences. Separate waiting lista for 
the purpose of allotment shall also be maintained for these 
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sub - pools The Executive Officers shall be allotted lesi 
denues from out of the sub pool for the executive officers 
only Officers other than the executive officeis , shall be allo 
ted residences from out of the sub pool for other staff 


SR 317 AN 7 - - Allotmint of residence and offers - - 
( 1) Save as otheiwise provided in these rules, a residence , on 
fulling vacant, shall be allotted by the Allotting Authority 
picfciably to in applicant desning change of clonimour 
tion in that type , under the provisions of SR 317 AN 15 
and if not requid for that purpose to an applicant without 
Accommodation in that lype having the earliest priority date 
foi that type of residence in the following manncis namely – 
(1) ( a ) , \ llotling Authoity shall fix the numbei of rout 

dices 11 each flice which hall be earmarket 
foi allotment to Deputy Inspector General of 
Police , und / or the Superintendeni of Police, Cent 
ial Burcau of Investigation and notwithstanding 
anything contained in thesc multa oficers of these 
two anks shall be allotted only the residence so 
carmarked , 


of the allo ment letter for the higher type accom 

modation , 
(11) while retaining the existing residence he shall be 

charged the same licence fee which he would have 
had o pay undei tule 45 - A of the Fundamental 
Rules, in respect of the residence so allotted or 
oftered of the licence fee payable in iespcct of 
Ule residence ulicady in his occupation , whichever 

is highei 
SR 317 A N 10 - Drawal of house rent allowance in spe 
cual 1951 . - 1 ) Whun Government scivonat intimate tho 
Allotting Authority that he is not inleicsted in the allotincnt 
of the Central Bucau of Investigation accomodation befojo 
an offei of allotment is made , house rent allowance may 
be allowed urdei specific orders of the Head of the office . 
if there are other similar eligible oliucis willing to accept 
the allotment If the allotment is refused after formal offer , 
house rent allowance inay be icstored if othcwise eligible , 
after six months from the date of allotment provided other 
similarly qualified ollices have accepted the accommodation 
and no accommodation is available for further allotment 

( 2 ) Notwithstanding anything contured in sub -rule ( 1 ), in 
Delhi, Calcutta , Bombay and Mudras, house icnt allowance 
may be allowed under specific orders of the Head of the 
Department even in case of refusal of allotment, provided no 
accommodation iemains vacant Ir case of doubt, the matter 
may be referied to the Government who shall decide the 
Sáme 


(b ) the remaining residences of all types at any place 

shall be divided inlo the aforenientioned two 
sub pools for the executive officers and other 
Staff The numl ei of icsidences in edih sub 
pools shall, as far as possible be determined on 
the basis of thc lespective sanctioned strength of 
the executive offices and other stuft rosted at the 
place , 


SR 317 - 4 N 11 - - Periurl ( or which allotment substts and 
the concessional period for further retention , - 1) An allot 
ment shall be effective from the date on which it is accepted 
by the officer and shall continue ir force until - 
( a ) the cxpiry of the concessional period permissible under 

sub -rule ( 2 ), after the officer ceases to be on duty , 


(b ) it is cancelled by the Allotting Authority of 18 dcom 

ed to have been cancelled under any of the provi 

sions of these rulos ; 
(c ) it is surrendered by the officer , or 
(d ) the officer ceases to occupy the residence 


(2 ) A residence allotted to ar officer may , subject to sub 
i ule ( 3 ), be retained on the happening of any of the ovents 
specified in column ( 1 ) of the Table below for the period 
specified in the couesponding entry in column ( 2 ) thereof, 
provided that the residences is iequied for the bona fide resi 
dertial use of thc officer ou members of his family – 


TABLE 


Fvents 


Pormissible period for re 
tention of the residence 


( 11 ) the Allotting Authority shall not allot a residence of 

a type higher than to what the applicant is eligible 

under SR 317 AN 4 ; 
( 111) the Allotting Authority shall not conipel any appli 

cant to accept a residence of a lower type than that 

to what he is eligible under $ R 317 -AN 4 , 
( 1v ) the Allotting Authority on request from an applicant 

for allotment of t lower type of residence, might 
allot to him a residence next below the type to which 
the applicant is eligible under SR 317 -AN - 4 on 

the basis of the pitorily date for the same 
(2 ) The Allotting Authority may cancel the existing allot 
mont of an office and ullot to him an alteinative residence of 
the same lypo oi in emergent circumstances an alternative 
Tesidence of the type next below the type of residence in occu 
pation of the officer, if the residence in occupation of the 
officer is required to be vacated 

(3 ) A vacant Jesidence may , in addition to allotment to 
an ollicci under sub rule ( 1 ), be offered simultaneously to 
othei cligible officers in ordei to their priority dates 

SR 317- A N 8 – Out of turn allotment - Notwithstanding 
with the provisions of SR 317 -AN 7 allotment of a rcsi 
cence may be made by Allotting Authority on out of -tum 
hists to an officer on giounds of scious illness of self oi 
& member of his family , in consultation , if considered neces 
921y , with the prescribed medical authority or in othçı special 
coses with the dopioval of the Head of the Department The 
proiity foi alintment in such cases shall be the dute on which 
the application of the officer foi out- of turn allotment 19 
received in the respective office 

SR 317 A N 9 - Non -acceptance of allotment or ofler or 
failure to occupy the allotted residence afts acceptance — 
( 1 ) If any officer fails to accept the allotment of a residence 
within five days or fails to take possession of that residence 
after acceptance within eight days from the date of receipt 
of the letter of allotmenthe shall not be eligible for another 
allotment for a period of one year from the date of the 
allotment letter 

( 2 ) If an officer occupying a lowu type residence is wlott 
ed Oi offcicd a residence of the type for which he is cligi 
ble linici SR 317-AN 4 or for which he has applied 
undei SR 317 -AN 7 (iv ) he may, on refusal of the said 
allotment or offer of allotmen " , bc permitted to continue in 
the picylsouly allotted , residence on the following conditions, 
numely — 
( 1) that slich an officçi shall not be eligible for another 

allotment for a period or six months from the date 


One month 


Two months. 


Four months. 
Two months 


(i) Resignation , dismissal or 

rernoval from service , term 
nation of service or unautho 

rised absence without permission 
( 11 ) Retirement or terminal 

leave : 
( 111 ) Death of the allottee 
(iv ) Tiansfer to a place out 

side the Station of Duty 
(v ) Transfer to an office other 

than the Central Bureau of 
Investigation at the same 

Station 
( vi) On proceeding on forcign 

service in India 
(vii) Tenipoiary transfer in India 

of transfer to a place out 
side India 


Two months 
Two months 


Two months 


Four n onths . 
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commence from the date of occupation or from the eighth 

day from the date of receipt of the allotment, whichever is 
( viii ) Leave (other than leave for tho period of leave but earlier . An officer who , after acceptance, fails to take pos 

session of that accommodation within eight days from 
preparatory to retirement, not excceding four months. 

the 

date of receipt of the allotment letter, shall be charged licence 
refused leave , terminal 

fee from such date up to a period of one month or up 
leave, medical leave or study 

to the date of re - allotment of thut particular accommodation , 
leave ) 

whichever is carlier . 
( ix ) Leave preparatory to retire - For the full period of leave on 

(2 ) Whero an officer , who is in occupation of a residence, 
ment or refused leave full average pay subject to is allotted another residence and he occupies the new residence , 

the allotment of the former residence shall be deemed to 
granted under rule 86 of a maximum of 4 months 

be cancelled from the date of occupation of the rew resi 
tho Fundamental Rules of inclusive of the period 

dence. He may , however, retain the former residence without 
Earned leave granted to perinissible in the case or payment of licence fee foi that day and the subsequent day 
Government servants who retirement. 

for shifting. 
retire undor rule 56 (j) of 

S . R . 317- A . N . 13 — Personal liability of the officer for pay . 
the Fundamental Rules. 

ment of licence fec till the residence is vacated and fuinishing 

of surety by temporary officers.- ( 1) The officer to whom a 
(x ) Study leave or deputation For the period of loave but 

residçrce has been allotted , shall be personally liable for the 
outside India , not exceeding six months . licence fee thereof and for any damage , beyond fair wear 

and tear , caused thereto or to the furniture , fixtures or fittings 
(xl) Study leave in India , For the period of leave but 

or services provided therein by Government during the period 
not exceeding six months. for which the residence has been and remains allotted to 

him , or where the allotment has been carcelled under any 
(xil) Leave on Medical grounds. Full period of leave , 

of the provisions in these rules, until the residence alongwith 

the out-houscs , apprutenant thereto have been vacated and 
(xiii) On procceding on training . For full period of training. 

full vacant possession thereof has been restored to the Central 
- - - - -- - - - - - - - - - 

Bureau of Investigation . 
Explanation ; - 1 ; Where an officer on transfer of foreign 
service in India is sanctioned leave and avails of it before join 

( 2 ) Where the officer to whom a residence has been allotted 

is neither a permanent nor a quasi-permanent Government 
ing duty at the now office , he may be permitted to retain the 

servant, he shall executo a security bond in Form III with a 
residence for the period mentioned against items (lv ), (v ), (vi) 

surety who shall be a permanent Government servant serving 
or (vii ) or for the period of leave, whichever is more . 

urder the Central Bureau of Investigation for due payment 

of licence fee and other charges due from him 
Explanation- II : Where an order of transfer or foreign 

in respect 

of such residence and services and any other residence pro 
service in India is issued to an officer while he is 

vided in lieu thereof. 
already on leave, the period permissible under Explanation- I 

(3 ) If the surely ceases to be in the service of the Central 
shall count from the date of issue of such order , 

Bureau of Investigation or becomes insolvent or withdraws 

his guarantee or ceases to be available for any other reasons, 
( 3 ) Where a residence is retained under sub - rule (2 ), the 

the oficer shall furnish a fresh bond executed by another 
allotment shall be deemed to be cancelled on the expiry of the 

surety within thirty days from tho date of his acquiring 
admissible concessional period unless immediately on the ex 

knowledge of such event or fact; and if he fails to do so , 
piry thereof the officer resumes his duty in a Central Bureau 

the allotment of the residence to him shall, unless otherwise 
of Investigation office at his Duły Station where the rosidence decided by the Allotting Authority , deemed to have been 
is located . 

cancelled with effect from that date or that event . 


( 4 ) Where an officer is on medicul leave without pay and 
allowances, he may retain his residence by virtue of the con 
cessior. under item ( xii ) of the Table below sub -rule ( 2 ) pro 
vided ho remits the licence fee for such residence in cash 
every month and where he fails to remit such licence fee 
for more than two months, the allolment shall stand can 
celled . 

( 5 ) An officer who has retained the residence by virtue 
of the concession under item (i) or item (ii) of the Table 
below gub - rule ( 2 ) shall, or re - employment in a Central 
Bureau of Investigation office on the Duty Station within the 
period specified in the said Table , be entitled to retain that 
residence and he shall also be eligible for any further allol 
ment of residence under these rules : 


S .R . 317- A . N . 14 — Surrerder of an allotment and period 
of notice. - ( 1 ) An officer may at any time surrender an allot 
ment by giving intimation so as to reach the Allotting Autho 
rity at least 10 days before the date of vacation of the resi 
dence . The allotment of the residence shall be decmed to 
be cancelled with effect from the eleventh day after the day 
on which the letter is received by the Allottirg Authority or 
the date specified in the letter, whichever is later . If he 
fails to give due notice, he shall be responsible for payment 
of licence fee for ten days or the number of days by which 
the notice given by him falls short of ten days , provided 
that the Allotting Authority may accept a notice for a 
shorter period , if it is satisfied that the prescribed notice could 
not be given owing to circumsturces beyond the control of 
the allottee . 


Provided that if the emoluments of the officer on such 
re - employment do rot entitle him to the type of residence 
occupied by him , he shall be allotted a lower type of residence . 


(2 ) An officer who surrender s the residence under sub 
rule ( 1 ) shall not be considered again for allotment of Cen 
tral Bureau of Investigation accommodation at the same 
station for a period of one ycar from the date of such 
surrerder . 


(6 ) Notwithstanding anything contained in sub -ruc , 2 ) or 
sub - rule (3 ) or sub - rulc ( 4 ), when an officer is dismissed or 
removed from service or when his services have been ter 
midated and the Head of the Department is satisfied that it 
is necessary or expedient in the public interest so to do , 
he may require the Allotting Authority to cancel the allot 
ment of residence made to such officer either forthwith or 
with effect from such date prior to the expiry of the period 
of one month referred to in item (i) of the Table below 
sub - rule ( 2 ) as he may specify and the Allotting Authority 
shall act accordingly . 


S . R . 317 - A . N . 15 — Change of residence. - ( 1 ) An officer to 
whom a residence has been allotted under these rules may 
apply in Form IV for a change to another residence of the 
same type or a residence of the type to which he is cligible 
under S . R . 317 - A . N . 4 , whichever is lower , not more than 
one change shall be allowed in respect of ore type of resi 
denco allotted to the officer. 


S .R , 317 - A . N . 12 - -Provisions relating to licence fee. - ( 1 ) 
Where an allotment of accommodation or alterrative accom 
modation has been accepted , the liability for licence fac shal} 


(2 ) All applications for change made in the Form pres 
cribed and received before the 20th day of a calendar month 
shall be included in the waiting list in the succeeding month . 
For purposes of this rule the officers whose names are includ 
ed in the waiting list in an earlier month shall be senior 
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funish an undertaking that he shall not charge any licence 
lic from thu shall 


[ r Il - - 7 ( 11 ) ] 

HATITA AT TITTA 
- - - - - -- - - - - - - - - - - - - - - - - - 
ca -block to those whose nanies die wcluded in the walling 
list in the Sulic quent months Thc inter se sejlronity of the 
officeis muuded in the list in any particulat month hall lyc 
determined in order of their prolly dites 

( 3 ) Change shall be offered in oider of senionty seler 
mined in accordance with sub -rule ( 2 ) und having iegurd to 
The officers preferences as far as possible 

( 4 ) If an officer fails to accept a change of icsiclerce 
offered to him within five Jays of the 19sue of such offci un 
allotment, he shall not be considered again for chinge of 
residence of that type 


SR 317 AN 20 - Consequences of breach uſ iulcs and 
conditions - ( 1) If an officer to whom a residence lias been 
allotted unauthorise « lly yublets the residence or charges liccrcc 
fee from the sharer at a rato which the Allotting Authority 
concerned considers excessive or crecis any unauthorised 
structure in any part of the residence or uses the residence Oj 
any portion theieof for uny purpose other than that for which 
It is meant or tumpers with the electric or water cornections 
or commits any other breach of the rules or of the terms and 
conditions of the allotment, or uses the residence or piemises 
or permits or suffers the residence or premises to be used for 
any purpose which the Allotting Authority considers to be 
improper oi conducts himself in a manner which in its 
opinior in prejudicial to the maintenance of harmonious rela 
tions with his neighbours or has knowingly furnished incor 
rect information in any application or written statement with 
d view to securing the allotment, the Allotting Auhority may , 
without prejudice to dry other disciplinary action that may 
he taken against him , cancel the allotmont of the residence 


( 5 ) An office who , ftci accepting a vhange of iesidence 
fails to take possession of the same, shall be charged licence 
fee for such residence in accordance with the provisions of 
sub lule ( I ) of SR 317 - 4 N 12 in addition 10 the normal 
licence fee undei rule 45 A of the fundamental Rules for 
the residenc already in his possession , the allotment of which 
shall continue to subsint 


SR 317 -AN 16 - Change of residence ir the event of 
death of a member of the family — Notwithstanding anything 
contuned in SR 317 - A . N 15 , an officer inay be allowed 
2 change of residence on the death of any member of his 
ſumily , if he applies for a chango within three months of 
Slich occurrerce , provided that the change shall be given in 
the same type of iesidence and on the sanie floor US The 
residence alrcady allotted to the officer 


EXPI ANATION - In this sub -rule, the expression Olicei 
includes, unless the context otherwise requises , a member of 
his family and any person claiming through the officer 


SR 317 -AN 17 Mutual a change of residences -- Officers 
to whom rosidences of the same type have been allotted 
under these pules may apply for permission to mulually 
exchunge their residence Pernussion for mutual exchange 
may bọ granted if both the officers are reasonably expected 
to be on duty at the game slatior and to reside in their 
mutually exchanged residences for at least sit months from 
the date of approval of such exchange 


( 2 ) If an office sub - lets a residence allotted to him or any 
porlior thereof or any of the servant quarters, out houses , 
garages 01 stables appurtenant thci eto , in contravention of 
these rules, ne may , without prejudice to any other action that 
muy be taken against him , be charged enhanced licence fee 
not exceeding four times the standard licence fee Lisdei rule 
45- A of the Fundamental Rules The quantum ot licence 
fec to bo recoveied and the period for which the same may 
be recovered in each case shall be decided by tho Allotting 
Authority on merits In addition the officer may be debar 
red from sharing the residence for a specific period in 
futuc, as may be decided by the Allottirg Authority 


SR 317 -AN 18 _ Maintenunce of residence - - The officer 
to whom a residence has been alloticd shall maintain the 
residence and premises in a clean cordition to the satisfaction 
of the Allotting Authority and the local Municipal authorities 
Such oficer shall not grow any tree, shnihy or plants contraiy 
to the instructions issued by the Cential Bureau of Inves ! 
gation nor cut or lop off ary existing tree or shrub in any 
garden , courtyard or compound attached to the residences 
save with the prior permission of the Central Birell of 
Invostigation in writing frees plantation or vegetauon , 
grown in contravertion of this rule may be caused to he 
removed by the Central Bureau of Investigation on the local 
Municipal Authorities at the disk and cost of the officer 
concerned 


( 3 ) Where action to cancel the allotment is taken on 
account of unauthoused subletting of the premises by the 
allottce , a period of s11ty days shall be allowed to the 
allottce and any other person residing with him to vacate 
the premises Thc ullotment shall be cancelled with effect 
from the date of vacation of the premigos or expiry of the 
period of sixty days from the date of the order for the can 
cellation of the allotmert whichever is carlier 

(4 ) Where the allotment of a residence 14 cancelled for : 
conduct picjudicial to the muntenance of harmonious iela 
tions with neighbours, the officer at the discretion of the 
Allotting Authority may he allotted another residence in the 
Same type at ary other place 


( 5 ) The Allotting Authouty shall be competent to take all 
or any action under sub - rules ( 1 ) to ( 4 ) of this rule and 
also to declare the officer , who commits a breach of rules 
and instructions issued to him to be ineligible for residential 
aucommodation for period not exceeding three years 


SR 317-AN 19 - Subletting and sharing of residences - 
( 1) No officer shall share the residence alloited to humor 
any of the servants quarters out-houses garages ard stables 
appurtenant thereto except with an employce of the Centil 
Bureau of Investigation eligible for allotment of residence 
under these rules. The servant quarteis , out-houses, garages 
and stables may be used only for bona fide purposes including 
residercc of the servants of the allottce or for such nihei 
purposes as may he permitted by the Allotting Authority 


(2 ) No officer shall sublet the whole of his residence 
Provided that an officer proceeding on Icave muy accomino 
date in the residence any other officer eligible to shuuc the 
Central Bureau of Investigation accommodation , as 1 care 
taler, for the period specified in SR 317 AN 1012 ), but 
not exceeding 8 months 


SR 317 - 4N 21 - Overstuy in residence after carcellation 
of allotment . Where , after an allotment has been concelled 
Of is deemed to be cancelled under any of the provisions 
contained in these rules the residencc remairs or has re 
mained in occupation of the office to whom it was allotted 
or of any person claiming through him , such officer shall be 
lable to pay damages for use and occupation of residence , 
services, furnitue and garden changes equal to the muket 
licerce fee as may he determined hy the Government from 
time to time 


( 3 ) Any ofliccr who sharcy or sublets his residerle shull 
do so at his own risk and sceponsibility and shall remain 
personally rosponsible for any licence fee payable in respect 
of the residence and for any damage caused to the residence 
or its precincts or grounds or services provided the air hy 
the Government beyond fuu wear and tear 


Provided that an officer, in special cascs , may be allowed 
by the Allotting Authority to retain a residence on payment 
of twice the standard licence fee under FR 45 - A foi 3 
period not exceeding six months beyond the period permitted 
under SR 317 -AN 11( 2 ) 


(4 ) The officers entitled 10 jent fee accommodation shill, 
however , not be allowed to sub -lot or share the icydence 
with any other Central Bureau of Investigation employees 
unless the prior approval of the Allotting Authority is ob 
taiced for doing so Such an officer shall also have tu 

128 G1/ 76 - 3 


SR 317 AN 22 - Continuarce of allotment mude prio 
to the issue of these rules - Any Valıd allotment of a resi 
dence which is subsisting immediately before the commence 
ment of these rules shall be deemed to be an allotment duły 
made under these rules notwithstanding that the officer to 
whom it has been nude is not ertitled to a residence of that 
type under SR 317 AN - 4 and all the preceding provisions 
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of these rules shall apply in - relation to that allotment and regularly from the cmoluments of the Government Wervants 
that officer accordingly . 

concerned in accordance with the provision of rule 45- A of 

1ho Fundamental Rules and Supplemeulary Rules made there 
S . R . 317 - A . N . 23 - - Interpretation of rules. If any question under and the receipts are credited to the appropriate revenue 
arises as to the interpretatior of these rules , it shall be rcfer Head . No licerce fee shall, however, be recovered from the 
red to the Government who shall decide the same. 

staff entitled to rent free accommodation as a condition of 

service , provided that the residence occupied by them can 
S .R , 317 - A .N , 24 — Rclaration of rules. The Government be retained by them without payment of rent under normal 
may for reasons to be recorded in writing relax all or any 

rules . 
of the provisions of these rules in the case of any officer 
or residence or class of ollicers or type of residence . 

SCHEDULE 


S . R . 317 - A . N , 25 — Delegation of powerg and functions. 
Tho Government may delegate any or all the powers con 
ferred upon it by these rules to any officer under its control, 
subject to such conditions AS it may deem fit to impose . 


Form 1 
Form 11 
Form III 
Form IV 


S . R . 317 - A . N , 26 Recovery of licence fee. — Thc head of 
office shall ensure that recoveries on account of licence fee 
for the Certral Bureau of Investigation residences are effected 


(No. 204 / 9 /74 -ADV . II} 
J. KHANNA , Dy. Secy . 


FORM I 


[See rule 317 -AN 6 (2)] 

D - E - 2 
Initial allotment and/ or 

For entitled type 
GOVERNMENT OF INDIA 
Central Bureau of Investigation 


( Form to be filled (a ) by officers not occupying residences of their entitled type and (b ) by officers who desire an allotment and who are 
Dot allotted any house by the Central Bureau of Investigation , 

Application for allotmont of residence for the year 19 . 
1. (a ) (1) Name 

Shri/Shrinati /Kumari. . . . . . . 

( in block letters) 


(b) State full particulars of residence 


* Typo 


Exact location with full Pool to which * it be 
address . 

longs . 


(1) allotted by Central Brueau of Investigation 
( ii ) by any other Government Deptt. (also State the name of that 
Department) 

and 


(III) by private arrangement 

* To be Alled in respect of item b(i) only 
(c) (i) Present designation 

(11) Scale of Pay 
( d ) State the Service to which the officer belongs (i. e. whether 

under Central Govt./State Govt./I. C .S ., I.A . S., L.P . S .) 


(1) . . . . . . . 
( li) . . . . . . . 


(c) Date since when continuously employed under the CentralGovern . 

ment or State Govt ( including the period of foreign service ). 
(f) Date since when continuously employed on a post under the Govern . 

ment of India at. . . . . . 
(g ) If a tenure oficer the date from which holding the post on tenure 

basis . 
(h ) Whether belongs to Scheduled Caste/ Scheduled Tribes (in case 

of officers entitled to types I and II only ) 
2 . (a ) Emoluments on the Ist January , whether on a post under the Central Govt./State Govt, including the period of foreign servica 

( City Compensatory Allowance ļs not to be incluçlod ). 


[ATT II - 
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- - 


- 


- - - 


- 


- - 


- 


Pay 


Special Pay 


Total 


Dearness Pay /Portion 
of Dearness Allo - 
wance treated as Pay 
with effect from 
1 - 2 - 1969 


Deputation 
(Duty ) 
Allowance 


Pension in addition to 
pay, if any (See Foot 
Note No. 1) 


Dato sinco when tho emolu 
ments in Col. 6 are being 
drawn 


2 


(b ) Indicate the source from which envoluments are drawn , if not drawn from the Consolidated Funds of the Govt. of India (See Foot 

Note No. 1 ). 
3 . Type to which cligible ( Sce Foot Note No. 3) and priority date therefor : 


For Officers entitled to Types I to IV 


For Officers entitled to Type V to VIII 


Appropriate Typc 


Date since when continuously 

employed under the Central 
Govt . or State Govt. Inclu 
ding the period of " Foreign 
service " 


(a ) Appropriate Type . Date ( b ) Next below type (Only officers 
since when minimum emoluments entitled to type V to VIII may 
prescribed for this typo are con - complete this ) 
tinuously drawn on a post under 
CentralGovt. or State Govt. in - Type Date of ontitlement 
cluding the period of foreign ser 
vice 


Type 


5 


6 


- - - - 


- 


- - 


- - 


- 


- - - 


- 


- 


- - 


- - - - 


- 


- 


- 


- 


- 


- 


Exact location 


Postal Address . 


4 . Exact place of duty with postal address. 
5. Does the applicant stand debarred for Government residenco ? If so , 

upto what dato. 
6 . Is the applicant entitled to rent free accommodation ? 
7. State whether Permanent/Quasi-permanent/Temporary 


Permanent 


Quasi-permanent 
Temporary 


(Strike out whichever is not applicable ). 


DECLARATION 


(1) The Department of Personnel and A .R . ( Central Bureau of Investigation ) Allotment of Residences Rules, 1976 have been read 
by mc/read out to me and I declare that the particulars given by me above ure correct and that the allotment to be made to me or already 
made to the shall be subject to these rules and subscquent amendment, if any thereto . 
(2) I am occupying Bungalow / Flat/ Quarter No.. . . .. . 

. . . . . . . . . Type . . . . . . . 

. . . . . . . . for the con 
tinuance of the allotment of which I have already submitted application to the Administrative Officer ,/Superintendent of Police , Contral 
Bureau of Investigation , in the appropriate form . 
(3) "That the entry made in Column 5 is also correct. 

( Strike of item 2 and 3 if not applicable ). 
Date 

Signature 

Office in which employed . 
Note : An officer entitled to particular type of accommodation and if wishes to be considered for next below type of accommodation 
should submit two applications. 
- - - - - - - . 

- - - - - -- - - - - - - - 


- - - - - 


- - - 


- - 


- - - - 


- - - - - 
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- - 


- - 


- - - 


- 


- 


- - 


= 


Foot Notes 


PENSION : Should include the portion of pension equivalent to DC.R . gratuity and the portion of pension commuted , if any. This 

applies to re- employed Government Servants only . 
2 . CONSOLIDATED FUNDS OF THE GOVERNMENT OF INDIA mcaus all revenucş içceived hy the Government of India, all 
moneys raised by loads and themoney received in repayment of loans. 
3 . Entitlement Type : 
Range ofmonthly 

III 
emoluments upto Ry. 259 . Rs. 260 to below Rs. 500 to below Rs. 1000 10 below Rs. 1500 or above. 

Rs. 499. Rs. 999 . 

Rs 1499 . 


- 


- 


- 


- 


- - - - 


- 


- 


- 


- - 


- 


TV 


so to below this love to 


FORM U 
[See rule 317 An — 641) ] 

D . E . 2 ( a ) 

LIEN HOLDERS 
GOVERNMENT OF INDIA 

Central Bureau of Investigation 
(Application by officers who are in occupation ofGovernment residence for continuance of the ullotincnu) 
Application for the continuance of allotment of Type. . . .. .. .. . . . . .. residence in . .. . .. .. .. . for the year. . 
A 1. Name: 

2 . Designation : 
3. Whether Permancut/Quasi-Permanent/ Temporary . 

(a ) Permanent ( h ) Quasi Permanent, (c ) Temporary 
1 . Name of suroty . 
2 . Designation , 

3 . His likely date of retirement. 

4 . Office in which employed . 
4 . Particulars of office 
5 . Full address of the place of duty . 
6 . Full particulars of Govt. residence occupied . 

Quarter /Flat/ Lokality 

Pool to which it belong , 

Bungalow No . 
B . ( 1 ) Emoluments on Ist January , 


Pay 


Spl. Pay 


Total 


Pension in addition 10 

pay, if any 


Dearness pay / Deputation 
Portion of Dear - (Duty ) 
ness Allowance Allowanco 
treated as pay 
with effect from 
1 -2 -1969 


Date since when the 
emolunients in Col. 6 
are being drawn 


csői_ 


(2) Ty 


C . Source from which pay is drawn : 

(a ) From the consolidated Fund of India. 
(6 ) Exact source of pay is not drawn from the Consolidated l-und of 

India . 
D . Is the officer ontitlod to rent free accommodation ? 


- - 


- - - - - 


- - - - 


DECLARATION 


1. Certificd that the particulars given above al c correct and that I have read the Department of Personnel and Administrative 
Reforms, Central Bureau of Investigation Allotment of Residencos Rules, 1976 and thatmy present allotment is subject to these rules and 
subsequent amendments if any , made from time to time. 
2. I am entitled to rent free accommodation. (strike off if not applicable ). 
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3 . (1) I am not interested in allotment of residential accommodation of my entitlement and am therefore not submitting a separate applica 

tion for allotment of accommodation of my entitled type . 
(ii) I am interested in allotment of residential accommodation of my entitled type for which separate application has been submitted 

by me. 
I have read iho onders regarding panalties to be imposed in the event of refusal of accommodation of entitled type when the same 

is allotted by the Central Bureau of Investigation . 

Note : Strike out what is not required . 
Date . . . . . . . . . . . . . . .. 

Signature of the applicant 

Office in which employed . 
(For use in the Central Burcau of Investigation , Allotment branch ). 
No. 

Date : 

Forwarded to the Director of Estates , New Delhi. 
Tel. No. 

Signature 
Designation : 

Name of Ollice 
( For use in the Allotment Branch , Directorate of Estates ) 
(a ) Lien checked 

( 61 Surety checked . 
( c ) Entries made in the Building Registes : item . . . . . . . . . . . Vol . . . . . . . . . . . . . . . . . 
Signature of the clerk with date. 

Signature of Assti. Director 


( For use in the Licenco Fec Section ) 
(i) Licence fee Card No. 

with year 
Signature of the clerk with dato 

Signature of Accountant/Supdt. 

Foot NOTE 
1. Pay limits for various types of accommodation 
Range ofmonthly 

II III 

IV 
Emoluments 

Below Rs . 2597 Rs . 260 to below Rs. 500 to below Rs. 1000 to below Rs . 1500 and above . 
Rs. 4991 Rs. 999 . 

Rs. 1499. 
In the case of Types I to IV the entire length of scrvice under the Central State Government counts for priority date. In the caso 
of Types V to VII, priority date counts from the carlier date from which the officer is continuously drawing tho minimum of the pay 

range under the Central/State Government. 
3. In the case of Type VIII, date from which officers are holding the post or Secretary /Additional Secretary or posts of cquivalent ranks. 

- - - -- - - - 
FORM III 
SECURITY BOND 


- 


- 


- 


- - 


- - - 


- 


- 


- 


- - 


- - 


- 


- 


- - 


- 


- - 


I, Sbri. . . . . . . . . . . . . . . ... . . . . . . . son of Shri . . . . . . . . . . . . . . . . . . at present employed as . . . . . . . . 

proyce us . Formir . . . . . . . . . in the 
. . . . . do hereby at the icquest of Shri . . . . . 

. . . . . . . . . . . stand surety (which cxpres . 
sion shall include my heirs, executors and administrators ) to the President of India ( hereinafter called " the Government" which expres 
sion includes his assignces) for paynicnt hy Shri . . . . . . . . . . . . . . . . . . . . . at present employed as . . . .. . . . . . . . . . . at . . . . 
. ... . . . . . . . . . . . . . . . . . of licence fee and other dues in respect of the residence now allotted to him by Gover nincnt also for any residence 
additional accommodation extra servant quarter or garages that may be allotted to him from time to tinc by the Government. 

1, the surcty , shall indeninify and keep indemnified the Govenment against all loss and damage until delivery of vacant possession 
of the same ismade to the Goveinment, I, the surety heieby undertake to pay to the Government forthwith on demand by the Government 
and without any demiur all such sums as may be due to the Government as aforesaid and I hereby agree that the Government shall beat 
liberty (and is hereby irrevocably authorised to do so ) to recover the said sums from the salary payable to mc and the decision of the Govern . 
ment as to the amount so to be recovered and my liability to pay the same shall he final and binding on me. 

The ahove obligations undertaken by ine shall not be discharged or in any way affected by an extension of time or any other indul 
vence granted by the Government to the said Shri (namc of the allottee ) 

.. -- . - - -- - - or by any other matter or 
thing whatever, which under the rules , law relating to surctics would but for this provisions have the effect of so releasing mc from such 
liability . This guarantee shall not be revokable at any time or discharged by my dea !! so long as the said Shri (name of the allottee ). . . . 

. . . . . . . .continues to be in occupation of any such residence servants quarters and /or garage. 
The Government have agreed to bear the stamp duty , if any, for this documents . 
Signed and delivered by the said 

. . . . . . . . . .at the date of . . . . . 
Signaturc . . . . 
Address and occupation of witness 

Signature of Surety . . . . . . . . . . . . . . . 
Designation . 

Office to which attached . . . . . . .. 
Certificd that the abovo surety is a pormanent Government servant. Hs is . . . . . . . . . . . . . years of age and his pay is 
R >. . . . . . . . . . . . . . . . per monih . 

Signature of the Head of the Department 
of the Office in which the surety is employed , 


. . . . . . . . . . . . . . . . . . 


- - 


- 


- - 


- 


- - 


246 


THE GAZETTE OF INDIA : JANUARY 22 , 1977/ MAGHA 2, 1898 [ PART II - SEC . 3(ii)] 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 
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FORM IV 
[See rule 317 -AN -15) 
GOVFRNMENT OF INDIA 

Central Bureau of Investigation 

( Application form for change of accommodation under SR 317 -- AN. - 15 ) 
1 Name 

2. Present Designation 
3 ( a ) Emoluments as on 1 - 1 - 19 Rs 

wef 
( b) Fntitled type 

and date of priority theieof 
4 Particulars of accornmodation presently occupied -- 

(a ) Type of residence 
( b) Address 

(c ) Date of priority for the type 
Ś Particulars of chunge clesired -- 

(a ) Road , Colony or Locality to which change is desired 
( b ) Floor 
(c) Design of construction 


DECLARATION 


I declare that I have not been given a change of iesidence in the type of accommodation occupied by mcundor SR 317 – AN — 4 and 
that this is the first application , for such a change 

Signature 
Central Buienu of Investigation Depart 
ment of personnel and Administrative 

Reforms " 
Date . . . । 


नई दिल्ली, 5 जनवरी, 1977 


भारत निर्वाचन आयोग 
नई दिल्ली, 5 जनवरी, 1977 


का० आ० 215. - केन्द्रीय सरकार , विवेशी मुar विनियमन अधिनियम , 
1973 ( 1973 का 46 ) की धाग 3 के ग्राण्ड ( 1 ) के माथ पटित 
धारा 4 की उप-धारा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग करने शुग , 
उन्क अधिनियम के उपमधी को प्रवृत्त करने के प्रयोजनार्थ श्री पार० 
मा० गुप्ता का प्रवर्तन अधिकारी नियुक्त करती है जिनका पदाभिधान 
विशेष प्रवर्तन निदेश होगा, और उक्त अधिनियम की धाग 50 धाग 
प्रदत्त शक्तियों का प्रयोग करते हुए, उन्हे नद्धीन बना गए किमी नियम , 
निदेश या प्रादेश या उसके उपबंधो [धारा 1 3 धारा 18 की उपधारा 
( 1 ) के खण्ड ( क ) और धारा 19 की उपधारा ( 1 ) के स्वच्छ ( 4 ) 
से मिन] के फिमी उसनषन के मामला का अधिनिर्णय करने के लिए 
सशक्त करती है । 

[ मख्या 19/ 7/ 76- 70 वी० डी० ( 4) 1 

दी० के ० सुबह मणियन , अवर सचिव 


का० आ० 216. — लोक प्रतिनिधित्व अधिनियम , 1950 ( 1950 
का ! 3 ) की धारा 13क की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयाग करते हुए भारत निर्वाचन आयोग , महाराष्ट्र सरकार के पराम 
से श्री एम . नजुविया के स्थान पर श्री एम० सुन मण्यन , आई० ए० एम० , 
मचिथ, महाराष्ट सरकार, उद्योग ऊर्जा तथा श्रम विभाग, को उनके कार्य 
भार ग्रहण करने की तारीख में अगले प्रादेशो सक महागष्ट राज्य के 
लिये मख्य निर्वाचन प्राफिमर के रूप मे एतनाग नामनिर्देशित करता है । 


[ स0 154/ महाराष्ट्र/ 76] 

प्र० फु० मिश्र , मचिव 


New Delhi , the 5th January, 1977 


ELECTION COMMISSION OF INDIA 


New Delhi, the Sth January, 1977 


9 . O . 215 ~ Io crercise of the powery confeucd by sub 
section ( 1 ) of Section 4, read with clause ( e ) of section 3 
of the Foreign Exchange Regulation Act , 1973 ( 46 ot 1973 ) , 
the Central Government hereby Jppoints Shri RC Gupta , 
to be an office of Enforcement, with the designation of 
special Director of Enforcement for the purpose of entorc 
ing the provisions of the said Act , and in exercise of thic 
powers conferred by Section 50 of the said Act hereby cm 
powers him to adjudicate cases of contravention of any of the 
provisions thereof [ othel than section 13 clause ( a ) of sub 
section ( 1) of section 18 and clause (a ) of subsection ( 1 ) 
of section 191 or of any rule , direction of order made there 
under 


S . 0 . 216. - In exercise of the powers conferred by sub 
section ( 1 ) ol Section 13A of the Representation of the 
People Act , 1950 ( 43 of 1950 ) , the Election Commission of 
India , in consultation with the Government of Maharashtra , 
hcicby nominates Shri M Subiamanian , IAS , Secietary to 
the Govęinment of Maharashtra, Industries, Energy and 
I abour Department, as the Chief Flectoral officer for the 
State of Maharashtia with effect from the date he tales 
over charge and until further ordere vice Shri H Nanjlindiah 

___ [ No 154 MT / 76 ] 
____ P K MISRA , Secy 


[ No 19 / 7 / 76- AVD (IV ) ] 
TK SUBRAMANIAN , Under Sey 


247 


-- - - - - - - - - - - 


- 


- 


- - -- - 


- 


- 


- - - 


--- --- -- 


- 


[ भाग II ----स्वण्र 3( ii ) ] 

भारत का राजपत्र : जनवरी 22, 1977/ माघ 2, 1898 

. .. . : : - - - - - - 
विधि , न्याय और कम्पनी कार्य मंत्रालय 

संस्था 

जी० टी० अस्पताल अनुसंधान मोसाइटी, मम्बई । 
( विधायो विभाग ) 

या अधिसूचना अधिमूचित होने की तारीख में दो वर्ष के लिए प्रभावी 
नई दिल्ली , 4 जनवरी, 1977 

रहेगी । 
का भा० 217. — केन्द्रीय सरकार, दरगाह मनाला माहेवं प्रधिनियम, 

[ ग० 15-13 ( फा० मं० 20:3/ 42/ 76 - प्राई ० टी० II )] 
1055 ( 1955 का 30) की धाग 9 की उपधारा ( 1 ) द्वारा प्रदत्त 

टी० पी० मुनानवाला, निदेशमः 
शक्तियों का प्रयोग फग्ने हए , और भारत मरकार के विधि , न्याय पोर 
कम्पनी कार्य (विधायी विभाग ) मंत्रालय की अधिसूचना मं० फ० 11/ 6/ 

MINISTRY OF FINANCE 
74 - वक्फ , तारोगा, 11 जनवरी , 1976 के अनुक्रम में , दरगाह ममिति , 
अजमेर के परामर्श में श्री मप्ठमद अली खान, मेवा निवृत्त उप-कलमटर , 

(Department of Revenue & Banking) 

( Revenue Wing ) 
उत्तर प्रदेश को 22 जनवरी , 1977 को और उसमें प्रागे एक वर्ष की 
अवि के लिए नाजिम बरगाह मयाजा माहेब , अजमेर के रूप में नियक्त 

INCOME- TAX 
करती है । 

New Delhi , the 30th October , 1976 


[ फा० सं० 11/ 6/ 74 - वक्फ 
पी० एम० भाष्यम , अपर विधायी माउन्सेल 


MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS 

( Legislative Department) 
New Delhi, the 4th Tunuary, 1977 


s. o . 218. - It is hereby notificd for general information 
that the institution mentioned below has been approved by 
the Indian Council of Medical Research , New Delhi, The 
prescribed authority for the purposes of clause ( ii ) of sub 
section ( 1 ) of section 35 of the Income -tax Act, 1961 , for 
research purposes only in the field of medical sciences , sub 
ject to the following conditions : 
( i ) that the G . T . Hospital Research Society, Bombay 

will maintain a separate account of the sums receiv 
ed by it for scientific research in the field of medi 
cal sciences and submit yearly returns to the Coun 

cil. 
(ii) that the said Society will furnish the annual report 

on its Scientific Research Activities to tho prescribed 
authority in the manner as and when required by 
the Council. 


S. O . 217 . - -In exercise of the powers conferred by sub- sec 
tion ( 1 ) of section 9 of the Durgah Khawaja Saheb Act , 
1955 ( 36 of 1955 ) , and in continuation of the notification of 
the Government of India in the Ministry of Law , Justice & 
Company Affairs ( Legislative Department ) F . No. 11 / 6 / 74 
Wakf , dated the 14th January , 1976 , the Central Government 
in consultation with the Durgah Committeo , Almer, hereby 
appoints Shri Mahmood Ali Khan , Retired Deputy Colloctor, 
Uttar Pradesh , as Nazim , Durgah Khawaja Saheb , Ajmer, 
for a further period of one year with effect on and from 
the 22nd January , 1977 . 

[ F. No . 11 / 6 / 74- Wakf ] 
V . S. BHASHYAM, Additional Legislative Counsel. 


INSTITUTION 


G. T . Hospital Research Society , Bombay . 
This notification is effective for a period of two 
from the date of this notification . 


years 


[ No. 1543 ( F. No. 203 / 42 / 76-I. T. A.JI ) ] 

T . P. JHUNJHUNWALA, Director . 


वित्त मंत्रालय 
( राजस्व और बैंकिग विभाग ) 
( राजस्म पक्ष ) 

प्रायकर 
नई दिल्ली, 30 अक्तूबर, 1976 


( मैकिंग पक्ष ) 

नई दिल्ली , 30 दिसम्बर, 1976 
का० आ० 219 . — प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) की धारा 34 के मात्र पटिन धारा 11 द्वारा प्रदन शक्तियों 
का प्रयोग करते हुए, केन्द्रीय मरकार एलद्वारा भारत सरकार के गजस्य 
और बैंकिंग विभाग ( किंग पक्ष ) की भोजपुर - गेहनाम ग्रामीण बैचा, पारा , 
के अध्यक्ष श्री पी० के . जैन की नियुक्ति विषयक दिनांक 2 जमाई, 
1976 की अधिसूचना मं० एफ 1-70/ 75 - 7. मी में निम्नलिखित मंशोधन 
करती है, अर्थात् : 

उक्त अधिसूचना के “ 31 दिसम्बर , 1976 " के अंकों, प्रक्षगं प्रौर 
शब्दो के स्थान पर " 30 जन, 1977 के अंक , प्रक्षर और शब्द प्रनि 
स्थापित किये जायेंगे । 


का मा० 218. -- सर्वसाधारण की जानकारी के लिए अधिमूचित किया 
जाता है कि विहित प्राधिकारी , प्रति मचिव , विज्ञान और प्रौद्योगिकी 
विभाग , नई दिल्ली ने जी० टी० अस्पताल अनुसंधान मोसाइटी , मुम्बई 
को प्र: कर अधिनियम, 1961 की धारा, 35 की उपधारा ( 1 ) के 
खण्ड ( ग ) के प्रयोजनों के लिए निम्नलिखित शतों पर केवल चिफिल्मा 
विज्ञान के क्षेत्र में अनुसंधान के प्रयोजनों के लिए अनुमोदित किया है . 
अर्थात् : 
(i ) यह कि उक्त संस्था चिकिरमा विज्ञान के क्षेत्र में वैज्ञानिक अन् 

मंधान के लिए प्राप्त राशियों का हिसाब पृथक मे रखेगा 

और परिषद् को वार्षिक विवरणी प्रस्तुत करेगा । 
(ii ) उक्त मोमाइटी अपने वैज्ञानिक अनुसंधान सम्बन्धी क्रिया कलापों 

की एक वार्षिक विवरणी विहिन प्राधिकारी को ऐमे प्ररूपों में 
और एमे ममय प्रस्तुत करेगा जो परिषद् द्वारा विहित किा 
जाए । 


[ म० एफ• 4-70/ 75 - मी ] 
( Banking Wing ) 
New Delhi, the 30th December , 1976 
S . O . 219 . - In cxercise of the powers conferred by scction 
11, l end with section 34 , of the Regional Rural Banks Act, 
1976 (21 of 1976 ), the Central Government hereby makes 
the following amendments in the notification of the Gover 
mont of India in the Department of Revenue & Banking 
(Banking Wing) No. F . 64- 70 / 75 - AC dated the 2nd July , 1976 
relating to the appointment of Shri P . K . Tain as the Chairman 
of the Bhojpur Rohtas Gramin Bank, Arrah, namely : 
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THE GAZETTE OF INDIA : JANUARY 22 , 1977 / MAGHA 2 , 1898 [ PART II - SEC. 3( ii )] 
- - - - - - 
In the auit jotification , for the figures , letters and wond ] 5 . ) , 222.- - In exercise of the powers Confciicd by section 
" 11 Dicember, 1976 " , the figures, lotters jud word " 301h __ 11 , Tead with acction 31, of the Regional Rulal Banks Act , 
Tune 1977 " Ull be substitutcıl, 

197 , ( 21 of 1974 ) , the Central Government hereby makes 

the following amendments in the notification of the Goveil 
[ No . F. 4 -70 / 75- AC ] 

ment of India in the Department of Revenue & Banking 
का० आ० 220. — प्रादेशिक ग्रामीण मैफ अधिनियम , 1976 ( 1971, 

( Banking Wing ) No . F. 4 - 79 / 75- AC (IV ) dated the 6th 
का । ) की याग 3 1 के माय पठित धारा 11 माग प्रदन पाक्तियों का 

July , 1976 relating to the appointment of Shii Ganesh Chandra 

Kalita as the Churman of the pragjyotish Gaonli Baok , 
प्रयोग धन का केन्द्रीय मग्मार तिवारा भारत मरफार के रामम्व Nalbari, nimely : 
और बैकिन विभाग ( बै किग पक्ष ) की तगभद्रा ग्रामीण बैंक , बेलागे , 

In the said notification , for the figures, letters and word 
के अध्यक्षा श्री बी० ए० प्रभु की नियुक्ति वियफ दिनाक 2 जुलाई, "31st December , 1976 ", the figures, letters and word " 3017 
1978 की अधिसूचना म . फ 4- 73/ 75 ए० मी० में निम्नलिखित June , 1977 " shall be substituted . 
मगोधन करती है अर्थात - - 

[ No. F. 4 - 79 / 75- ACT 
उफ अधिसूचना के " 31 दिसम्बर, 1976 " के अंको, प्रभगे और 

H . K . GUHA , Under Secy . 
शाकद के स्थान पर ".30 जन , 1977 " अंक , अक्षर और शब्द प्रतिस्थापित 
किये जायेंगे । 

नई दिल्ली , 31 दिसम्बर, 1975 
[मं० एफ 1- 73/ 75-ए० मी० ] 

का० आ० 223. — भारतीय रिजर्व बैंक अधिनियम , 1934 ( 1934 
S . O . 220 . - In exercise of the powers conferred by section 

का 2 ) की धारा 8 की उपधाग ( 4 ) के साथ पदिन उपधारा ( 1 ) 
11 , read with section 34 , of the Regional Rural Banks Act , के खण्ड ( क ) के अनुसरण में , केन्द्रीय सरकार, एनद्वारा श्री जे० मी० 
1976 ( 21 ot 1976 ) , the Central Government hereby makes 
the following amendments in the notification of the Ciov 

लथर का उनके कार्यभार सम्भालने की तिथि से एक वर्ष की अवधि के 
crnment of India in the Department of Revenuc & Banking लिए भारतीय रिजर्य क के उप -गवर्नर के रूप में नियुक्त करती है । 
( Banking Wing ) No . F . 4 - 73 / 75-AC , dated the 2nd July , 
1976 relating to the appointment of Shri B. A . Prabhu as 
the Chairman of the Tungabhadra Gramin Bank , 

[ मं०एफ० 7( 2 ) / 76 मी प्रो -I] 

Bellary, 
namcly : 

एम० नर्गमहम् , मधिव 
In the said notification , for the figures, letters and word 
"31st December , 1976 " the figures , letters and word " 301h 
Tune, 1977 " shall be substituted . 

New Delhi, the 31st December, 1976 
[ No. F. 4 - 73 / 75- AC ] S. O . 223. - In pursuance of clause ( a ) of sub- section ( 1 ) 

read with sub -section ( 4 ) of section 8 of the Reserve Bank 
। का० मा० 221 . - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 

of India Act, 1934 ( 2 of 1934 ) , the Central Government 
का 21 ) को धाग ३.1 के माथ पठिन धाग 11 बारा प्रदत्त शक्तियों hereby appoints Shri J. C . Luther e a Deputy Governor of 

the Reserve Bank of India for a term of one year from the 
का प्रयाग करते हुए, केन्द्रीय सरकार पनद्वारा भारत सरकार के राजन्य 

date of his taking charge . 
और बैंकिंग विभाग ( मैकिग पक्ष ), की , क्षेत्रीय ग्रामीण मैक, होशंगाबाद 

[ No. F. 7 / 2 / 76- BO || 
के अध्यक्ष, श्री ही० एच० अम्बवानी की नियुक्ति विषयक दिनांफ 

M . NARASIMHAM , Secy 
2 जुलाई, 1976 की अधिसूचना म० एफ 4-74/ 75 20 मी० में निम्ननिखिन 
मंशोधन करती है, अर्थात् : - -- 

का आ० 224.---- ककारी विनियमन अधिनियम , 1949 ( 1949 
उस अधिसूचना के “ 31 दिसम्बर, 1970 के अको , अक्षरों और 

षा 10 ) की धारा 53 द्वारा प्रदन शक्तियों का प्रयोग करते हुए , केन्द्रीय 
शब्द, के स्थान पर “ 30 जून, 1977 " अंक , अक्षर और पाग्य, प्रतिस्थापित 

मरकार , भारतीय रिजर्व बैंक की सिफारिश पर, एतद्दाग घोषणा करती 
किये जायेगे । 

है कि उक्त अधिनियम की धारा 19 की उप -धाग ( 1 ) और ( 2 ) 
[ म० एफ 4- 74/ 75 - 40 मी० ] 

के उपबंध 31 मार्च, 1977 अथवा ट्रेडर्स बैंक लिमिदेव के पूर्णकानिक 
s. o . 221 . - Ith exercisc of the powers conferred by section 

अध्यक्ष की अगली नियुक्ति , दोनों में जो भी पहने हो , उस तारीख तक 
11 , read with section 34 , of the Regional Rural Banks Act, 
1976 ( 21 of 1976 ), the Central Government hereby makes 

उम मैक पर लागू नहीं होंगे । 
the following amendments in the notification of the Govern 
ment of India in the Department of Revenue and Banking 

[ मस्या 15( 19 )- बी प्रो III/ 76 ] 
( Banking Wing ) No . F . 4- 74 / 75- AC, dated the 2nd July , 
1976 relating to the appointment of Shri D , H . Ambwani as 
the Chairman of the Kshetriya Gramin Banh , Hoshangabnd , 

S . O . 224 . - In exercise of powers conferred by Section 53 
namely : 

of the Banking Regulation Act , 1949 ( 10 of 1949 ) , the Cen 
In the guid notification , for the figures , letters and word tral Government, on the recommendation of the Reservo 
" 31st December , 1976 ", the figures , letters and word " 30th 

Bank of India , hereby doclares that the provisions of sub 
June , 1977 " shall be substituted . 

sections ( 1 ) and ( 2 ) of section 10B of the said Act, shall not 
INo. F 4- 74 / 75- AC ] apply to the Traders Bank Ltd ., till the 31st March 1977 or 

till the next appointment of a whole -time Chairman of that 
का० आ० 222. - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 19766 hank, whichever is carlier . 
का 21 ) की धारा 34 के माथ पठित धाग 11 वाग प्रवन शक्तियो 

INo . 15 ( 19 ) - B. O . III / 761 
का प्रयोग करते हुए , केन्द्रीय सरकार एलदाग भारत मरकार के जम्म 
और बैंकिंग विभाग (बैकिग पक्ष ) की प्राग्ज्योतिष गानोलिया बैंक नल 
बाडी, के अध्यक्ष , श्री गणेश चन्द्र कालिसा की नियति विषयक दिनांक 

का . आ० 225. - ककारी विनियमन अधिनियम , 1949 ( 1949 
6 जुलाई, 1970 की अधिसूचना म० 4- 79/ 75 -7 मी ( 4 ) में निम्न 

का 10 ) की धारा 53 द्वारा प्रदान प्रक्तियों का प्रयोग करते हुए, केन्द्रीय 
लिखिम मशोधन करती है, अर्थात् : - - 

मरकार , भारतीय रिजर्व बैंक की सिफारिश पर, नेशनल बैंक ग्राफ 
उक्त अधिसूचना के ". 1 विमम्बर, 1970 के अको, प्रक्षरी और 

पाकिस्तान, कलकत्ता और हबीब बैंक लिमिटेड, बम्बई को दिनाक 19 
शश्य के स्थान पर “ 30 जन , 1977 " अंक , अक्षर और शब्द प्रतिस्थापित 

दिसम्बर, 1970 के एम० प्रो० 3949 में , उक्त अधिनियम की धारा 
किये जायेगे । 

11 की उप -धारा ( 2 ) के उपबंधो मे दी गई छट को 31 दिसम्बर , 
[ स० एफ -4- 79/ 75 - 10 मी०] 

1977 तक की एक वर्ष की अवधि के लिए और मढानी है । 
हृषीकेश गुहा, प्रवर मधिव 

[मया 15 ( 33 ) - बी मो JII/ 76 ] 


. 
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[ भाग II - - खण्ड 3 ( ii )] 

भारत का राजपत्र : जनवरी 22, 1977/माष 2, 1898 

- - -- - -- - 
S . O . 225 . - - In exercise of the powers conferred by Section तक लाग नहीं होगे जहा तक उनका संबध मैमर्म मैरी विमन टी कमानी 
53 of the Banking Regulation Act , 1949 (10 of 1949 ) , the लिमिटड, जलपाइगड़ी की शेयर-धरिता से है । 
Central Government, on the recommendation of the Reserve 
Bank of India , cxtends for a further period of one year till 

[ संख्या 15 ( 30 ) - बी प्रो III / 75 ] 
the 31st December , 1977 the exemption granted in S . O . 3949 

मे० भा० उमगांधकर, अवर सचिव 
dated the 19th December , 1970 to the National Bank of 
Pakistan , Calcutta and the Habib Bank Ltd ., Bombay from 

S . O . 227. - In exercise of the powers conferred by Section 
the provisions of sub -section ( 2 ) of section 11 of the said Act. 53 of the Banking Regulation Act , 1949 ( 10 of 1949) the 

[ No . 15 (33) - B. O . III / 76 ] 

Central Government, on the recommendation of the Reserve 

Bank of India , hereby declares that the provisions of sub 
का० आ० 226. - बैंककारी विनियमन अधिनियम , 1949 ( 1919 

section ( 2 ) of section 19 of the said , Act shall not apply to 

the United Bank of India , Calcutta , up to the 8th September 
का 10 ) को धारा 53 द्वारा प्रदन शक्तियो का प्रयोग करते हुए, केन्द्रीय 

1978 in so far as they relate to its holding in the shares of 
मरफार, भारतीय रिजर्व बैंक की सिफारिश पर , एनद्वारा घोषणा करसी M / 6. Merry View Tch Company Ltd., Jalpaiguri, 
है कि उक्त अधिनियम की धारा के उपमंध 18 नवम्बर , 1977 

INo . 15( 30) - B. O . III / 75] 
मक युनाइटेषु इंडस्ट्रीयल बैंक लिमिटड , कलकत्ता पर दो मजली पुरानी 

M . B. USGAONKAR, Under Secy . 
इमारतों अर्थात् 20, रिपन स्ट्रीट और 38, वैस्दन स्ट्रीट , कलकत्ता के 

नई दिल्ली, 4 जनवरी, 1977 
मम्बन्ध में लागू नहीं होंगे । 

का० आ० 228. - राष्ट्रीयकृत मैक ( प्रबन्ध और विविध उपबन्ध ) 
मंछया 15( 34 ) - बी प्रो III/ 76] योजना 1970 के खर 3 के उपखण्ड ( छ ) के अनुमरण में , भारत 
S. 0 . 226 . - -In exercise of the powers conferred by Section 

मरफार डा० पी० डी० मोझा के स्थान पर रिजर्व बैंक आफ इंडिया , 
53 of the Banking Regulation Act , 1949 (10 of 1949 ) , the केन्द्रीय कार्यालय , बम्बई, के प्रौद्योगिक वित्त विभाग के मुख्याधिकारी 
Central Government on the recommendation of the Reserve श्री एच . एल . प्रानद को एतद्द्वारा इंडियम प्रोवरमीज मंझ में एक 
Bank of India , hereby declares that the provisions of section 

निदेशक के रूप में नियुक्त करती है । 
9 of the said Act shall not apply till the 18th November , 
1977 to the United Industrial Bank Ltd., Calcutta in respect 

[ सं० एफ० 9/ 19/ 76 - बी पोI] 
of the two - storyed old buildings such as at 20 , Ripon Street 

जे० मी० राय , निदेशक 
and 38, Weston Street, Calcutta . 

New Delhi, the 4th January, 1977 
INo . 15 ( 34 ) - B. O . III / 76] 

$. O . 228 . - In pursuance of sub -clause ( g ) of clauşe 3 of 

the Nationalised Banks (Management and Miscellaneous 
का . आ० 227. - मैंककारी विनियमन अधिनियम , 1949 ( 1949 Provisions ) Scheme , 1970, the Central Government hereby 
का 10 ) की धाग 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 

appoints Shri H . L , Anand , Chief Officer , Industrial Finance 

Department, Reserve Bank of India, Central Office , Bombay , 
मरफार , भारतीय रिजर्व बैंक की सिफारिश पर , एतद्द्वारा घोषणा करती 

814 a Director of Indian Overseas Bank vice Dr. P . D . Ojha. 
है कि उक्त अधिनियम की धारा 19 की उप -धारा ( 2 ) के उपबंध 8 

INo. F. 9 / 19 / 76 - BO .I] 
मितम्बर, 1978 नक यूनाइटेड बफ माफ इंडिया , कलकमा पर उम सीमा 

J . C . ROY, Director . 
भारतीय रिजर्व बैंक 
RESERVE BANK OF INDIA 

नई दिल्ली , 3 जनवरी, 1977 

New Dolhi, the 3rd January, 1977 
का० आ० 229. - भारतीय रिजर्व बैंक अधिनियम , 1934 के अनुसरण में दिमम्पर, 1976 के दिनांक 17 को समान हुए समार के लिए लेखा 
S . O . 229. - An account pursuant to the Reserve Bank of India Act, 1934 forthe weck ended the 17th day of Dec . 1976 

इशु विभाग 

ISSUE DEPARTMENT 
देयताएं 

रुपये मपये आस्तियां 

रुपये 
Liabilities 

Rs. _ _ _ Rs. . 

Assots 
बैकिग विभाग में रखे कुल नोट 

सोने का सिक्का और मलियन : - -- 
Notes hold in the Banking 45 , 46 , 99 , 000 

Gold Coin and Bullion : 
Department 
संपलन में मोट 

( क ) भारत में रखा हमा 
Notes in circulation 7319,60, 39 , 000 

( a ) Held in India 

182, 52 , 45, 000 

( ख ) भारत के बाहर रखा हा 
जारी किये गये कुल नोट 

विदेशी प्रतिभूतियां 
Totalnotes issued 

-- - - 7365, 07, 38 , 000 ( b ) Held outside India 
Foreign Securities 

921 ,73 ,97,000 
जोड़ 
Total 

-- - - - - -- -- - 1104, 26 , 42, 000 
रुपये का सिक्का 
Rupee Coin 

15,39,12,000 
भारत सरकार की रुपया प्रति 
भतिया 
Gover imont of India Rupea 
Sciritios 

6245, 41,84,000 
वेणी विनिमय बिल और दूसरे 
वाणि -पत्र 
Inter ut Bills of Exchange 

all other commercial paper 
कुल देयताएं 

कुल मास्तिया 
Total Liabilities 
_ _ _ _ 

7365,07, 38 ,000 
_ _ 

Total Assets 

7365,07, 38 ,000 
दिनाक 21 दिसम्बर, 1976. 

के० भार० पूरी , गवर्नर 
Datod the 21st day of December , 1976 , 

K . R . PURI, Governor 
128 GI/ 76 - 4 


रुपये 


Rs. 


Rs. 


Rs. 


- - - - - - 


- 


- - 


- 


- - 


- 
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17 दिसम्बर , 1976 को भारतीय रिजर्व बैंक के बैंकिग विभाग के कार्यकलाप का विवरण 
Statoment of the Affairs of the Reserve Bank of India , Banking Department as on the 17th Decembor, 1976 
देयता 

रुपये प्रास्तियों 

रुपये 
Liabilities 

Rs. Assols 

Rs. 


- - 


- 


- 


- 


5 , 00 , 00, 000 


45 ,46 ,99 ,000 


घुकमा जी 
Capital Paid up 
प्रारक्षित निधि 
Reserve Fund 


नोट 
Notes 
रुपये का सिक्का 
Rupeo Coin 


150, 00 , 00 , 000 


5 ,15,000 


छोटा सिमका 
खरीदे और भुनाये गये बिल 
Small Coin 
Bills Purchased an 1 Discounted : 


3, 67 ,000 


400, 00 , 00, 000 


राष्ट्रीय कृषि ऋण 
( दीर्घकालीन प्रवर्तन ) निधि 
National Agricultural Credit 
(l.ong Torm Operations ) 

Fund 
राष्ट्रीय कृषि ऋण 
(स्थिरीकरण ) निधि 
National Agricultural Credit 

(Stabilisation ) Fund 
गष्ट्रीय प्रौद्योगिक ऋण ( वीर्षफालीन प्रवर्तन ) निधि 
National Industrial Credit 
( Long Term Operations) Fund 


157 , 72 ,85, 000 


145 ,00,00,000 


243, 20, 80,000 


540, 00, 00, 000 


1324, 38 , 40 , 000 


93, 89 ,03, 000 


( क ) देशी 
( a ) Internal 
( ख ) विदेशी 
( b) External 
( ग ) मरकारी खजाना बिल 
(c ) Government Treasury Bills 
विदेशों में रखा हुमा बकाया 
Balances Hold Abroad 
निवेश 
Investments 
ऋण और अग्रिम : --- 
Loans and Advances to : -- 
( i ) केन्द्रीय सरकार को 
(i) Central Governmont 
( ii ) राज्य मरकारों को 
( ii ) State Governments 
ऋण और अग्रिम :-- - 

Loans and Advances to : 
( i ) अनुसूचित वाणिज्य बैंकों को 

(i) Scheduled Commercial Banks 
(ii ) राज्य सहकारी बैंकों को 

(ii ) State Co -operative Banks 
( iii ) दूसरों को 
( iii) Others 


114, 73, 11, 000 


12, 50, 31 , 000 


जमाराशियाँ : 
Deposits : -- 
( क ) मरकारी 
(a ) Government 

( i ) केन्द्रीय मरफार 
(i) Central Government 
( ii ) राज्य सरकारें 

(ii) State Governments 
( ख ) वैक 
( b ) Banks 

( i ) अनुसूचित वाणिज्य बैंक 

(i) Scheduled Commercial Banks 
( ii ) अनुसूचित राज्य सहकारी बैंक 

( ii) Schoduled Stato Co-operative Banks 
( iii ) गैर अनुसूचित गज्य सहकारी बैंक 
( iii ) Non -Scheduled State Co- oporative 

Banks 
( iv ) अन्य बैंक 


102,20 ,15, 000 


841 , 57, 30 , 000 


979,64,16, 000 


24 ,56 ,22,000 


343, 69,53, 000 


4,63,00, 000 


1 , 87 , 78 , 000 


(iv ) Other Banks 


80, 32, 000 


75, 50,16,000 


गष्ट्रीय कृषि ऋण ( वीर्घकालीन प्रवर्तन निधि से 
ऋण, अग्रिम और निवेश 
Loans, Advances and Investments from 
National Agricultural Credit (Long Terin 
Oporations) Fund 
( क ) ऋण और अग्रिम : 
(a ) Loans and Advances to : 

( i ) राज्य सरकारों को 
(i) State Governmonts 
( ii ) राज्य सहकारी बैंको को 
(ii) State Co -operative Banks 
( iii ) केन्द्रीय भूमिबंधक बैंकों को 
(iii) Central Land Mortage Banks 

( iv ) कृषि पुनर्षित औरविकास निगम को 
(iv) Agricultural Rofinance & Develop 

ment Corporation 
( ख ) केन्द्रीय भूमिबंधक बैंकों के डिवेंचरों में निवेश 
(b ) Investment in Contral Land Mortage 
Bank Debontures 

- - - - 


13,24 ,81 ,000 


136 , 90 ,00, 000 


( ग ) अन्य 
(c ) Others 


1907, 95 , 43, 000 


9, 04,16,000 


- - 


- -- - - 


-- - 


- 
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देयताए 
Liabilitlos 


रुपये 
Rs. 


रुपये 
Rs . 


देय बिल 
Bills Payablo 


94, 99 ,19, 000 


अन्य देयताए 
Other Liabilitics 


672, 92,13, 000 


85, 38, 08 , 000 


आस्तियो 

Assets 
राष्ट्रीय कृषि ऋण स्थिरीकरण (निधि से ऋण और 
अग्रिम ) 
Loans and Advances from National Agricul 
tural Crodit ( Stabilisation ) Fund 
राज्य सहकारी बैंको को ऋण और अग्रिम 
Loans and Advances to Stato Co -operative 
Banks 
राष्ट्रीय प्रौद्योगिक ऋण (वीर्षकालीन प्रवर्तन ) 
निधि से ऋण, अग्रिम और निवेश 
Loans , Advances and Investments from 
National Industrial Credit (Long Term 
Operations ) Fund 
( क ) विकास बैंकको ऋण और अग्रिम 
(u ) Loans and Advances to the Devolopmont 

Bink 
( ख ) विकास बैंक द्वारा जारी किये गये बाडो/उिचगे 

में निवेश 
( b) Investment in bonds/ debentures issued 

by the Development Bank 
अन्य आस्तिया 
Other Assets 


478, 47 , 56,000 


818,43, 29 ,000 


- 


- - - 


- 


- 


- 


- 


रुपये 


रुपये 


Rupoes 


4911, 91, 79, 000 


दिनांक 21 दिसम्बर, 1976 
Dated the 21st day of December , 1976 


Rupoes 

4911 ,91, 79, 000 

- - - 
के० प्रार० पुरी, गवर्नर 
K . R . PURI , Governor 

[ No. F. 10 /1 / 76- B. O .I.] 

प०व० मीरचन्दानी, अपर सचिव 
C . W . MIRCHANDANI, Under Secy . 


कार्यालय कलक्टर, केन्द्रीय उत्पाद शुल्क , कोचीन 

केन्द्रीय उत्पाद शुल्क 

कोचीन, 21 जुलाई, 1976 
का०आ० 230. – केन्द्रीय उत्पादक शुल्क नियम , 1944, के अधीन मुम 
प्रवत शक्तियों का प्रयोग करते हुए, तथा कलक्टरी अधिसूचना सं० 2, 69 , 
तारीख 13- 2 - 69 को अधिकात करते हुए , मैं इससे उपाबद्ध उपबंध में 
उसिलखित ऐसी प्रक्रिया विहित करता हूं जिमका अनुगमन केन्द्रीय उत्पाद 
शुल्क नियम , 1944, जो कि भारत सरकार की अधिसूचना सं० 182, 
69 सी० ई, तारीख 14 जुलाई, 1969, धारा प्रतिस्थापित किए गए है , 
के अध्याय 7म में उपणिनि स्वयं माल हटाने की प्रक्रिया , के अंतर्गत 
कार्य कर रहे प्रत्येक निर्धारती द्वारा अपने कारखाने या भाडागार मे ऐसे 
उत्पाप- शुल्क माल को , जिम पर शुल्क का मंदाय किया गया है, नीचे 
लिबे अनुसार, उक्त नियम के उप-नियम ( 1 ) में उल्लिखित प्रयोजनो के 
लिए किया जाएगा और उक्त नियम के उप -नियम ( 2 ) के अधीन शुल्क 
का संवाय किए बिना उक्त कारखाने या भांडागार मे ऐसे माल को सदमन्तर 
हटाने के लिए किया जाएगा । परन्तु यह तय जन -- 
( 1 ) ऐसे माल को शुल्क के मंवाय की तारीख से एक वर्ष के भीतर , 

या ऐसी अतिरिक्त प्रवधि या प्रवधियो के भीतर जो कलमटर 
किसी विशेष मामले में अनुशात करे , कारखाने का वापस 

भेज दिया जाता है, और 
( 2 ) ऐसे माल को कारखान , भांडागार में पुन . प्रवेश या रम जाने 

की तारीख में तीन माम के भीतर या ऐमी बढ़ाई गई अवधि 
के भीतर जो कलक्टर धाग अनुज्ञात की जाए, कारखान 
भाडागार से हटा लिया जाता है । 


( क ) कारखाने में मन्य माल के विनिर्माण के प्रयोग के लिए 

प्राप्त रोक रखा गया माल , अथवा 
( ख ) फिटिग या उपस्कर के रूप में या किसी अन्य प्रयोजन 

के लिए जिसके लिए ऐसे माल को मामान्यतया उपयोग 
मे लाया जाता है , प्रयोग करने के लिए अथवा निर्माण 
कार्य या मरम्मत कार्य के लिए कारखाने मे प्राप्त या 

रोक रखा गया माल ; अथवा 
( ग ) पुननिर्माण , परिशोधन , दणा सुधार , मरम्मत के लिए 

या कारखाने में किसी ऐमी ही प्रक्रिया के लिए कारखाने 

को लौटाया गया माल ; अथवा 
( घ ) शुल्क के संदाय के पश्चात् यदि माल को ऐमी झाप्त 

परिस्थितियों के कारण जिन पर निर्धारिती का कोई 
नियंत्रण नहीं है, जैसे रेल बैगनों की अनुपलब्धता, वाहनो 

आदि में सुगबी ; अथवा 
( 1 ) जहा णुल्क का सदाय या निकामी किया गया माल 

रेल बुकिंग के स्थगित हो जाने के कारण कारखाने 

या भाडागार मे पापम लाया जाता है, अथवा 
( घ ) परीक्षण , डिजाइना के , अध्ययन , बनावट की पति, 

माधि की जाच के लिए कारखाने में रोक रखा गया 

या वापस लाया गया माल , अथवा 
( छ ) कारखाने में खुदरा विनय के लिए या भेट स्वरूप दिए 

जाने के लिाग या ग्राहकों की अपेक्षा के अनुरूप पैकजा 
में पुनः पैक करने के लिए भाडार किया गया माल । 
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उपाबन्ध 
( क ) कारखाने में अन्य माल के विनिर्माण में प्रयोग के लिए प्राप्त 

या रोक रखा गया माल - - 
( 1 ) निर्धारिती कारखाने पर अधिकारिता वाले केन्द्रीय उत्पाद 

शुल्क अधीक्षक को माल के पुनः प्रवेश, रोक रखे जाने 
की सूचना माप प्राप्त होने या रोक रमो जाने के तुरन्त 
पश्चात् उपाबंध ( 1 ) में दिए गए प्ररूप में म्यौरों के 
माण देगा तथा उसकी एक प्रति सबंधित महायक केन्द्रीय 

उत्पाद शुल्क फलस्टर को भेजेगा । 
( 2 ) माल को प्रवेश बिल के साथ ( मायातित उत्पाद- शुल्कीय 

माल की दशा में ) प्रथया ए , पार० माई० अथवा गेट 
पास अथवा ऐसे अन्य दस्तावेजो के माय जो स्वंय माल 
हटाने की प्रक्रिया के अंतर्गत देशी उत्पाद शुल्क माल के 
संबंध मे उपरोक्त दस्तावेजों के स्थान पर विहित किए 
जाएं , निरीक्षण परीक्षण के प्रयोजन के लिए प्रतिनियुक्त 

केन्द्रीय उत्पाद शुल्क अधिकारी के समक्ष प्रस्तुत करेगा । 
( 3 ) भाडारण का स्थान मुख्य कारखाने तथा शुल्क प्रदेय 

माल के लिए अनुमोदित भाडारण कक्ष से पृथक होगा 

और निर्धारिती द्वारा घोषित तथा अनुज्ञापन प्राधिकारी 

द्वारा अनुमोदित होगा । 
( 4 ) निर्धारिती उपमध 2 में दिए गए प्ररूप में अभिलेख 

रखेगा जिसमें रोक रखे गए प्राप्त किये गए , निष्पादित 

किए गए माल प्रादि के ब्यौरे दिखाए जाएंगे । 
( 5 ) भांडार पौर लेखे सभी युक्तियुक्त समयो पर केन्द्रीय 

उत्पाद शुल्क अधिकारी के निरीक्षण /परीक्षण के लिए 

उपलग्घ होने चाहिए । 
( ख ) निर्माण कार्य या मरम्मत के लिए या फिटिग या उपस्कर 

के रूप में प्रयोग के लिए या किसी अन्य ऐसे प्रयोजन के 
लिए जिसके लिए माल का सामान्यतः उपयोग में लाया जाता 

है , कारखाने में प्राप्त किया गया या रोक रखा गया माल । 
जय निर्माण कार्य के लिए या मरम्मत के लिए या ऊपर उल्लिखित 
के अनुसार फिटिग आदि के रूप में प्रयोग के लिए कोई शुल्क संदत्त 
उत्पाद शुल्य माल कारखाने में प्राप्त किए जाते हैं या रोक रखे जाते है 
सब उन्हें मुख्य कारखाने से दूर पृपक भाण्डारण स्थान में और शुल्क 
प्रवेय माल के लिए अनुमोदित भाण्डारण कक्ष में निम्नलिखित शो के 
अधीन भाण्डारित किया जाएगा : 
( क ) ऐसे शुल्क संदस माल के भंडारण के लिए ऐसे कक्ष/ स्थान का 

प्रयोग करने से पूर्व उन पृषक कमरो और स्थानों को , जहाँ 
ऐसे शुल्क सदत्त माल को भंडारकृत करना हो , सम्यक् प से 
भोषित और अनुज्ञापन प्राधिकारी द्वारा अनुमोदित किया जाना 

पाहिए । 
( ब ) निर्धारिती कारखाने पर अधिकारिता वाले केन्द्रीय उत्पाद शुल्क 

अधीक्षक को जिमझी माल के कारखाने में प्राप्त होने या रोक 
रखने के सुरन्त पश्चात् उपाबन्ध 1 में दिए गए प्ररूप में 
जानकारी देगा और उसकी एक प्रति संबंधित केन्द्रीय सहायक 

उत्पाद-शुल्क कलक्टर को भेजेगा । 
( ग ) माल इस प्रयोजन के लिए प्रतिनियुक्त केन्द्रीय उत्पाद शुल्क 

अधिकारी द्वारा निरीक्षण | परीक्षण के लिए उसके समक्ष शुल्क 
के संदाय के मूल दस्तावेजो , जैसे ए० पार० 1, गेट पाम , 

प्रावि , के साथ प्रस्तुत किया आएगा । 
( घ ) निर्धारिती उपबन्ध 2 में विए गए प्ररूप में अभिलेख रोगा 

जिममें रोक रखे गए / प्राप्त किए गए माल के ब्यौरे , प्रयुक्त 

मात्रा प्रादि दर्शाए जाएंगे । 
( 6 ) भाडार और लेखा सभी युक्तयुक्त समयों पर केन्द्रीय उत्पाद 

शुल्क अधिकारी के निरीक्षण/परीक्षण के लिए उपलब्ध होने 
चाहिए । 


( ग ) फारखाने में पुनः प्रपनाए जाने, परिशोधित किए जाने, ठीक 

दशा प्रवान करमे , मरम्मत करने या किसी ऐसी ही प्रक्रिया 

के लिए कारखाने को वापस किया गया माल --- 
( I ) जय वैधुत पखों , वैधुत बैरियो , वैयुत परुषों, टायर और 

ट्यूबों, प्रतरवहन इंजिनों, वैद्युत मोटरो, बेतार-नार ग्रहण सेटों , 
परिशीतन और वातानुकूलन उपकरणो , सीमेण्ट, चीनी , ऊनी , 
कपड़ो, साइकिल के पुर्जो, मोटर कारो जिसमे टेलर भी प्राते 
है , शक्ति चालित पम्पों, घरेलू वैद्युत उपकरणो, वैयुत प्रदाय 
मीटरों , फार्क लिफ्ट ट्रेको और प्लेटफार्म ट्रको, प्रामाफोनों और 
उनके पुर्जे, टेप रिकार्डरो, मिनेमा प्रोजेक्टरों, कार्यालय मशीनो, 
मोटर स्टार्टरों, फोटोग्राफी के माधिन्नों , और मालों तथा प्रशेर 
कूकरी के सिवाय कोई अन्य शुल्क संयन माल को पुनः बनाए 
जाने , परिशोधित किए जाने, ठीक वशा प्रदान किए जाने या 

किसी ऐमी ही प्रक्रिया के लिए कारखाने मे हटाए जाते हैं तो 
1. निर्धारिती, उसके कारखाने पर अधिकारिता रखने वाले केन्द्रीय 
उत्पाद शुल्क अधीक्षक को , माल के कारखाने में प्राप्त होने के तुरन्त 
पश्चात्, माल की प्राप्ति उपाबन्ध ( 1 ) में दिए गए प्ररूप में संसूचित 
फरेगा और उसकी एक प्रति समधिन सहायक केन्द्रीय उत्पाद शुल्क कलक्टर 
को भेजेगा । 

2 माल के पुन . बनाए जाने , परिशोधित किए जाने, मरम्मत किए 
आने, पुनः ठीक वणा प्रधान किए जाने, या फिमी अन्य ऐसी प्रक्रिया किए जाने 
पर्यन्त , पृथक स्थान पर रखा जाएगा और हम प्रजोजन के लिए प्रति 
नियुक्त केन्द्रीय उत्पाद शुल्क अधिकारी द्वारा निरीक्षण के किए और यदि 
पावश्यकता हो तो मेम्पल लिए जाने के लिए, प्रस्तुत किया जाएगा । 
उक्त अधिकारी उक्त माल के भंडार मे लिए जाने के पूर्व उनका परी 
क्षण करेगा और शुल्क मंदत माल को संबंधित निकासी वस्तावेजों से 
मिलाएगा । इस प्रयोजन के लिए उक्त केन्द्रीय उत्पाद शुल्क अधिकारी 
इस बात का मत्यापन करेगा कि कारखाने से जिम मूल रूप में माल 
भेजा गया था , उसमे कोई फेरफार नही किया गया है और किसी भी 
प्रकार से उसका कही कोई प्रयोग नहीं किया गया है, तथा विक्रय के 
लिए प्राप्त किए गए छोटे पैकेम, मिवाय उनके जो सेम्पल लेने के लिए 
खोले गए हो , बिना त्रुले है । 
___ 2 ऐमा मााशिवक माश्य जा निर्धारिती के पाम उपलब्ध हो , उदा 
हरणार्थ, ऐसे माल की खारिजी की बायन केना के साथ किए गए पत्र 
व्यवहार , असेसरों द्वारा हानि के निर्धारण के मारे में रिपोर्ट , प्रादि , 
केन्द्रीय उत्पाव- शुल्क अधिकारी का यह समाधाम करने के लिए कि माल 
का पुनः प्रवेश सद्भाविक है, उसके समक्ष प्रस्तुत किया जाएगा । जहाँ 
पारेषण को वापस करने से , पूर्व , यूनिट पैकेओं में से कुछ को या सभी 
को , खोन लिया गया हो , वापस किए गए माल को पहचान ऐसे संपाशिषक 
साक्ष्य के प्रतिनिर्देश से , निश्चित की जाएगी । जहाँ कही कटेनरों पर 
बिहाकन हो , मिनका उल्लेख या तो निकासी दस्तावेजों में किया गया हो 
अथवा निर्धारिती के अन्य लेखामो में किया गया हो , वहाँ ऐसे मभी अभि 
लेख पहचान मे सुविधा प्रदान करने के लिए , केन्द्रीय उत्पाद - गुरुफ अधि 
कारी के समक्ष प्रस्तुत किए जाएंगे । 


3 जहा प्रावश्यक हो , यहा माल की मरम्मत या उसे पुनः ठीक 
दगा प्रदान करने का कार्य, जहा तक संभव हो, विनिर्माण अनुभाग से 
भिन्न किमो पृयक अनुभाग में किया जाएगा, नया जहा यह कार्य विनिर्माण 
अनुभाग में हो किया जाए बहा इस की पूर्व सूचना निर्धारिती द्वारा संबंध 
केन्द्रीय उत्पाद शुल्क अधिकारी को दी जाएगी । 

1. निर्धारितो मरम्मत के लिए या माल को पुन . वशा प्रदान करने 
के लिए प्रयुक्त उत्पाद- गुस्क्य संगणकों ( कंपोनेन्टस ) पर शुल्क का संदाय 
मरम्मत और पुन ठोक दशा प्रदान करने, प्रावि के लिए ऐमे उत्पाद 
शुल्क्य पुनों का प्रयोग करने के लिए उठाते समय , मामान्य रीति से ही , 
करेगा । 


- - 


- 
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5. निर्धारती लौटाए गए माल का , उन प्रक्रियामो का , जिनसे होकर 

5. चीनी /सोमेन्ट की नि: शुल्क निकासी की बाबत गेट पास के ऊपरी 
वह कारखाने में वापम पाने के पश्चात् गुजरा है, पुनः प्रसंस्करण या पुन . भाग में मुम्पष्ट अक्षरों में " प्रधीक्षक को मादेश सं० . . . . . . . . . . 
मनाए जाने के पश्चात् अभिप्राप्त मात्रा तथा सदनंतर उनके उठाए जाने के अनुसार निःशुल्क निकासी " शब्द होने चाहिए । 
के म्योरेवार हिमाब उपाबंध III में दिए गए समुचित प्ररूप में रखेगा । 

6. निर्धारिती ऐसे क्षतिग्रस्त माल की , जो कारखाने में प्राप्त किया 
इस प्रकार से रखे गए अभिलेन तथा सुमंगत दस्तामेज सभी युक्तियुक्त 

गया हो , और उन विभिन्न प्रक्रियामो की जो उमके संबंध में की गई हो 
समयों पर, केन्द्रीय उत्पाद शुल्क अधिकारी द्वारा निरीक्षण किए जाने के 

व्योरेबार लेखे उपाबंध III मे दिए गए प्ररूप में रवंगा । 
लिए उपलब्ध होनी चाहिए । 

( III ) वैद्युत बैटरियां, पखे , वैद्युत बल्ब , टायर और ट्यूमो , अतरवहन 
6. मरम्मत किए गए मालों को हटाने का कार्य गेट पास या इम 

ईजन , वैद्युत मोटरें , तार तार सैट, प्रशीतन और वासामुकूलन 
प्रयोजन के लिए अनुमोदित वैसे ही दस्तावेज के प्राधार पर किया जाएगा 

उपकरण , माइकिलों के पुर्जे, मोटर कोरें, जिनके अंतर्गत ट्रेलर 
जिमके ऊपर सुदृश्य रूप से " मरम्मत किए गए/ पुनः प्रसस्कृत माल की पुन . 

भी पाते है, शक्ति चालित पम्प , घरेलू वैद्युत उपकरण , बंधुत 
निकासी " शब्द होने चाहिए । 

आपूर्ति मीटर, फार्क लिफ्ट ट्रक और प्लेटफार्म दफ , ग्रामाफून 
7. हम प्रकार पुनः प्रसंस्कृत झिा गए, तैयार किए गए माल, प्रादि 

और उसके पुर्जे , टेप रिकार्डर, मिनेमा प्रोजेक्टर, कार्यालय 
शुल्कप्रदेय माल के पृथक बन्धक . धीन भाडागारों में रखे जाएंगे । 

मशीने , मोटर म्टार्टर, फोटोग्राफी के माधिन्न भौर समान तथा 

प्रेशर कुकर , जो कारखाने में मरम्मत , पुनः ठीक वशा प्रदान 
टिप्पण : 1. नियम 173 ज ( 1 ) ऐसे शुल्फ संदत्त माल के , ओ 

करने , प्रापि के लिए लाए जाएं । 
परेषिती द्वारा अस्वीकार किया जाए और जिसके पुन . प्रसंस्कृत करने या 
परिशोधित करने मादि को पावश्यकता न हो , पुम: प्रवेश की अनुशा 

1. निर्धारिती उसके कारणाने पर अधिकारिता वाले केन्द्रीय उत्पाद 
नही देता । ऐसा शुल्क सदत्त माल , सिवाय तब के जब कलक्टर लिखित 

शुल्क अधीक्षक को , कारखाने में माल की प्राप्ति की सूचना ऐसी प्राप्ति 
प्रादेश द्वारा किमी विशिष्टि मामले मे , केन्द्रीय उत्पाव- शुल्क नियमों के के तुरन्स पश्चात् उपावध I में दिए गए प्रम्प में देगा और उसकी एक 
नियम के 51क के परम्नुक के अनुसार विनिर्दिष्टमः ऐसी अनुज्ञा दे, 

प्रति संबधित महायक केन्द्रीय उत्पाव- शुल्क कलक्टर को भेजी जाएगी । 
निर्धारिती द्वारा कारखाने में महीं लाया जाना चाहिए और कारखाने के 

जब तक कि माल का निरीक्षण केन्द्रीय उत्पाद शुल्क प्रधिकारी द्वारा नहीं 
परिसर से बाहर किसी स्थान पर रखा जाना चाहिए । 

कर लिया जाता, उसे पृथक स्थान पर रखा जाएगा । 
2 उपरोक्त प्रक्रिया तब अपनाई जानी चाहिए जब कारखानों में 

2 इस प्रकार से प्राप्त माल मरम्मत , पुन. ठीक दशा प्रदान करने , 

प्रादि के प्रयोजन के लिए विनिर्दिष्ट पृथक स्थान पर रखा जाएगा और 
प्राण शुल्क संदत माल पृथक रूप से पुनः प्रसस्कृत किया जा सकता 
हा उसे पुन ठीक वगा प्रदान की जा सकसो हो तथा शुल्क के सवाय के 

जहां तक सभव हो पुन प्रसंस्करण पुनः ठीक दशा प्रदान करने का कार्य , 
विना हटाया जा मकता हो । यदि ऐमा संभव नही हो तो ऐसे माल का 

विनिर्माण अनुभाग से भिन्न पृथक अनुभाग मे किया जाएगा । जहां यह 
पुन : प्रसस्मरण केन्द्रीय उत्पाद शुल्क नियम , 19 .14 के नियम 173 ठ या 

कार्य विनिर्माण अनुभाग में ही किया जाता है वहा इसकी पूर्व सपना 
नियम 100 के अधीन प्रतिदाय के दावे के अंतर्गत किया जाना चाहिए । 

संबंधित केन्द्रीय उत्पाद-शुल्क अधीक्षक को दी जाएगी । 

3 निर्धारिती उत्पाद शुल्कीय माल /पुर्जी पर , जो मरम्मत कार्य 
( II ) कारखाने में परिशोधन , पुनः प्रसंस्करण प्रादि के लिए वापस 
लाई गई क्षतिग्रस्त चीमी / सीमेन्ट 

में , पुनः ठीक वशा प्रदान करने के कार्य, प्रावि में उपयोग में लाए जाएं , 

शुल्क का संदाय , मामान्य रीति मे , उत्पाद- शुल्मय माल पुर्जी के हटाए जाने 
1 . निर्धारितो , उमके कारखाने पर अधिकारिता वाले केन्द्रीय उत्पाद के ममय और मरम्मत , पुनः ठीक दशा प्रदान करने , आदि के कार्य मे 
पालक अधीक्षक को , कारखाने में पारेषण की प्राप्ति के ठीक पश्चात कार उनका उपयोग करने से पूर्व करेगा । 
खाने में प्राप्त हुए माल की मामत संमूचना उपावध I में दिए गए प्ररूप 
में लिखित रूप में देगा । ऐसो संसपना में अन्य बातों के साथ-माथ उस 

4. मरम्मत किए गए माल को इस प्रयोजन के लिए, रखे गए पृथक 
सारीख और समय का उल्लेख होना चाहिए जब पारेषण को पुनः प्रसं 

गेट पासो के अंतर्गत हटाया जाएगा जिन पर सबसे ऊपरी भाग में सुस्पष्ट 
करण के लिए भेजा जाना है तथा संसूचना की एक प्रति संबंधित 

अक्षरों मे " मरम्मन किए गए पुनः प्रसंस्कृत किए गए शुल्क संदत्त माल की 
केन्द्रीय उत्पाव- शुल्क कलक्टर को भेजी जाएगी । पारेषण को , तम तक जब 

पुन. निकासी " शब्द लिखे होने चाहिए । 
तक कि केन्द्रीय उत्पाद शुल्क अधिकारी द्वारा उसका निरीक्षण नही कर लिया 

5. निर्धारिती लौटाए गए माल का , उन प्रक्रियामो का , जिनसे 
जाता, पृषक रूप से रखा जाएगा । 

होकर यह कारखाने में वापस पाने के पश्चात् गुजरा है, पुनः प्रसंस्करण 
2. इस प्रयोजन के लिए प्रतिनियुक्त केन्द्रीय उत्पाद शुल्क अधिकारी 

या पुनः बनाए जाने के पश्चात् अभिप्राप्त मात्रा तथा तदनतर उनके उठाए 
वास्तविक तोल करा कर कारखाने में इस प्रकार प्राप्त किए गए पारेषण 

आने का न्योरेबार हिवाब उपाबन्ध IIT में दिए गए समुचित प्रहप में 
का वमन विनिश्चित करेगा, उसमें से सेम्पल लेगा ; सामान्य परीक्षण 

रखेगा । इस प्रकार में रख्ने गए प्रभिलेख तथा संपुगत दस्तावेज सभी 
ज्ञापम तैयार करेगा और सेम्पलों को रासायनिक परीक्षक के पास 

युक्तियुक्त ममयों पर केन्द्रीय उत्पाद-शुल्क अधिकारी द्वारा निरीक्षण किए 
यह पता करने के लिए भेजेगा कि उसमें से कितमी चीनी/ सोमेन्ट पुनः 

जाने के लिए उपलब्ध होने चाहिए । 
प्राप्त होने योग्य है । 

6 . कारखाने में मरम्मन / पुन : ठीक दशा प्रदान किए जाने के लिए 
3. रासायनिक परीक्षक से परीक्षण रिपोर्ट प्राप्त होने पर महायक 

लाए गए माल की संख्या/ माना किमी एक समय में निर्धारिती के वार्षिक 
उत्पाद शुल्क कलक्टर, मंबंधित केन्द्रीय उत्पाद शुल्क अधीक्षक को उस माल 

उत्पादन में एक प्रतिशत से अधिक नहीं होगी । यह मोम , किसी विशिष्ट 
को मात्रा की सूचना देगा जो कारखाने से उस भनिग्रस्त माल के एवज 

मामले में सहायक कलक्टर द्वारा पांच प्रतिशत मक शिथिल की आ 
में जो कारखाने में लाया गया था ; निशुल्क परिपत की जा सकती है । 

मकती है यदि निर्धारिसी द्वारा उसके वार्षिक उत्पादन से एक प्रतिशत 

से अधिक माल की वापमी के लिए प्रस्तुत कारणों के बारे में उसका 
4. संबंधित केन्द्रीय उत्पाद - शुल्क प्रधीक्षक महायक कलक्टर से पावेश ममाधान हो जाता है । 
प्राप्त होने पर , रासायनिक विश्लेषण के परिणाम की जानकारी निर्धारिती 
को फराएगा और रासायनिक परीक्षक द्वारा अवधारित पुनः प्राप्त होने टिप्पण : ऊनी कपड़ों के सम्बन्ध में , शुल्क संवत्त कपडो का पुनः प्रसस्करण , 
योग्य मात्रा के समतुल्य मात्रा को शुल्क का संदाय किए बिना निकासी की 

नियम 173- ज के उपबन्धो के अधीन अनुमान नही होगा । 
अनुशा प्रदान करेगा । 

ऐसे कपड़ों का पुनः प्रसंस्करण , केन्द्रीय उत्पाद शुल्क नियम , 
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1944 के नियम 173-2 के उपबन्धो के अधीन ही अनुमात 

होगा । 
घ . शल्क के मदाय के पश्चात् यदि माल को कारखाने या भाण्डागार 

से ऐसी पनवेभित परिस्थितियों के कारण नहीं हटाया जा सकता 
जिन पर निर्धारिती का नियन्त्रण नही है, जैसे, रेल के बैगना 

की अनुपलब्धता या वाहनो की खराबी । 
1. भाण्डागार या कारखाने का वह स्थान जहा ऐमा शुल्क सदत्त 
माल रखा जाएगा सम्यक् रूप से घोषित किया जाएगा और विनिर्माण 
अनुप्ति जारी करने, नषो कुत करने के लिए सक्षम अधिकारी धाग 
अनुमोदित किया जाएगा । 

2. भाण्डारगा का स्थान भाण्डागार प्रथथा विनिर्माण के कारणाने 
के परिसर तथा शुल्क -प्रदेय माल के लिए अनुमोदिन भण्डार कक्षो से 
पथक होना चाहिए । 

3, निर्धारितो उसके कारखाने पर अधिकारिता वाले उत्पाद- शुल्क 
अधीक्षक को , गेट पास में दिखाई गई तारीख और ममय से चौबीम 
घन्टे के भीतर शुल्क संदस माल को कारखाने से न हटाने के कारणों 
को संसूचित करेगा । 
___ 4. माल को , शुल्क के सवाय से सम्बन्धित सुसंगत वस्तावेजो के माथ 
इम प्रयोजन के लिए प्रतिनियुक्त केन्द्रीय उत्पाद शुल्क अधिकारी के समक्ष , 
यदि कोई हो , निरीक्षण/ परीक्षण के लिए प्रस्तुत किया जाएगा । 

5. निर्धारिती ऐसे शुल्क संवन माल की प्राप्तियो, निकामियों और 
प्रतिशेष का लेखा उपाबन्ध IV में दिए गए प्ररूप में रखेग । । भण्डार 

और लेखे सभी युक्तियुक्त समयों पर , केन्द्रीय उत्पाद शुल्क अधिकारी 
के निरीक्षण के लिए उपलब्ध होने चाहिए । 

6. गेट पासों या ऐसे अनुमोदिन दस्तावेजों, जिनके अन्तर्गत माल की 
निकासी की जानी हो , की मभी प्राप्तियों में , तब जम माल को कारणाने 
में रोक रखना हो, ऐसा करने के कारण, ममय और तारीख देते हए , 
सममिन पष्ठाकन किया जाएगा । जब माल को अन्तिम रूप से हटाया 
जाए तब उन गेट पामों या अनुमोदित वस्तापजों में समुचित पष्ठोकन 
किया जाएगा । 


लिए अनुमोदित भाण्डागार कक्ष हो और भण्डार कार्ड , उन पर “पून. 
प्रविष्ट माल " शब्द अंकित करते हुए - - 

1. प्राप्ति की तारीख 
2. प्राप्त मात्रा ; 
3. निकासी दस्तावेजो का सभ्योक प्रौर तारीख ; 
4. पुनः भेजने की तारीख ; और 

5 . पुनः भेजी गई मात्रा , 
दति हुए रखे जाएंगे ताकि उन्हे अन्य माल से , पवि काई हो, पृषक् 
रूप से पहिचाना जा सके । 
____ 4. मूल गेट पासों की सभी प्रतियो में , जिनके अन्तर्गत माल की 
पहने निकासी की गई थी , कारखाने में माल पुनः प्राप्त होने पर , समय 

और तारीख पृष्ठाकित की जाएंगी । जब माल पुनः निकासी किया जाए 
तब गेट पासो में पुनः उपयुक्त प्रविष्टिया की जाएंगी । 

5. सामान्यतया इस प्रकार से लौटाया गया माल उमझी बापम 
प्राप्ति के दिन के ठीक आगामी दिन हटाया जाएगा । तथापि , जहा 
निर्धारिती ऐसे माल को , ऐसे कारणों से जिन पर उसका नियंत्रण मही 
है , प्रागामी दिन भी नही हटा सके या हटा सकना हो तो उसकी संसूचना 
केन्द्रीय उत्पाव - शुल्क अधिकारी को , माल को न हटाने के तथा ऐसे शुल्क 
सदत्त माल को रखे रहने के कारणों को देखते हुए , तथा ऐसे माल को 
कारखाने से हटाने की मम्भाविन तारीख और ममय देते हुए, भेजेगा । 
च. परीक्षण, डिजाइनो के अध्ययन , मनावट की पति आदि की जाच 

के लिए कारखाने में रोक रखा गया या वापस लाया गया 

माल । 
1. शुल्क संवत उत्पाद- शुल्फीय माल के सेम्पलो के कारखाने में 
प्राप्त होने के पश्चात् , सुरन्त मान के पुनः प्रवेग रोके रखने की संसूचना 
निर्धारिती द्वारा सम्बन्धित केन्द्रीय उत्पाद शुल्क अधीक्षक को उपाबन्ध 1 
में किए गए प्ररूप में दी जाएगी और उसकी एक प्रति सम्बन्धित सहायक 
केन्द्रीय उत्पाद शुल्क कलक्टर को भेजी जाएगी । 

2. माल को पृथक् स्थान पर रखा जाएगा मथा उमे केन्द्रीय उत्पाद 
शल्क अधिकारी द्वारा, परीक्षण के लिए तथा / या केन्द्रीय उत्पाद शल्क 
अधिकारी द्वारा, यदि अपेक्षा की जाए , सो सेम्पल लिए जाने के लिए 
प्रस्तुत किया जाएगा । 

3. निर्धारिती ऐसे माल की प्राप्ति और निष्पादन का एक सादा 
मेखा रखेगा । यह लेखा सभी युक्तियुक्त समयों पर, किसी भी केन्द्रीय 
उत्पाद शुल्क अधिकारी द्वारा निरीक्षण के लिए उपलब्ध होना चाहिए । 
छ . खदरा विक्रय के लिए या भेट स्वरूप दिए जाने के लिए या 

विभिन्न ग्राहकों की अपेक्षाओं के अनुरूप पैगों में पुनः पैम 
किए जाने के लिए कारखाने परिसर में भाण्यार किए जाने 

के लिए अपेक्षित माल । 
___ 1. यदि निर्धारिती की कोई खुदरा दुकान जनमाधारण के लिए 
खुली हुई है तो वह, जहां तक सम्भव हो वहाँ सक , कारणाने परिमर 
से दूर होनी चाहिए और कारखाना परिमर से उसका भवन पूर्णतया 
पथर होना चाहिए । अनुशप्त परिमर मे होफर खबग दुकान के लिए 
कोई प्रवेश द्वार नहीं होना चाहिए । 

2. जहा निर्धारिती केवल कारखाने के कर्मचारियों को खदरा विनय 
के लिए या भेट स्वरूप देने के लिए , कुछ शुल्क संवत्त माल भाडारकत 
करना चाहता है तो उसे मामान्यतया ऐसे माल के भाण्डारकरण के लिए 
मनशप्त परिमर से बाहर किसी स्थान की व्यवस्था करनी चाहिए । तथापि 
कोई ऐसा निर्धारिती जिसके पास शुल्क मंदस माल के भाग्डारकरण के 
लिए अनुक्षप्त परिमर के बाहर कोई प्रतिरिक्त भाण्डारण स्थान न हो , 
तो उसे कारखाने परिसर के भीतर किसी पृथक कमरे/ स्थान में ऐसे माल 


7. सामान्यतया इस प्रकार से रोक रखा गया माल, उमका जिस 
दिन हटाया जाना प्राशयित है , उसके भागामी दिन हटाया जाएगा । 
तथापि , जहा निर्धारिती ऐसे माल को , ऐसे कारणो से जिन पर उसका 
नियंत्रण नहीं है , आगामी दिन भी नहीं हटा सके या हटा सकता हो 
तो वह उमको समूचना केन्द्रीय उत्पाद शुल्क अधिकारी को , माल को ना 
हटाने के तथा ऐसे शुल्क सवस माल को रखे रहने के कारणों को देते 
हए, तथा ऐसे माल का कारखाने से हटाने की सम्भावित तारीख पौर 
ममय देते हुए, भेजेगा । 
कु. शुल्फ का संवाय करके निकासी किया गया यह मान जो प्रधानक 

रेन की बुकिंग स्थगित होने के कारण कारखाने या भाण्डागार 
को चापम लाया जाए । 


1 . विनिर्माता सम्बन्धित केन्द्रीय उत्पाद शुल्क मधीक्षक को , उतने 
समय के भीतर जितना कि माल के कारखाने में प्राप्त होने के पश्चात 
अमुशान किया जा सकता हो, उपाबन्ध I में दिए गए प्ररूप में माल के 
लोटने की संसूचना देगा मौर मम्बन्धित महायक कलक्टर को उसकी 
एक प्रति वेगा । 


2. माल इस प्रयोजन के लिए प्रतिनियुक्त केन्द्रीय उत्पाद शुल्क 
अधिकारी के समक्ष प्रस्तुत किया जाएगा जो उमकी पहचान गुल्क के 
संवाय सम्बन्धी दस्तावेजों, जैसे , ए० मार० 1, गेट पास , आदि से करेगा । 

3. ऐसे माल को कारमाने के मुख्य विनिर्माण परिसर से भिन्न 
मी स्थान पर पृथक् मप से रखा माएगा जो शुल्क अदेय माल के 


[ भाग II --मण्ड 3 (ii )] भारत का राजपन्न · अनवरी 22, 1977/ माघ 2, 1898 

255 
- - - - - - 

-- - - - - - - - - -- - - - - - - - - - 

- - - - - - 
का भाण्टरकरण करने की अनुज्ञा , निम्नलिखित शर्मा के अधीन दी जा 

( घ ) ख दग भाण्ग़गार के लिए, माल दिए जाने का कार्य , शुल्क 
सफती है : - - 

संवाय करके , मिकासी करने के लिए , मामान्य प्रक्रिया के 

अनुसार ही किया जाएगा । 
( क ) वह पृथक् कमरा स्थान, जहां शुरुक सदत्त माल को भाण्टाकुन 

क ) शुल्क मदत्त माल के प्रत्येक लौट के लिए, माल के परिवान 
करना हो , भण्डारकरण करने में पूर्व गम्बन्धित अनुज्ञापन 

के समय, नियम 52-क के अधीन , पृथक् गेट पास या इस 
प्राधिकारी द्वारा अनुमोदिन तथा सम्यक् रूप में घोषित किया 

प्रयोजन के लिए अनुमोदित ऐसे ही दस्तावेज जारी किए जाने 
जाएगा । 

चाहिए । गेट पाम बुक का एफ मेट या इम प्रयोजन के 
( ख ) उस कमरे या स्थान को अनुशास परिसर के शेष भाग से 

लिए अनुमोदिन मे ही दस्तावेज इम प्रयोजन के लिए अनन्यतः 
पृथक् करने के लिए प्रवेश द्वारों को भली -भांति बन्द कर 

प्रयोग में लाए जाएगे । ऐमे गेट पासों या दस्तावेजों के 
किया जाएगा , सिवाय एक द्वार के जो कारखाने के मुख्य 

ऊपर सुस्पष्ट रूप से " खुदरा दुकान के लिए भेजा गया 
भवन के बाहर खुले स्थान को जोडता हो तथा ये भाण्डारण 

शुल्क मंदत्त माल " शम्ब अकित रहेगे । 
म्यान ऐसे लोने चाहिए जिसे नाला बन्द करके सुरक्षित किया 

( घ ) निर्धारिती नवरा विक्रयो, भेंट स्वरूप दिए गए माल और या 
जा सके । बाय- बागान कारखाने में यह स्थान कारखाना 

पुनः बुझिग प्रावि के लिए माल की प्राप्ति , भेजने तथा उसके 
परिसर के प्रशानिक या इंजीनियरी भाण्डागार अनुभाग में 

प्रतिशेष की बाबत एक लेखा उपाबन्ध 5 और 6 में दिए 
हो सकता है । 

गए प्रस्पों में रखेगा । यह लेखा और ऐसे भागार मभी 

युक्तियुक्त ममयो पर किसी भी केन्द्रीय उत्पाद शुल्क अधिकारी 
( ग ) इस प्रयोजन के लिए कोई भी शुल्क मंवत्त माल , चाय-कारखाने 

द्वारा निरीक्षण मन्यापन के लिए उपलब्ध होने चाहिए । 
के अनुझप्त परिमर में या सम्पवा में ऐसे अनुमोदित भाण्डार 
कक्ष स्थान के अतिरिक्त , कही अन्यन्न भाण्डारकृत नहीं किया 

[ फा० मी० सं० 3/ 76/ IV / 16/ 220/ 69-के ० उ० शु० I ] 
जाएगा । 

एम . वेंकटागमा प्राय्यर , कलमदर 
उपाबन्ध - I 
शुल्क संदत्त उत्पाव- शुल्क्य माल की कारखाने के परिसर में प्राप्ति 

के रखने से संबंधित घोषणा 
सेवा में , 
केन्द्रीय उत्पाद शुल्क अधीक्षक . . . . . . . 

. . . . . . . . . रेन्ज 
. . . . . . . . . • • • • • • • • • • • ( स्थान ) 

मैं , हम घोषणा करता है/ करते हैं कि उत्पाद शुल्मय माल का नीचे वणित पारेषण मेरे / हमारे पास मेरे हमारे अनुशन परिसर में तारीख . . . . . . . . 
को . . . . . . . . . . . बजे . • • • • • • • • • • • • प्रयोजन के लिए प्राप्त हुआ है, रोक रखा गया है । 
1. उस कारखाने व्यक्ति/ स्थान का नाम और पता जहाँ मे माल प्राप्त हुआ है । 
2. जिम गेट पास के अंतर्गत शुल्क का मंदाय हुआ है उसका संख्यांक और तारीख । 
3. माल का विवरण मौर किस्म । 
4. पैकेजों की संख्या तथा प्राप्त पैकेजों पर पहचान के चिह्न । 
5 . गेट पास में दिखाई गई माना । 
6. प्राप्त मात्रा । 
7. जिम टैरिफ मद के अन्तर्गत संदाय किया गया है उसके संझ्याक । 
8. संवत्त शुल्क की रकम । 
8. टिप्पणी । 

2. मैं / हम घोषणा करता / करते हैं कि 
( क ) प्राप्त माल को मेरे / हमारे पूरे समाधानप्रद रूप मे गेट पाम में दिए गए विवरण के माथ मिलाकर पहचान की जा सकती है । 
( ख ) माल प्राप्त के समय से . . . . . . . . . . . . . . . . की अवधि के भीतर पुन प्रसस्कृत किया जाएगा / उपयोग में लाया जाएगा, प्रादि । 
( ग ) खिदरा विक्रय के लिए अभिप्रेत यूनिटों अथवा छोटे पैकेजों में से अधिकांश ज्यों के त्यों हैं और बिना खुले हुए है तथा माले पैकेजों की दशा में 

उनका माल पृथक् -पृथक् वस्तुप्रो या कन्टेनगे पर अंकित चिह्नों के आधार पर तया / या अन्य मांपाश्विक माक्ष्य के आधार पर मेरे हमारे समाधान 

प्रद रूप से पहचानने योग्य है । 
( घ ) जो भी क्षति या अवक्षयण हुआ है वह विनिर्माण / भंडारकरण /परिवहन के दौरान सुपा है अथवा परिवहन के दौरान किमी दुर्घटना के परिणामस्वरूप 

हुपा है तथा माल का उपयोग परीक्षण के प्रयोजन के सिवाय किसी अन्य रीति से नहीं किया गया है । 
( क ) मैंने हमने इस प्रकार प्राप्त पारेषण की विशिष्टिया अपने भंडार रजिस्टर में प्रविष्ट कर ली है । 
स्थान . . . . . . . . . . . . . . . . . . . 

अनुज्ञप्तिधारी या उमके प्राधिकृत 
तारीख . . . . . . . . . . . . . . . . . 

अभिकर्ता के हस्ताक्षर 
संसूचना भेजन का समय 

( मनुज्ञप्तिधारी का नाम और पता ) 
प्रतिलिपि सहायक केन्द्रीय उत्पाद शुल्क कलक्टर . . . . . . 
आ र . . . . . . . . . . . . . . . . . . . . . . . . . : सिपीजन . . . . . . . 

. . . . . . ( स्थान ) 
फो प्रेषित । 
टिप्पण :- - ये घोषणाएं तभी प्रावश्यक है जम माल पुनः तैयार करने दिए जाएगे, परिशोधित करने , पुन: ठीक वशा प्रदान करने अथवा अन्य ऐसी ही 

प्रक्रिया करने के लिए प्राप्त हुआ हो । 
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उपाबंध - II 
कारखाने में उपयोग के लिये कारखाने क परिसर में प्राप्त किए गए रोक रखे गए शुल्क संवत्त माल का लेखा । 


कारखाने का नाम 
पता 
अनुज्ञप्ति म० 
माल का विवरण 


तारीख मादि शेष 


रवानगी 


अंतशेष 


टिपण 


प्राप्सिया दस्तावेजों के मात्रा योग 
- - - -- --- - - - - - - - संख्याक पौर 
कारखामा / व्यक्ति /स्थान तारीख 
का नाम जहा से माल 
प्राप्त हुआ है 


माना 


यस्तावेजो के 
समयांक और 
तारीख 


1 


2 


3 


4 


5 


टिप्पण . प्रत्येक प्रकार के मान का हिमाब रखने के लिए पृथक् प्रादिणेष दिखाया जाएगा । 

उपाबंध - III 
पुनः प्रसंस्करण/ मरम्मत/ पुनः ठोक दशा प्रदान करने के लिए प्राप्त स्क संग माल का लेखा 
कारखाने का नाम और पता 
अनुशप्ति मं० 


- 


कहां से प्राप्त हुप्रा 


माल का पियरण 


प्राप्त मात्रा 


पुनः प्रवेश की 
तारीख 


प्राप्तियां 
माह नाम नया 
पहिचान घिस या 
मंन्याक, यदि कोई हो 


निर्धारिती या उमके 
अभिकर्ता के हस्ताक्षर 


पुनः प्रसंस्करण / मरम्मतों 
कम्पोरे - पूनः प्रसंस्करण 
पुन. तैयार करने , 
मरम्मत करने में मे 
जिम प्रक्रिया का 
प्रयोग हुप्रा हो उसके 
ब्यौरे । 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - - - - - - - - -- - -- -- - - -- - - - -- - - - - - - - 


ग्यानगी 

- - - -- - - - - 
गेट पास का मन्त्रिा 
संख्यांक और तारीख 


तारीख 


पुनः प्रसंस्करण / मरम्मतो के ग्यौरे 

- - - - 
पुनः प्रसंस्करण उपयोग में लाए संगणकों पर 
मादि के पश्चात् गए उत्पाद शुल्मय संवत्त शुल्क की 
पुनः प्राप्त की संगणकों का , यदि रकम तथा गेट 
गई मात्रा कोई हो , विवरण पाम फा सख्याक 

और तारीख 


टिप्पण 


निर्धारिती या उसके 
मधिकर्ताके हस्ताक्षर 


8 


9 


10 


I ] 


12 


13 


14 


15 


- 


- 


- 


- 


टिप्पणी- - प्रत्येक पारेषण के सम्बन्ध में पृथक् प्रविष्टि की जानी चाहिए । 
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उपाबन्ध -IV 
ऐसे शुल्क सवत्त माल का लेखा जो ऐसी परिस्थितियों के कारण , जिम पर निर्धारिती का वश नही है, जैसे, रेल की बुकिंग का स्थगित होना , रेल बैगनो 

की अनुपलब्धता अथवा बाहनो की खराबी , परिवहनित नही किया जा सका 
कारखाने का नाम मोर पता : 
अनुशाप्ति सं० : 


रवानगी 


टिप्पण 


रवानगी की 
तारीख 


रोक रखे गए माल की विशिष्टियो जिस गेट पास / अनु - 

-- - - - - मोदित दस्तावेजो के 
तारीख माल का विवरण ___ माना अंतर्गत शल्क सदन 

किया गया हो , उसका 
संख्याक और तारीख 


जिस गेट पाम के 

प्रतर्गत रवानगी को 
गई उसकी विशस्टिना 


भेजो गई मात्रा शष मात्रा 


। 


9 


1 


उपाबन्ध - V 
खुदरा विक्रय के लिए या भेंट स्वरूप दिए जाने के लिए कारखाने में भंडारकृत शुल्क संवत्त माल की प्रानि तथा निकासी का लेखा 


कारखाने का नाम और पता : 
अनुमाप्ति सं० 


-- - - 


- 


- 


प्राप्तियां 


निकासिया 

- - - 
गैट पास का मात्रा 
सम्याक 


तारीस प्राप्त माल का विवरण प्रावि शेष 


माना 


अंत शेष 


टिप्पण 


गैट पास संख्यांक 
तया तारीख 


स्तम्भ 3 और 
4 का योग 


उपाबम - VI 
विभिन्न प्राहकों को अपेक्षामों के अनुरूप पंकजों के पुनः पैक करने के लिए कारखाने में मंगरक्त शुल्क संवत्त माल को प्राप्तियों और 

निकासियों का लेखा 
कारखाने का नाम और पता : 

मनुमप्ति संख्यांक : 
तारीख माल का विवरण प्राप्तिया जिस गेट पास के पुन: पैक किए जाने के निकासियो 

अतिशेष टिप्पण 
- - - - - ---- - - - - - अंतर्गत शुल्क का पश्चात् माल की विशि - -- - --- - - -- - - 
पैकेजो की मात्रा संदाय किया गया ष्टिया पैकेजों की माला 
संख्या उसके सख्यांक 

- - - - - संख्या 
और तारीख 

पैकेजों की माला 


संख्या 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


128GI/ 76 - 5 


258 


THE GAZETTE OF INDIA : JANUARY 22 , 1977/MAGHA 2 , 1898 


[PART II — Sec . 3( ii )] 


5 . The stocks and accounts shall bo open to inspection / 
examination by any Central Excise Officer at all reasonablo 


timcs . 


Office of the Collector of Central Exches 

CENTRAL EXCISES 

Cochin , the 21st July , 1976 
S . O . 230 . - - In exercise of the powers conferred on me 
under Rule 173H of the Central Excisc Rules, 1944 , and in 
supercession of this Collectorate Notification No . 2 /69 dated 
13- 2 - 69 I hereby prescribe the procedure as mentioned in the 
annexure hereto appended , which shall be followed by every 
assessee working under the Self Removal Procedure laid down 
in Chapter VII - A of the Central Fucise Rules 1944 as substi 
tuted by the Government of India Notification No. 182 /69CE 
dated the 14th July , 1969 , for retaining in or bringing into 
his factory or Warehouse , the excisable goods on which duty 
has been paid , for the purposes mentioned in sub -rule ( 1) of 
thọ gaid rule as mentioned below and for subsequent removal 
of such goods from the said factory or warehouse without 
payment of duty under sub rule (2 ) thereof provided that : 
(i) such goods are returned to the factory within one 

year of the date of payment of duty or within such 
further period or periods as the Collector may permit 

in any particular case and 
( ) such goods are removed from the factory /warehouse 

within three months from the date of re - entry or re 
tention in the factory /warehouse or with such exten 

ded period as the Collector may allow . 
( A ) Goods received / retained for use in the manufac 

ture of other goods in the factory ; or 
(B ) Goods received or retained in the factory for 

construction or repairs or for use as fittings or 
equipment or for any other purpose for which 

such goods are formally consumed ; or 
( C ) Goods returned to the factory for being remade, 

refined , reconditioned, repairs or subjccted to any 

similar processes in the factory ; or 
( D ) after payment of duty if the goods cannot imme 

diately be removed from the factory or warehouse 
due to unforeseen circumstances beyond the con 
trol of the assessce, such as non - availability of 

railway wagons, breakdown of carriers etc . Or 
( B ) When goods cleared on payment of duty are 

brought back into the factory or warehouse due to 

sudden suspension of booking on railways; or 
( F ) Goods retained in or brought into the factory for 

test, studying designs, method of construction etc .; 

or 
( G ) Goods are required to be stored in the factory 

for retail sale or for issue as complimentary gifts 
or for repacking into packages so as to suit tho 
requirements of individual customers. 

ANNEXURE 
( A ) Goodg received /retained for use in the manufacture of 

other goods in the factory - 
1 . The assessee shall give intimation to the Superintendent 
of Central Excisc having jurisdiction over tho factory of the 
reentry / retention of the goods immediately after the goods 
aro received into or retained in the factory the details thereof 
in the form in Appendix 1 with a copy to the concerned Asstt. 
Collector of Central Excise . 

2 . The goods shall be presented for inspection / examination 
by the Central Excise Office deputed for the purpose with the 
Bill of Entry in the case of imported excisable goods ) or AR1 
or Gate pass or such other documents prescribed in licu there 
of under the Self Removal Procedure in respect of indigenous 
excisable goods. 

3. The storage place shall be separate and distinct from the 
main factory and approved store room for non - duty paid 
goods and shall be declared by the assessee and approved by 
the licensing authority . 

4 . The assessee shall maintain a record in the proformą 
given in Appendix II showing details of the goods retained / 
received , disposed of etc . 


( B ) Goods received or retained in the factory for construction 

or repairs or for use as fittings or equipment or for any 
other purpose for which such goods are normally con 

sumed 
When any duty paid excisable goods aro received or retalnod 
in the factory for construction or repairs or for use as fittings 
etc . as mentioned above , they should be stored in a separate 
storage place away from the main factory and approved 
store room for non -duty paid goods, subject to the following 
conditions 
( a ) The separate room / place where such duty paid 

goods are to be stored should be duly declared and 
get approved by tho licensing authority before making 
use of such room / place for storage of such duty 

paid goods ; 
( b ) The asse98cc shall inform the Superintendent of Central 

Excise having jurisdiction over the factory imme 
diately after the goods are received or to be retained 
in the factory in the forın given in Appendix I en 
dorsing a copy to the concerned Assistant Collector 

of Central Excise . 
( c ) The goods shall be presented for inspeotion / exami 

nation by the Central Excise Officer deputed for the 
purpose with the original duty paying documents 

such as A . R . Is, Gatc Passes etc. 
( d ) The Asgesscc shall maintained a record in the pro 

forma given in Appendix II showing details of the 

goods retained / received , quantity used etc . 
( e ) The stocks and accounts shall be open to inspection / 

examination by any Central Excise Officer at all re 

asonable times , 
( C ) Goods returned to the factory for being rornade, refined , 

reconditioned , repaired or subjected to any similar pro 
cesses in the factory : 
( i) When duty paid goods except Electric Fans, Electric 

Batteries , Electric Bulbs, Tyres and Tubes, Internal 
Combustine Engines , Electric Motors , Wireless Re 
ceiving Sets, Refrigerating and Air Conditioning App 
liances, Cement, Sugar , Woollen Fabric , Cycle parts , 
Motor cars including Trailery, Power Driven Pumps, 
Domestic Electrical Appliances, Electricity Supply 
Meters, Fork Lift Trucks and Plat Form Trucka 
Gramaphone and parts, Tape recorders , Cinemato 
graph Projectors, Office Machines, Motor Starters, 
Photographic Apparatus and goods and Pressure 
Cookers, are returned for being remade, refined re 
conditioned or subjected to any similar processes in 

the factory . 
1 . The assessee shall give intimation to the Superintendent 
of Central Excise having juriediction over his factory of the 
receipt of the goods immediately after receipt of the goods 
into the factory in the form given in Appendix I with a copy 
to the concerned Assistant Collector of Central Excise . 

2 . The goods shall be stored separately pending their being 
Temade , refined , repaired , reconditioned or subjected to any 
other similar processes and shall be presented for inspection 
and if necessary for sampling by the Central Excise Officer 
deputed for the purpose who will examine and identify the 
duty paid goods with the relative clearance documents before 
they are taken into stock , For this purpose the said Central 
Excise Officer will verify that the goods as originally issued 
from the factory have not been tampered with or made use 
of in any way and the smallest packages meant for retail sale 
except these few which have been opened for gåmpling are 
intact and unopened . 


2 . Collectoral evidence available with the assessee e .g . cor 
respondence with the buyer regarding rejection of such goods , 
reports about assessment of damage by assensors , etc., ghall 
also be produced before the Central Excise Officer to satisfy 
him about the bonafides of such rc -entry . Where some or all of 
the unit packago , have been opened before return of the consi 

gnments , identity of the goods returned shall also be established 
with reference to such collectoral evidence. Wherever there 
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are markings on containers which are described either in the 
clearance documents or in other accounts of the assessed all 
such records shall be produced before the Central Excise 
Officer to facilitate identification , 

3 . The repairing or reconditioning of the goods where neces 
gary , shall as far as possible , be undertaken in a separate sec 
tion distinct from the manufacturing section . However, where 
it is done in the manufacturing section itself, prior intimation 
shall be given by the assessee to thc proper Central Excise 
Officer . 


4 . The aggcssee shall pay duty on the excisable components 
used for repairing, reconditioning ctc , in the usual manner at 
the time of removal of the cxcisable parts before utilising 
them for repairs , reconditioning ctc . 


6 . The assessee shall maintain a detailed account of the da 
maged goods received and the processes to which the goods 
are subjected at the factory in the proforma given in Appen 
dix III. 
( ii ) Electric Batteries, Fans , Electric Bulba, Tyres and 

Tubos, Internal, Combusting Engines , Electric motors , 
Wireless Receiving Sets, Refrigorating and Air con 
ditioning Appliances , Cycle parts, Motor cars includ 
ing trailers , power driven Pumps , Domestic Electric 
Appliances, Electricity supply meters, Fork Lift 
Trucks and Platform trucks , Gramophones and Parts, 
Tape Recorders , Cinematograph Projectors , Office 
Machines, Motor Starters , Photographic Apparatus 
and goods, and Pressure Cookers brought into the 

factory for repair , reconditioning etc . 
1. The assesace shall give intimation to the Superintendent 
of Ccotral Excise having jurisdiction over his factory of the 
receipt of the goods into the factory , immediately after such 
receipt, in the form given in Appendix I with a copy to tho 
Assistant Collector of Central Excise concerned. The goods 
should be stored separately till they are inspected by the Cen 
tral Excise Officer . 


5 . The assessee shall maintain a detailed account of the re 
turned goods, processes to which they are subjected, after their 
retum to the factory , quantity obtained after their being re 
processed or remade and of their subscquent removal in the 
proper form at Appendix II. The records so maintained as 
well as relevant documents shall be open to inspection by any 
Central Excise Officer at all reasonable times. 

6 . All removals of repaired goods shall take place under 
the cover of a gate pass or the like docuincnt approved for 
the purpose having on the top a prominent endorsement " Re 
Issue of repaired / reprocesseci, goods " . 

7 . The goods so reprocessed , remade etc . should be stored 
separately from the non duty paid goods in the bondod store 
room . 
NOTE : 1 . Rule 173H ( 1 ) does not permit re - entry of duty 

paid goods refused by consignees and which do not 
require any reprocessing, refining etc . Such duty paid 
goods should not be brought into thc factory by the 
assessees but stored anywhere outside the factory pre 
mises unless specifically permitted by the Collector 
by an order in writing, in any particular casc in 
terms of the proviso to Rule 51A of the Central 

Excise Rules . 
2 . The above procedure should be followed when the duty 

paid goods received into the factory could be sepa 
rately re - processed / reconditioned and removed with 
out payment of duty . If this is not possible , then 
such goods should be reprocessed under claim for 
refund under Rule 173L or Rule 100 of the Central 

Excisa Rules 1944 . 
(ii ) Damaged sugar / Cement brought back to the factory for 

refining , reprocessing etc . 


2 . The goods so received shall be stored in a separate place 
specified for the purpose of repairs, reconditioning ctc . and 
the reprocessing / reconditioning shall ELS far as possible be 
lindertaken in a separate section as distinct from the manufac 
turing section . Whero it is done in the manufacturing section 
itsell , prior intimation should be given to the Superintendent 
of Central Excise concerned . 

3. The assesses shall pay the duty on cxcisable goods parts 
used for repairing rc -conditioning ctc . in the usual manner 
at the time of removal of the excisablc goods / parts before uti 
lising them for repairs , re - conditioning etc . 

4 . All removal of repaired goods shall take place under 
cover of separate gate passes maintained for the purpose 
and shall carry on the top a prominent endorsement " Re- issuo 
of repaired / reprocessed duty paid goods " . 

5 . A detailcd account of the returned goods and the pro 
cesses to which they are subjected after their return to tho 
factory shall be maintained by the assessee in the form given 
in Appendix III. The records so maintained as well as other 
relevant documents shall be open to inspection by any Central 
Excise Officer at all reasonable times. 


6 . The number / quantity of goods so brought into the 
factory for repair / reconditioning shall not exceed at any one 
time one per cent Cf the annual production of the assesses . 
This limit shall be relaxed to 5 per cent by the Assistant 
Collector in any particular case if he is satisfied with the 
reason adduced by the assessee for return of goods in excess 
of one per cont of his annual production . 


NOTE : In respect of woollen fabrics, reprocessing of duty 

paid fabrics shall not be permitted under the pro 
visions of Rule 173H . Reprocessing of such fabrics 
shall be permitted only under the provisions of Rulo 
173L of Central Excise Rules 1944 . 


( D ). After payment of duty if the goods cannot immediately 

be removed from the factory or warehouse due to un 
foresccn circumstances beyond the assessee s control such 
as non availability of Railway wagons or the break 
down of carriers . 


1 . The assessee shall give intimation to the Superintendent 
of Central Excise having jurisdiction over his factory of the 
Toceipt of the goods immcdiately after receipt of the consign 
ment into the factory in writing in the form given in Appendix 
1, indicating inter alia the date and time when the consignment 
is intended to be issued for reprocessing, endorsing a copy 
thereof to the Assistant Collector of Central Excise con 
corned . The consignment shall be stored separately till it is 
inspected by the Central Exciso Officer . 

2 . The Central Excise Officer deputed for the purpose will 
ascertain by actual weighment the weight of the consignment 
so received into the foctory , draw representative sample , pre 
paro the usual lost Memo and forward the samples to the 
Chemical Examiner for ascartaining the recoverable sugar / 
cement. 

3 . On recoipt of the test report from the Chemical Examiner , 
the Assistant Collector of Central Excise will intimate the 
Superintendent of Central Excise concerned the quantity of 
goods permitted to be delivered free of duty from the factory 
against the damaged goods brought into the facory . 

4 . The Superintandent of Central Excise concerned on re 
ceipt of orders from the Assistant Collector will apprise the 
asseggce of the result of the Chemcal analysis and will prmit 
clearance of a quantity equivalent to the recoverable quantity 
aus determined by thc Chemical Examiner, without payment 
of duty . 

5 . Gate Posse , covering such duty free clearances of sugar/ 
Cement shall carry on the top a prominent endorsement " Duty 
free clearance as per Superintendent s Order No , dated ... .. .. .. 


1 . The placc in the factory or warehouse where such duty 
paid goods are to be stored shall be duly declared and approved 
by the officer competent to issue or renew the manufacturing 
licence. 

2 . The storage place should be separate and distinct from 
all parts of the premises forming the warehouse or the manu 
factory and approved store rooms for non -duty paid goods . 

3 . The assessee shall intimate the Superintendent of Con 
tral Excise having jurisdiction over the factory within 24 hours 
of the time and date shown in the Gate Pass, the reasons for 
not removing the duty paid goods from the factory . 


4 . The goods with the relevant duty paying documents aball 
be presented for inspection / examination by the Central Excise 
Officer, if any , deputed for the purpose . 
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5 . The assessee shall keep an account of all reccipts / issues with a copy to the Assistant Collector of Central Excise con 
and balance of guch duty paid goods in the form at Appendix cerned , 
[ V . The stocks and accounts shall be open to inspection by any 
Central Excise Officer at all reasonable times . 

2 . The goods should be stored separately and shall be pre 

sented for inspection by the Central Excise Officer and on 
6 . All copies of Gate Passess or approved documents under sampling if required by the Central Excise Officer. 
which the goods were intended to be cleared shall be suitably 
cndorsed when the goods are retained in the factory giving the 

3 . The aşgessce shall keep a simple account of the receipt 
reasons therefore with time and date. When the goods aro and disposal of such goods. This account shall be open for 
finally removed , suitable endorsement shall be made on these inspection by any Central Excise Officer at all reasonable 
gate passes or approved documents. 

times. 
7 . Normally such retained goods will be removed on the 

( G ) Goods required to be atored in the factory premisce for 
day following the day of their intended removal. However 

retail sales or for issue as complimentary gifts, or for ro 
where the assessed did not or could not remove such goods 

packing into packages so as to suit the requirements of 
for reasons beyond his control on the following day also , ho 

the individual customers . 
shall intimate the Central Excisc Officer as soon as practicablo 
the reasons for non - removal and for continued retention of 
such duty paid goods indicating therein the probable timo 

1. Where the assessee has a retail shop open to the public 
and date of their removal the factory . 

It should as far as possible be located away from the factory 

premises and in any casc physically segregated from the factory 
( E ) Goods cleared on payment of duty brought back into premises, there being no entrance to the retail shop from in 
the factory or warehouse due to gudden suspension of 

side the licensed premises. 
booking on Railwaye : 

2 . Where the assessco wants to store somo duty paid goods for 
1. The manufacturer shall give intimation to the Superin retail salo to factory employees only or issue ag complimentary 
tendent of Central Excise concerned of the return of the goods, gifts, he should normally arrange for storage of such goods 
within such time as can reasonably be accommodated after outside the licensed premises . However , any assesscc having 
the goods are received into the factory , in the form given in no additional storage space outside the licensed premises for 
Appendix . I with a copy to the Assistant Collector concerned . storing duty - paid goods may be permitted to store the goods 

in a separate room / place situated within the factory premises 
2 . The goods shall be presented to the Central Exciąc Offi subject to the following conditions. 
cer deputed for the purpose who will identify them with the 
duty paid documents like AR . 1s , Gate pasaco etc . 

( a ) The separate room / place where duty paid goods aro 

to be stored , shall be duly declared and approved by 
3 . The goods shall be stored separately in a place distinct 

the licensing authority concerned , prior to storage 
from the main premises forming the manufactory and approved 

therein . 
store room for non -duty paid goods and stock card super 
scribed " RE - ENTERED GOODS" showing 

( b ) The room or place shall be segregated from the rest 
1 . Date of receipt 

of the licensed premises by effectively closing all 

entrances into it except one communicating only with 
2 . Quantity received 

the open space outside the main factory building and 
3 . No, and date of clearanco documents 

this storage space shall be capable of being securely 

locked. In garden tea factories this may be in the 
4 . Date of re - issue and 

Administrative or Engineering Store / Section of the 
5. Quantity issued . 

factory premises . 
shall be maintained to distinguish thom from other goods if 

(c ) No duty paid goods shall be stored for this purpose 
any . 

elsewhere in the licensed premises or estate in a tea 

factory except in such approved store room /placo . 
4 . All copies of original gato passes under which the goods 
were first cleared, should be endorsed when the goods are re 

( d ) Al issues for tho retail store must bo in accordance 
ceived back in the factory giving time and date . When the 

with the usual procedure for clearance on payment 
goods are cleared again , suitable entry should be made on 

of duty . 
these gate passes . 

(o ) Separate Gate Passes under Rule 52A or like docu 
5. Normally such returned goods will be removed on the day 

monts approved for the purpose must be issued for 
following the day of receipt back of such goods . 

oach lot of duty paid goods at tho time of delivery . 

One set of gato pass book or the like documents 
However where the assessco did not or could not removo 

Approved for the purpose shall be exclusively used 
such goods for reasons beyond his control on the said follow 

for this purpose. Such Gato passes or documents 
ing day , he shall intimate the Central Excise Officer as soon as 

should carry on the top a prominent endorsement 
practicablo tho reasons for non -removal and continued to 

“ issue of duty paid goods for the retail shop" . 
tention of such duty paid goods indicating therein the probable 
time and date of their removal from the factory , 

( f ) The assessee should maintain an account of receipt, 

issue and balance of the retail gales , isglies of con 
( F ) Goods retained in or brought back into the factory for 

plimentary gifts and / or repacking etc . in the forms 
test, studylog designs, mothod of construction etc . 

at Appendix V and VII . These account and stock 

shall be open for inspection /verification by any Cen 
1 . The assessee shall give intimation to the Superintendent 

tral Excise Officer at all reasonable times. 
of Central Excise concerned of the re - entry / retention of the 
goods immediately after the samples of duty paid excisable 

[ F . C . No. 3 / 76 / IV / 16 / 220 / 69 CX . I] 
goods are received in the factory in the form at Appendix I 

S. VENKATARAMA IYER , Collector. 

APPENDIX - I 
Declaration of Roceipt/Retention of Duty Paid Excisable Goods in the Factory Promises 
To 
The Superintendent of Contral Excise, 

. . ... . . . . . . Range, 

... . . . . . . . . . Place . 
I/We heroby declare that the undermentioned consignment of oxcisablo goods has been received /retained by mo/us atmy/our licensed 
premises on . . . . . . . . . 

. . . . . . . at. . . . . . . . . . . . . . . . . . hours for the purpose of . . . . . 
1. Name and address of the factory /person /place from where the 

goods are recelved 
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2 . No. & date of Gate Pass under which duty has been paid . . 
3. Description and variety of goods . . . . . . 
4 . No. of Packages and identifying marks on the packages received 
5 . Quantity shown in the Gate Pass . . . 
6 . Quantity received . . . 
7 . Tariff item No. under which duty was paid 
8 . Amount of duty paid . 
9 . Remarks . . 
2 . I/We declare 

(a ) that the goods received are identifiable with the description given in the gate pass to my/ our entire satisfaction . 
(b ) that the goods will be reprocessed /used etc, within . . . . . . 

/ usea etc . within . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . period of receipt. 
(c ) that the majority of the units or small packages as the case may be , meant for retail sale are intact and unopened and in the case 

of opened packages the goods are identifiable to my/ our satisfaction on the basis of marking on the individual articles or containers 

and /or other collectoral evidence . 
(d ) that the defect or deterioration resulted while in * manufacture /storage /intransit or due to some accident while in transit and that 

the goods have not bocn made use of in any manner cxcept for trial purposes . 
(c ) that I /We have entered the particulars of consignments so received in my/ our stock register . 
Place 

Signaturo of licenseo or his authorised 
Dato 

agent. 
Time of sonding intimation 

(namo and address of licenseo ) 
Copy to the Asst . Collector of Central Excise ,. . .. . Division . . . . . . . . Place. 
Note : These declarations are nccessary if goods are received for being remade refined , reconditioned or subjected to any other similar 

process . 


APPENDIX - II 
Account of Duty Paid Goods Received /Retained in the factory premises for use in the Factory 
Name of factory : 
Address : 
Licence No. 
Description of goods. 


RECEIPTS 


ISSUE 


Date 


Opening 
Balance 


Total 


No . & date of Quantity 
documents 


Closing 
Balance 


Remarks 


Name of the fac - No. and date of Quantity 
tory /person /place documents 
from where the 
goods are received 


1 


2 


5 


6 


7 


8 


9 


10 


Noto : Separato opening should be kept for accounting each type of goods. 


APPENDIX - III 
Account of Duty Paid Goods received for reprocessing/ Repairs /Reconditioning 
Name and address of the factory 
Licencc No. 


RECEIPT 


Dato of ro -entry 


From whom received 


Description of the 
goods 


Quantity received 


Brand name with 
identifying mark or 
No . if any 


Signature of the 
assesce or his agent 


4 


Separate entry should be made in respect of each consignment. 
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DETAILS OF REPROCESSING /REPAIRS 


UMUHA 2, 18 


_ Part Ilse.467 


ISSUES 


Date 


No. and 
dato of 


Quantity 


Details of repro - Quantity roco . Description of Amount of duty 
cessing , remak - vered after 10- excisable com - paid on the 
ing repairs to processing etc . ponents used if components 
which the goods 

any 

with No . & dato 
are subjected 

of G . P . 


Remarks Signature of the 

Assa3800 or his 
agent 


G . P . 


10 


1 


12 


13 


14 


15 


APPENDIX - IV 


Account of Duty Pald Goods which could not be transported due to circumstances beyond the Assessco s control such as suspension of 

Booking on Railways, Non -Availability of Railway Wagons or the Break -Down of Carriages 


Namo & address of the factory 
Licence No. 


ISSUES 


PARTICULARS OF THE GOODS 

RETAINED 


No, and dato of Date of 
gato pass /approved issuo 
documents under 
which duty was 


Particulars of 
gate pass under 
which issued 


Quantity 
issued 


Quantity in Romarks 
balance 


Dato 


Quantity 


Description of 
goods 


paid 


HE 


8 


APPENDIX - V 
Account of Receipt & Issues of Duty Paid Goods Stored in the Factory for Retail Sales or for issue as Complimentary Gifts 


Name and address of the factory 
Licodoo No . 


RECEIPT 


ISSUES 


Dato 


Desert 
Description of goods 
rocolved 


Opening 
balance 


Quantity 


No. & date 
gate pass 


Quantity 


Gato pass Total of 
No. & dato columns 

3 & 4 


Closing 
Balance 


Remarks 


I 


? I 


2 


so še 10 


5 


6 


7 


8 


9 


10 
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APPENDIX - VI 
Accounts of Roceipts and Issues of Duty Paid Goods Stored in the Factory for Ropacking into Packages to Sult the Requirements of 

Individual Customers 
Name and address of the factory 
Licence No. 


Dato 


Description 
of goods 


Receipts 


Issues 


Quantity 


Gato pass Particulars of goods 

No . & date after repacking 
under which . 

- -.. . . .... 
duty was No. of Quantity 
paid 

packages 


Quantity 


No. of 
packages 


Balance 


Remarks 


No . of 
packages 


H 


12 


9 


10 


केनीय उत्पादनशुल्क तथा सीमाशुल्क , समाहर्ताकार्यालय,शिलांग 

केन्द्रीय उत्पावनाशुष्क 

शिलांग , 25 अक्तूबर, 1976 
का०मा० 231.-- केन्द्रीय उत्पादनशुल्क नियम 1944 के नियम 5 के अन्तर्गत प्रदत्त शक्तियों का प्रयोग करते हुए, मैं , इसके माय उपाय सारणी के 
स्तम्भ 4 में विनिर्दिष्ट केन्द्रीय उत्पादनशुल्क समाहर्ता-कार्यालय, शिलांग के अधिकारियों को निम्नलिखित सारणी के स्तम्भ 3 में उस्सिविन नियमों के अधीन 
अपने - अपने अधिकार- क्षेत्र के अन्तर्गत " समाहर्ता के अधिकारों का प्रयोग करने का अधिकार देता हूं: 
कम सं० समाहर्ता को प्रदत्त शक्तियों का स्वरूप 

नियम सं . जिस अधिकारी को सीमाएं यदि कोई हों विशेष 

शक्तियों का 
प्रत्यायोजन किया 
जाता है उसका 

मोहवा 
___ _ 2 

3 

4 
I. चौरसारी चीनी 
1. विशेष कार्यविधि के अन्तर्गत कार्य करने की अनुमति देने के लिये 92 क ( 1 ) प्रधीक्षक 

प्रथम विशेष कार्यविधि आवेदन-पत्र स्वीकार करना । 
2. ऐसे निर्माता के संबन्ध में विशेष कार्यविधि के प्ररतर्गत कार्य करने से 92 क ( 3 ) सहायक - समाहर्ता 

प्रतिवारण की अवधि को माफ करना पौर/ अपवा निर्धारित करना जो 
उस अवधि के दौरान इस प्रकार की कार्यविधि का लाभ उठाने में 

असफल रहता है जिस अवधि के लिए अनुमति प्रदान की गई । 
3. ( क ) विशेष कार्यविधि के मावेदन-पत्र के प्ररूप में पुनर्नवीकरण भाषेवन 92 फ ( 4 ) प्रधीक्षक 

स्वीकार करमा । 
( प ) जो निर्माता पुनर्नवीकरण के लिए माबेदन नहीं करता उसके संबन्ध 92 क ( 4 ) पधीक्षक 15 दिन से प्रमधिक के 
में विशेष कार्यविधि के अन्तर्गत कार्य करने से प्रतिवारण की मवधि 

विलम्ब को माफ करना । 
को माफ और/ अथवानिर्धारित करना । 

सहायक -समाहर्ता 15 दिन से अधिक के 

बिलम्ब को माफ करना । 
.. शुल्क वायिरव की संगणना करने के प्रयोजन से कारखाने के बन्द रहने 92 स स्पष्टी सहायक -समाहर्ता 
की अवधि को शामिल नहीं करना । 

करण ( ग ) 
5. निर्माण कार्य प्रारम्भ करने अथवा बन्द करने के लिए सात दिन से कम 92 ( 3 ) ममीक्षक 

की अवधि का नोटिस स्वीकार करमा । 
6. उत्पादनशुल्क लगने योग्य माल को हटाने के लिए प्रपत्र ए०पार० 8 92 ग ( 2 ) मधीक्षक 2 दिन से अनधिक के 
में भाषेवन नहीं कर सकने अथवा साप्ताहिक भाधार पर जमा नहीं कर 

विलम्ब को माफ करने 
सकने के लिए माफ करना । 

के लिए । 
सहायक - समाहर्ता 2 दिन से अधिक के 

विलम्ब को माफ करने 

के लिए । 
7. किसीनिर्माता को विशेष कार्यविधि का लाभ उठाने से रोकना 92 अषण ( 3 ) सहायक समाहर्ता माफ करने के लिए । 
8. किसी ऐसे निर्माता के मामले में , जिसने इस कार्यविधि का लाभ नहीं 92 4 " उप - समाहर्ता 

* जहां कोई उप- समा 
उठाया हो या इन नियमों में निर्धारित किसी शर्त को पूरा नही किया 

इर्ता नहीं हो यहाँ इस 
हो , विशेष कार्यविधि के उपबन्धों को लागू करने के लिए विवेकाधिकार की 

शक्ति का प्रयोग स्वयं 
समप शक्तियों का प्रयोग करना । 

समाहर्ता द्वारा किया 
जाना है । 
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अधीक्षक 


II. शक्ति चालित करघों पर उत्पादित सूती वस्त्र तथा रेशमी वस्त्र 
1. विशेष कार्यविधि के अन्तर्गत काम करने की अनुमति देने के लिए प्रथम 98 ( 1 ) 

विशेष कार्यविधि प्रावेदन -पत्र स्वीकार करना । 
2. निर्धारित अवधि से कम अवधि के लिए प्रथम विशेष कार्यविधि प्रावेदन 96 ( 2 ) 

पख स्वीकार करना । 


महायक ममाहर्ता 


महायक ममाहर्ता 


3. जिम अवधि के लिए किसी निर्माता को विशेष कार्यविधि के अनर्गत 96 ( 3 ) 

कार्य करने की अनुमति दी गई है उस अवधि में इस कार्यविधि का 
लाभ नहीं उठा सकने के लिए उसे विशेष कार्यविधि के अन्तर्गत कार्य 
करने से प्रतिवारण की अवधि को निर्धारित करमा । 


अधीक्षक 


4. ( क ) विशेष कार्यविधि आवेदन-पत्र के प्ररूप में पुनर्नवीकरण प्रावेदन 968 ( 4 ) 

स्वीकार करना । 


अधीक्षक 


( स ) जो निर्माता पुनर्नवीकरण के लिए आवेदन नही करता उसके 968 ( 4 ) 

मंबन्ध में विशेष कार्यविधि के अन्तर्गत कार्य करने से प्रतिवारण की 
अवधि माफ करना और/ अथवा निर्धारित करना । 


15 दिन से अनधिक के 
विलम्ब को माफ करना । 


सहायक समाहर्ता 15 दिन से अधिक के 

विलम्ब को माफ करना । 


5. उत्पादन शुल्क लगने योग्य माल की निकासी के लिए एक प्रार० 6 प्रखप 96 ट ( 2 ) 

में भावेदन नहीं करने अथवा त्रैमासिक / वार्षिक जमा नहीं कर सकने के 
लिए माफ करना । 


अधीक्षक त्रैमासिक पावेदन और 

त्रैमासिक जमा के मामले 
में वो विन से अनधिक 
के विलम्ब को , वार्षिक 
आवेदनों और वार्षिक 
जमा के मामले में 10 
दिन से अधिक के 

विलम्ब को माफ करना । 
सहायक समाहर्ता उपर्युक्त से अधिक प्रम 

धियों के विलम्ब को 
माफ करना । 


सहायक समाहर्ता 


8. बन्द पड़े कारखानों को उत्पावन-कार्य फिर से प्रारम्भ करने में विशेष 98 उड 

कार्यविधि का लाभ उठाने की अनुमति प्रदान करना । 


* उप- समाहर्ता 


7. किसीनिर्माता के मामले में विशेष कार्यविधि के उपबन्धों को लागू करने 96 उसखस 

के लिए सकल विवेकाधिकार शक्तियों का प्रयोग करना । 


* जहाँ कोई उप- समा 
अहर्ता नहीं है वहां इस 
शक्ति का प्रयोग 
स्वयं समाहर्ता द्वारा 
किया जाना है । 


III . सूती धागा, ऊनी धागा और मद 18 7 के अन्तर्गत प्राने वाला धागा 


मधीक्षक 


1. वि . का . के मन्तर्गत कार्य करने की अनुमति देने के लिए प्रथम विशेष 96 फ ( 1 ) 

कार्यविधि प्रावेदन -पत्र स्वीकार करना । 


सहायक समाहर्ता 


2. निर्धारित से कम अवधि के लिए प्रथम विशेष कार्यविधि पायेवम -पत्र 98 फ ( 2 ) 

स्वीकार करना । 


सहायक समाहर्ता 


3. जो निर्माता विशेष कार्यविधि को छोड़ने के लिए समय पर मोटिस देने 96 फ ( 3 ) 

में असफल रहता है उसके संबन्ध में विशेष कार्यविधि के प्रधान कार्य 
करने से प्रतिवारण की प्रवधि को माफ करना पौर अथवा निर्धारित 
करना । 
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* उप -समाहर्ता 


4. किसी ऐसे निर्माता के मामने में जिमने इम कार्यविधि का लाभ नहीं 96 भ 

उठाया हो अथवा इन नियमो में निर्धारित किमी गर्त को पूरा नहीं 
किया हो , विशेष कार्यविधि के उपबन्धों को लागू करने के लिए 
विवेकाधिकार की समग्र शक्तियो का प्रयोग करना । 


* जहां कोई उम- समा 
हर्ता नहीं है , वशं इस 
शनि का प्रयोग स्वयं 
मपाई द्वारा किया 
जाएगा । 


मधीमक 


प्रधीक्षक 


सहायक समाहर्ता 


IV . बिजली की बैटरी के पुर्जे 
1. विशेष कार्यविधि के अन्तर्गत कार्य करने की अनुमति देने के लिए प्रथम 96 म ( 1 ) 

विशेष कार्यविधि पावेदनपन्न स्वीकार करना । 
2. निर्धारित अवधि से कम अवधि के लिए प्रथम विशेष कार्ययिधि पाने- 96 म ( 2 ) 

दनपत्र स्वीकार करना । 
3 जिस अवधि के लिए किमी निर्माता को विशेष कार्यविधि के अन्तर्गत 96 म ( 3 ) 

कार्य करने की अनुमति दी गई है उस अवधि में इम कार्यविधि का 
लाभ नही उठा सकने के लिये उसे विशेष कार्यविधि के अन्तर्गत कार्य 

करने से प्रतिवारण को निर्धारित करना । 
4. ( क ) विशेष कार्यविधि के आवेदनपत्र के प्ररूप में पुनर्नवीकरण प्रावेदन 96 म ( 4 ) 

स्वीकार करना । 
( ख ) जो निर्माता पुनर्नवीकरण के लिए आवेदन नही करता उमके 96 म ( 4 ) 

संबन्ध में विशेष कार्यविधि के अन्तर्गत कार्य करने से प्रतिवारण की 
अवधि माफ करना और/ अथवा निर्धारित करना । 


प्रधीक्षक 


5. उत्पादनशुल्क लगने योग्य माल को हटाने के लिए प्रपत्र ए० आर० 996 य ( 2 ) 

में आवेदन नहीं कर मकने अथवा मासिक आधार पर जमा नहीं कर 
सकने के लिए माफ करना । 


अधीक्षक 15दिन से अनधिक के 

विलम्ब को माफ करना । 
सहायक -समाहर्ता 15 दिन से अधिक के 

विनाम को माफ करना । 
प्रधीक्षक 

5 दिन मे अनधिक के 
विनम्म को माफ करने 

के लिए । 
सहायक - समाहर्ता 5 दिन से अधिक के 

विलम्ब को माफ करने 

के लिए । 
* उप - समाहर्ता 

* जहाँ कोई उप -ममा 
हुर्ता नही हो यहां इस 
शक्ति का प्रयोग स्वयं 
ममाह द्वारा किया 
जाना है । 


6. फिमी ऐसे निर्माता के मामले में , जिमने इस कार्यविधि का लाभ नहीं 96 यययय 

उठाया हो या इन नियमों में निर्धारितकिमी गर्त को पूरा नहीं किया 
हो , विशेष कार्यविधि के उपयन्धों को लागू करने के लिए विवेकाधिकार 
की समग्र शक्तियों का प्रयोग करना । 


अधीक्षक 


मधीक्षक 


सहायक -समाहर्ता 


V . प्लाइवुड 
1 विशेष कार्यविधि के अन्तर्गत कार्य करने के लिए अनुमति देने हेतु प्रथम 96 य क ( 1 ) 

विशेष कार्य विधि प्रावेदन -पत्र स्वीकार करना । 
2. निर्धारित अवधि से कम अवधि के लिए प्रथम विशेष कार्यविधि पावेवन - 96 य क ( 2 ) 

पत्र स्वीकार करना । 
3. जिस अवधि के लिए किसी निर्माता को विशेष कार्यविधि के अन्तर्गत 96 य क ( 3 ) 
कार्य करने की अनुमति दी गई है , उस अवधि में इम कार्यविधि का 
लाभ नही उठा सकने के लिए उसे विशेष कार्यविधि के अन्तर्गत कार्य 

करने से प्रतिवारण की अवधि को निर्धारित करना । 
4. ( क ) विशेष कार्यविधि पावेदनपत्र के प्ररूप मे पुनर्नवीकरण आवेदन 96 य क ( 4 ) 

स्वीकार करना । 
( ख ) जो निर्माता पुनर्नवीकरण के लिए आवेदन नहीं करता उसके 96 य क ( 4 ) 

संबन्ध में विशेष कार्यविधि के अन्तर्गत कार्य करने से प्रनिवारण 
की अवधि माफ करना और / अथवा निर्धारित करना । 


अधीक्षक 


अधीक्षक 


सहायक -समाहर्सा 


15 दिन से अनधिक के 
विलम्ब को माफ करना । 
15 दिन से अधिक के 
विनम्ब को माफ करना । 
5 दिन से अनधिक के 
विलम्ब को माफ करना । 


प्रधीक्षक 


5 . उत्पादनशुल्क लगने योग्य माल की निकासी के लिए प्रपल एपार० 10 96 य प ( 2 ) 

में पावेदन नहीं करना अथवा मासिक आधार पर जमा नहीं कर 
सकने के लिए माफ करना । 


सहायक - समाहर्ता 5 दिन से अधिक के 

विलम्ब को माफ करना । 


. 


. . 


. . 
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* उप - समाहर्ता 


• 6 किमी ऐसे निर्माता के मामले मे , जिसने इस कार्यविधि का लाभ नही 96 य छ 

उठाया हो अथवा इन नियमो मे निर्धारित किसी शर्त को पूरा मही 
किया हो ,विशेष कार्यविधि के उपबन्धो को लागू करने के लिएविवेका 
धिकार की ममग्र शक्तियो का प्रयोग करना । 


* जहां कोई उप-समा 
हर्ता नहीं हो , वहीं इस 
शक्ति का प्रयोग स्वयं 
समाहर्ता द्वारा किया 
जामा है । 


VI टुकड़ो में , पट्टियो मे प्रथवा कपडे पर अलग से मलमे सितारे के काम में कशीदाकारी 
1 विशेष कार्यविधि के अन्तर्गत कार्य करने के लिए अनुमति देने हेतु प्रथम 96 य ज ( 1 ) अधीक्षक 

विशेष कार्यविधि प्रावेदनपत्र स्वीकार करमा । 
2 निर्धारित अवधि से कम अवधि के लिए प्रथम विशेष कार्यविधि पाये- 96 य ज ( 2 ) सहायक - समाहर्ता 

वनपन्न स्वीकार करना । 
3 ( क ) विशेष कार्यविधि प्रावेदनपत्र के प्ररूप मे पुनर्मवीकरण आवेदन 96 य ज ( 1 ) अधीक्षक 

स्वीकार करमा । 
( ख ) पुनर्नवीकरण के लिए जो निर्माता प्रावेदन मही करता उसके 96 य ज ( 4 ) अधीक्षक 

संबन्ध मे विशेष कार्यविधि के अन्तर्गत कार्य करने से प्रतिवारण 
की अवधि को माफ करना प्रोर/ अथवा निर्धारित करमा । 

सहायक-समाहर्ता 


10 दिन से प्रमधिक के 
विलम्ब को माफ करना 

10 दिन से अधिक के 
विलम्ब को माफ करना 


सहायक - समाहर्ता 


4 सामान्य घरों पर अपवा समय पर अपवा निर्धारित अवधि में सम्मि - १० य प ( 4 ) 
लित शुल्क प्रदा नहीं करने पर शुल्क प्रवा करने के दायित्व को माफ 

करना । 
5 किसी ऐसे निर्माता के मामले मे , जिसने इस कार्यविधि का लाम नहीं 90 य 

उठाया हो अथवा इन नियमो में निर्धारित किसी शर्त को पूरा नही 
किया हो , विशेष कार्यविधि के उपबन्धो को लागू करने के लिए विवेका 
धिकार की समग्र शक्तियो का प्रयोग करना । 


उप -समाहर्ता 


* जहाँ कोई उप-समा 
हर्ता मही हो , वहां इस 
शक्ति का प्रयोग स्वयं 
समाहर्ता द्वारा किया 
जामा है । 


अधीक्षक 


अधीक्षक 


सहायक - समाहर्ता 


VII विद्युत अथवा पाप की मदद के बिना प्रक्रिया किये गये सूती वस्त्र 
1 विशेष कार्यविधि के अन्तर्गत कार्य करने के लिए अनुमति देने हेतु प्रथम 96 य ण ( 1 ) 

विशेष कार्यविधि यावेदन -पत्र स्वीकार करना । 
2 निर्धारित अवधि से कम अवधि के लिए प्रथम विशेष कार्यविधि पावेदन - 96 य ण ( 2 ) 

पत्र स्वीकार करना । 
3 जिस अवधि के लिए किसी निर्माता को विशेष कार्यविधि की अनुमति 96 य ण ( 3 ) 

दी गयी है उस अवधि मे विशेष कार्यविधि के अधीन कार्य करने का 
लाभ नही उठा सकने के लिए उचित नोटिस न देने के लिए विशेष 

कार्यविधि से प्रतिवारण की प्रबधि निश्चित करना । 
4 ( क ) विशेष कार्यविधि प्रावेदन -पत्र के प्ररूप मे पुनर्नवीकरण प्रावेदन 96 य ण ( 4 ) 

स्वीकार करना । 
( ख ) जो निर्माता पुनर्नवीकरण के लिए आवेदन नहीं करता उसके 98 य ण ( 4 ) 

सबन्ध में विशेष कार्यविधि के अन्तर्गत कार्य करने से प्रतिवारण 
की अवधि माफ करमा और/ मथवा निर्धारित करना । 


अधीक्षक 


5 उत्पादन शुल्क लगने योग्य माल को हटाने के लिए प्रपत्र ए०पार० 11 96 य ५ 

मे प्रावेदन नहीं कर सकने अथवा मासिक प्राधार पर जमा नहीं कर 
मझने के लिए माफ करना । 


अधीक्षक 15 दिन से अनधिक के 

विलम्ब को माफ करना 
सहायक - समाहर्ता 15 दिन से अधिक के 

विलम्ब को माफ करना 
अधीक्षक 5 दिन से अधिक के 

विलम्ब को माफ करना 
सहायक - समाहर्ता 5 दिन से अधिक के 

बिलम्ब को माफ करना 
* उप- समाहर्ता 

* जहाँ कोई उप -समा 
हर्ता नही हो , वही इस 
शक्ति का प्रयोग स्वय 
समाहर्ता द्वारा किया 

जाना है । 
[ सं० 1/ के० उ०शु०/ 78 सी०स० IV - 8/ 2/ 73/ 252] 

के० एस० साह , समाहता 


किसी ऐसे निर्माना के मामले मे , जिसने इस कार्यविधि का लाभ नहीं 96 य प 
उठाया हो या इन नियमो में निर्धारित किसी शर्त को पूरा नहीं किया 
हो , विशेष कार्यविधि के उपबन्धो को लागू करमे के लिए विवेकाधिकार 
की समग्र शक्तियो का प्रयोग करना । 
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OFFICE OF THE COLLECTORS , CUSTOMS AND CENTRAL EXCISE : SHILLONG 

CENTRAL EXCISES 
Shillong, tho 25th October, 1976 


S . 0 . 231 . - In exercise of the powers conforred upon me under Rule 5 of the Contral Exciso Rules , 1944 , I empower the Officers 
of the Central Excise Collectorate, Shillong, specified in Column -4 of the subjoined table to exerciso within their respective jurisdiction 
tho po xors of “ Culloctor " under the rulo , mentionod in Column 3 of the table below : - 
Si. Nature of powers conferred on Rulo No. Rank of Officer to Limitations , if any 

Remarks 
No . Colloctor 

wbom powers to be 

delegate 


- - 


- 


- 


- - 


3 


Ô 


- ALL 


92A (1 ) 


Superintondent 


92A (3 ) 


Asstt. Colloctor 


92A (4 ) 


Superintendent 


92A (4 ) 


Superintendent 


I. KHANDSARI SUGAR 
1. To accept first A .S .P . for grant of permis - 

sion to work under the Special Procedure 
2 . To condone and /or determine the period 

of preclusion from working under tho 
Special Procedure in respect of a manu 
facturer who fails to avail of such 
procedure during tho period for which 

pormission has bcon granted . 
3. (a ) To accept ronowal application in 

form A . S .P . 
(b ) To condone and /or to determine the 

period of preclusion from working 
Under the Special Proceduro in ros 
pect of a manufacturer who fails to 

mako an application for renowal. 
4 . To exclude the period of closuro of unit 

for purposes of computing the duty 

liability . 
5 . To accept notico for commencing or 

closing manufacturing operation of a 

period shorter than seven days . 
6 . To condone failure to mako application 

for romoval of oxcisable goods in form 
A .R . 8 or to mpke the wookly deposits , 


For condoning dolays 

not exceeding 15 days. 
For condoning delays 

excoeding 15 days . 


Asstt. Collector 


92B Explana - 
tion (c) 


Asstt. Collector 


92B (3) 


Superintendent 


92C ( 2 ) 


Superintendent 


Asstt . Collector 


For condoning delays 

not excoeding 2 days. 
For condoning delays 

exceeding 2 days 


Asstt. Collector 


92E ( Clause 

II ) 
927 


* Deputy Collector 


7 . To debar a manufacturer from availing 

of the Special Procoduro . 
8 . To exercise overall discretionary powers 

to apply the provisions of Special Proco 
dure to a manufacturer who has failed 
to avail himself of the proceduro , or to 
comply with any conditions laid down in 
rules . 


* Whero there is no 

Dy. Colloctor, the 
power is to bo 
exercised by Col 
loctor himself . 


961(1) 


Suporintendont 


961(2 ) 


Asstt . Collector 


II. COTTON FABRICS AND SILK FAB . 

RICS PRODUCED ON POWERLOOMS 
1 . To accept first A . S . P . for grant of por - 

mission to work under the Special Pro 

cedure . 
2 . To accopt first ASP for a period loss than 

the prescribed period , 
3. To detormino the poriod for which a 

manufacturer may be precluded from 
working under the Special Procedure for 
failure to avail ofsuch Procodure during tho 
period for which permission has been 
granted to him , 


961( 3) 


Asstt. Collector 
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- DO 


- - -- 


- - 


- 


- 


3 


961(4 ) 


Superintendent 


961(4) 


Superintendent 


4 . (a ) To accopt ronewalapplication in Forin 

ASP 
(b ) To condono and /or to determine the 

period of preclusion from working 
under the SpecialProcedure in respect 
of a inanufacturer who fails to make 

an application for lonewal. 
5. To condone failurc to make application 

for removal of excigable goods in forin 
A . R . 6 or to mako quarterly /annual 
deposits 


For condoning delays 

not exceeding 15 days , 
For condoning delays 

oxcoeding 15 days . 


Asstt. Collector 


96K (2 ) 


Superintendent 


For condoning delays 
not oxcoeding 2 days 
in the case of quarterly 
applications and quar 
torly deposits and 
delays not exceeding 
10 days in tho case of 
annual applications 

and annual doposits . 
For condoning dolays 

oxcoeding the abovo 
limits . 


Asstt. Collector 


Asstt. Collector 


6 . To grant permission to avail Spocial 96MM 

Procedure for closed factories resuming 

production . 
7. To exorcise overall discretionary powors 96MMMM 

to apply tho provisions of Special Pro 
cedure to a inanufacturer . 


" Dy . Colloctor 


*Whero thero is no 
Dy . Collector , the 
power is to be 
exorcised by Col 
loctor himself. 


III. COTTON YARN , WOOLLEN YARN 

AND YARN FALLING UNDER ITEM 
NO . 18E 


Superintendent 


Asstt. Collector 


Asstt. Collector 


1 . To accept first A . S .P . for grant of permis- 96V (1) 

gion to work under the Spocial Procedure . 
2 . To accept first A .S .P . for a period of shor - 96V (2 ) 

ter than the proscribed period 
3 . To condone and /or determino the period 96V (3 ) 

of proclusion from working undor tho 
Special Procedure in respect of a manu 
facturers who fails to give timoly notice 

for discontinuation of tho procodure . 
4 . To exercise over all discretionary powers 96X 

to apply the provisions of Special Proce 
dure to make a manufacturer who has 
failed to avail himself of the Procedure 
or to comply with any conditions laid 
down in rules . 


* Deputy Collector 


* Whoro there is no 

Deputy Collector, 
the power is to 
be exercised by 
Collector himself . 


Superintendent 


Superintendent 


IV . ELECTRIC BATTERY PARTS 
1. To accept first A .S .P . for grant of per - 96Y (1) 

mission to work undor the Special Pro 

cedure. 
2 . To accept first A . S .P . for a period less 98Y (2 ) 

than tho prescribed period . 
3 . To determine the period for which a manu - 96Y (3) 

facturer may be procluded from working 
under the Special Procedure for failuro 
to avail of such procedure during the 
period for which permission has beon 
grantca to bin . 


Assistant Collector 
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3 


96Y (4 ) 


Superintondent 


96Y (4 ) 


Superintendent 


4 . (a ) To accept ronowal application in 

form A . S . P . 
(b ) To condone and/or to determine the 

period of preclusion from working 
under the Special Procedure in respect 
of a manufacturer who fails to make 

an application for renewal. 
5 . To condone failure to make application 

for removal of excisablo goods in forin 
A .R . 9 to mako monthly doposits . 


For condoning delays 

not exceoding 15 days. 
For . condoning dolays 
exceoding 15 days. 


Asstt . Collector 


96Z ( 2) 


Superintendent 


Asstt. Colloctor 


96ZZZZ 


* Dy. Collector 


6 . To oxorcise overall discretionary powers 

to apply the provisions of Special Pro 
ceduro to a manufacturer who has failed 
to avall himself of the proceduro , or to 
comply with any conditions laid down 
in rules. 


For condoning delays not 

exceeding 5 days. 
For condoning dolays 
exceoding 5 days. 

* Whero there is no 
Deputy Collector, 
the power is to bo 
exorcisod by Col 
lector himself . 


96ZA (1) 


Superintondont 


96Z4 (2 ) 


Superintendent 


96ZA (3) 


Asstt. Collector 


V . PLYWOOD 
1. To accept first A .S .P . for grant of per- 

mission to work under tho Special Pro 

cedure, 
2 . To accopt Arst A .S . P . for a period less 

than the prescribed period , 
3 . To determine the period for which a 

manufacturer may be precluded from 
working under the Spocial Procoduro for 
failure to avail of such procedure during 
the period for which permission has been 

granted to him , 
4 . (a ) To accept ronewal application in 

form A . Ş .P . 
(b ) Condone and/or to detormine the 

period of preclusion from working 
under the Special Procedure in respect 
of a milufıcturer who fails to mako 

an application for renowal. 
5 . To condone failure to iniko application 

for ro noval on orcisable goods in form 
A . R . 10 or to miko monthly deposit , 


96ZA (4 ) 


Superintendent 


96Z4 (4 ) 


S iperintendent 


Asstt. Collector 


For condoning delays 

not oxceoding 15 days. 
For condoning dolays 

oxceeding 15 days . 


96ZD (2 ) 


Superintendont 


Asstt. Collector 


For condoning delays 

not exceeding 5 days, 
For condoning delays 

exceeding 5 days. 


96ZG 


* Dy Collector 


6 . To oxorcise overall discretionary powers 

to apply the provisions of Spocial Pro 
cedure to a manufacturer who has failed 
to avail himself of the procedure, or to 
comply with any conditions laid down 
in rules . 


*Whero there is no 

Dy. Colloctor , the 
power is to be 
exercised by Col 
lector himself. 


VI. EMBROIDERY IN PIECE , IN STRIPS 

OR IN MOTIFS 


96ZH (1) 


Superintendent 


96ZH (2 ) 


Asstt. Colloctor 


96ZH ( 3) 


1 . To accept first A .S .P . for grant of permis - 

sion to work under the Special Procoduro. 
2 . To accopt firet A . S .P . for a period less 

than the prescribod period . 
3 . (a ) To accept renewal application in 

form A . S .P . - 
( b ) To condone and /or to determine the 

period of preclusion from working 
u ldir thu Special Procedure in respect 
of a manufacturor who fails to make 
an Application for renewal, 


Superintendent 


96ZH (4 ) 


Superintendent 


Asstt. Collector 


For condoning delays 

notexceeding 10 days. 
For condoning dolays 
oxoeeding 10 days. 
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96Z1 (4 ) 


Asstt. Collector 


4 . To condon : liability to pay duty at the 

normal rates for failure to pay compound 
ed levy in time or in the manner prescribed . 


96ZM 


* Dy Collector 


5 . To exerciso overall discretionary powers 

to apply tho provisions of Special Pro 
cedure to a manufacturer who has failed 
to avail himself of the procedure , or to 
comply with any conditions laid down 
in rules. 


*Wrere there is no 

Dy. Collector , the 
power is to be 
excercised by Ccl 
lector bimself . 


VII. COTTON FABRICS PROCESSED 

WITHOUT THE AID OF POWER OR 
STEAM 


Superintendent 


1. To accept first A . S. P. for grant of permis- 9620( 1 ) 

sion work under the Special Procedure . 


2. To accept first A. S . P for a period less 

than the prescribed period . 


96Z0 (2 ) 


Superintendent 


9620 (3) 


Asstt. Collector 


3 . Tə detormine the period for which a 

manufacturer may be precluded from 
working, under the Special Procedure for 
failure to give proper notice for not avalling 
of such procodure during the period for 
which permisson has been granted to him , 


4. ( a ) To acsept renewal application in form 

A . S . P . 


9620 ( 4) 


Superintendent 


96Z0( 4 ) 


Superintendent 


4 . ( b ) Toca1011211 / or to dotermins the 

period of preclusion from working 
under tho Special Procodure in respect 
of a manufacturer who failed to make 
An application for renewal. 


For condoning delays 

not exceeding 15 days . 
For condoning delays 

exceeding 15 days. 


Asstt. Collector 


96ZQ( 2 ) 


Superintendent 


5. To condone failure to make application 
for removal of excisable goods in form 
A . R . 11 or to make monthly deposits . 


Asstt . Collector 


For condoning delays 

not exceeding 5 days . 
For condoning delays 
exceeding 5 days. 


* Dy Collector 


6 . To exercise overall discretionary powers to 96ZU 

apply the provisions of Special Procedure 
to a manufacturer who has failed to avail 
himself of the procedure, or to comply 
with any conditions laid down in rules . 


Where there is no 
Deputy Collector, 
the power is to be 
exercised by Col. 
lector himself . 


केगीय प्रत्यक्षार बोर्ड 

प्रायकर 

नई दिल्ली, 15सितम्बर, 1976 
का०मा० 232 .-- - पायकर अधिनियम , 1981 ( 1961 का 43 ) 
की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और इस निमित्त 
उसे समर्थ बनाने वाली प्रम्य सभी शक्तियों का प्रयोग करते हुए और 
इस संबंध में सभी पूर्वतन पादेशों को अधिक्रांत करते हुए, केन्द्रीय प्रत्यक्ष 
कर मोर्ड निवेश देता है कि नीचे की साधारण अनुसूची के स्तम्भ 1 में 
विपिविष्ट रेंजों के सहायक प्रायकर मायुक्त ( अपील ) उसके स्तम्भ 2 


[ No . 1 / CE/ 76 / C . No .IV - 8/ 2/ 73/252 ] 

K . S . SAHA , Collector 
में की तत्संबंधी प्रविष्टि में विनिर्दिष्ट प्रायकर मकिलों , वाहमें और जिलों 
में पायकर या अधिकर से निर्धारित सभी व्यक्तियों और प्रायों के बारे 
में अपने कृत्यों का पालन करेंगे : -- 

अनुसूची 

प्रायकर मझिल , वाई पौर जिला 


रेंज 


1 


सहायक प्रायकर आयुक्त ( अपील ) 

पुणे रेंज- 1, पुणे । 


1. क -वार, पुणे 
2. प्रतिरिक्त ज - बाई, पुणे 


[ भाग II - - अण्ड १(11)] 


भारत । राजपत्र जनवरी 22, 1977/ माष 2, 1898 


271 


20 साधारण मुख्यालय सकिल- II , 


सहायक प्रायकर पायुक्त ( पपील ) 

पुणे रेंज- III, पुणे 


21 साधारण मुख्यालय सर्किल -III , 

पुणे 
22 केन्द्रीय सर्किल , पुणे 
1 ख -बार्स , पुणे 
2 ग - वार्ड, पुणे 
3 F - वाई, पुणे 
4 छ - वार्य, पुणे 
5 प्रतिरिक्त छ पार , पुणे 
6 वार्ड, पुणे 
7 विशेष सर्वेक्षण सर्किल, पुणे 
8 अतिरिक्त विशेष सर्वेक्षण 

सफिल , पुणे 
9 क - बार्ड , शोलापुर 
10 ख - वार्ड , शोलापुर 
11 ग - वार्ड, शोलापुर 
12 घ - वार्ग, शोलापुर 
13 - वार्ड , शोलापुर 
14 च - पार्ड , शोलापुर 
15 सग्रह सफिल , शोलापुर 
16 विशेष सर्वेक्षण सर्किल, शोलापुर 
17 मायकर कार्यालय , बारसी 


3 ठ-बार्ड, पुणे 
4 हु - बार्ड, पुणे 
इध-वार्ड, पुणे 
6 ब -वाई , पुणे 
7 म - पार, पुणे 
8 विशेष सर्वेक्षण मकिल I, पुणे 
9 विदेशी खण्ड 
10 वाणिज्य सकिल -I, पुणे 
11 वाणिज्य सकिल-I , 
12 वाणिज्य सर्किल -II, पुणे 
13 अतिरिक्त वाणिज्य सकिल , 

पुणे । 
14. सग्रह सर्किल-I , पुणे 
15 सग्रह सकिल-II, पुणे 
16. संग्रह सर्किल -III , पुणे 
17 संग्रह सकिल-IV, पुणे 
18. संग्रहण सकिल- V पुणे 
19 संपत्ति कर एव जी०टी० सकिल, 

पुणे 
20 प्रायकर कार्यालय प्रशासन , पुणे 
21 फ -बार्ग, पानवेल 
22 ख - वार्य, पानवेल 
23 ग- पाठे, पानवेल 
24 क - वाई, अहमदनगर 

ख - वाई, अहमदनगर 
26. ग - बार्ड, प्रहमदमगर 
27. प - बार्ग, महमदनगर 
28 फ - वार्ड, सतारा 
29 ख - वाई, सतारा 
30 ग - बार्ग, मतारा 
31 प - धाई, सतारा 

32 अतिरिक्त ग- वार्ड, सतारा 
सहायक प्रायकर प्रायुक्त ( अपील ) , 1. प्रतिरिक्त ग - बार्ग, पुणे 
पुणे रेंज IT -पुणे 

2. घ - बार्ड , पुणे 
3 ष -वार्ड, पुणे 
4 छ यार्ड , पुणे 
5 ज -वार्ग, पुणे 
8. ट - वार्ड , पुणे 
7 8 - वाई , पुणे 
8 त - वार्ड, पुणे 
9 थ - वार्ड , पुणे 
10. न -बार्ग, पुणे 
11. ष - बाई, पुणे 
12. विशेष सर्वेक्षण सकिल -II , पुणे 
13. ष और ५ वार्ड , पुणे 
14 ष प्रौर द सकिल I, पुणे 
15 ष और द सकिल -II, पुणे 
16 और द सर्किल- III , पुणे 
17. प और द सकिल -IV, पुणे 
18. साधारण मुख्यालय, पुणे । 
19 साधारण मुख्यालय सकिस -I, 


सहायक प्रायकर प्रायुक्त ( अपील ) 

कोल्हापुर रेंज , कोल्हापुर 


1 क - वार्ड, कोल्हापुर 
2 ख - वाई, कोल्हापुर 
3 ग - वार्ड, कोल्हापुर 
4 ष - वाई, कोल्हापुर 
5 - - वार, कोल्हापुर 
6 ष - वार्ड, कोल्हापुर 
7. छ - वार्ड , कोल्हापुर 
8 ज -वाई, कोल्हापुर 
9 सग्रह सफिल, कोल्हापुर 
10 संग्रह सकिल -I , कोल्हापुर 
11 संग्रह सर्किल II , कोल्हापुर 
12 प्रा टी श्रो , करनजी 
13 क - वार्ग, करनजी 
14 ख - वार्ड , करनजी 
15 विशेष सर्वेक्षण सर्किल, कोल्हापुर 
16 मा टी भो , रत्नगिरि 
17 क - वार्ड, सांगली 
18 ख - या , सांगली 
10 ग - वार, सांगली 
20. 4- वार्ड, सांगली 
21. र -याई, सांगली 
22 सग्रह सकिल , सागली 
1 क - वार्ड, नासिक 
2. ख - वाई, मासिक 
3. ग- बार्ग, नासिक 
4 ष - बाई, नासिक 
। म- वार्ड , नासिक 


सहायक प्रायकर प्रायुक्त ( अपील ) 

नासिक रेज , नासिक 
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हुआ है, सहायक प्रायकर प्रायुक्त ( अपील ) को मन्तरित की जाएंगी 
और उसके द्वारा उन पर कार्यवाही की जाएगी । 
यह अधिसूचना 1- 10- 1976 में प्रभावी होगी । 

[सं० 1483 ( फा०सं० 261/ 16/ 76 - माई टी जे ) ] 


2 
6. च - वार्ड, मासिक 
7. संग्रह सकिल, नासिक 
8. संग्रह सकिल- I, नासिक 
9. संग्रह सकिल -II , नासिक 
10. विशेष सर्वेक्षण सकिल , नासिक 
11. क - बाई , माली गाव - 
12. ख - वार्ड, मालीगांव 
13. क - वार्ड, धूलिया 
14. स - बार्ड, धूलिया 
15. ग - वाई, घूलिया 
16. घ - वार्ड, धूलिया 
17. संग्रह मकिल , धूलिया 
18. क - वार्ड, जलगांव 
19. ब -याई, जलगांव 
20. ग - वार्ड, जलगांव 
21. घ -वार्ड , जलगाव 
22. इ - वार्ड, जलगांव 
23. घ - बार्ड, जलगांव 
24. संग्रह सकिल , जलगांव 


CENTRAL BOARD OF DIRECT TAXES 

INCOME- TAX 
New Delhi , 15th September, 1976 
S .O . 232 . - In exercise of the powers conferred by sub-section 
(1) of Section 122 of the Income -tax Act, 1961 ( 43 of 1961 ) 
and all other powers enabling it in that behalf , and in superscs 
sion of all the previous orders, the Contral Board of Diroct 
Taxes hereby directs that the Appellate Assistant Commissioners 
of Income -tax of the Range specified in Col. 1 Ganeral Scho 
dulo , below shall perform their functions in rospect of all persons 
and income assessed to Income- tax or Super -tax in the Income 
tax Circle, Wards and Districts specified in tho corrcsponding 
cntry in Col . 2 thereof . -- 


SCHEDULE 


Range 


सहायक प्रायकर मायुक्त ( प्रपोल ), 

थाना रेंज, थाना । 


Income -tax Circles, 

Districts . 


Wards and 


2 


A . A. C ., Poona Range-I , 

Poona. 


1. क - वार्ड , थाना 
2 . अतिरिक्त क -वाई, थाना 
3. ख -बाई, पाना 
4. अतिरिक्त ख - यार्ड , थाना 
5 . ग बाई, थाना 
6. प - बाई, थाना 
7. म -वार्य, थाना 
8. प - वाई, थाना 
8. छ -धाई , थाना 
10. ज - वार्ड . थाना 
11. ज - वाई , थाना 
12. ट - वार्ड, पाना 
13. ठ - वाई , थाना 
14. उ - याई, थाना 
15. ई - वार्ड , थाना 
16. त - वार्ड, पाना 
17. संग्रह सकिल -I, थाना 
18. संग्रह सकिन -II , थाना 
19. विशेष सर्वेक्षण मकिल , थाना 
20. अतिरिक्त विशेष सर्वेक्षण 

सफिल , थाना 
21. वसूलो सर्किल -III, थाना 
22. पालघर सकिल , पालघर । 


1 . A -Ward , Poona . 
2 . Addl. J-Ward , Poona 
3 . M -Ward , Poona 
4 . R - Ward, Poona . 
5. S - Ward , Poona 
6 . W -Ward , Poona 
7 . X - Ward , Poona 
8 . S. S . C .I, Poona . 
9 . Foroign Soction . 
10. Com. Cir . I, Poona. 
11. Com , Circle , I, Poona 
12. Com. Cir. II, Poona . 
13 . Addl. Com . Cir ., Poona . 
14. Collection Cir.- I , Poona . 
15. Collection Circle-II Poona 
16 . Collection Circle - III , Poona. 
17 . Colloction Circle- IV , Poona 
18 . Collection Circle - V ,Poona. 
19 . W. T. Curm - G. T . Circles, 

Poona. 
20 . I. T. O ., Admn., Poona . 
21. A -Ward , Panyel. 
22. B -Ward , Panvel, 
23. C- Ward, Panvel . 
24. A - Ward , Ahmednagar . 
25. B -Ward Ahmednagar . 
26 . C- Ward , Ahmednagar . 
27 . D -Ward , Ahmednagar . 
28. A- Ward , Satara. 
29. B -Ward , Satara . 
30 . C - Ward, Satara. 
31 . D - Ward , Satara . 
32. Addl. C - Ward , Satara. 


जहाँ कोई प्रायकर समिल, वार्ड या जिला या उसका भाग इस 
अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज को मन्तरित हो जाता है, 
वहाँ उस मायकर सकिल वार्ड या जिले या उसके भाग में किए गए 
निर्धारणों से उत्पन्न होने वाली और उस रेंज के , जिससे वह पायकर 
सकिल , घाई या जिला या उसका भाग अन्तरित हुमा है, सहायक प्रायकर 
प्रायम्स ( अपील ) के समक्ष इस अधिसूचना की नारीख के ठीक पूर्व संवित 
अपीलें , उस तारीख से जिस भारीख को यह अधिसूचना प्रभावी होती है , 
उस रेंज के , जिसको उक्त सर्किल, वाई या जिला या उसका भाग मन्तरित 
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1 


A . A .C ., Poona Range- II, 

Poona . . . 


A . A . C ., Nasik Rango , Nasik 


1. Addl. C -Ward, Poona . 
2. D -Ward , Poona . 
3. F -Ward , Poona 
4 . H -Ward , Poona 
5 . J-Ward , Poona 
6 . K -Ward , Poona. 
7. L -Ward , Poona 
8 . P -Ward , Poona 
9 . Q -Ward , Pooną 
10 . T -Ward , Poona 
11, U -Ward , Poona. 
12 . S . S . C . II , Poona 
13 . $ & R , Poona . 
14 . S & R Cir, I, Poona 
15 . S & R Circle - II , Poona . 
16 . S & R Cir . UY, Poona . 
17. S & R Cir. IV , Poona 
18 . GHQ , Poona. 
19 . GHQ -Cir .-I, Poona 
20 . GHQ. Cir .- II , POONA . 
21 . GHQ. Cir. III , Poona 
22. Central Circle, Poona 


17 . A -Ward , Sangli . 
18 , B -Ward , Sangli. 
19. C -Ward , Sangli . 
20 . D -Ward , Sangli. 
21. E -Ward , Sangli . 
22. Colloction Circlo , Sangli. 
1. A -Ward , Nasik . 
2 . B -Ward , Nasik . 
3. C -Ward , Nasik . 
4 . D -Ward , Nasik . 
5 . E -Ward , Naslk 
6 . F -Ward , Nasik . 
7. Collection Cir ., Nasik . 
8 . Collection Cir . I, Nasik . 
9 . Colloction Cir. II , Nasik . 
10 . $ . $ . C ., Nasik . 
11 . A -Ward , Malogaon . 
12 . B -Ward , Malogaon . 
13 . A -Ward , Dhulia . 
14 . B -Ward , Dhulia . 
15 . C -Ward , Dhulla . 
16 . D -Ward , Dhulia . 
17 . Colloction Cir ., Dhulia . 
18 . A -Ward , Jalgaon , 
19 . B -Ward , Jalgaon . 
20 . C -Ward , Jalgaon . 
21. D -Ward , Jalgaon 
22 . E -Ward , Jalgaon 
23. F -Ward , Jalgaon . 
24 . Colloction Circle ,Jalgaon. 


A . A . C ., Poona Rango- III 

Poona . . . . 


. 


A. A. C., Thana Rango, Thana 


1. B -Ward , Poona . 
2. C -Ward , Poona. 
3 . E -Ward , Poona, 
4 . G - Ward , Poona 
5 . Addl. G -Ward , Poona . 
6 . N -Ward , Poona. 
7 . S. S .C ., Poona 
8. Addl. SSC ., Poona . 
9 . A - Ward , Sholapur. 
10 . B -Ward , Sholapur , 
11. C -Ward , Sholapur. 
12 . D -Ward , Sholapur, 
13. E -Ward , Sholapur . 
14. F -Ward , Sholapur, 
15. Colloction Cir. Sholapur , 
16 . S . S .C ., Sholapur, 
17. I. T .O . Barsi. 


1 . A -Ward , Thana 
2 . Addl. A - Ward , Thana . 
3 . B -Ward , Thana 
4 . Addl. B -Ward , Thana. 
5 . C -Ward , Thana. 
6 . D -Ward , Thana . 
7 . E -Ward , Thana. 
8 . F -Ward , Thada 
9 . G - Ward , Thana . 
10 . H -Ward , Thana . 
11. J-Ward , Thana. 
12 . K -Ward , Thada . 
13 . L -Ward , Thena . 
14 . M -Ward , Thana . 
15 . N -Ward , Thana. 
16 . P -Ward , Thana . 
17 . Colloction Cir. f, Thana . 
18 . Colloction Cir. II, Thana. 
19 , S . S . C ., Thana . 
20 . Addl. S . S . C . Thana. 
21. Recovery Cir.- III , Thana , 
22 . Palghar Circle , Palghar . 


A .A . C ., Kolhapur Rango, 

Kolhapur 


1 . A -Ward , Kolhapur. 
2 . B -Ward , Kolhapur. 
3 . C -Ward , Kolhapur. 
4 . D -Ward , Kolhapur . 
5 . E -Ward , Kolhapur. 
6 . F - Ward , Kolhapur . 
7 . G -Ward, Kolhapur. 
8 , H -Ward , Kolhapur, 
9 . Collection Circle, Kolba 


Риг , 


10 . Collection Cr.-I, Kolha 

pur. 
11. Collection Cir - II , Kolba 

pur, 
12. I. T .O . I Karanji . 
13 . A -Ward , T Karanji. 
14 . B -Ward , I Karanji . 
15 . SSC , Kolhapur. 
16 . I. T .O . Ratnagiri. 


Where an Incomo-tax Circle /Wards or District or part 
theroof stands transferred by this Notification from ono Rango 
to anothor Rango, appeal arising out of assossmonts made in 
that Incomo-tax Circle /Ward or District or part thoroof and 
ponding immediately before the date of this Notification before 
the Appellato Assistant Commissionor of Income tax of the 
Range from whom that Income tax Circle /Ward or District or 
port thoroof is transferrod shall from the date of this Notlfica 
tion takes offoct bo transforred to and dealt with by the Appel 
lato Assistant Commissionor of Incomo- tax of the Range to 
whom the said Circle /Ward or District or part thoroof is 
transforrod . 
This Notification shall take offoct from 1- 10- 76 . 

[No. 1483 (F .No. 261 /16 /76 -LT.J.) 


128 G1/ 76 - 7. 
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शुद्धिपत्र 


CORRIGENDUM 
INCOME - TAX 


प्रायकर 


S. O . 235. - In the Notification of Central Board of Direct 


Against Sl. No. 4 Range -I, Kanpur item No. ( iv ) 
" Estate Duty Circle " shall be added. 

[ No. 1506 ( F. No. 261 / 8 / 76 -ITJ ) ] 


का०प्रा . 133. - मेन्द्रीय प्रत्यक्ष कर बोर्ड अधिसूचना मं० 145 1 
( फा०स० 261/ 3/ 76- माई टी जे ), तारीख 25-8-76 में -- 

क्रम सं० 3 महायक मायकर आयुक्त द-रेंज , नई दिल्ली की मद 
सं . ( ii ) के सामने - - 

मेधार सकिल, नई दिल्ली " जोड़ा जाएगा । 

[सं० 1484 ( फा०सं० 261/ 3/ 76 भाई टी जे )] 
CORRIGENDUM 

INCOME- TAX 
8 . 0 233. — In the notification of the Central Board of 
Direct Taxes No. 1451 ( F. No. 261 / 3 / 76-ITJ) dated 25- 8- 76 

Against Sl. No. 3 AAC K -Range , New Delhi item No . 


आयकर 


का०मा० 236 . -- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की 
धारा 122 की उपधारा ( 1 ) द्वारा प्रयत्त शक्तियों और इस निमित्त 
उसे समर्थ बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए और 
इस संबंध में सभी पूर्वतन प्रधिसूचनामों को अधिक्रांत करते हुए , केन्द्रीय 
प्रत्यक्ष कर बोर्ड निवेश देता है कि मीचे की अनुसूची के स्तम्भ 1 में 
विनिर्दिष्ट रेंजों के सहायक प्रायकर मायुक्त ( अपील ) उसके स्तम्भ 2 
में की तत्संबंधी प्रविष्टि में विनिरिष्ट प्रायकर समिलो, धागे मौर जिलों 
में प्रायकर या अधिकर से निर्धारित सभी व्यक्तियों और प्रायों के बारे 
में अपने कृत्यों का पालन करेंगे : 


" Contractor s Circle, New Delhi " shall be deleted . 

INo. 1484 ( F. No . 251 / 3 /76-ITJ ) ] 


मनुसूची 


ऋम स० 


रेंज 


प्रायकर मफिल / पाई और जिला 


आयकर 

नई दिल्ली, 30 सितम्बर, 1976 
का - पा० 234. - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और इस निमित्त 
उसे समर्थ बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए केन्द्रीय 
प्रत्यक्ष कर कोई अपनी अधिसूचना सं० 1439 ( फा०सं० 261/ 71 / 76 
माई टीमे ) तारीष 13- 8- 1976, से उपाबद्ध अनुसूची में निम्नलिखित 
और संसोधन करता है, भात , :- - 

उक्त अनुसूची में स्तम्भ 2 में मन ( 8 ) में पटियाला रेंज के सामने 
"( 8 ) रूपनगर " अन्त स्थापित किया जाएगा । 
यह पधिसूचना 18-10-1976 से प्रभावी होगी । 

[सं० 150 5 ( फा०सं० 261/ 7/ 76- आईटीजे)] 


1. महायक प्रायकर मायुक्त ( अपील ) 

केन्द्रीय रेंज, जयपुर । 


2 सहायक प्रायकर मायुक्त ( अपील ) 

क रेंज , जयपुर । 


1. केन्द्रीय सफिल , जयपुर 
2. विशेष वार्ड, जयपुर 
3. कम्पनी सर्किल , जयपुर 
1. और ग वार्ड, जयपुर 
2. संपदा शुल्क एवं मायकर सकिल , 

जयपुर । 
3. वेतन मकिल , जयपुर 
4. विमोष सर्वेक्षण सकिल, जयपुर 
3 1 अलवर 


2. मवाई माधोपुर स्थित 


INCOME- TAX 
Now Dolhi, the 30th September, 1976 
S . O . 234 .- In oxorcise of the powers conferred by sub 
section ( 1 ) of Section 122 of the Income- tax Act, 1961 ( 43 
of 1961 ) and of all other powers enabling it in that behalf 
tho Central Board of Direct Taxes, hereby makes the fol 
lowing further amondment in the Schedule appended to its 
Notification No. 1499 ( F. No. 261 / 7 / 76 -ITJ ) dated 
13- 8 -1976 viz . 

In the said schedule against Patiala Range in column 2 
item ( viil) shall be inserted as “ (vili) Rup Nagar" . 
This Notification ghall take effect from 18 - 10 - 1976 . 

EXPLANATORY NOTE : 
The Amendmont has become necessary consequent upon 
tho creation of a new Income-tar Circle namely " Rup 
Nagar Circle ". 

( The above note does not form part of the Notification 
but is intended to be merely clarificatory ). 

[ No. 1505 ( F. No. 261 / 1 / 76-ITJ ) ] 


सभी पाई/ सकिल 
3. महायक मायकर मायुक्त ( अपील ) 1. जयपुर के सभी वार्ड/ सकिल 
रेंज, जयपुर । 

उनसे भिन्न जो सं०मा० मायुक्त 
केन्द्रीय रेंज, जयपुर और सं०मा० 
पायु० क रेंज , जयपुर में 

विनिर्दिष्ट है । 
2. भरतपुर स्थित सभी वार / 

मकिल । 
4. सहायक प्रायकर मायुक्त ( अपील ) ( क ) कोटा 
कोटा रेंज, कोटा । 

( ख ) यूवी 
( ग ) मालवर स्थित सभी वार्ड/ 

मकिल स्थित । 
5 . सहायक मायकर आयुक्स ( पील ) ( क ) अजमेर 
अजमेर रेंज, अजमेर । 

( ब ) बेवार 
( ग ) भिलवाड़ा स्थित सभी वार्ड/ 

सफिल । 
6 . सहायक प्रायकर प्रायुक्त ( अपील ) ( क ) बीकानेर 
बीकानेर रेंज, बीकानेर । ( ब ) श्री गंगानगर 

( ग ) हनुमानगढ़ 
( घ ) मागोर 


विपत्र 

पायकर 
मा०मा० 235 . - केन्द्रीय प्रत्यक्ष कर बोर्ड की अधिसूचमा सं० 1458 
( फा०सं० 281/ 8/ 76- माई दी जे ) , तारीख 31- 8- 76 में - - 

सं० 4 -रेंज 1, कानपुर में , मद सं० ( 4) के साममे " संपदा मुल्क 
सफिल " जोग जाएगा । 

सिं० 1508 ( फा०सं० 281 / 8/ 78- माईटीजे ) ] 
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5. Appellate Assistant 

Commisioner of Income 
tax , Ajmer Rango , 

Ajmer . 
6. Appellate Assistant 

Commissioner of Income 
tax, Bikaner Range , 
Bikaner. 


( प ) सुनमुनू 

( छ) सिकर स्थित सभी वार्ड / सफिल 
7. महायक प्रायकर मायुक्त ( अपील ) ( क ) जोधपुर 
जोधपुर रेंज, जोधपुर । ( ब ) बारमेर 

.( ग ) जालोर 
( घ ) सिरोही 
( छ) पाली स्थित सभी वार्ड 

सकिल । 
8. सहायक प्रायकर मायुक्त ( प्रथील ) ( क ) उदयपुर 
उदयपुर रेंज , उदयपुर । ( ख ) चित्तौरगढ़ स्थित सभी वार्ड / 

सकिल । 


1. All wards/circles at : 

(a ) Ajmer . 
( b ) Beawar . 

( c ) Bhilwara , 
1 . All wards/ circles at : 

( a ) Bikancr. 
(b ) Sriganganagar 
(c ) Hanumangarh . 
( d) Nagaur. 
( e) Churu. 
(f ) Jhunjhunu. 

( 8) Sikari. 
1. All wards/circles at : 

( a) Jodhpur . 
( b ) Barmer. 
(c ) Jalore . 
( d ) Sirohi. 
( ०) Pali . 
1. All wards/circles at : 

( a ) Udaipur. 
( b) Chittorgarh. 


7 . Appellate Assistant 

Commissioner of Incomo 
tax, Jodhpur Range , 
Jodhpur. 


यह अधिसूचना 1-10-1976 से प्रभावी होगी । 

[ सं० 1507 ( फा०सं० 261/ 7/78/ आई टी जे )] 


8 . Appellate Assistant 

Commissioner of Income 
tax , Udaipur Range , 
Udaipur . 


This Notification shall take cffect from 1-10 -76 . 

[ No. 1507 ( F. No. 261/ 17/ 76 -I. T .J.)] 


INCOME TAX 
S. O . 236 — In oxorciso of the powers conferred by sub section 
(1 ) of Section 122 of the Income-tax Act, 1961 (43 of 1961 ) and 
ofall other powors enabling it in that behalf and in superses 
sion of all the previous Notifications in this regard , the Central 
Board of Direct Taxos , horoby directs that Appellate Assistant 
Commissioner of Incomo- tax of the Ranges, specifiod in column 
1 of the Schedulo below , shall porform their functions in rospect 
of all persons and income assessed to income -tax or super 
tax in the Income tax Circles /Ward and Districts specificd in 
the corresponding . entry in column 2 theroof : 

SCHEDULE 


Rango 


Sl. 
No. 


Incomo-tax Circles /Wards 

Districts. 


& 


पायकर 

नई दिल्ली, 4 अक्तूबर, 1976 
का० प्रा० 237 . - प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और इस निमित्त 
उसे समर्थ बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए और 
इस संबंध में सभी पूर्वतन सभी अधिसूचनामों को प्रशिकरूप से उपान्तरण 
करते हुए, केन्द्रीय प्रत्यक्ष कर मोरं निवेश देता है कि नीचे की अनुसूची 
के स्तम्म 2 में विनिर्दिष्ट रेंजों के सहायक प्रायकर प्रायुक्त ( अपील ) 
उसके स्तम्भ 3 में की तत्संबंधी प्रविष्टि में विनिर्विष्ट प्रायकर सकिलों, 
पाडौं और जिलों में प्रायकर या अधिकर से निर्धारित सभी व्यक्तियों 
और पायों के बारे में अपने कृत्यों का पालन करेंगे : 

अनुसूची 


क्रम सं० 


रेंज 


पायकर सर्किल / वार्य पौर जिला 


12 


12 
1 . Appoilate Assistant , 1. Central Circlos , Jaipur . 

Commissioner of 2. Special Wards , Jaipur . 
Income Tax , Contral 3 . Companios Circles , Jaipur, 

Range, Jaipur , 
2. Appellate Assistant , 1. D & C Wards, Jaipur . 

Commissioner of Income 
tax , 
A - Rang , Jalpur 

2. Estate Duty Cum I. T . 

Clicle Jaipur. 
3. Salary Circles, Jaipur . 
4 . Special Survey Circles, 

Jaipur. 
5 . All Wards/ Circles at : 

(a ) Alwar. 

( b) Sawai Madhopur. 
3. Appellate Assistant 1. All Wards/ Circlos at Jaipur 

Commissioner of Income other than thoso specified 
tax , 

above against AAC, Contr 
B- Range , Jaipur . 

ral Range, Jaipur & AAC, 

A -Rango , Jaipur , 
2 . All Wards /Circlos at Bharat 

pur . 
4 . Appellat. Assistant , ___ 1, All wards/t.ircles at: 

Coininissioner of Income - ( a ) Kota. 
tax, Kota Range , 

(b ) Bundi. 
Kota . 

(c ) Jhalawar. 


1. विशेष रेंज, नई दिल्ली ( 1 ) कम्पनी सकिल 2, 7, 12, 13, 

14, 16, 19 और 20 मई 

विस्ली । 
( 2 ) प- 1 जिला , नई दिल्ली । 
( 3 ) विशेष सफिल - 15, नई विस्ली । 
( 4 ) विशेष सकिल -15, ( अतिरिक्त ) 

नई दिल्ली । 

( 5 ) विदेशी खम, नई दिल्ली । 
2. सहायक पायकर प्रायुक्त ख ( 1 ) जिला - 3 ( 19 )।( 20 ) ( 21 ) , 
रेंज , नई दिल्ली । 

( 22), ( 23), नई दिल्ली । 
( 2 ) जिला - 7( 1 ), ( 2 ), ( 3 ) , 

( 4 ) पौर ( 5 ) नई दिल्ली । 
( 3 ) विणेप मफिल 8 पीर 8 

( अतिरिक्त ) , नई दिल्ली । 
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Income-tax or Super tax in the Income-tax Circles, Wards, 
and Districts , specified in the corresponding entry in col . 3. 
thereof. -- - 


SCHEDULE 


Sl. 


Ranges . 


& . 


Income-tax Circles / Wards 

Districts , 


No . 


1 


2 


3 


1. Special 

Delhi . 


Range-I, New 


( 4) चिकित्सक सफिल , नई दिल्ली । 
( 5 ) जिला- 7 वार्ड क , क ( 1 ) मौर 

ख नई दिल्ली । 
( 6 ) जिला - 3 पाई क , क ( पति 

रिक्त ), क ( पतिरिक्त 1 ) , 
ण और ण ( अतिरिक्त ) , 

नई दिल्ली । 
( 7) जिला- ख- 1, ख -1 ( 1 ), ग- 1, 

ग - 1 ( 1 ), ग- II , मोर ग- III , 

नई दिल्ली । 
3. सहायक प्रायकर मायुक्त , रेंज , ( 1 ) जिला-8 ( 1 ), ( 2 ) , ( 2 ) 
नई दिल्ली । 

पतिरिक्त ( 7 ) , ( 8 ) , ( 9 ) 

पौर ( 10 ), नई दिल्ली । 
( 2 ) जिला- 5 ( 1) , ( 2) , ( 3) , 

( 4 ), ( 5 ) और ( 8 ) नई 

दिल्ली । 
( 3)जिला-8, वारं क , क ( प्रति 

रिक्त ) , ख , ब ( पतिरिक्त ) 
व ( प्रतिरिक्त -1 ) प ( मति 
रिक्त - 2 ) ग , घ , ष ( 1 ) 
भ, घ, प ( पतिरिक्त ), मई 

विल्ली । 
( 4 ) क -1, क- 2, क -3, क - 4, क- 4 

( 1 ) पोर 6( 1 ) , जिला , 

नई दिल्ली । 
( 5 ) मायकर एवं संपत्ति कर सर्किल 

8, नई दिल्ली । 
( 6 ) प्रतिदाय सर्किल , नई दिल्ली । 


2 . A. A. C . B Rango, 

Delhi . 


New 


(i) Companies Circles -II , VII , 
XII , XIII , XIV , XVI , 

XIX and XX , New Delhi. 
( ii ) D - I, District, New Delhi. 
( III) Special Circle-XV, New 

Delhi. 
( iv ) Special Circle -XV (Addl.), 

New Delhi . 
(v) Foregn Soction, New Delhi, 
(i) Dis .rict-III (19). ( 20), (21 ), 

( 22 ), & ( 23) Now Delhi. 
( ii ) District - VII (1) , ( 2), (3 ), ( 4), 

___ and (5 ), New Delhi. 
(lil) Special Circles -VIII & VIII 

(Addl.) Now Delhi. 
( lv ) Doctors Cirole ,New Delhi. 
(v) District - VII Ward A, 

A (1) & B, New 

Delhi . 
( vi ) District III Wards 

A , A ( Addl.) A ( Addl. I) 

0 & O ( Addl.), New Delhi. 
( vii ) District B-I, B-I (1), 

CI , C -I(1 ) C-II & C -III , 
Now Delhi. 


3. A. A. C., E Range, Now 

Delhi, 


जहाँ कोई मायकर सर्किल, वारं या जिला या उसका भाग इस 
अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज को अन्तरित हो जाता है , 
वहां उस पायकर सकिल वालं या जिने या उसके भाग में किए गए 
निर्धारणों से उत्पन्न होने वाली पौर उस रेंज के, जिससे वह मायकर 
सकिल , वाई या जिला या उसका भाग अन्तरित हमा है , सहायक प्रायकर 
मायुक्त ( मपील ) के समक्ष इम अधिसूचना की तारीख के ठीक पूर्व 
संबित प्रपीलें , उस सारीख से जिस तारीख को यह अधिसूचमा प्रभावी 
होती है, उस रेंज के , जिसको उक्त सफिल, वार्ड या जिला या उसका 
भाग मन्तरित हमा है सहायक मायकर पायुक्स ( अपील ) को अन्तरित 
की जाएगी और उसके द्वारा उन पर कार्यवाही की जाएगी । 
यह अधिसूचना 4-10- 70 से प्रभावी होगी । 

[ सं० 1510 ( फा०सं० 281/ 3/ 76- मआई०टी०जे )] 


(i) District - VIH (1),( 2), ( 2 ) 

( Addl.), ( 7) ( 8).( 9) and 

(10), New Delhi. 
( ii ) District- V (1 ), ( 2 ),(3 ),( 4 ), 

( 5 ) and ( 6), New Delhi. 
( ili ) District - VIII , Ward A, A 

(Addl.), B . B (Addl.), 
B( AddI.I), B( Addl. II) 
C , D , D (i), E F, F 

( Add1 .) New Delhi. 
(iv) A -I, A -II , A -ITI , A -IV , A 

IV ( 1) I( 1), Districts , 

New Delhi, 
(v ) Incomo-tax -cum -Wealth - lax 

Circles - VIII, New Delhi. 
( vi) Refund Circlo , New Delhi. 


INCOME TAX 

New Delhi , the 4th October , 1976 
S . O . 237. — In oxercise of the powers conferred by sub 
yootion ( 1 ) of Section 122 of the Income tax Act , 1961 (43 of 
1961) and of all othor powors enabling it in that behalf and in 
partial modification of all previous notification in this regard 
the Central Board of Direct Taxos hereby directs that the 
Appellate Assistant Commissioner of Income tax of the Ranges 
specified in Column 2 of the schedule below shall perform 
thoir functions iu rospect of the persons and Incomos assessed to 


Where an Income-tax Circle , Ward or District or part 
thoreof stands transferred by this Notification from one Range 
to another Range , appcals arising out of the asscssments made 
In that incomo-tax cliclo , Ward or District or part thereof and 
pending immediately bofore the date of this Notification before 
tho Appellato Assistant Commissioner of Income- tax of the 
ranges from whom that Income tax Circlo , Ward or District 
0 : part thorcof is transferred to and dealt with by the Appollate 
Assistant Commissioner of the range to whom the said circle, 
Ward or District or part thereof is transferred . 

This aotification shall take effect from 4- 10 -76 . 


[ No . 1510 ( F. No. 261/ 3/76-ITJ)] 
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आपकर 
मई दिल्ली , 13 अक्तूबर , 1976 


का०मा०238 . - पायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और इम निमित्त 
उसे समर्थ बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए, केन्द्रीय 
प्रत्यक्ष कर बोयें , समय समय पर यया संशोधित प्रपनी अधिसूचना संख्या 
1341 ता . 31- 5- 76 फा०सं० 28/ 11/ 76-माई टी जे से अपावर अनुसूची 
II में निम्नलिखित संशोधन करता है : 

अनुसूची- 11 में 
( 1 ) क्रम सं0 45 क रेंज पासनसोल स्तम्भ 2 और 3 में निम्न 
लिखित रखा जाएगा : 
स्तम्भ 2 

स्तम्भ 3 
क रेंज , मासनसोल 

1. प्रासनसोल ( क से हु बाई पौर 

मतिरिक्त च वास ) 
2. पांकुशा 
3. पुरुलिया 

4. भिवनापुर 
( 2 ) श्रम सं0 46 व रेंज , मासनसोल के सामने स्तम्भ 2 और 3 में 
निम्नलिखित रखे जाएंगे : 
स्तम्भ 2 

स्तम्भ 3 
ब रेंज , भासनसोल 

1. प्रासनसोल ( क से वार्ड से भिन्न 

मौर अतिरिक्त च पा ) 
2. बर्वमान 
3. वीरभूमि 

4. हुगली 
यह प्रादेश 16-10- 1976 से प्रभावी होगा । 

[ सं० 1520 ( फा०सं० 261/ 11/ 76 - माई टी जे ) ] 


मायकर 
का०मा० 239 . – प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 122 की अपधारा ( 1 ) द्वारा प्रदत्त शक्तियों मौर इस निमित्त 
उसे समर्थ बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए केन्द्रीय 
प्रत्यक्ष कर बोर्ड निवेश देता है कि उसकी अधिसूचना संख्या 1193 
( फा० सं० 261/ 19 / 15 -तारीख 1- 1 - 1978 में निम्नलिखित संशोषम 
किए जाएंगे : -- 
___ उक्त प्रमुसूची के स्तम्भ 1 और 2 में विद्यमाम ( क ) रेंज मद्रास 
भौर ( घ ) रेंज मद्रास के स्थान पर क्रमशः निम्नलिखित रखा जाएगा । 

क - रेंज , मद्रास 
( 1 ) कम्पनी सकिल- il मद्रास ( सभी 

खण्ड ) 
( 2 ) सिटी सकिल-II मद्रास ( सभी 

खण्ड ) 
( 3 ) कर वसूली सर्किल , मद्रास 
( 4 ) वेलोर सर्किल 
( 5 ) संपवा शुल्क एवं प्रायकर 

सकिल, मद्रास 
( 6 ) संपदा शुल्क एवं पायकर सर्किल 

थन्जपुर 
( 7 ) सम्पदा शुल्क एवं पायकर सर्किल 

मनुराई । 
( 8 ) संपदा शुल्क एवं मायकर 

सर्किल , कोयम्बटूर । 
ष - रेंज , मद्रास 
1. सिटी सर्किल - VI , मदास 
2. सिटी सर्किल VII , मद्रास ( सभी 


New Delhi, the 13th October, 1976 

INCOME- TAX 
S. 0 .238. --Inexercise of the powers conferred by sub -section (1 ) 
of section 122 of the Income -tax Act, 1961 ( 43 of 1961) and of 
all other powers enabling it in that behalf, the Central Board of 
Direct Taxes hereby makes the following amendments to the 
Schedule -II appoinded to its Notification No . 1341 dated 31 -5 - 76 
in F . No. 261 /11/ 76 - ITJ as amended from time to time, 

In the Schodulo - II , 
(1 ) Against serial 45 for A Range, Asansol in Column 2 and 
3 the following shall ba substituted : - - 
Column 2 

Column 3 
A Range , Asansol. 

1. Asansol ( A to E Wards and 

Addl. F. Ward) . 
2 . Bankura . 
3 . Purulia. 

4. Midnapore. 
( 2) Against serial 46 for B Range , Asansol in Column 2 
and 3 the following shall be substituted . 
Column 2 

Column 3 
B Range, Asansol. ___ 1. Asansol ( other than A to 

E Wards and Addi. F . 

Ward .) 
2 . Burdwan. 
3. Birbhuni. 

4 . Hooghly . 
This order shall tako offect from 16 -10 -76 

[ No. 1520 ( F. No . 261 /11/ 76- ITJ)] 


3. विशेष सर्वेक्षण सर्किल , महास 

सभी खण्ड 
4. विदेशी खण्ड, मद्रास 
5. प्रतिवाय सर्किल , मद्रास 
6. ताम्बरम सकिल , ( सभी खण ) 
7. कांचीपुरम सर्किल, ( सभी खण ) 
8 . वेतन सकिल , मद्रास 

9. वेतन सकिल-I , मद्रास 

10. वेतन सकिल-II , मद्रास 
यह प्रधिसूचना 15- 10- 1976 से प्रभावी होगी । 
[ सं० 1521 ( फा०स० 281/ 2/ 76- माई टी जे ] 

एस . रामस्वामी , प्रवर सचिव 

INCOME-TAX 
S .O . 239 , - In exercise of the powers conferred by sub 
section ( 1 ) of section 122 of the Incomo- tax Act, 1961 (43 
of 1961 ) and of all other powers enabling it in that behalf , 
the Central Board of Direct Taxes herebf directs that the 
following amondments shall be mado in its Notification No. 
1193 ( F. No. 261 / 19 / 75 -IT (J ) dated 1 - 1 -1976 namely : 
In the said schedule under columns 1 and 2 for the 

existing A - Range, Madras And D - Range, Madras , 
the following shall bo substituted respectively : 
namely : 

A -Rango Madras 
1. Companies Circle-II, Madras ( all Sections ) 
2 . City Circle-II , Madras ( all Sections ) 
3 . Tax Recovery Circle, Madras. 
4 , Vellore Circle. 
5 . Estate Duty - cum -Incometax Circle, Madras. 
6 . Estate Duty -cum-Income-tax Circle. Thanjavur. 
7 . Estate Duty -cum-Income- tax Circle , Madurai. 
8 . Estate Duty- cum-Income-tax Circle, Coimbatore. 
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D -Rangc , Madias 
1. City Circle - VI, Madras. 
2: City Circle VII . Madras ( all Sections ) 
3 . Spocial Survey Circle, Madias (all Sections ) 
4 . Foreign Seption , Madras. 
5. Refund Cirdle , Madras. 
6 . Tambaram Circle (all Sections ) 
7. Kanchcepuram Circle ( all Sections ) 
8 . Salarles Circle , Madras . 
9: Salaries Circle-I , Madras. 
10 . Salaries Circle- II, Madras. 
This Notification sball take effect from 15 -10- 1976. 

EXPLANATORY NOTE : 


मुस्थापित पायातक लाइसेंस स०पी/ ई/ 0224727/ सी / एक्स एक्स/ 48/ डी / 37 
38, दिनांक 12-10- 1973 प्रदान किया गया था । उन्होने उक्त लाइसेस की 
सीमा शुल्क प्रयोजन प्रति की अनुलिपि जारी करने के लिए इम आधार 
पर भावेदन किया है कि भूल प्रति खो गई/ मस्थानस्थ हो गई है । लाए 
सेंसधारी ने प्रागे यह भी मताया है कि मूल सीमा शुल्क प्रयोजन प्रति 
सहायक सीमा शुल्क समाहर्ता, अन्तर्राष्ट्रीय डाकखाना , नई दिल्ली के पास 
पर्जीवरा कराया गया था और पाशिक पप से उपयोग में लाया गया है । 
इस घोषणा के समर्थन में प्रावेदक ने विधिक साक्ष्यांकित एक शपथ- पन्न 
यह दर्शाते हुए दाखिल किया है कि लाइसेंस की मूल सीमा शुल्क प्रयोजन 
प्रति खो गई प्रथवा अस्थानस्थ हो गई है । 
___ मैं सन्तुष्ट हूं कि उक्त लाइसेंस की मूल मीमा शुल्क प्रयोजन प्रति खो 
गई है तथा निवेश देता हूं कि मावेचक को लाइसेंस की सीमा शुल्क प्रयोजन 
प्रति की अनुलिपि जारी की जानी चाहिए । लाइसेस की मूल सीमा शुल्क 
प्रयोजना प्रति रब्द की जाती है । 
___ अप्रेम माई 75 लाइसेंस अवधि के दौरान आवृति प्रचालन के प्रयोजनार्थ 
शेष धनराशी को उपयोग में लाने के लिए 3 12/- रुपए के लिए आवेदक 
का उक्त लाइसेंस की सीमा शुल्क प्रयोजन प्रति को अनुलिपि प्रलग से 
जारी की भा रही है । 

[फा० संख्या . -- 93- 94- 5/ 50/ ए एम- 74/ क्यू एल / सी एल ए ] 


These amendments have bocome necessary on account of 
transfer Salaries Circles from A - Range to D - Range, Madras 
and transfer of Estate Duty - cum - Income-tax Circles from 
Range . to 4 Rango , Madras. 


( The above note does not form a part of the Notification 
but is intended to be morely clarificatory) 

INo . 1521 ( F. No. 261 / 2 / 76 - ITJ ) ] 

S . RAMASWAMY, Under Secy . 


नई दिल्ली, 1 दिसम्बर, 1976 

गुषि-पत 
फामा 240 . – कोद्रीय प्रत्यक्ष कर बोई निदेश देता है कि उसके 
पावेश सं० 80 दिनांक 22-7- 74 ( फा० सं० 328/ 137 / 74-धन कर ) के 
साप उपाबद्ध मारिणी के क्रम संख्या 15 के सामने स्तम्भ 2 तथा 3 
में लिखित प्रविष्टि के स्थान पर निम्नानुसार प्रतिस्थापित किया जाय -- - 
15. प्रायकर आयुक्त , पुणे -I, पुणे । निरीक्षी महायक प्राय -कर आयुक्त , 

अभिग्रहण रेंज , पुणे । 
[ सं० 107/ 76-फा० सं० 316/ 206/ 76- धन -कर] 

एच० एन० मण्डल , अवर सचिव 


MINISTRY OF COMMERCE 
Office of the Joint Chief Controller of Imports and Exporis 
(Central Licensing Area ), New Delhi 

ORDER 
New Delhi , the 26th September , 1976 


New Delhi , the 1st December, 1976 

CORRIGENDUM 


3 . 0 . 241. - M /s . Chaman Lal Seth and Sons, 12A / 35 , 
W . E. A . Karol Bagh , New Delhi- 5 were granted an Establi 
shod importers licence No . P / E / 0224727 / C / XX / 48 / D / 37 -38 
dated 12 - 10 - 73 for Rs. 312 /- only for import of Scientilic 
and Medical Including Surgical Instrumonts etc . under I. T . C . 
S . No. 93- 94 - ( D ) - V . They have applied for the duplicato 
Customs Purpose copy of the said licence on the ground 
that the original has been lost / Misplaced. It is, further 
stated by the licencee that the Original Custon Purpose copy 
of the licence was registered with the Assistant Collector of 
Customs , Foreign Post Office , New Delhi and has been uti 
lised partly . 


S . O . 240 - The . Central Board of Direct Taxes direct that 
the entry in Column 2 and 3 against Sl. No. 15 in the 
rable appendad to their Order No . 60 , dated 22 - 7 -1974 
( F. No. 328 / 137 / 74- WT ) be substituted as under : -- 

15. Commissioner of Income-tax, Pune-I, Pune , 
Inspecting Assistant Commissioner of Income- tax, Acqui 
sition , Rango, Pune. 

[ No. 107 / 76- F. No. 316 / 206 / 76 - W . T .] 

H . N. MANDAL , Under Secy . 


In support of this declaration , the applicant has filed an 
affidavit duly attested stating that the Original Customs Pur 
pose copy of the licence has been lost or misplaced . 

I am satisfied that the Original Custom Purpose copy of the 
sald licence has been lost and direct that duplicate Custom 
Purpose copy of the licence should be issued to the appli 
cant. The Original Custom Purpose copy of the licence is 
Cancelled. 


The applicant is now being issued duplicate Custom Pur 
pose copy of aforesaid licence for Rs. 312 / - ( Rupees Three 
Hundred And Twelve only ) for utilisation of balance amount 
for the purpose of repeat operation during the period of 
AM - 75 Licensing Period . 


[ File No. 93 - 94- V / 50 / AM-74 / QL / CLA ] 


प्रादेण 


पारणग्या मंचासाप 
संयुषठ मुख्य -नियंतक आयात-निर्यात का कार्यालय 
( सी० एम० ए० ) , नई दिसली 

प्रादेश 

नई दिल्ली , 28 सितम्बर, 1976 
का० मा० 241 . - सर्वश्री वम लाल सेठ एण्ड मन्स , 12-ए / 
35-अम्ल्यु १० ए० करोल बाग, नई दिल्ली- 5 को प्रायात व्यापार नियंत्रण 
क्रम संख्या 94- 94/ डी - 5 के अन्तर्गत वैज्ञानिक तथा शल्य चिकित्सा सहित 
चिकित्सा प्रौजारों के प्रायात के लिए 312 रुपए मात्र के लिए एक 


नई दिल्ली, 27 सितम्बर, 1976 


का० आ० 242 . - सर्वश्री चमनलाल मेठ एण्ट मन्स , 12-ए / 
35, उम्ल्यू . ई०ए० , करोल बाग, नई दिल्ली -5 को उपकरण, यन्त्र तथा 
मौजार का मायाप्त करने के लिए 774/- रुपए के लिए एक सुस्थापित मा . 
यासफ लाईसेंस सं० पी / ई010222676, दिनांक 20- 6- 73 प्रदान किया गया 
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है कि मूल प्रति प्राबटन प्राप्त किए बिना ही खो गई/ प्रस्थानस्य हो गई है । 


या । उन्होंने लाइसेंम की सीमा शुल्क प्रयोजन प्रनि की अनुलिपि जारी करने के 
लिए इस प्राधार पर प्रावेदन किया है कि मूल प्रति महायक सीमा शुल्क 
ममाहर्ता, विदेशी एक घर, नई दिल्ली के पाम पंजीकृत कराने और प्री 
शिक रूप से उपयोग करने के बाद खो गई/ अस्थानम्थ हो गई है । 

इस तर्क के ममर्थन में आवेदक ने विधिवत माध्यकित एक शपथ पन्न 
यह वति हुए पाखिल किया है कि लाइमेंस की मूल सीमा शुल्क प्रयोजन 
प्रति खो गई/ प्रस्थानस्थ हो गई है । 

मैं सन्तुष्ट हूं कि उक्त लाइसेंस की मूल सीमा शुल्क प्रयोजन प्रति खो 
गई है तथा निदेश देता हूं कि आवेवक को लाइसेंस की सीमा शुल्क प्रयोजन 
प्रति की अनुमिपि जारी की जानी चाहिए । लाइसेंम की मूल सीमा शुरुक 
प्रयोजन प्रति रद्द की जाती है । 


2. अपने तर्फ के ममर्थन में प्रावक ने आयात व्यापार नियंत्रण 
नियम एवं क्रियाविधि हैंडमुक 1976-77 के परिपिष्ट 8 के साथ पदे 
जाने वाले पैरा 322 के अन्तर्गत यथा अपेक्षित एक शपथ पत्र स्टाम्प फागण 
पर पाखिल किया है । मैं सन्तुष्ट है कि मूल रिहाई पावेश की प्रति यो 
गई/ प्रस्थानस्थ हो गई है । 

3. मम तक यथा संशोधित प्रायात (नियंत्रण ) पावेश, 1955 
दिनांक 7- 12- 55 की धारा ७ ( सीसी ) के अन्तर्गत प्रयत प्रधिकारों का 
प्रयोग कर, मैं रिहाई पावेश सं० पी / एस / 0021132/ पौर/ सम्स्य / 43-44 
विनांक 25-12-76 को रद्द करने क , भावेश देता हूँ । 

4. अब मायेदक के मामले पर पायात म्यापार नियंत्रण नियम एवं 
त्रियाविधि पुस्तक 1978- 77 के पैरा 320 के प्रमुमार रिहाई मादेश की 
अनुलिपि प्रति जारी करने के लिए विचार किया जाएगा । 


पप्रैल -मार्च 75 लाइसेंस प्रयधि के दौरान प्रावृत्ति प्रचालन प्रयोजन मात्र 
उद्देश्य के लिए शेष धनराशि को उपयोग में लाने के लिए प्रावेदक के 774 रुपए 
( सात सौ चौहत्तर रुपए मात्र ) के लिए उक्त लाइसेम झी मीमा शुल्क 
प्रयोजन प्रति की अनुलिपि अब अलग से जारी की जा रही है । 
[ फा० संख्या 92-5/ 17/ए एम - 74 / क्यू एल / सी एल ए] 
डी० पी० माथुर, उप मुख्य नियंत्रक , 

फुले मुख्य नियंत्रक 


[ संख्या प्रार- 9/एसएस माई/ पाई एज एस/ ए एम - 77/ ११० ] 

के० एम० प्रार० मैनन , उप -मुख्य निर्मवक 


ORDER 
New Delhi, the 27th September, 1976 
S . 0 . 242. - M /s. Charmanlal Seth and Sons , 12A/ 35 , 
W . E . A . Karol Bagh , New Delhi- 5 were granted an Establi 
shed Importers licence No. P / E / 0222876 dated 20- 6 -73 for 
Rs. 774 for import of Instruments Apparatus and Appliances 
and parts thereof etc . others as per conditions in the current 
Red Book under I. T . C . S. No. 92( N )- V . They have applied 
for the duplicate Customs Purpose copy of the licence on 
the ground that the Original has been lost / misplaced after 
having been registered with the Assistant Collector of Cus 
toms, Forcign Post, New Delhi and utilized partiy . 


Office of the Deputy Chief Controller of Import and Export 

CANCELLATION ORDER 

Hyderabad, the 18th December , 1976 
S . O . 243 .. M / 8. Ravindra Rural Industries , 11 / 9 , Main 
Road , Chinaparimi Post, Tenali Taluk , Guntur District A . P., 
were granted a Release Order No . P / S / 0021132 / R / W143 - 44 
dated 25 - 10 - 76 for allotment of Stainless Steel Striom valured 
at Rs. 9 ,000 ( Rupees Nine thousand only ) through the Mine 
rals and Metals Trading Corporation of India Limited , 
Madras. They have now applied for issue of a DUPLICATE 
copy of the Release Order on the gounds that the Original 
copy has been lost / misplaced without obtaining the tillot 
ment . 

2 . The applicant has filed an Affidavit on stamped paper 
in support of their contention as requirod undor Para 322 
read with Appendix - 8 of the jmport Trade Control Hand 
Book of Rules and Procedure, 1976- 77 . I am satisfied that 
the original Rolease Order copy has been lost / misplaced . 

3 . In exercise of the powers conferred on mo under Clause 
9 ( cc ) of Import (Control) Order, 1935 dated 7 - 12 - 55 as 
amended up to date , I order the cancellation of the Release 
Order No . P / S / 0021132 / R / W / 43 -44 dated 25- 10- 76. 


In support of this declaration , the applicant has filed an 
affidavit duly attested stating that the original Customs Pur 
pose copy of the licence has been lost /misplaced , 

I am satisficd that the original Custom Purpose copy of 
the said licence has been lost and direct that the duplicate 
Custom Purpose Copy of the licence should be issued to the 
applicant. The Original Custom Purpose copy of the licence 
is cancelled , 

The applicant is now being issued duplicate Custom Pur 
pose copy of the aforesaid licence for Rs. 774 ( Rupees 
Seven Hundred And Seventy Four only ) for utilisation of 
balance amount for the purpose of repeat operation only 
during the period AM- 75 Licensing Period. 

[ F. No. 92 - V / 17 / AM- 74 / OL / CLA] 
D . P . MATHUR , Dy , Chief Controller 

for Chief Controller 


4. The applicant s case will now be considered for the 
issue of a duplicate copy of the Release Order in accordance 
with Para 320 of Ipport Trade Control Hand Book of Rules 
and Procedure, 1976- 77 . 

[ File No . R- 9 /SSI / I & S / AM- 77 / Hyd.] 
K . M. R. MENON, Dy. Ohief Controner 


उप-मुख्य-नियंत्रक, आयात-निर्यात का कार्यालय 

रव्य करने का आदेश 

हैदराबाद, 18 दिसम्बर, 1976 
का० मा० 243. - सर्वश्री रविन्द्र रूरल इन्डस्ट्रीज 11/ 0, मेन 
रोड धिनापारिमी , पोस्ट, तेनाली ताल्लुक, गन्तूर जिला, प्रान्ध्र प्रदेश को भारत 
का खनिज एवं धातु व्यापार निगम लि० मद्रास के माध्यम से 9000 रुपए 
( केवल नौ हजार रुपए ) मूल्य के जंगावरोधो इस्पा , फीतों ( स्ट्रिप्स ) 
के प्रापंटन के लिए एक रिहाई सं० पी / एम / 002 1 132/ मार/ डब्ल्यू / 
43- 44 दिनांक 25- 10- 76 प्रदान किया गया था । उन्होंने रिहाई. मावेश 
की प्रमुलिपि प्रति जारी करने के लिए इस माधार पर पावेदन किया 


मुख्य नियंत्रक, आयात-निर्यात का कार्यालय 

मावेश 

नई दिल्ली, 29 दिसम्बर , 1976 
का० मा० 244. - - मंडार नियंत्रक, दक्षिण रेलये, मग्राम को संयुक्त 
राज्य अमरीका के डायफागम तथा एक्शास्ट वाल्व सीट सं० 562350 
का आयात करने के लिए 5067 रुपए ( पांच हजार सड़सठ रुपए मास ) के 
लिए एक पायात लाइसेंस सं० जी / मार/ 2459 126, विमांक 16- 9- 75 
प्रदान किया गया था । उन्होंने उक्त प्रायोत लाइमेंस ( दोनों प्रतियों ) की 
अनुलिपि प्रति जारी करने के लिए इस आधार पर प्रावेदन किया है कि मल 
प्रागत लाइसेंस किसी भी सीमा शुल्क प्राधिकारी के पास पंजीकृत कराए 
बिना खो गमा / प्रस्थानस्य हो गया है और इसके मद्दे माल कलकत्ता पत्तन 
पर पहले ही पहुंच गया है । इसके समर्थन में प्रावेदक ने स्टाम्प फागण 
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पर एक शपप-पत्र दाखिल किया है । मैं सन्तुष्ट हूं कि उपर्युक्त मूल पायात 
माइसेंस खो गया है और यह कि इसकी दोनों अनुलिपि प्रतिया मावेषक को 
जारी की जानी चाहिए । 

2. प्रपतन यथा संशोधित पायात व्यापार (नियंतण ) प्रादेश स० 
17 / 55, दिनांक 7- 12-1955 की धारा 9 ( सीसी ) के अन्तर्गत प्रवास 
पधिकारों का प्रयोग कर अधोहस्ताक्षरी प्रायात व्यापार नियंत्रण अनुसूची 
60 / 2 के अन्तर्गत संयुक्त राज्य अमरीका से डायफागम तथा एक्शास्ट वाल्व 
सीट सं० 562350 का आयात करने के लिए सर्वश्री भंडार नियंत्रक , 
पक्षिणी रेलवे , मद्रास के नाम में जारी किए गए पायात लाइसेंस से०जी/ 
भार / 2459126, दिनांक 16- 9-1975 को रद्द करने का आदेश देता है । 

[ फा० संस्था 98- सी / रेलवे/ 75- 78/ जी० एल० एस० / 1039] 


ORDER 
New Delhi, the 3rd January, 1977 
$.0 . 245. — The Elec . Superintending Engineer (S & P ) Bihar 
State Elecy . Board Patna , was granted licence No . G / A / 
1058616 dated 3 - 1 - 73 for the import of Potential Transfor 
mers etc. The Elec . Superintending Engineer ( S & P ) reported 
that Customs copy and Exchange Control Copy of the licence 
have been misplaced and has requested to issue duplicate 
copies of the same. 

In support of their contention the applicant has filed a 
certificate . The undergigned is satisfied that the Customs and 
Exchango Control copies of the same have been lost and 
directs that the duplicate copies of the said licence be issued , 


The original Coples (Customs and Exchange ) of the licence 
has been cancelled . A duplicate copy of the same is being 
issued, separately . 


Office of the Chlef Controller of Imports and Exports , 

New Delhi 

ORDER 
New Delhi, the 29th December , 1976 


INo . 3 / SG / 230 / 72 - 73 / PLS/ B / 1378] 
L . PRASAD , Dy . Chief Controller, 

for Chief Controller 


8 . 0 . 244 . - Controller of Stores, Southern Railway , Madras 
was granted an import. licence No . G / R / 2459126 dated 
16 -9 -73 for Rs. 5 ,067 (Rupees five thousand and sixty 
geven ) only for import of Diaphragm and exhaust valvo 
seat No . 562350 from U . S . A . He has applied for issue of 
duplicate (both copics ) import licenco mentioned above on tho 
ground that the original import licence has been lost /mis 
placed without having been registered with any Customs Au 
thority and the material against the same has already been 
arrived at Calcutta Port. In support of this , the applicant 
has filed an affidavit on stamped paper . I am satisfied that 
the original Import licence mentioned above has been lost 
and that both duplicate coples thercof should be issued to 
the applicant. 

2 . In exercise of powers conferred on me under Clause 
9 ( cc ) of the Import Trade ( Control ) Order No . 17 / 55 dated 
7 - 12 - 1955 as amended from time to time the undersigned 
cancels the import licence No . G / R / 2459126 dated 16- 9 - 75 
for the import of Diaphragm and exhaust valve scat No. 
562350 from U . S . A . under ITC Schedule 50 / II issued in 
favour of Controller of Stores , Southern Railway, Madras . 

[ F. No. 98-C / Rly./ 75 -76 / GLS / 1039] 


( तम्बाकू ज्योग विकास नियंत्रण ) 

नई दिल्ली , 5 जनवरी , 1977 
का० भा० 246. – तम्बाकू यो नियम, 1976 के नियम 3 तथा 4 
के माप पठिन, तम्बाकू बोई अधिनियम , 1975 ( 1975 का 4 ) की धारा 
4 की उपधारा ( 4 ) के खण्ड ( ग ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार श्री माई० महादेवन , संयुक्त सचिव, प्रोद्योगिक विकास 
विभाग , उद्योग मंत्रालय, नई दिल्ली को , श्री सी० बी० राव, संयुक्त सचिव , 
उद्योग मंत्रालय के उस विभाग से स्थानान्तरण होने से रिक्त होने वाले स्थान 
पर, तम्बाकू बोर्ड के सदस्य के रूप में एतद्धारा मियुक्त करती है और मारत 
सरकार के वाणिज्य मंत्रालय की अधिसूचना सं० का . पा . 6417 दिनांक 
17दिसम्बर , 1975 में निम्नोक्त और संशोधन करती है, प्रात् :- - 

उक्त प्रधिसूचना में "धारा 4 की उपधारा ( 4 ) के खण्ड ( ग ) के 
उपखण्ड (iv ) के अधीन नियुक्त " शीर्षक के अन्तर्गत, निम्नोक्त क्रमांक 
तथा प्रविष्टियां प्रतिस्थापित की जायेंगी , पति: - - 
" श्री माई० महादेवन, 

सवस्य 
संयुक्त सचिव, 

( पौधोगिक विकास से संबंधित मंत्रा 
प्रौद्योगिक विकासविभाग , लय का प्रतिनिधित्व करने के 
उपोग मंत्रालय, उद्योग भवन, लिए ) " 
मई दिल्ली । 


भादेश 

नई दिल्ली, 3 जनवरी, 1977 
का० मा० 245. -~ विद्युत् अधीक्षक अभियन्ता ( एस एण्ड पी ), 
बिहार राज्य विद्युत् मोर्ड पटना, को पोटेन्शियल ट्रान्सफार्मर आदि का 
मायास करने के लिए ला० सं० ज./ए/ 1058616 दिनांक 3-1-73 
प्रदान किया गया था । विद्युत् अधीक्षक अभियन्ता ( एस एण्ड पी ) म सूचना 
की है कि लाइसेंस की सीमा शुल्क प्रयोजन प्रति मौर मुद्रा विनिमय नियंत्रण 
प्रयोजन प्रति प्रस्थानस्थ हो गई हैं और उनकी अनुलिपि प्रतियां जारी 
करने के लिए पावेदन किया है । 


[ सं० 1 ( 24 )/ 76-१० पी० ( एपी-1 )] 

एम० के० गुप्त , डेस्क अधिकारी 


(TOBACCO INDUSTRY DEVELOPMENT CONTROL ) 

New Delhi, the 3th January, 1977 


अपने तर्क के समर्थन में प्रावेदक ने एक शपथ-पत्र पाखिल किया है । 
अधोहस्तासरी सन्तुष्ट है कि उसकी सीमा शुल्क प्रयोजन प्रति और मुद्रा 
मिनिमय नियंत्रण प्रयोजन प्रति बो गई है और निवेश देता है कि उक्त 
लाइसेंस की प्रमुलिपि प्रतियां आरी की जाएं । 


S. 0 . 246. In exercise of the powers conferred by clause 
(c ) of sub - section (4 ) of section 4 of the Tobacco Board Act, 
1975 ( 4 of 1975 ) , read with rules 3 and 4 of the Tobacco 
Board Rules , 1976 , the Central Government hereby appoints 
Shri I. Mahadevan , Joint Secretary, Department of Industrial 
Development, Ministry of Industry , New Delhi as member 
of the Tobacco Board in the vacancy caused by the transfor 
of Shri C . B. Rau, Joint Secretary , Ministry of Industry, from 
that Department and makcs the following further amendment 
in the notification of the Government of India in the Ministry 
of Commerce No. S . O . 5417 dated the 17th December , 1975 , 
namely : 


लाइसेंस की मूल प्रतियां ( सीमा शुल्क और मुद्रा विनिमय ) रद्द की 
जाती है । उनकी मनुलिपि प्रति अलग से जारी की जा रही है । 


[ सम्पा 3/एसजी/ 230/ 72-73/पीएलएस/ बी / 1378] 

एल . प्रसाव, उप -मुम्म नियंत्रक , 

कुते मुख्य नियंत्रक 


In the said notification , under the boading " Appointed under 
sub-clause (iv ) of clause (c ) of sub- section ( 4) of section 4 ", 
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for Serial No . 8 and the entries relating thereto , the following 
Serial No . and cntries shall be substituted , namely : 


" Shri I. Mahadevan, Joint Secretary , 

Department of Industrial Development, 

Ministry of Industry, 

Udyog Bhavan, New Delhi, 
Member, 
( To represent the Ministry dealing 
with Industrial Development)" . 

[ No . 1( 24 )/ 76- E. P. ( Agr .-1 )] 
N. K . GUPTA, Desk Officer 


MINISTRY OF PETROLEUM 

New Delhi , 23 December, 1976 
S . O . 247. - Whereas by a notification of the Government of 
India in the Ministry of Petroleum and Chemicals (Department 
of Petroleum ) S . O . No . 3-10 dated 20 - 12 -75 under Sub -section (1 ) 
of Section 3 of the Patrolcum Pipclin . (Acquistion of Right of 
User in land ) Act , 1962 (50 of 1962 ), the Central Governinent 
declared its intention to acquiro the Right of User in the lands 
Specificd in the Schedule appended to that notification for the 
purpose of laying pipelines ; 

And whereas the compatrnt Authority has under Sub -scction 
( 1) of section 6 of the said Act , submitted report to the Govern 
ment ; 

And further whersas the Central Governinent has after 
considering the said report, decided to acquire the right of usci 
in the lands spruifi d in the schedule appended to this notification , 

Now therefore in exercise of the power confrred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central Govern 
mont her by declares that the right of user in the said lands 
specified in the schodulo appended to this notification hereby 
acquired for laying the pipelines ; 

And furthur in excrciso of the powor conferred by Sub -section 
( 4 ) of that Suption , tho Cantral Gvernment directs that tho 
right of user in th said lands shall instead of yesting in the 
Central Government yest in this date of the publication of this 
declaration in the oil & Natural Gas Commission freo from all 
encumbrances . 


पेट्रोलियम मंत्रालय 

नई दिल्ली, 20 दिसम्बर, 1976 
का० प्रा० 247 . - यतः पेट्रोलियम पाइप लाइन ( भूमि के उपयोग 
के अधिकार का प्रर्जन ) अधिनियम, 1962 ( 1962 का 50 ) की घाग 
3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम और रमायन 
मंत्रालय ( पेट्रोलियम विभाग ) की अधिसूचना का० प्रा० सं० 3-40 तारीख 
20- 12-75 द्वारा केन्द्रीय सरकार मे उस अधिसूचना से संलग्न अनुसूची 
में विनिविष्ट भमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने 
के प्रयोजन के लिए प्रजित करने का अपना प्राशय घोषित कर दिया 


था । 


SCHEDULE 
Pipeline from Gelaki Well No. 56 connecting Wellhead 
installation at Golcki wall No . 1 . 
State : Assam Dist. : Sibsa.gar Taluk : Athkhel 


- 


- 


Village 


Survey No, 


hector 


Are 


Centiare 


Geleki Grant No. 1 


75 Ga 
75 Unga 
75 Jha 
172Ga 


0 30 10 
0281 
09 10 
0 0 67 


और यतः सक्षम, प्राधिकारी ने उक्त , प्रधिनियम की धारा 6 की 
उपधारा ( 1 ) के प्रधान सरकार को रिपोर्ट में द. है । 

और प्रागे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग का 
अधिकार अजित करने का विनिश्चय किया है । 

अब, यतः उक्त अधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा 
प्रचत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती है 
कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग 
का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वारा प्रजित 
किया जाना है । 

और , मागे उम धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निदेश देती है कि उक्त भूमियों में उपयोग 
का प्राधकार केन्द्रीय मरकार में विहित होने के बजाय तेल और प्राकृतिक 
गस भायोग में सभी बधनों से मुक्त रूप में , इस घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 

अनुसूची 
गेलिकी कूप नम्बर 56 से गेलिकी कूप नम्बर 1 

तक की पाइप लाइन 
राज्य - - प्रसम जिला -- शिवसागर नालुक -- पाटग्रेन 

सर्वे नम्बर 

हेक्टर ऐरे मेन्ति 


___ [ No. 12020 / 7/75- L & L -I] 
T . P. SUBRAHMANYAN, Under Secy . 


कृषि व सिंजाई मंत्रालय 
( कृषि अनुसंधान तथा शिक्षा विभाग ) 

नई दिल्ली , 27 दिसम्बर , 1976 
का० प्रा० 248. - भारतीय कृषि अनुसंधान परिषद द्वारा बनायी गई 
स्थायी वित्त समिति की नियमावली के विनियम 2 (iv ) के अनुसरण में 
तथा कृषि उत्पाद उपकर अधिनियम , 1940 की धारा 7 मे निहित व्यवस्था 
के अनुसरण में , परिषद के शासी निकाय द्वारा निकाय के निम्नलिखित 
मदस्यों को , दिनांक 9 दिसम्बर, 1976 से एक वर्ष की और अधिक अवधि 
के लिए अथवा जब तक उनके उत्तराधिकारियों का निकाय द्वारा विधिवत 
निर्वाचन न हो , तब तक के लिये इनमें से जो भी पहले हों , के लिए उन्हें 
पुनः परिषय की स्थायी वित्त समिति का सदस्य चुन लिया गया है : 


ग्राम 


रे 


गोलिकी ग्रान्त नम्बर 1 


75 ग 


750 


0 30 10 
0 281 
09 10 


75 
1727 


67 


1. श्री री०डी० देसाई 

लोक सभा सदस्य , 
24, सईद अम्दुल्ला बरेलवी रोष्ठ , 
फोर्ट, बम्मा - 400001 


[सं0 12020/ 7/ 75-एल एण्ड एल -1 ] 
टी० पी० सुबह्मानियन , मवर सचिव 
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2 श्री भानु प्रताप मिह, 

MINISTRY OF AGRICULTURE AND IRRIGATION 
सचिन, मरदार वल्लभ भाई महाविद्यालय , 

(Department of Agricultural Research and Education ) 
भावना, जिला रोहनाम, बिहार । 

New Delhi, the 27th December , 1976 


3. प्राध्या० एल० एन० मण्डल , 

S . O . 248 . - -In pursuance of Regulation 2 (iv) of the Stand 

ing Finance Committee Regulations framed by the Indian 
सफाय अध्यक्ष , कृषि संकाय , 

Council of Agricultural Research and in pursuance of provi 
विधान चन्द्र कृषि विश्वविद्यालय , 

sion contained in Section 7 of the A . P . Cess Act , 1940 , the 

following members of the Governing Body of the Council 
कल्याणी ( पश्चिमी बंगाल ) । 

have been re -elected by that Body to be members of the 
Standing Finance Committee of the Council for a further 

period of one year with effect from the 9th December , 1976 
1. डा० जी० रंगास्वामी , 

or till such time as thçir guccessors are duly clec ed by that 

Body , whichever is later : 
उप-कुलपति , 
ममिलनाडु कृषि विश्वविद्यालय , 

1. Shri D . D . Desai, 

Member , Lok Sabha , 
कोयम्बत्तूर- 3 

24 , Syed Abdullah Brelvi Road, 

Port , Bombay- 400001 . 
5. 1० जी० एस० रणधाषा , 

2 . Shri Bhanu Pratap Singh, 
निदेशक , 

Secretary , Sardar Vallabhbhai College , 

Bhabua , Distt. Rohtas, Bihar . 
भारतीय बागवानी अमसंधाम संस्थान , 
25 5, अपर पैलेस प्रोटिम, 

7 . Prof. L . N . Mandal, 

Dean , Faculty of Agriculture, 
बगलोर । 

Bidhan Chandra Krishi Vishwa Vidyalaya , 

Kalyani ( West Bengal) . 
, श्री शंकर दयाल सिंह . 

4 . Dr. G . Rangaswami, 
सदस्य लोक सभा , 

Vice - Chancellor , 

Tamil Nadu Agricultural University , 
पराजित पग्लिकेशंस , 

Coimbatore- 3 . 
साक बंगला गेट , 

5 . Dr. G . S . Randhawa, 
पटना । 

Director , Indian Institute of Horticultural Research, 

255 , Uppor Palace Orchards , Bangalore . 
7. श्री वी० एस० त्यागराजा मवालियर , 

6 Shri Shankar Dayal Singh , 
17/ 4, नंगम्यक्कम हाई रोड , 

Member , Lok Sabha , 

Parijat Publications, Dak Bungalow Road , Patna. 
मनास । 

7. Shri V . S . Tyagaraja Mudaliar, 

17 / 4 Nungambakkam High Road , Madras. 
[ सं० 35 ( 1 ) / 76-सीडीएम ( I ) ] 

[ No. 35 ( 1) /76- CDN(I)] 
एस० सी० दसा, अवर सचिव 

S . C . DUTTA, Dy. Secy . 
( पाचविभाग ) 

आदेश 
का आ० 249 ... - यन . केन्द्रीय सरकार ने खाय विमाग क्षेत्रीय खाद्य निदेशालयों उपाप्ति निदेशालयों और खास विभाग के वेतन तथा लेखा 
कार्यालयों द्वाग झिए जाने वाले खाद्यान्नो के प्रय , भण्ट, रण , सचलन , परिवहन , वितरण तथा विश्रय के कृत्यों का पालन करना बन्द कर दिया है जोकि खाद्य निगम 
पधिनियम , 1964 ( 1964 का 37 ) की धाग 13 के अधीन भारतीय खाद्य निगम के कृत्य हैं । 


और यमः खाद्य विभाग, क्षेत्रीय खाय निदेशालयों , उपाप्ति निवेशालयों और खाद्य विभाग के वेराम तथा लेखा कार्यालयों में कार्य कर रहे और उपरि 
पणिन कृत्यों के पालन में लगे निम्नलिखित अधिकारियों और कर्मचारियों ने केन्द्रीय सरकार के तारीख 16 अप्रैल, 1971 के परिपत्र के प्रत्युत्तर में उसमें 
विनिर्दिष्ट तारीख के अन्दर भारतीय नछ निगम के कर्मचारी न बनने के अपने प्राशय को उक अधिनियम की धारा 12 ए की उपधारा ( 1 ) के परन्तुक द्वारा अपेक्षित 
मृचमा मही दी है । 

अतः अब खाद्य निगम अधिनियम, 1964 ( 1964 का 37) यथा प्रधान संशोधित की धारा 12 एवारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
एनधारा निम्मलिखित कर्मचारियों को प्रत्येक के सामने दी गई नारीख से भारतीय खाद्य निगम में स्थानान्तरित करती है : - - 


. . . 


. . . .. . . 


पधिकारी / कर्मचारी का नाम 


पम 
सं० 


केन्द्रीय सरकार के अधीन 
पिस पद पर म्पायी है 


स्थानान्तरण के समय 
केन्द्रीय सरकार के किस 

पद पर थे 


भारतीय बाथ 
निगम को 
स्थानान्तरण 
की तारीख 


5 


2 
1 श्री ई० मिवारमन 
2. श्री मार० जी० मागेश्वरन 


उच्च श्रेणी लिपिक 


30- 10- 70 


. उच्च श्रेणी लिपिक 


22- 4 - 69 
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- - 


- 


- 


--- - 


- - -- ---- .. . 


3. श्री पी० ए० वेवनारायणन 
4, श्री भार० जानकीरमन 


उच्च श्रेणी लिपिक 
एस० ए० एम० 

एकाउन्टेंट 
उच्च श्रेणी लिपिक 


5. श्री पार० रगारजन 


- बही 
---बना 

- वहीं 
अवर श्रेणी लिपिक 
उच्च श्रेणी लिपिक 
अवर श्रेणी लिपिन 
नुरूच श्रेणी लिपिक 

- वही 
- वहीं 
- वही 
- वही 
-- वह - 


6. श्री टी० एन० गोपालाचारी 
7. श्री एम० गुब्बाराव 
8. श्री ई० विश्वनाथन 
5. श्री एफ० एक्स० बोके 
10. श्री एम० रामदास 
11. श्री टी० बार जयरमन 
12. श्री वी . हरनाय बाबू 
13. श्री के ० ए० जोन 
14 श्री टो० सुबगनियम 
15. श्री बा० भास्कर राव 
16. श्री है। ० एम० पार० राजू 
17. श्री. के ० मुकुन्दन 
18. श्री टी० ए० कृष्णामूमि 
19. श्री पार० रंगानाथन 
20. श्री प्रार० कम्पन 
21. श्र . एम० रामानायन 
22. श्री मी० थियागराज 
23. श्रीमती जलाजा गाजन . 
24 श्री पी. पीरियम . 
25. श्री ए१० गुरुराजा राम . 
26. श्री टी . जहान 
27. श्री एम० राघवन 
28. श्री एग० सुबरामनियन 
29. श्री एम० पार० श्रीधरण 
30. श्री भास्करा रमी रेडी 
31. श्री के राजकुमार 
32. श्री के ० मोहम्मद इकबाल 
33 कुमारी एम० के० जयमधर्म . 
3 . श्री पी० गमचन्द्र गत्र 


प्रवर श्रेणी लिपिक 


22- 4 - 69 


- यही 


प्रवर श्रेणी लिपिक 

- वही 


उच्च श्रेणी लिपि 

31 - 1 -70 
महायक येनन तथा 

1 - 1 - 71 
लेखा अधिकारी 
एस० ए० एम० 

1 - 7 - 70 
एकाउन्टेन्ट 
यही 

16- 9 - 70 
- वहीं 

1 - 3- 60 
बरिष्ट गोवाम लिपिक 

1 - 3 - 69 
- यही 

1 - 3 - 69 
-यहो 

22- 4- 69 
- वहीं 

1 - 3- 69 
उच्च श्रेणी लिपिक 

1 - 3 - 69 
- बही 

1 - 3- 69 
-- बही 

1 - 3 - 09 
- वही 

1 - 3- 69 
-- यह -- 

1 - 3 - 09 
- बही 

1 - 3 - 60 
- वह 

1- 3- 69 
-बड़ी 

1 - 3 - 68 
- बष्टी 

22- 4 - 69 
- वही 
- वाही 

22- 4 - 69 

22- 4-68 
- वही 

22 - 1 - 68 
यही 

22- 4- 60 
- बही -- 

16- 9 - 70 
- बही 

1 - 7 - 70 
- वली 

1 - 7 - 70 
-बही 

22- 8- 70 

1 - 9- 70 
-बही 

30-10- 70 
- बही 

30- 10- 70 
प्रवर श्रेणी लिपिक 

1 - 7 - 70 
एस० ए ०एस० 

22- 4- 69 
एकाउन्टेट 
उप श्रेणी लिपिक 

1 - 3- 68 
-वही 

1 - 3 - 69 
- बही 

1 - 3 - 69 
- वही 

1 - 3 - 69 
- बही 

22- 8- 70 
- वही 

22- 8- 70 
- पर्ट - 

1 - 9 - 70 
-बही 

4 - 9 - 70 
• वहीं 

30- 10 - 70 
प्रवर श्रेणी लिपिक 

1 - 1 - 70 

1 - 7 - 70 
चपरासी 

1 - 7- 70 
उच्च श्रेणी लिपिक 

1 - 3- 69 
[ मं0 52/ 4/ 71- एफ० सी० III ( खंड 6 ) ] 

बखगी राम , प्रवर सचिव 


- यही 


मपर श्रेणं , लिपिक 


उप्रय श्रेणी लिपिक 


उच्च श्रेणी लिपिक 

- वही 
- वही 


3 5. श्री टी० सूर्यनारायण राव . 
38. श्री बी० प्रभाकर राव . 
37. श्री पी० मुबरामनियन 
38. श्री के० बी० एन० राज़ 
39. श्री एन० वी० एच० पी० राणाराय 
40. श्री एम बीरराषवन 
41 श्री पी० श्रीरामचन्द्र मर्ती 
4 . श्री पी० गोपाल कृष्णन मिल 
43 श्री एम० गजन . 
44. श्री एस० मारंगपना 
45. श्री मार . नारायणन 
46. श्री पी० एम० मुगगन 
47. श्री एम० मुम्बाराव 


- वही 
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(Department of Food ) 
- - ORDER -- 


U . D . C . 
Do . 


4 
U . D . C . 
Do. 


1- 3-69 
1 -3 -69 


Do. 


Do. 


S. O . 249 ... WHEREAS tho ContralGovernment has ceased 
to perform the functions of purchase storage, movement, trans 
port, distribution and salo of foodgrains done by the Dopart 
mont of Food , the Regional Directors of Food , the Procuro 
ment Directorates and the Pay & Accounts Offices of the Depart 
ment of Food which under section 13 of the Food Corporations 
Act, 1964 (37 of 1964 ) aro tho functions of the Food Corpora 
tion of India ; 


L . D . C . 


Do . 
Do. 


1 - 3-69 
22 - 4 -69 
22- 4 -69 
22-4- 69 
22-4 -69 


Do. 


Do. 


1 2 
17 . Shri K . Mukundan 
18 . Shri T. A . Krishna 

murthy 
19 . Shri R . Ranganathan 
20 . Shri R . Kannan 
21. Shri S. Ramanathan 
22. Shri V . Thiagaraj 
23. Shri Jaluja Ranga 

rajan 
24 . Shri P . Veerian 
25. Shri S . Gururaja Rao 
26 . Shri T. Janan 
27. Shri S . Raghavan 
28 . Shri S. Subramanian 
29 . Shri M . R . Sridharan 
30 . Shri Bhaskararami 

Roddy 
31 . Shri K . RajKumar 
32 . Shri K . Mohd Iqbal 
33. Kum . M .K . Jaya 

lakshmi 
34 . Shri P . Ramachandra 


L . D . C . 


AND , WHEREAS the following officers and omployees ser 
ving in the Department of Food , the Regional Directorates of 
Food , tho Procurement Directorates and tho Pay & Accounts 
Offices of the Department of Food and ongaged in tho perfor 
mance of the functions mentionod above have not, in response 
to the Circular of the Contral Government datod the 16th April , 
1971 Intimated , within the date spocifiod therein , their intention 
of not bocoming employees of the Food Corporation of India 
as roquired by tho proviso to sub - section (1) of Soction 12A of 
the said Act ; 


Do . 


Do. 


22 - 4 - 69 
22 -4 -69 
16 - 9 -70 
1- 7- 70 
1- 7-70 
22-8 -70 
1 -9 - 70 


Do. 


po 


Do. 


Do. 


Do. 


NOW , THEREFORE, in exorciso of the powers conforrod 
by Section 12A of the Food Corporations Act, 1964 ( 37 of 1964 ) 
as amended upto date , the Contral Government hereby transfers 
the following officers and omployoos to the Food Corporation 
of India with offect from the date mentioned against each of 
them . 


30 - 10 - 70 
30 - 10 -70 

1 - 7 -70 


L . D . C . 


U . D . C . 


ŞAS Acctt. 


22 -4 -69 


Rao 


1 


U . D . C . 


1 - 3 -69 


Do . 


1- 3-69 


Sl. Namo of the Officors/ Permanent Post held Dato of 
No . omployees 

post held under the trānsfer 
under the Contral to the 
Central Govt, at tho F . C .I. 
Govt. time of 

transfer 


U . D . C . 

Do. 


Do. 


1 - 3 -69 
1 -3 -69 
22 - 8 -70 


Do . 


1 


2 


3 


4 


5 


35. Shri T . Suryanarayana 

Rao 
36 . Shri B . Prabhakara 

Rao 
37. Shri P , Subramanian 
38 . Shri K . V . N . Raju 
39. Shri N . V . H . P . Raja 

Rao 
40 . Shri M , Vooraraghavan 
41. Shri P . Srocrama 

chandra Murthy 
42 . Shri P , Gopalakrishna 

Kaimal 
43. Shri M . Rajan 
44 . Shri L . Sarangapani 
45 . Shri R . Narayanan 
46. Shri P . S . Murugan 
47, Shri M . Subba Rao 


22-8 -70 
1 -9 - 70 


30 - 10 -70 
22-4-69 


4 -9-70 


31- 1- 70 


Do . 


1- 1 -71 


L . D . C . 

Do . 
Peon 
U . D . C . 


30 - 10 - 70 

1 - 7 - 70 
1 - 7 - 70 
1 - 7 - 70 
1 - 3 -69 


1- 7- 70 
16 -9-70 


[No. 32 /4 /71 -FC - II (Vol. VI)] 

BAKHSHI RAM Dy. Socy . 


1 . Shri E . Sivaraman 

U .D . C . 
2. Shri R .G . Nagnes- U . D . C . SAŞ Acctt . 

waran 
Shri P .A . Vedanara- Do. Do. . 

yanan 
4 . Shri R . Janaklaman SAS Acctt. Asstt. Pay 

& Accounts 

Officer 
5 . Shri K . Rangarajan U . D . C . ŞAS Acctt. 
6 . Shri T . N . Gopala- Do. Do . 

chari 
7 . Shri M . Subba Rao 

Do. 
8. Shri E .Viswanathan Do. S .G . C . 
9 . Shri F . X . Varkey Do. 

Do. 
10 . Shri M , Ramdoss L . D . C . Do. 
11.- Shri T. R . Jayaraman U . D . C . 
12 . Shri V . Harnadha L . D . C . U . D . C . 

Babu 
13 . Shri K . A . Joha U . D . Ç . . 
14. Shri T . Subramanyam Do. Do . 
15. Shri B . Bhaskara Rao Do. 
16 . Shri D .S.R . Raju Do . Do. 


Do . 


1 - 3 -69 
1 - 3 -69 
1 - 3- 69 
22 -4-69 
1-3 -69 
1-3-69 


Do . 


( oa form ) 

शुधि -पत्र 

of formatt , 29 for TT, 1976 
To BTO 250.-- ACE 1 + T tror at forf 4144 
(ofo failur ) 7 29 289 , 1976 AT 7TTO UTO 1774 
# , with HTC7 i 4a 2 , uus 3, 34 - 1008 ( 2 ) 
# 29 ott, 1976 o fuc Be of goo o 1857-58 R 
( 1 ) उक्त अधिसूचना के हिन्दी पाठ में कालम ( 1 ) के अन्तर्गत सारणी 

# " ftat i a TA - 1" E FATT 97 "77 GalT 
GT 7 -2" 


Do. 


1 -3 - 69 
1 - 3 -69 
1 -3 -69 
1 - 3 -69 


Do. 
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( 2 ) उक्त अधिसूचना के हिन्दी पाट में क्रम स० "घ " में " 1 " के 

स्थान पर " 2 " पढ़ें । 
( 3 ) उक्त अधिसूचना के अंग्रेजी पाठ में कालम ( 1 ) के अंतर्गत सारणी 

में "हाइविड जवार सी एस एच -I " में स्थान पर " हा विठ जवार 

सी एस एन -II " पढ़े । 
( 4) उक्त प्रधिसूचना के हिन्दी पाट में क्रम सं० सो में " 1 " के स्थान 
पर " 2 " पढ़े । 

[ स० 7-6/ 75-एस री ] 
सुनील पाहजा , उप - सचिव 


MINISTRY OF ENERGY 

(Department of Power ) 

New Delhi , the 30th December , 1976 
S . O . 251. In exercisc of the powers conferred by sub 
sections ( 2 ) and ( 3 ) of Section 80 of the Punjab Reorganisa 
uon Act, 1966 (31 of 1966 ) and in consultation with the 
Governments of the successor States and the State of Raja 
sthan , the Central Government hereby makes thọ following 
amendments in the polification of the Government of India 
in the Ministry of Energy , Department of Power, number 
S . O . 4500, dated the 25th September, 1975 , namely : 

In the said notification, - . 
(i) for item 16 and the entry relating thereto , the follow 

ing shall be substituted, namely : 
“ 16 . The Chairman , Bhakra Beas Management Board;" , 
(ii) for item 18 and the entry relating thereto , the follow 

____ ing shall be substituted , namely : -- 
" 18 . The Chief Engineer Electrical (Power Stations), 

Bcas Project; 
18A. The Chief Engineer Electrical ( Transmission), 
Bcas Project ; ". 

[ No . 17 / 128 / 67 - B & B - Vol . IV] 
J. I. GIANCHANDANI, Dy. Secy. 


(Department of Agriculture) 

CORRIGENDUM 

New Delhi , the 29th December , 1976 
S . O . 250 . — In the notification of the Government of India 
in the Ministry of Agriculiure and Irrigation (Department of 
Agriculture). No. S . O . 1774 dated the 29th April , 1976, in 
the Gazette of India , Part II, Section 3 , Sub -Scction (II) 
dated 29th April, 1966 : --- 
at page 1857-58 : 
(1) In the Hindi Version of the said notification , in the 

Table Under Column (I ) for " Sankar jowar CSS- 1 " 
lead " Sankar Jowar CSH-II " 


( ii ) In the Hindi Version of the said notification at S. No . 

"gh " for " 1 " read " 2 " . 


(ili ) In the English Version of the said notification , in the 

Table under column ( 1) for " Hybrid jowar CSH- 1 " 

read " Hybrid jowar CSH - II ". . 
(iv) In the English Version of the said notification, at 

S . No . " d for " 1 " read " 2 ". 


[ No. 7-6 / 75-SD ] 
SUNIL AHUJA, Dy. Secy . 


( कोपला विभाग ) 

नई दिल्ली , 31 दिसम्बर , 1976 
का० मा० 252. ~ -केन्द्रीय सरकार , सरकारी स्थान ( अप्राधिकृत 
पधिभोगियों की बेवखली ) अधिनियम , 1971 ( 1971 का 40 ) फी 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, नीचे को सारणी के 
स्तम्भ ( 1 ) में उल्लिखित अधिकारी को , जो सरकार के राजपत्रित अधि 
कारी के समतुल्य अधिकारी है, उक्त प्रधिनियम के प्रयोजनों के लिए 
सम्पदा अधिकारी नियुक्त करती है, जो अधिकारी, प्रपनी अधिकारिता की 
सीमामों के भीतर , उक्त सारणी के स्तम्भ ( 2 ) में उल्लिखित कोटि के 
सरफारी स्थानों की पावत, उक्त अधिनियम द्वारा या उसके अधीन सम्पदा 
अधिकारियों को प्रदत्त शक्तियों का प्रयोग और अधिरोपित कर्तव्यों का 
पालन करेगा । 

सारणी 


कर्जा मंत्रालय 


अधिकारी का पदनाम 


सरकारी स्थानों को कोटियां पौर 
अधिकारिता की स्थानीय सीमाएं 


( 1 ) 


( 2) 


(विद्युत विभाग ) 

नई दिल्ली, 30 दिसम्बर, 1978 
का० आ० 251 . केन्द्रीय सरकार, पंजाब पुनर्गठन अधिनियम , 1966 
( 1966 का 31) की धारा 80 की उपधारा ( 2 ) और उपधारा ( 3 ) 
द्वारा प्रवरत शक्तियों का प्रयोग करते हुए और उत्तरवर्ती राज्यों तथा 
राजस्थान राज्य को सरकारों से परामर्श करने के पश्चात् , भारत सरकार 
के ऊर्जा मंत्रालय , विद्युत् विभाग , की अधिसूचना सं० का०मा० 4500 , 
सारीख 25 सितम्बर, 1975 मे निम्नलिखित संशोधन करती है, अर्थात् : - - 

उक्त मधिसूचना में , 
( 1 ) मद 16 और उससे संबंधित प्रविष्टि के स्थान पर, निम्नलिखित 

रखा जाएगा, अर्थात् : - - 

" 16. अध्यक्ष , भाखड़ा ध्यास प्रबन्ध बोर्ड ; ", 
( 2 ) मद 18 और उससे सम्बन्धित प्रविष्टि के स्थान पर , निम्न 

लिखित रखा जाएगा , अर्थात् : -- 
" 18. मुख्य इंजीनियर विष्युत् ( पावर स्टेशन ) , व्यास परि 
योजमा ; 
18 क मुख्य इंजीनियर विव्युत् (पारेषण ) , ग्यास परियोजना ; " 

[स . 17/ 128/ 67- श्री एण्ड बी -खंड 4] 

जे० भाई० शामचन्दानी, उप - सचिव 


सहायक मुख्य कार्मिक अधिकारी, प्रासाम के डिब्रुगढ़ और सिबसागर 
कोल इंडिया लि . 

जिलों में कोल इंडिया लिमिटेड 
( उत्तर-पूर्वी कोलफील्ड क्षेत्र ) , ( उत्तर पूर्वी कोलफील्ड क्षेत्र ) के 
जिला डिब्रूगढ़ , मासाम 

कोलफील्ड क्षेत्र मौर अन्य 
सभी स्थान 


[ सं० 11025/ 1/ 75 सी० ए० /एफ० /पी० पाई . मार० I] 


(Department of Coal ) 

New Delhi , the 31st December , 1976 
S . O . 252 . - In oxorcise of the powers conferred 
by soction 3 of the Public Promisos (Eviction of Unau 
thorisod occupants ) Act, 1971 (40 of 1971), the CentralGovor . 
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ment hereby appoints tho officer mentioned in column ( 1) of tho 
Tablo below , being officer cquivalent to the rank of gazetted 
ollicer of Government to be estate oflicer for the purpose of the 
said act, who shall exercise the powors conferred and perform 
the duties on oştato officers by or under tho said Act , within the 
limits of their respectivo jurisdiction in respect of thọ categorias 
of public premises specified in colunin (2 ) of the said Table : 

THE TABLE 


( 1 ) 
4 महाप्रबंधक , सेन्ट्रल कोलफील्बम सेन्ट्रल कोलफील्ड्स लि . के ये 
लि० का बोकारो और कारगली कोलफोहए क्षेत्र और अन्य सभी 
क्षेत्र , डाकषर -- कारगली स्थान जा महाप्रबंधक , बोकारो 
जिला -- गिरिडीह (बिहार ) और कारगली क्षेत्र के प्रशासनिक 

नियन्त्रण में है । 
5. महाप्रबंधक , हजारीबाग क्षेत्र , सेन्ट्रल कोलफील्ड्स लि० के वे 
जिला हजारीबाग (बिहार ) कोलफील्ड क्षेत्र और अन्य सभी 

स्थान जो महाप्रयधक , हजारीबाग 

क्षेत्र के नियन्त्रण में है । 
6 महाप्रबंधक , सेन्ट्रल कोलफील्ड्स सेन्ट्रल कोलफील्ड्स लि . के थे 
लि . का मठार। क्षेत्र , पाकघर -- कोलफील्ड क्षेत्र और अन्य सभी 
कटारा जिला -- गिरिडीह स्थान जो महाप्रबधक कटारा 

क्षेत्र के प्रशासनिक नियत्रण में 


Designation of the officer 


Categorios of public premises 
and local limits of jurisdiction 


Assistant Chic Personnel Coalfield aroa and all other 

Officer, Coal India Limited , premises belonging to Coal 
(North Eastern Coalfield India Limited (North Eastorn 
Area ) , District Dibrugarh, Coalfield Area ) in the 
Assam . 

District of Dibrugarh , and 
Sibsagar, Assam . 


7 महाप्रबंधक , सेन्ट्रल कोलफील्ड्स मेन्ट्रल कोलफील्ड्स लि . के के 
लि० का उत्तरी करनगुरा क्षेत्र , कोलफील्ड्स क्षेत्र और अन्य 
खाकरा , डाकषर - खलारी सभी स्थान जो महाप्रबंधक , 
जिला - रांची ( बिहार ) उत्तरी करनपुरा क्षेत्र के प्रशाम 

निक नियंत्रण मे है । 
8 महाप्रबधफ , सेन्ट्रल कोलफील्ड्स सेन्ट्रल कोलफील्ड्स लि० के वे 
लि० , का उड़ीमा क्षेत्र , तानचेर , कोलफील्ड क्षेत्र और अन्य मभी 
डाकघर --- हेरा कोलियरी जिला स्थान जो महाप्रमश्रक , उड़ीमा 
हेनकमाल ( उड़ीसा ) 

क्षेत्र के प्रशासनिक नियन्त्रण मे 


[ No . 11025/1/ 75-CAF/ PIR -I] 
का० आ० 233.--- सरकारी स्थान ( अप्राधिकृत अधिभोगियों को बेदखली ) 
अधिनियम , 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियों 
फा प्रयोग करते हुए, और भारत सरकार के निर्माण और प्रावास मंत्रालय 
( सम्पदा निदेशालय ) की अधिसूचना सं० का ० प्रा० 127 तारीख 4 
जनवरी , 1973 को , जहाँ तक उसका सम्बंध उक्त अधिसूचना के नीचे 
की मारणी में स्तम्भ ( 1 ) में प्रम स० 8, 9, 10, 13 और 17 के 
सामने निर्दिष्ट अधिकारियो से है , अधिक्रान्त करते हुए केन्द्रीय सरकार नीचे 
फी सारणी के स्तम्भ ( 1 ) में उल्लिखित अधिकारियो को , जो सरकार के 
राजपत्रित अधिकारियों के समतुल्य अधिकारी हैं उक्त अधिनियम के प्रयोजनो के 
लिए सम्पवा अधिकारीनियुक्त करती है जो , अपनी अधिकारिता की सीमानों 
के भीतर , उक्त सारणी के स्तम्भ ( 2 ) में उल्लिखित कोटियों के सरकारी 
स्थानों की बाबत , उफ्त अधिनियम द्वारा या उसके अधीन सम्पवा अधिकारियों को 
प्रदत्त शक्तियो का प्रयोग भौर अधिरोपित कर्तव्यों का पालन करेंगे । 


9 महाप्रबंधक, मेन्ट्रल कोलफील्ड्स सेन्ट्रल कोलफील्ड्स लि . के वे 
लि० का सिंगरौली क्षेत्र , डाक - कोलफील्ड क्षेत्र और अन्य सभी 
घर --सिगरौली जिला -- मीधी स्थान मो महाप्रबंधक , सिगगैली 
( म० प्र० ) 

क्षेम्र के प्रशामनिक नियंत्रण मे 


[ सं० 110 25/ 1/ 75-सी० ए० फ० पी० आई० आर०- 2] 


सारणी 


अधिकारी का पदनाम 


सरकारी स्थानों की कोटियां प्रौर 
अधिकारिता की स्थानीय सीमाएं 


( 1 ) 


S .O . 253 . - In exercise of the powers conferred by 
section 3 of the Public Promises (Eviction of Unauthorised 
Occupants ) Act, 1971 (40 of 1971) and in supersession 
of notification of the Government of India in the Ministry of 

Works and Housing ( Directorate of Estates ) No. S. O . 127 dated 
the 4th January , 1973, in so far as it rolates to the offlcers speci 
fled against serial Nos. 8, 9, 10 , 13 and 17 in column (1) of the 
Tablo below the said notification , the ContralGovernmont hero 
by appoints thọ officers montioned in Column (1) of the Table 
below , bcing officers equivalent to the rank of gazotted officers 
of Governmont to be ostute officers for tho purpose of the said 
Act , who shall exercise tho powers conferred and perform tho 
duties imposed on estate officers by or under the said Act, within 
the limits of thoir respective jurisdictions in respect of categories 
of the public premisos specified in Column ( 2) of the said Table : 

THE TABLE 


1. उप मुम्पधिकारी ( राजस्व ) , वे सारे स्थान जो रांची में सेन्ट्रल 

सेन्ट्रल कोलफील्ड्स लि० , दर- कोलफील्ड्म लि . के अधीन है । 

भंगा हाउस , रोची । 
2. महाप्रबधक, सेन्ट्रल कोलफील्ड्स सेन्ट्रल कोलफील्ड्म लि . के के 
लि० मा प्ररगादा क्षेस, डाफ - कोलफील्ड क्षेत्र तथा अन्य सभी 
पर - -सिरका , जिला -- हजारी स्थान, जो महाप्रबंधक , मरगादा 
बाग (बिहार ) 

क्षेत्र के प्रशासनिक नियंत्रण 
में है । 


Designation of the Officer 


Catogories of the public pre 

misos and local limits of 
jurisdiction 

.... .. -- - - - - - -- - - 


3. महाप्रबंधक , सेन्ट्रल कोलफील्ड्स सेन्ट्रल फोलफील्ड्स लि . के वे 

लि . का बरकाकाना क्षेत्र , डाक - कोलफील्ड क्षेत्र और अन्य सभी 
घर- -- बरकाकाना , जिला स्थान , जो महा प्रबंधक , बरका 
हजारीबाग (बिहार ) 

काना क्षेत्र के प्रशासनिक नियंत्रण 
में हैं । 


1. Deputy Chief ( Revenus ) 

Central Coalfields Limited, 
Darbhanga House, Ranchi. 


All premises belonging to the 

Contral Coalfields Limitod 
at Ranchi . 
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- 


- - 


- - - 


- - 


- 


मारणी 


अधिकारी का पदनाम 


मकारी स्थानों की कोटिया और 
अधिकारिता की स्थानीय सीमाएं 

- - - - -- - - - - - - 
( 2 ) 


+ -- 


- 


- 


- 


- - 


- 


2 . General Managor, Argada Coalfields area and all other 

area of the Central Coal- premises belonging to the 
ftelds Limited , P. O . Sirka. Central Coalfields Limitod 
District Hazaribagh ( Bihar ). under tho administrative 

control of the Genoral Mana 

ger , Argada area . 
3. General Manager, Barka- Coalfield aroa and all other 

kana area of the Central premises belonging to the 
Coalfiolds Limited , P .O . Central Coalfields Limited 
Barkakana, District Haza - under the administrative con 
ribagh ( Bihar ). 

trol of tho General Managor , 
Barkakana area . 


1. महाप्रबंधक घरिष्ठ प्रशासन प्रधि - वे कोलफील्ड्स क्षेत्र और अन्य 
मारी ईस्टर्न कोलफील्ड्स लि० का स्थान, जो जिला वर्दवान, पश्चिम 
क्षेत्र 1, घर-- - सीतारामपुर , बंगाल , में ईस्टर्न कोलफील्ड्स 
जिला - बर्दवान 

लि . के क्षेत्र 1 के भाग हैं । 
2. महाप्रबंधक / वरिष्ठ प्रशासन प्रधि - चे फोलफील्ड क्षेत्र और अन्य सभी 

फारी, ईस्टर्न कोलफील्ड्स लि . सरकारी स्थान जो जिला बर्दयान , 
फा क्षेन II, डाफघर - - काली पश्चिमी बंगाल , में ईस्टर्न कोल 
पहाड़ी जिला -- मर्दयान फील्ड्स लि . के क्षेत्र II के 


3. महाप्रबंधफ / वरिष्ठ प्रशासन अधि - ये कोलफील्ड क्षेत्र और अन्य सभी 
फारी, ईस्टर्न कोलफील्ड्म लि० सरफारी स्थान जो जिला पर्दवान , 
का क्षेत्र III , डाकघर - - देवचन्द - पश्चिम बंगाल , में ईस्टर्न कोल 
नगर जिला ---बर्दयान 

फील्ड्स लि . के क्षेत्र III के भाग 


4 . महाप्रबंधक / वरिष्ठ प्रशासन अधि - वे कोलफील्ड मेन और अन्य सभी 
कारी ईस्टर्न कोलफील्ड्स लि . सरकारी स्थान, जो जिला बर्दवान, 
का क्षेत्र IV , डाकषर --- पश्चिम बंगाल, में ईस्टर्न कोल 
तोपोसी जिला - - बर्दवान फील्ड्स लि . के क्षेत्र IV के भाग 


4 . Genoral Manager , Bokaro Coalfield area and all other 

and Kargali area of the premises belonging to the 
Central Coalfolds Limitod, Central Coalfields Limited 
P . O . Kargali, District under the administrative 
Giridih ( Bihar). 

control of the General Mana 
ger , Bokaro and Kargali 

Area . 
5. General Manager, Hazari- Coalfield area and all othor 

bagh area in tho Hazaribagh premises belonging tho Cen 
District (Bihar). 

tral Coalfields Limitod 
undor the control of the 
General Manager , Hazari 

bagh aroa . 
6 . Gonoral Manager Kathara Coalfiolds area and all other 

aroa of tho Contral Coal. premisc3 belonging to the 
fields Limited P. O . Kathara, Central Coalfield Ltd under 
District Giridih. 

the adininistrative control of 
the General Manager , 

Kathara area . 
7. General Manager , North Coalfield area and all other 

Karanpura area of the Con - promisos belonging to the 
tral Coalfields Limited , Central Coalfilolds Limited 
Dakra , P . O . Khelari Dis - under the administrativo 
trict Ranchi ( Bihar ). 

control of the General Mana . 

gor , North Karanpura aroa. 
8. Goneral Manager , Orissa Coalfield area and all othor 

aroa of the Central Coal- premises belonging to tho 
fields Limited , Talcher , Central Coalfiolds Limitod 
P. O . Dera Colliery, Distt. under the administrative 
Dhonkanal ( Orissa ). 

control of the General Mana 

ger, Orissa area. 
9 . General Manager, Singrauli Coalfield A102 and all othor 

area of the Central Coal- premises belonging to thọ 
fields Limited P. O . Sing Central Coalfields Limitod 
grauli, District Sidhi (M . P .) under the administrativo 

control of the GoneralMana 
gor , Singraull area . 
[ No. 11025 /1/ 75 - CAF/ PIR - II ] 


5. महाप्रबंधक/ वरिष्ठ प्रशासन अधि - थे कोलफील्ड्स क्षेत्र और अन्य मभी 
कारी ईस्टन कोलफील्ड्स लि . मरफारी स्थान जो जिला बर्दवान , 
फा मेल V , डाकघर -- बड़ला पश्चिम बंगाल , में ईस्टर्न कोल 
जिला--- बर्दवान 

फील्स लि . के क्षेत्र V के भाग 


6. महाप्रबंधक वरिष्ठ प्रशासन अधि- ये कोलफील्ट क्षेत्र और अन्य सभी 

कारी , ईस्टर्न कोलफील्ड्स लि . सरकारी स्थान जो जिला बर्दवान , 
का क्षेत्र VI घर ---उखरा पश्चिम बंगाल , में ईस्टर्न कोल 
जिला - - बर्दवान 

फील्ड्म लि0 के क्षेत्र VI के भाग 


7. महाप्रबंधक / वरिष्ठ प्रशासन अधि - थे कोलफील्स क्षेत्र और अन्य सभी 
कारी , ईस्टर्न कोलफील्ड्स लि . सरकारी स्थान जो जिला बर्ववान , 
का क्षेत्र VII, डाकघर -- पाड - पश्चिम बंगाल , में ईस्टर्न कोल 
वेश्वर जिला - - बर्दवान 

फील्ड्स ति० के क्षेत्र VII के भाग 


का० आ० 254 . - -सरकारी स्थान ( अप्राधिकृत भनिभोगियों की बेदखली ) 
प्रधिनियम, 1971 ( 1971 का 40 की धारा 3417 प्रवरा शक्तियों का 
प्रयोग करते हैं , केन्द्रीय सरकार मीथे की सारणो के स्तम्भ ( 1 ) में 
उल्लिखित अधिकारियों को , जो सरकार के राजपत्रित अधिका,रयो मे समतल्य 
अधिकारी है, उक्त अधिनियम के प्रयोजनों के लिए सम्पदा अधिकारी नियक्त 
करती है, जो , अपनी अधिकारिता की सीमाप्रो के भीतर , उक्त सारणी 
के स्तम्भ ( 2 ) में उल्लिखित कोटि के सरकारी स्थानों की बाबत, उक्त 
मधिनियम या उसके अधीन सम्पदा अधिकारियों को प्राप्त शक्तियों का 
प्रयोग और उन पर अधिरोगिन कर्तव्यों का पालन करेंगे । 


8. महाप्रबंधफवरिष्ठ प्रशासन अधि- वे कोलफील्स मेन और अन्य सभी 

कारी , ईस्टर्न कोलफील्ड्स लि . सरकारी स्थान जो संथाल परगना 
का क्षेत्र VIII डाकघर - - मुगमा और धनबाद , बिहार , में ईस्टर्न 
जिला -- - बदेवान 

कोलफील्ड्स लि . VIII के क्षेत्र 
8 के भाग है । 


[ सं० 11022/ 1/ 75-सी० ए० पी०/ पी० पाई . भार०] 

माई० जे० एस० सुराना, अपर सचिष 
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PART II - SEC . 3( ii)] 


संचार मंत्रालय 


S . O . 254 . - In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971 ) the Central Government hereby appoints 
the officers mentioned in column (1) of the Table below being 
Officers equivalent to the rank of gazetted officers of Government 
to be estate officers for the purpose of the said Act , who shall 
exercise the powers conferred and perform the duties imposed on 
estato officers by or under the said act within the limits of hair 
respective jurisdictions in respect of the categories of pe blic 
premises specified in column ( 2 ) of the said Table . 


THE TABLE 


Designation of the Officer 


Categories of public premises 
and local limits of jurisdiction 


1. General Manager/ Senior Coalfield area and all other 

Administrative Officer, premises forming part of Area 
Arca - I of the Eastero I of the Eastern Coalfields 
Coalfields Limited , P . O . Limited in the District of 
Sitarampur , District Burdwan, West Bengal. 

Burdwan. 
2. General Manager/Senior Coalfield arca and all other 

Administrative Officer , premises forming part of 
Area - II of the Eastern Area - II of the Eastern Coal 
Coalfields, Limited , P. O . fields Limited in the District 
Kalipahari, District of Burdwan , West Bengal. 

Burdwan, 
3. General Manager/ Senior Coalfield area and all other 

Administrative Officer premises forming part of 
Area -III of the Eastern ___ Area- III of the Eastern Coal 
Coalfields Limited , P. 0 . fields Limited in the District 
Devchandnagar, District Burdwan , West Bengal. 

Burdwan. 
4 . General Manager/Senior Coalfield area and all other 

Administrative Officer , premises forming part of 
Area -IV, of the Eastern Area -IV of the Eastern Coal 
Coalfields Limited , P .O . fields Limited in the District 

Topsi , District Burdwan. of Burdwan, West Bengal. 
5 . General Manager / Senior Coalfields area and all other 

Administrative Officer, premises forming part of 
Area - Y of the Eastern Area - V of the Eastern Coal 
Coalfields Limited , P . O . fields Limited in the District 

Bahula, District Burdwan . of Burdwan , West Bengal. 
6 . General Manager/ Senior Coalfield arca and all other 

Administrative Officer premises forming part of 
Arca - VI of the Eastern Area - VJ of the Eastern Coal 
Coalfields Limited , P . O . fields Limited in the District 

Ukhra , District Burdwan . of Burdwan , West Bengal. 
7 . General Manager / Senior Coalfield area and all other 

Administrative Officer , premises forming part of 
Area - VII of the Eastern Arca - VII of the Eastern Coal 
Coalfields Limited , P . O . felds Limited in the District 
Pandaveswar, District of Burdwan , West Bengal & 
Burdwan . 

Santhal Pargana in Bihar, 
8. General Manager/ Senior Coalficld area and all other 

Administrative Officer , premises forming part of 
Area - VIII of the Eastern Area- VIII of the Eastern Coal 
Coalfields Limited , P . O . fields Limited in the District 
Mugma, District, Dhan of Santhal Pargana and 
bad . 

Dhandbad in Bihar , 


( सक -तार बोर्ड ) 

मई दिल्ली, 6 जनवरी , 1977 
का०मा० 255.--विशाखापत्तनम व सिंहाचलम टेलीफोन एक्सचेंज ज्य 
वस्था के स्थानीय क्षेत्र में बदली किये जाने की बाबत जिन लोगों पर 
इस परिवर्तन का प्रभाव पड़ने की संभावना है एक मर्वसाधारण सूचना 
उन सबकी जानकारी के लिए जमा कि भारतीय तार नियमावली 1951 
के नियम 434 ( III ) ( बी - बी ) में अपेक्षित है विशाखापत्तनम व सिहाच 
लम में चालू ममाचार पत्रों में निकाला गया था और उनसे कहा गया था 
कि इस बारे में पवि उन्हें कोई आपत्ति हो या उनके कोई सुझाव हो तो 
वे इस सूचना के प्रकाशित होने की तारीख से 30 दिनों के भीतर भेजने 
का कष्ट करें । 

उक्त सूचना सर्वसाधारण की जानकारी के लिए 21 अगस्त, 1976 
को इन्नियन एम्मप्रेम और ईनाई समाचार पत्रों में प्रकाशित कराई 
गई थी । 

उक्त सूचना के उत्तर में जम साधारण से कोई आपत्तियां और सुझाव 
प्राप्त नहीं हुए । 

इसलिए अब उक्त नियमावली के नियम 43 4( III )( बी -बी ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए महानिदेशक , डाक-तार ने घोषित 
किया है, कि तारीख 1-2- 1977 से विशाखापसनम व सिंहाचलम का 
स्थानीय संशोधित क्षेत्र इस प्रकार होगा : -- 
विशाखापत्तनम टेलीफोन एक्सचेंज व्यवस्था : 

विशाखापसनम का स्थानीय क्षेत्र वही होगा जो कि विशाखापत्तनम 
मगर पालिका के क्षेत्राधिकार के अन्तर्गत पड़ता है । 

किन्तु टेलीफोन उपभोक्ता जोकि विशाखापत्तनम नगर पालिका सीमा 
के बाहर स्थित है तथा उन्हें विशाखापत्तनम टेलीफोन एक्सचेंज व्यवस्था 
से सेवा प्रदान होती है ये इस व्यवस्था के किसी भी एक्सचेंज से अब तक 
5 किलोमीटर दूरी के भीतर स्थित रहेंगे मोर इस व्यवस्था से जुड़े 
रहेगे तब तक स्थानीय शुल्क दर से अदायगी करेंगे । 
सिंहाचलम टेलीफोन एक्सचेंज व्यवस्था : 

सिहाचलम का स्थानीय क्षेत्र बही होगा जोकि मिहाचलम टेलीफोन 
एक्सचेंज से 5 किलोमीटर प्ररीय दूरी के अन्तर्गत पड़ता है । 

किन्तु यह सीमा पूर्व विशा में विशाखापत्तनम नगर पालिका सीमा 
तक प्रतिबन्धित होगी । 

[ संख्या 3- 2/ 74-पी०एम०पी० ] 


DEPARTMENT OF COMMUNICATIONS 

( P & T Board) 
New Delhi, the 6th January , 1977 
S. O . 255.. - Whercas a public notice for revising the local 
area of Visakhapatnam and Şimbachalam Telephone Exchange 
System was published as required by rule 434 ( III ) ( bb ) of 
the Indian Telegraph Rules , 1951 in the Newspapers in 
circulation at Visakhapatnam & Simhachalam , inviting ob 
jections and suggestions from all persons likely to be affected 
thereby, within a period of 30 days from the date of publl 
cation of the notice in the Newspapers%3B 


And whereag the said notice was made availablo to 
public on 21st August , 1976 in "Indian Express " 
" Eenaadu " newspapers . 


tho 
and 


[ No. 11022 / 1/ 75- CAF/ PIR- III] 
I. J. S . KHURANA, Under Secy . 


And whereas no objections and suggestions have been 
received from the public on the said notice ; 

Now , therefore , in exercise of the power conferred by rula 
434 ( III ) ( bb ) of the said Rules , the Director General Posts 


[ भाग II---- खण्ड 3 (ii) ] 
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S . 0 . 256. - Whereas a public notice for revising the local 
area of Samalkota und Peddapuram Telephone Exchange 
System was published as required by rule 434 ( III) ( bb ) of 
the Indian Telegraph Rules, 1951 in the Newspapers in cir 
cululion at Samalkota und Peddapur: um , inviting objections 
and suggestions from all persons likely to be affected thereby , 
within a period of 30 days from the date of publication of the 
notice in the Newspapers ; 

And whereas the said notice was made available to the 
public on 14th August, 1976 in newspapers English daily , 
" Indian fixpress " and Telugu daily Andhra Prabha s 


and Telegraplis hicreby declares that with effect from 1 - 2 - 1977 
the revised local area of Visakhapatnum and Sinihachalam shall 
De as under : 
Visakhapatnam Telephone Fxchange System : 

The local area of Visakhapatnam shall covor an area falling 
under the jurisdiction of Visakhapatnam Municipality : 

Provided that the telephone subscribers located outside 
Visakhapatnam Municipal limit but who are scrved from 
Visakhapatnam Telephone luxchange System shall continue to 
pay local tariffs as long as they are located within 5 Kms of 
any exchange of this system and remain connected to it, 
Simhachalam Telephone Exchange System : 

The local arc . of Simhachalam shall cover an area falling , 
within 5 Kms radial distance from Simhachalam Telephone 
Exchange : 

Provided that this limit shall be restricted to the boundary 
of Visakhapatnam Municipality in the East. 

[ No . 3 -2 /74-PHB] 


And whereas no objections and suggestions have been 
received from the public on thç said notice ; 

Now , therefore , in exercise of the power conferred by 
rule 434 (IIT ) (bb ) of the said Rules, the Director General 
Posts and Telegraphs hereby declares that with effect from 
1 - 3 -1977 the revised local area of S.inmalkota & Peddapuram 
shall be is under ; 
Samalkotu Telephone Exchange System ; 


The local area of Samalkota shall cover an area falling 
under the jurisdiction of Samalkota Municipality : 

Provided that the telephone subscribers located outside 
Samalkota Municipal limit but who are served from Samalkota 
Telephone Exchange System shall continue to pay local tariffs 
as long as they are located within 5 Kms of any exchange of 
this system and remin connected to it. 
Peddapuram Telephono Exchange System : 

The local area of Peddapuram shall cover an area falling 
under the jurisdiction of Peddapuram Municipality : 

Provided that the telephone subscribers located outside 
Peddapuram Municipal limit but who are sorved from 
Peddapuram Telephone Exchange System shall continue to 
pay local tariffs as long as they are located within 5 Kms of 
any cxchange of this system and remain connected to it. 

[ No. 3 -2 /74-PHB] 


का० आ० 256. -- मामलकोटा य पेछापुरम टेलीफोन एक्सचेंज व्यवस्था 
के स्थानीय क्षेत्र में बदली किये जाने की बाबन जिन लोगों पर हम परि 
वर्तन का प्रभाव पड़ने की संभावना है एक सर्वसाधारण सूचना उन सबकी 
जानकारी के लिए जैसा कि भारतीय नार नियमावली 1951 के नियम 
434 ( III ) ( बी -बी ) में अपेक्षित है मामलकोटा ध पेयपुरम में चाल 
समाचार पत्रों में निकाला गया था और उनमे कहा गया था कि इस 
बारे में यदि उन्हें कोई आपत्ति हो या उनके कोई सुझाव हों तो वे इस 
सूचना के प्रकाशित होने की तारीख से 30 दिनों के भीतर भेजने का 
फष्ट करें । 

उक्त सूचना मर्वसाधारण की जानकारी के लिए 14 अगस्त , 1976 
के अंग्रेजी दैनिक “इन्डियन एक्सप्रेम व तेलुगू दैनिक धि प्रभा ममाचार 
पसों में प्रकाशित कराई गई थी । 

उक्त सूचना के उत्तर में जन माधारण से कोई प्रापत्तियो और सुझाव 
प्राप्त नही हुए । 

इसलिए अब उक्त नियमावली के नियम 434 ( III ) ( बी - बी ) द्वारा 
प्रदत्त शक्तियो का प्रयोग करते हुए महानिदेशक डाक -तार ने घोषित किया 
है फि सारीख 1- 2 1977 मे सामलकोटा व पेापुरम का स्थानीय 
संशोधित क्षेत्र इस प्रकार होगा : 
सामलकोटा टेलीफोन एक्सचेंज व्ययस्था : 

सामलकाटा का स्थानीय क्षेत्र वाही होगा जोकि साखाकोटा नगरपालिका 
के क्षेत्राधिकार मे अतर्गम पड़ना है, 

किन्तु ये टेलीफोन उपभोक्ता जोकि सामलकोटा नगरपालिका सीमा 
के बाहर स्थित है तथा जिन्हें सामनकोटा टेलीफोन एक्सचेंज व्यवस्था 
से सेवा प्रवान होती है ये इस व्यवस्था के किसी भी एक्मचेंज से जब तक 
5 किलोमीटर दूरी के भीतर स्थित रहेंगे और इस व्यवस्था से जुड़े रहेगे 
तब तक स्थानीय शुल्क दर से अदायगी करेंगे । 
पेड्डापुरम टेलीफोन एक्मचंग व्यवस्था : 

पेड्डापुरम का स्थानीय क्षेत्र वही होग , जो कि पेड्डापुरम नगरपालिका 
के क्षेत्राधिकार के अन्तर्गत पड़ना है, किन्तु वे टेलीफोन उपभोक्ता जोकि 
पेड़ापुरम नगर पालिका सीमा के बाहर स्थित हैं तथा जिन्हें पेापुरम 
टेलीफोन एकराज व्यवस्था में मेवा प्रवान होती है वे इस व्यवस्था के 
किसी भी एक्सचेंज मे जब तक 5 किलोमीटर दूरी के भीतर स्थित रहेगे 

और हम व्यवस्था से जुड़े रहेगे तब तक स्थानीय शुल्क दर मे अदायगी 
करेंगे । 

[ सं० 3- 2 / 74-पी०एच०यो० ] 
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का० आ० 257. - -तिरुपती टेलीफोन एक्सचेंज व्यवस्था के 
स्थानीय क्षेत्र में बदली किए जाने की बाबत जिन लोगों पर 
इस परिवर्तन का प्रभाव पड़ने की संभावना है एक सर्वसाधारण 
सूचना उन सबकी जानकारी के लिए जैसा कि भारतीय तार 
नियमावली 1951 के नियम 434( III ) ( बी - बी ) में अपेक्षित है 
निकानी में चालू समाचार पत्रों में निकाला गया था और उनसे कहा 
गया था कि इस बारे में यदि उन्हें कोई आपत्ति हो या उनके कोई मुझाव 
हों तो वे इस सूचना के प्रकाशित होने की तारीख मे 30 दिनों के भीतर 
भेजने का कष्ट करें । 

उक्त सूचना सर्वसाधारण की जानकारी के लिए 20 जुलाई, 1976 
को अंग्रेजी दैनिक "हिन्दू " सेलगु वैनिक " प्रन्ध्रप्रभा " व " मान्ध्रपत्रिका " तथा 
23 जुलाई 1976 के अंग्रेजी दैनिक "इन्डियन एक्सप्रेस " ( मत्रास व 
अंगलोर से प्रकाशित ) समाचार पत्रों में प्रकाशित कराई गई थी । 

उक्त सूचना के उत्तर में जनमाधारण से कोई आपत्तियो और समाय 
प्राप्त नहीं हुए । 


इमलिए प्रब उक्त नियमावली के नियम 434( III ) ( बी -बी ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए महानिदेशक , डाकघर ने घोषित किया 
है, कि तारीख 1- 2- 1977 से तिरुपती का स्थानीय संशोधित क्षेत्र इस 
प्रकार होगा : -- 
तिमाती टेलीफोन एक्सचेंज व्यवस्था : 

निम्पनी का स्थानीय क्षेत्र यही होगा जोकि तिरुपती नगर पालिका 
के क्षेत्राधिकार के अंतर्गत पड़ता है ; 

किन्तु वे टलीफोन उपभोक्ता जोकि तिरुपती नगर पालिका सीमा के 
बाहर स्थित हैं तथा जिन्हें तिरुपती टेलीफोन एक्सचेंज व्यवस्था से सेवा 


- - 


- 
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प्रवान होती है ये इस व्यवस्था के किसी भी एक्सपज से जब तक 5 

पालमकोट्टाह का स्थानीय क्षेत्र घही होगा जो कि पालम कोटाह 
किलोमीटर दूरी के भीतर स्थित रहेंगे और इस व्यवस्था से जुड़े रहेंगे नगरपालिका के क्षेत्राधिकार के अन्तर्गत पड़ता है , 
नब तक स्थानीय शुल्क वर से प्रदायगी करेंगे । 

फिन्तु ये टेलीफोन उपभोक्ता जो कि पालमकोट्टाह नगर पालिका 
[सं० 3-2/ 74-पो०एच०सी०] मीमा के बाहर स्थित है किन्तु जिन्हें पालमकोदार टेलीफोन एक्सचेज व्यवस्था 

से सेवा प्रदान होती है, ये इस व्यवस्था के किमी भी एक्मसेज से जब 
S . O . 257 . — Whereas a public notice for revising the local तक 5 किलोमीटर दूरी के भीतर स्थित रहेगे और इस व्यवस्था में जुड़े 
area of Tirupathi Telephone Exchange System was published 
as required by rule 434 ( IIT ) ( bb ) of the Indian Telegraph रनेगे तब तक स्थानीय शुल्क दर से प्रदायगी करेंगे । 
Rules , 1951 in the Newspapers in circulation at Tirupathi, 
inviting objections and suggestions from all persons likely to 

[सं0 3- 1 3/ 71-पी० एच० बी०] 
be affected thereby , within a period of 360 days from the 

प्रा . ना . कौल, निदेशक 
date of publication of the notice in the Newspapers ; 

And whereas the said notice was made available to the 
public on 20th July , 1976 in newspapers English daily 

S . O . 258 . - Whereas a public notice for revising the local 
Hindu " , Telugu dailies " Andhra Patrika" and " Andhra Pra 

urea of Tirunelveli und Palamcottah Telephone Exchange 
bha " and on 23rd July , 1976 in English daily " Indian Express " 

Systems was published as required by rule 434 ( III )( bb) of 
( Madras & Bangalore Editions ) . 

the Indian Telegraph Rules , 1951 in the Newspapers in 

circulation at Tirunelveli & Palamcottah inviting objections 
And whereas no objections and suggestions have been and suggestions from all persons likely to be affected thereby , 
received from thc publis on the said notice ; 

within a period of 30 days from the date of publication of 

the notice in the Newspapers ; 
Now , therefore, in excrcise of the power conferred by 
rule 434 ( III) ( ob ) of the said Rules , the Director General 

And whereas the said notice was made available to the 
Posts and Telegraphs hereby declares that with cifeçt from 

public on 2nd July 1976 in Indian FX , " ess newspaper. 
1 - 1 - 1977 the revised local area of Tirupathi shall be us 
Eniler ; 

And whereas no objections and suggestions have been 
Tirupathi Telephone Exchange System : 

received from the public on the said notice ; 
The local area of Tirupathi shull cover an arca falling under Now , therefore , in exercise of the power conferred by rule 
the jurisdiction of Tirupathi Municipality , 

434 ( III ) ( bb) of the said Rules, the Director General Posts 

und Telegiaphs hereby declares that with effect from 1 -2 -77 
Provided that the telephone subscribers located outside 

the revised local area of Tirunelveli & Palamcottah shall be 
Tirupathi Municipal limit but who are served from Tirupathi as under ; 
Telephone Exchange System shall continue to paylocal 
tariffs as long as they are located within 5 Kms of any Tirunelveli Telephone Exchange System : 
exchange of this system and remain connected to it. 

The local area of Tirunçlveli shall cover an area falling 
[ No . 3-2/ 74-PHB] under the jurisdiction of Tirunelveli Municipality ; 

Provided that the letephone subscribers located outside 
का० मा० 25 8. - -निरुनेलवेली और पालम कोट्टाह टेलीफोन एक्सचेंज 

Tirunelveli Municipal limit but who are served from Tirunel 
म्यवस्था के स्थानीय क्षेत्र में बदली किये जाने की बाबत जिन लोगों पर veli Telephone Exchange System shall continue to pay 

local tariffs as long as they are located within 5 Kms of 
हम परिवर्तन का प्रभाव पड़ने की सम्भावना है एक मर्वमाधारण सूचना 

any exchange of this system and remain connected to it. 
उन सबकी जानकारी के लिए जैमा कि भारतीय तार नियमावली 1951 

Palamcottah Telephone Exchange System : 
के नियम 434 (III ) ( बी - बी ) में अपेक्षित है । तिरुनेलवेली पौर पालम 

The local area of Palamcottah shall cover an area falling 
कोट्टाह में चालू ममाचार पत्रों में निकाला गया था और उनसे कहा गया under the jurisdiction of Palamcottah Municipality : 
पा कि इस बारे में यदि उन्हें कोई आपत्ति हो या उनके कोई सुझाव हों Provided that the telephone subscribers located outside 

Palamcottah Municipal limit but who 20C scrved from 
ले वे इस सूचना के प्रकाशित होने की तारीख से 30 दिनों के भीतर 

Palamcottah Telephone Exchage System shall continue to pay 
भेजने का कष्ट करें । 

local tariffs as long as they are located within 5 Kms of any 

exchange of this system and remain connected to it . 
उक्त सूचना सर्वमाधारण की जानकारी के लिए 2 जुलाई , 1976 

[ No. 3- 13 / 74 -PHB] 
को “ इण्डियन एक्सप्रेस समाचार पत्र में प्रकाशित कराई गई थी । 

P . N . KAUI., Director 
उक्त सूचना के उत्तर में जनसाधारण से कोई आपत्तियां और सुझाव 
प्राप्त नही हुए । 

नई दिल्ली, 11 जनवरी , 1977 
इसलिए अब उक्त नियमावली के नियम 434 ( III ) ( बी - बी ) द्वारा 

का० आ० 25 9. - स्थायी प्रादेश संख्या 6 27, दिनांक 8 मार्च, 1960 
प्रवस्त शक्तियों का प्रयोग करते हुए महानिदेशक , डाक -तार ने घोषित 

द्वारा लागू किए गए भारतीय तार नियम , 1951 के नियम 431 के 
किया है, कि तारीख 1- 2- 1977 से तिरुनेलवेली और पालम कोट्टाह 

खंड III के पैरा ( क ) के अनुसार डाक- तार महानिदेशक ने हलोल टेलीफोन 
का स्थानीय संशोधित क्षेत्र इस प्रकार होगा : - - 

केन्द्र में दिनांक 1 - 2- 77 से प्रमापित दर प्रणाली लागू करने का निषषय 
तिरुनेलवेली टेलीफोन एक्सचेंज व्यवस्था निम्नेलवेली का स्थानीय क्षेत्र 

किया है । 
वही होगा जोकि तिरुनेलवेली नगरपालिका के क्षेत्राधिकार के अन्तर्गत परमा है ; 

[ संख्या 5- 5/ 77-पी०एच०बी०] 
किन्तु ये टेलीफोन उपभोक्ता जो कि सिस्नेलवेली नगर पालिका 

New Delhi the 11th January, 1977 
सीमा के बाहर स्थित है किन्तु जिन्हें तिरुनेलवेली टेलीफोन एक्सचेज S . O . 259 . — In pursuanccoſ para (a ) of section III of 
व्यवस्था से सेवा प्रदान होती है ये इम व्यवस्था के किमी भी एक्मचज 

Rule 434 of Indian Telegraph Rules, 1951 as introduced by 

S . O . No . 627 dated 8th March, 1960, the Director General, 
से जब तक 5 किलोमीटर दूरी के भीतर स्थित रहेंगे और इस व्यवस्था Posts and Telegraphs, hercby specifies the 1 - 2 -1977 as the 
से जुड़े रहेंगे तब तक स्थानीय शुल्क दर से प्रदायगी करेंगे 

date on which the Measured Rate System will be introduced 

in Halol Telephone Exchange , Gujarat Circle. 
पालमकोट्टाह टेलीफोन एक्सचेंज व्यवस्था : 

[ No. 5- 5 / 77 -PHB.] 
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- - - - - - - 
का आ० 260 ---प्यायी अादेश संख्या 6 27, दिनाक 8 मार्च, 1960 

New Delhi, the 14th January, 1977 
द्वारा लागु किए गए भारतीय तार नियम , 1951 के नियम 434 के घर 

S . O . . 263. — In pursuance of para ( a ) of Section III of 
III के पंरा ( क ) के अनुगार डाक - नार महानिदेशक ने कारवार टेलीफोन Rulc 434 of Indian Telegraph Rules , 1951, as introduced by 

S . O . No . 627 dated 8th March, 1960 , the Director General 
केन्द्र में दिनाक 1- 2- 77 में प्रमापित दर प्रणाली लागू करने का निश्चय 

Posts and Telegraphs, hereby specifies the 1 - 2 - 77 as the date 
किया है । 

on which the Measured Rate System will be introduced in 

Bolangir Telephone Exchange , Orissa Cicle . 
[ मण्या 5- 5/ 77 -पी० एम० बी० ] 

[ No. 5-7 /77 -PHB] 

M . C . VERMA, Asstt . Director General (PHB) 
S . O . 260 — in pursuance of paru (a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951 . as introduced by 
S . O . No . 627 dated 8th Mirch, 1960 , the Director General , 
Posts and Telegraphs, hereby upecifies the 1- 2 -77 as the date 

रेल मंत्रालय 
on which the Measured Kite System will be introduced in 
karwar Telephone Exchange , karnatika Circle . 
[ No. 5- 6 / 77 -PHB] 

( रेलबोर ) 


नई दिल्ली , 12 जनवरी , 1977 


नई दिल्ली, 12 जनवरी, 1977 


का . आ . 261 - स्थायी आदेश संख्या 627 , दिनांक 8 मार्च, 1980 
द्वारा लागू किए गए भारतीय तार नियम , 1951 के नियम 434 के 
खंड 3 के पैरा ( क ) के अनुसार डाक -तार महानिदेशक ने गुसराय 
टेलीफोन केन्द्र में दिनांक 1-2-77 से प्रमापित दर पणाली लागू करने 
का निश्चय किया है । 


[ संख्या 


5-8 / 77-पी एच . बी .] 


New Delhi, the 12th January , 1977 
S . O . 261. - In puistance of para ( a ) of Scction III of Rule 
434 of Indian Telegraph Rules , 1951 as introduced by 
S . O . No. 627 dated 8th March, 1960 , the Director Generai, 
Posts and Telegraphs, hereby specifies the 1- 2 - 77 as the date 
on which the Measured Rate System will be introduced in 
Begusarai Telephone Exchange , Bihar Circle . 

INo. 5- 8 / 77 -PHD] 


नई दिल्ली, 13 जनघरी , 1977 


का . आ . 262. --स्थायी आदेश संख्या 827, दिनांक 8 मार्च, 1960 
द्वारा लागू किए गाए भारतीय सार नियम , 1961 के नियम 434 के 
खंड 3 के रा ( क ) के अनुसार डाक- तार महानिदेशक ने बांसवारा 
टेलीफोन केन्द्र में दिनांक 1-2-77 से प्रमापित दर प्रणाली लागू करने 
का निश्चय किया है । 

[ संख्या 5- 9 / 77- पी. एच . बी . ] 


का० आ० 264. -- भारतीय रेल अधिनियम , 1890 ( 1890 का 9 ) 
की धारा 56 रन की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते 
हुए, केन्द्रीय सरकार , अपना यह समाधान हो जाने पर कि किसी रेलवे 
स्टेशन नफ केयान माल को रे जाने के लिए प्रायिन रेल गाड़ियों द्वारा 
मुफ किए गए माल का , ऐमें स्टेशन में अविलम्ब हटाया जाना आवश्यक 
है और उस उपधारा के परन्तुक मे विनिर्दिष्ट बातो को ध्यान में रखने 
हुए निम्नलिग्विन रेल स्टेशनों को 1- 2- 77 से 6 महीने की अवधि के 
लिए “ अधिसूचित स्टेशन " घोषित करती है , अर्थात् . 
1. मुम्बई ( बाड़ी बन्दर ) 
2. नागपुर 
3 हावड़ागुम 
4 चितपुर 
5. काशीपुर गेर 
6 इलाहाबाद 
7 कानपुर सेन्ट्रल गुड्स शैड़ ( ब्राउ गेज ) 
8 नई दिल्ली 
9 मद्रास साल्ट कोटार्स 
10 एर्णाकुलम गुड्म 
1 ! मगलौर मिटी जंकशन 
12 रायपुरम 
1 .3 कालीकट 
14. मिकन्दराबाद 
15. हैदराबाद 
16 विजयवाड़ा 
17. कोल्हापुर ( गुड़ मार्केट ) 
18. मनतनगर 
19. मौला अली 
20, शालीमार 
21. रामी 
22. टाटानगर 
23. न्यू गुवाहाटी 
24. न्यू जलपाईगुडी 
25. कांकरिया 
26 बड़ौदा जमशन 
27. असरघा जकशन 
28. मुम्बई ( कानिक निज ) 


New Delhi, the 13th January, 1977 
S . O . 262.- In pursuance of paia ( a ) of Section Ill of Rule 
434 of Indian Telegraph Rules , 1951, as introduced by 
S. O . No. 627 dated 8th March, 1960 . the Director General , 
Posts and Telegraphs, hereby specilies the 1 - 2 - 77 an the date 
on which the Measured Rate System will be introduced in 
Banswara Telephone Exchange , Rujasthan Circle . 

No. 5- 9 / 77 - PHB] 


नई दिल्ली, 14 जनवरी, 1977 
का . आ . 263 . स्थायी आदेश संख्या 627 , दिनांक 8 मार्च, 
1980 द्वारा लागू किए गए भारतीय नार नियम, 1951 के नियम 
434 के खंड 3 के पैरा ( क ) के अनुसार डाक-तार महानिदेशक ने 
बोलनगिर टेलिफोन केन्द्र में दिनांक 1-2-77 से प्रमापित दर 
प्रणाली लागू करने का निश्चय किया है । 


[ संख्या 5-7/ 77 - पी . एच. बी.] 
म . च , वर्मा, सहायक महानिदेशक (पी .एच. बी .) 


[संख्या टी० सी० 1/1680/ 75/ 2] 
बी० मोहन्ती , मचित्र, रेल बोई और पवेम संयुक्त सचिव 
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[ PART II - SEC . 3(ii)] 
- - - - - - - - 

- - - - - - -- -- 
MINISTRY OF RAILWAYS 

प्रध्यक्ष 
( Railway Board ) 

1 . मचिय , गुजरात सरकार, श्रम समाज कल्याण केन्द्रीय सरकार द्वारा 
New Delhi , the 12th January, 1977 

और जनजातीय विकास विभाग , मचिवालय , नियुक्त 
S . O . 264 . - In exercise of the powers conferred by sub 

गान्धीनगर, गुजरास । 
section (2 ) of section 56B of the Indian Railways Aci, 1890 

सदस्य 
( 9 of 1890 ) , the Central Government, beiny satisfied that it 
is necessary that the goods booked by trains intended solely 
for the carriage of goods to any railway station should be 

2. उपगचिव , गुजरात मरफार, श्रम गमाज कल्याण 
removed without delay from lich iailway station and having 

और जनजातीय विकास विभाग , मचिवालय , | राज्य मरकार की 
regard to the factors specified in that sub - section , hereby 

गान्धीनगर , गुजरात । 

सिफारिश पर केन्द्रीय 
declares the following railway stations as " notified stations" 

3. वित्त सलाहकार , गुजरात सरकार , श्रम , ममाज सरकार द्वारा नियुक्त 
for a further period of six months with effect from the 1st 

कल्याण और जनजातीय विकास विभाग, व्यक्ति 
February , 1977 , namely : 

मचिवालय , गान्धीनगर , गुजरात । 
1. Bombay (Wadi Bunder ) 

[ मं० घी - 2001 2 ( 5 ) / 72-पी० एफ० 2 ] 
2 . Nagpur 
3 . Howrah Goods 
4 . Chitpur 

MINISTRY OF LABOUR 
5 . Cossipur Road 
6 . Allahabad 

New Delhi, the 22nd December , 1976 
7 . Kanpur Central Goods Shed (Broad Gauge ) 
8 . New Delhi 

S . O . 265 — In pursuance of clauses (a ) and (b ) of sub 
9 . Madras Salt Cotaurs 

paragraph (1) of paragraph 4 of the Employees Provident Funds 
10 . Ernakulam Goods 

Scheme, 1932 , the Central Government hereby appoints 
11 . Bangalore City Junction 
12 . Royapuram 

the Secretary to the Government of Gujarat, Labour, Social 
13. Calicut 

Wellare and Tribal Developinent Department as the Chairman 
14. Securderabad 
15. Hyderabad 

of the Regional Comniittcc for the State of Gujarat vice the 
16. Vijayawada 

Secretary to the Government ofGujarat, Education and Labour 
17 . Kolhapur ( Gur Market) 

Department, and the Deputy Secretary to the Government of 
18. Sanatnagar 
19 . Maula Ali 

Gujarat, Labour Social Welfare and Tribal Development Depart 
20 . Shalimar 

ment and the Financial Adviser to the Government of Gujarat, 
21. Ranchi 

Labour, Social Welfare and Tribal Development Department 
22 . Tatanagar 
23 . New Gauhati 

as themembers of the said Regional Committoo vice the Deputy 
24. New Jalpaiguri 

Secretary to the Government of Gujarat, Education and Labour 
25 . Kankaria 
26 . Baroda Junction 

Department and the Financial Advisor , Education and Labour 
27 . Asarva Junction 

Department, respectivoly , and makes the following amendment 
28. Bombay (Carnac Bridge ) 

in the notification of thc Government of India in thọ Ministry 
[ No. TCI / 1680 / 75 / 21 of Labour No . S. O . 2143, dated the 9th August, 1974, namely : 
B . MOHANTY , Secretary , Railway Board 

In the said notification , for serial numbers 1 , 2 and 3 and the 
and Ex - Officio Joint Secretary cntries relating thereto , the following scrial numbers and entries 

shall be substituted , narmcly : 


CHARMAN 


श्रम मंत्रालय 


1. The Secietary to the Government of 

Gujarat, Labour , Social Welfare, and 
Tribal Development Department, 

Sachivalaya, Gandhinagar , Gujarat. 
MEMBERS 


Appointed by 
the Central 
Government . 


नई दिल्ली, 22 दिसम्बर, 1976 
का० आ० 265 . केन्द्रीय सरकार, कर्मचारी भविष्य निधि स्कीम , 
1952 के पंग 4 के उपपंरा ( 1 ) के खण्ड ( क ) और ( ख ) के अनुसरण 
में सचिव, गुजरात सरकार , श्रम , समाज कल्याण और जनजातीय विकास 
विभाग को सचिव , गुजगन सरफार, शिक्षा और श्रम विभाग के 
स्थान पर गुजरात सरकार के लिए प्रादेशिफ समिति के अध्यक्ष के रूप में 

और उपमचिव , गुजगत सरकार, श्रम , समाज कल्याण और जनजातीय 
विकास विभाग और वित्न सलाझार गुजगत मरफार, श्रम , समाज कल्याण 

और जनजातीय विकास विभाग को क्रमणः उपमचिष , गुजरात सरकार , 
शिक्षा और श्रम विभाग और वित्त मलाहकार , शिक्षा और श्रम विभाग के 
स्थान पर उक्त प्रादेशिक ममिति के सदस्यो के रूप में नियुक्त करती है , 
और भारत सरकार के श्रम मन्त्रालय की अधिसूचना सं० का० प्रा० 
2 1 43 तारीख 9 अगस्त , 1971 में निम्नलिखित मशोधन करती है , 
अर्थात् : --- 


2 . The Deputy Secretary to the Govern - ) Persons appoint 
ment of Gujarat, Labour, Social Welfare ) ed by the 
and Tribal Development Department, 1 CentralGovern 

Sachivalaya , Gandhinagar, Gujarat. | ment on the 
3. The Finanacial Adviser to the Govern- recommendation 

ment of Gujarat, Labour , Social Wol- [ of the State 
farc and Tribal Development Dcpart - 1 Government. 
ment, Sachivalaya , Gandhinagar . 


[ No. V . 20012( 5)/72 -PF- II] 


नई दिल्ली 24 विमम्बर, 1976 
का० आ० 266 . - केन्द्रीय सरकार , कर्मचारी भविष्य निधि स्कीम , 
1952 के पैरा 4 के उपपरा ( 1 ) के अनुसरण में , ( 1 ) उप सचिष 
उसर प्रदेश सरकार, श्रम विभाग लखनऊ और ( 2 ) दौलत राम , मचिव , 
गस्ता मिल मजदूर संघ, मेरठ को क्रमशः संयुक्त सचिष उत्तर प्रदेश सरफार 
श्रम विभाग तथा श्री के . वास गुप्ता के स्थान पर उत्तर प्रदेश राज्य के 


उक्त अधिसूचना में , क्रम मं० 1, 2 और 3 पोर उनसे सम्बन्धित 
प्रविष्टियों के स्थान पर निम्नलिखित क्रम संख्या और प्रविष्टियां रखी 
जाएंगी , अर्थात् : - - 
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[ भाग II -- खण्ड 3 ( ii )] 

भारत का राजपत्र · जनवरी 22, 1976/माष 2, 1898 

= - - - - -- - - - - - 
लिए गठिस क्षेत्रीय समिति के सदस्य के म्प में नियुक्त करती है और 

New Dchli , the 28th December , 1976 
भारत सरकार के श्रम मंत्रालय की अधिसूचना सं० फा० मा० 1071 $ . 0 . . 267. — Whereas the State Government of Tamil Nadu 
तारीख 23 फरवरी , 1976 में निम्नलिखित और संशोधन करती है , 

has, in pursuance of clause ( d ) of sub -section ( 1 ) of section 

10 of the Employees State Insurance Act, 1948 134 of 
अर्थात् : - - 

1948 ) nominated Dr. D . M . J. ingayya , Director of Medical 

Services and Family Planning, Government of Tamil Nadu , 
उक्त अधिसूचना में , - - 

Madras to represent that State on the Medical Benefit 

Council in place of Dr. R . P . Balakrishnan ; 
( क ) क्रम सं० 2 के सामने स्मम्भ 2 में की प्रविष्टि के स्थान पर 

Now , therefore , in pursuance of sub -section ( 1 ) of section 
निम्नलिखित प्रविष्टि रखी जाएगी , अर्थात् : - -- 

10 of the Employees State Insurance Act, 1948 ( 34 of 

1948 ), the Central Government herchy makes the following 
"उप सचिव , उतर प्रदेश सरकार , श्रम विभाग लखनऊ "; 

amendment in the notification of the Government of India 

in the Ministry of Labour No. S . O . 2980, dated the 26th 
( न ) श्रम मं० 7 के मामने स्तम्भ 2 में की प्रविष्टि के स्थान पर July , 1976, namely : 
निम्नलिखित प्रविष्टि रखी जाएगी, अर्थात् :- - 

In the said notification , under the heading " [Nominated 
" श्री दौलत राम, सचिव, गत्ता मिल मजदूर संघ , मेरट " | 

by the State Government under clause ( d ) of sub - section 

( 1 ) of section 10] " for the ertry against item 20 , the 
[ सं० पी०- 200 12/ 11/ 72-पी० एफ0- 2] 

following entry shall be substituted, namely : -- - 

" Dr. D . M . Lingayya, 
New Delhi , the 24th December, 1976 
S . O . 266 . — In pursuance of clause (b ) and ( d ) of sub 

Director of Medical Services and Family Planning, 
paragraph ( 1 ) of paragraph 4 of the Employees Provident 

Government of Tamil Nadu, Madras , " 
Funds Scheme, 1952 , the Central Government hereby appoints 

INo . U - 16012 /17 / 76 - HT] 
( i ) the Deputy Secretary, to the Government of Uttar Pra 
desh , Department of Labour, Lucknow and ( ii ) Shri Daulat 
Ram , Secretary , Gatta Mill Mazdoor Union , Meerut , as 
members of the Regional Committee set up for the State 

का० आ० 268 . - केन्द्रीय सरकार ने कर्मचारी राज्य बीमा अधिनियम , 
of Uttar Pradesh vice the Joint Secretary to tho Government 
of Uttar Pradesh , Department of Labour and Shri K . 

1948 ( 1948 का 3.1 ) की धारा 4 के खण्ड (ः ) के अनुसरण में , 
Dasgupta respectively and makes the following further amend श्री एम० एम० मंजागिरि के स्थान पर श्री वीरेन्द्र सिंह, श्रमायुक्त , दिल्ली 
ments in the notification of the Govt. of India in the Ministry 
of Labour No. S. 0 . 1071 dated the 231d February , 1976 को कर्मचारी राज्य बीमा निगम में संघ- शामिन क्षेत्रों का प्रतिनिधित्व 
namely : 

करने के लिए नामनिविष्ट किया है ; 
In the said notification , ( a ) against serial No. 2 for 
the entry in column 2 , the following entry shall 

, मम, केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधिनियम , 1948 
___ be substituted , namely : 

( 1948 का 3 4 ) की धारा 4 के अनुसरण में भारत सरकार के श्रम 
" Deputy Secretary to the Government of Uttar Pra 
desh, Department of Labour , Lucknow " ; 

मंत्रालय की अधिसूचना संख्या का० प्रा० 1517, नारीख 14 अप्रैल , 1976 

में निम्नलिखित संशोधन करती है, अर्थात् :- - 
( b ) Against serial No. 7 for the entry in column 4 , 
the following entry shall be substituted , namely : 

उक्त अधिसूचना में केन्द्रीय मरकार द्वारा धारा 4 के खण्ड ( क ) 
" Shri Daulat Ram, Secretary , Gatta Mill Mazdoor के अधीन संघ - शामित क्षेत्रों का प्रतिनिधित्व करने के लिए, नामनिर्दिष्ट ]" 
Union , Meerut." 

शीर्षक के नीचे मद्द 28 के सामने की प्रविष्टि के स्थान पर निम्नलिखित 
[ No. V . 20012(11)/ 72-PF. II ] 

प्रविष्टि रखी जाएगी, अर्थात् : - - 
नई दिल्ली , 28 दिसम्बर, 1976 

श्री बीरेन्द्र सिंह, 
का० आ० 267 --- मिल नाडू सरकार ने कर्मचारी गज्य मीमा 

श्रमायुक्त , 
अधिनियम , 1948 ( 1 9 48 का 34 ) की धाग 10 की उपधारा ( 1 ) 

दिल्ली प्रणामन , दिल्ली । " 
के खण्ड ( घ ) के अनुसरण में डा० पी० पार० बालकृष्णन के स्थान पर 
डा० डी० एम . लिंगाय्या, निदेशक , चिकिग्मा सेवा और परिवार नियोजन , 

[ संख्या यू-1 6012( 6 )/ 70-एच० पाई . ] 
ममिल नाडू सरकार, मद्रास को चिकित्मा - लाभ परिषद में उम राज्य का 
प्रतिनिधित्व करने के लिए नाम निर्दिष्ट किया है ; 

S . O . . 268. . - Whereas the Central Government has in pur 
प्रतः प्रब , केन्द्रीय सरकार कर्मचारी राज्य बीमा अधिनियम , 1948 

Suance of clauc ( e ) of section 4 of the Einployees State 

Insulance Act, 1948 ( 34 of 1948 ) nominated Shri Virendra 
( 1948 का 34 ) की धारा 10 की उपधारा ( 1 ) के अनुमरण में , Singh , Labour Commissioner, Delhi to represent the Union 

territories on the Employees State Insurance Corporation , in 
भारत सरकार के श्रम मन्त्रालय की अधिसूचना संख्या फा० प्रा० 2980, 

place of Shri S . S . Şanzagiri ; 
दिनाक 26 जुलाई , 1976 में निम्नलिखित संशोधन करती है, अर्थात् : --- 

No , therefore , in pursuance of section 4 of the Employees 

State Insurance Act, 1948 ( 34 of 1948 ) , the Contral Govern 
___ उस अधिसूचना में , "[ राज्य सरकार द्वारा धाग 10 की उप धारा 

mot hereby makes the following amendment in the notifi 
( 1 ) के खण्ड ( घ ) के अधीन नामनिदिष्ट ] " शीर्षक के नीचे मद्द 20 cation of the Government of India in the Ministry of Labour 
के मामने की प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि रखी जाएगी, 

No . S. O . 1517, dated the 14th April, 1976 , namely : 

In the said Notification , under the heading " [Nominated hy 
अर्थात् :---- 

the Central Government under clause ( e ) of section 4 to 

represent Union territories ] ", for the entry against item 28, 
" डा० डी० एम० लिगाच्या, 

the following entry shall be substituted , namely : 
निदेशक, चिकित्सा सेवा और परिवार नियोजन , 

" Shri Virendra Singh , 
तमिल नाडु सरकार, मद्राम । " 

Labour Commissioner , 

Delhi, Administration, Delhi, " 
[ मलया यू - 16012 ( 17 )/ 76-एच० आई० ] 

[ No. U-16012 /6 /76- HI] 


_ 


- - - - - - - - 
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नई दिल्ली, 30 दिसम्बर, 1976 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 को 19 ) के उपबन्ध 
का० प्रा० 269. — यतः केन्द्रीय सरकार को यह प्रतीत होता है कि उक्त स्थापन को लागू किए जाने चाहिए । 
मैमर्स हमलेन नवीनचन्द्र , मब जेल के पीछे, तालाब के निकट , खटोदा 

अन ., अब , उम्न अधिनियम की धाग 1 की उपधारा ( 1)द्वाग 
सूरत , नामक स्थापन से सम्बद्ध नियोजफ और कर्मचारियों की बहुसंध्या प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्ध उक्त स्थापन को लागू करती है । 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 

यह अधिसूचना 1 अक्तूबर, 1976 को प्रवृत्त हुई समझी जाएगी । 
को लागू किए जाने चाहिए । 

[म० एम०- 35019 ( 447 )/ 7G-पी० एफ 0- 2 ( i) ] 
अतः, प्रब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रशस्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 

S . 0 . 271 . - Whereas it appears to the Certral Government 
उपबन्ध उक्त स्थापन को लागू करती है । 

thut the employer and the majority of the employees in 

relation to the establishment known as Messrs C . M . R . 
यह अधिसूचना 31 अगस्त , 1976 की प्रवृत्त हुई ममझी जाएगी । 

and Company, Post Office Kakkat, Ruzhathi Village , Can 

__ nanore Taluk, Cannanore District, have agreed that the pro 
[स० एम० 35019( 443 )/ 76-पी० एफ०- 2] 

visions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) , should be made applicable 

to the said establishment : 
New Delhi , the 30th December, 1976 

Now , therefore, in exercise of the powerg conferred by 
S . O . 269. — Whereas it appcars to the Central Government 

sub -section ( 4 ) of section 1 of the said Act, the Central 
that the employer and the majority of the employees in 

Government hereby applies the provisions of the said Act 
relation to thc cstablishment known as Messrs Hansabcn 

to the said establishment. 
Navinchandra, Behind Sub- Jail, Near Talau, Khatodra, Surat , This notification shall be deemed to have come into force 
have agrced that the provisions of the Employees Provident on the first day of October , 1976 , 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment ; 

[ No . S. 35019 / 447 / 76- PF. II ( i) ] 
Now, therefore, in exercise of the powers conferred by sub 
acction ( 4 ) of section 1 of the suid Act, the Central Govern 

का० आ० 272. केन्द्रीय सरकार कर्मचारी भविष्य निधि और 
ment hereby applies the provisions of the said Act to the प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के 
said establishment. 

प्रथम परन्तुक द्वारा प्रवस्न शक्तियों का प्रयोग करते हुए , सम्बद्ध विषय 
This notification shall deemed to have come into force on 
the thirty - first day of August, 1976 . 

में आवश्यक जांच करने के पश्चात् 1 अक्तूबर, 1976 से सी० एम० 
[ No. S. 35019 / 443 / 76- PF- II ] आर० एण्ड कम्पनी पो० प्रा० मस्कट, रज्मूटी गाँव , कानोर तालुक , कमानोर 

जिला , नामक स्थापन को उक्त परन्तुक के प्रयोजनों के लिए विनिर्दिष्ट 
का० आ० 270. — यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 

करती है । 
ममर्स मैट्रो इण्डस्ट्रीज एण्ड सप्लाइज , V मुख्य मांग , चाम्मराजपेट, बंगलौर 

[ सं० एस० 35019( 449 )/ 76-पी० एफ .- 2 ( ii )] 
नामक स्थापन से सम्बक नियोजक और कर्मचारियों की बहुसंख्या म मात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

S . O . 272. - -.In exercise of the powers conferred by the first 

proviso to section 6 of the Employees Provident Funds and 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , the Central 
किए जाने चाहिए । 

Government, after making necessary enquiry into the matter , 

hereby specifies with effect from the first day of October . 
अतः, अब, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

1976 the establishment known as Messis. C . M . R . and 

Company , Post Office Kakkat, Paghathi Village , Cannanore 
प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के Taluk, Cannanore District, for the purposes of the said 

proviso. 
उपबन्ध उक्त स्थापन को लागू करती है । 

[ No . S. 35019 / 447 / 76 - PF, II (ii ) ] 
यह अधिसूचना 1 जुलाई , 1976 को प्रवृत्त हुई समझी जाएगी । 
__ [ म० एम० 35019 ( 450 )/ 76-पी० एफ०- 2 ] 

का०आ० 273. - - यत केन्द्रीय सरकार को यह प्रसीत होता है कि 

मैसर्म माइक्रोमैट्स, V मुख्य मार्ग, पामराजपेट , बंगलौर- 18 नामक स्थापन 
S . O . 270 . -- Whereas it appears to the Conti al Government से सम्बद्ध नियोजक और कर्मचारियों की बहुसम्या इस बात पर सहमत 
that the employer and the majority of the employees in rela 
tion to the establishment known as Messrs Metio Industrics हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
and Supplies , V . Main Road , Chamarajpet, Bangalore - 18, 

1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने 
have agroed that the provisions of the Employees Provident 
funds and miscellaneous provisions act , 1952 ( 19 of 1952), 

चाहिए । 
should be made applicable to the said establishment ; 

प्रत ., अम , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) द्वारा 
Now , therefore , in exercise of the powers conferred by 

प्रदन शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act उपबन्ध उक्त स्थापन को लागू करती है । 
to the suid establishment. 
This notification shall be deemed to have come into foice 

यह अधिसूचना 1 जुलाई , 1976 को प्रवृत्त हुई ममनो जाएगी 
on the first day of July, 1976 . 

[स० एस० 35019 ( 449)/ 76-पी० एफ०-2] 
[ No. S. 3519 / 450 / 76-PF. I ]] 

S . 0 . 273. - -- Whereas it appears to the Central Government 
का० आ० 271: — यत केन्द्रीय सरकार को यह प्रतीत होता है कि that the employer and the majority of the employees in rela 

tion to the establishment known us Mesyts Micromats, V . 
मैमर्स मी० एम० एण्ड , कम्पनी डाक घर कक्कर , ज्मघी-गांव फन्नानोर 

Main Road , Chamarajpet, Bangalore - 18 , have agreed that 
तालुफ कन्नानोर जिग्ना नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों the provisions of the Employecs Provident Funds and Mis 

cellaneous Provisions Act, 1952 ( 19 of 1952 ) , should be 
की बहुसंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि 

made applicable to the said establishment ; 
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भारत का गजपन्न मनवरी 22, 1977/ माघ 2, 1898 
- - - - - 
Now , thờiefone , in exercise of the powers conferred by 

का आ० 278.----यत केन्द्रीय मरकार को यह प्रतीत होता है कि 
sub- section ( 4 ) of section 1 of the said Act, the Central 

मैमर्म स्टैण्डई राहग बर्म, 46 फीटययम्मन कोहल स्ट्रीट , करूर लिची 
Government hereby applies thc provisions of the said Act 
to the said establishment. 

जिला नामक स्थापन से सम्बद्ध नियोजक और कर्मचारिया की बहुमख्या 
This notification shall be deemed to have come into force 

इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
on the first day of July, 1976 . 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
__ [ No S 35019 / 449 / 76-PF. II ] 

का लागू किए जाने चाहिए , 
फा आ0 274 -~-यन केन्द्रीय मरकार को यह प्रतीत होता है कि 

प्रत , अब, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
मैमर्म ए० मी . एम . ई० मीनियरिग मविमेभा, गम मन्दिर मार्ग , प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
गोरेगांव ( पश्चिमी ) मुम्बई- 62, नामक स्थापन से सम्बद्ध नियोजक और उपबन्ध उक्त स्थापन को लाग करती है । 
कर्मचारियो की बहुमंख्या इस बात पर महमन हो गई है कि कर्मचारी 

यह अधिसूचना 1 मार्च, 1976 को प्रथम हुई समझी जाएगी । 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 

[ म० एम० 35019( 430 )/ 76--पी० एफ०- 2] 
के उपबन्ध उक्त स्थापन को लाग किए जाने चाहिए , 

S . O . 276 . - Whereas it appears to the Central Government 
अत , प्रब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वाग 

ment that the employer and the majority of the employees 
प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के in relation to the establishment known as Messrs Standard 

Dyeing Works , 46 , Kottaiyamman Koil Street, Karur Trichy 
उपबन्ध उफ्त स्थापन को लागू करती है । । 

District have agreed that the provisions of the Employees 
यह अधिसूचना 28 फरवरी , 1975 को प्रयास हुई समझी जाएगी । 

Provident Funds and Miscellaneous provisions Act, 1952 

( 19 of 1952 ), should be made applicable to the said esta 
[ म० एम० 35018 ( 58 ) / 76 - पी० एफ० 2] blishment ; 

Now , therefore , in exercise of the powers conferred by 
S . O . 274 . - Whereas it appears to the Central Goveinment 

gub -section ( 4 ) of section 1 of the said Act, the Central 
that the employer and the majority of the employees in 

Government hereby applies the provisions of the said Act 
relation to the establishment known as Messrs ACME Engi 

to the said establishment. 
ncering Services, Ram Mandir Road , Goregaon (West ) Bom 

This notification shall be deemed to have come into 
bay - 62, have agreed that the provisions of the Employces 

force on the first day of March , 1976 , 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , should be made applicable to the said cstablish 

[ No. S. 35019 / 430 / 16- PF:. II ] 
ment; 
Now , therefore , in exercise of the powers conferred by 

का०आ० 277 - - यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
sub - section ( 4 ) of section 1 of the said Act, thc Central 
Government hereby applies the provisions of the said Act 

मैसर्म मछाराम बलभराम एण्नु कम्पनी , अनमिर शेरी- सग्रामपुर , सूरम नामक 
to the said establishment. 

स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहसंख्या इस बात पर 
This notification shall be deemed to have come into force महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
on the twenty -eighth day of February , 1975. 

अधिनियम, 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 
INo S. 35018 / 58 / 76 - PF. [I ] 

लागू किए आने चाहिए : 
का आ० 275 – यत केन्द्रीय सरकार को यह प्रतीत होता है कि 

अत , अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) दाग 
मैसर्स फेण्डस यूनियन प्रायल मिल्प, पो० प्रा० बेग्य त्रिपुर, चेरपुर ग्राम , 

प्रदप्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्न अधिनियम के 
त्रिचुर तालुक और त्रिचुर जिला नामक स्थापन से सम्बद्ध नियोजक और उपबन्ध उम्त स्थापन को लागू करती है । 
कर्मचारियों की बहुसख्या इस बात पर महमन हो गई है कि कर्मचारी 

यह अधिसूचना 31 जुलाई, 1976 को प्रवृत्त हुई ममली जाएगी । 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 

[सं० एम० 35019( 434)/ 76 -पी० एफ०- 2] 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए , 
प्रत , अब , उक्न अधिनियम की धारा | की उपधारा ( 4 ) द्वारा 

S. O . 277 . - Whereas it appears to the Central Goverr 

ment that the employer and the majority of the employees 
प्रदान शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 

in relation to the establishment known as Mess Man 

chharam Vallabhram and Company , Anavil Sheri, Sagram 
उपबन्ध उक्त म्थापन को लागू करती है । 

pura, Surat, have agreed that the provisions of the Em 
यह अधिसूचना 1 अगस्त , 1976 को प्रवृत्त हुई मममी जाएगी । 

polyees Provident Funds and Miscellaneous Provisions Act , 

1952 ( 19 of 1952 ), should be made applicable to the said 
[म० एम० 350 19 ( 405 )/ 76-पी० एफ० 2] 

establishment; 

Now , therefore , in exercise of the powerg conferred hy 
SO. 275.. - Whereas it appears to the Central Government 

sub- scction ( 4 ) of section 1 of the said Act , the Central 
that the employer and the majority of the employees in rela 

Government hereby applies the provisions of the said Act 
tion to the establishment known as Messrs Frieds Union 

to the said establishment; 
Oil Mills, Post Office Cherpu Trichur, Cherpur Village , 
Tuchur Taluk and Tiichur District, have agreed that the 

This notification shall be deemed to have come into force 
provisions of the Employees Provident Funds and Miscella 

on the thirty - first day of July , 1976 . 
neous Provisions Act , 1952 ( 19 of 1952 ) , should be made 

[ No. S. 35019 / 434/ 76-PF. II ] 
applicable to the said establishment : 
Now , therefore , in exercise of the powers conferred by 

का० आ० 278 ---यत केन्द्रीय मरकार को यर प्रतीत होता है कि 
sub -section ( 4 ) of section 1 of the said Act, the Central मैमर्म मागम जमनादाम, मबजेग्न के पीछे , नालाब के निकट , खटोद्रा , 
Government hereby applics the provisions of the said Act 
to the said establishment ; 

सूरत नामक स्थापन मे मम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या 
This notification shall be deemed to have come into force 

इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
on the first day of August, 1976 . 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
INo. S. 35019/ 405 /76-PF. III को लागू किए जाने चाहिए ; 
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अनः, अब, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वार। S . 0 . 280.. - Whereas it appears to the Central Govern 

ment that the employer and the majority of the employces 
प्रदन शक्तियों का प्रयोग करले हए केन्द्रीय सरकार उक्न अधिनियम के 

in relation to the establishment known as Messrs Kerala Tile 
उपबन्ध उका स्थापन को लागू करती है । 

and Clay Works, Kuitanellur Post Office , Ollru Village , 

Trichur Taluk, District, have agreed that the provisions of 
यह अधिमूमना 31 अगस्त 1976 को प्रवन हुई समझी जाएगी । the Employees Provident Funds and Miscellaneous Provi 

sions Act, 1952 (19 of 1952 ), should be made applicable to 
[स० एम० 350 19 ( 441 )/ 76 -- पी . एफ.०- 2 ] the said establishment ; 


S. O . 278 . - Whereas it appears to the Contral Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Man 
chharam Jamnadas, Behind Sub- Jail, Near Talav , Khatodra , 
Surat , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ), should be made applicable to the said establish 
ment; 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of November, 1976. 

[ No. S . 35019 / 451 / 76-PF.II] 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


मा० आ० 281 -~- यमः केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स विजर्यासह नालापर एण्ड कम्पनी, नानभय मैंशन, पांचवीं मंजिल , 
सर पी० महता मार्ग , मुम्बई V नामक स्थापन मे सम्बद्ध नियोजक और 
कर्मचारियों की महसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनिग न , 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 


This notification shall be deemed to have come into force 
on the thirty - first day of August , 1976. 

No. S. 35019 / 441 / 76 -PF. II] 
का० मा० 279.-~~ यत : केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स दि जिलारी मिल्म कर्मचारी महकारी क्रेडिट सोसाइटी लि० खोसरा 
मेहमदाबाद , अहमदाबाव नामक स्थापन से सम्बद्ध नियोजक प्रौर कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपअन्ध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए; 

अतः, अब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय मरकार उक्त अधिनियम के 
उपयन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 30 जून , 1976 को प्रवृत हुई ममझी जाएगी । 

[ सं० एम० 350 19( 126 )/ 76 -- पी० एफ०- 2] 


अतः, अब, उक्त अधिनियम की धार। 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हए कन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
मह अधिसूचना 1 अप्रैल , 1976 को प्रवृत्त हुई ममनी जाएगी । 

[सं० एम . 35018( 68 )/ 76 -पी० एफ०- 2( i) ] 


S. 0 . 281. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Vijaysinh 
Liladhar and Company , Nanbhay Mansion, 4th Floor, Sir 
P . Mehta Road , Bombay - I, have agreed that the provisions 
of the Emplovees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 

Now , therefore , in exercise of the powors conferred by 
sub -sectic .2 ( 4 ) of section 1 of the said Act, the Central Govern 
ment hc cby applies the provisions of the said Act to the 
said cstablishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1976 . 

[ No . S. 35018 / 68 / 76- PF.II(i)] 


S . O . 279 , - Whereas it appears to the Central Govern 
ment that the employer and the majority of the Employees 
in relation to the cstablishment known as Messrs The 
Bihari Mills Employees Co -operative Credit Society Limited , 
Khokhra Mehmdabad , Ahmedabad , have agreed that the 
provisions of the Employees Provident Funds and Miscellane 
ous Provisions Act , 1952 (19 of 1952 ), should be made 
applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub -section (4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

Thig notification shall be deemed to have come into force 
on the thirticth day of June, 1976 . 

[ No. S. 35019 / 426 / 76-PF.II ] 
का० आ० 280. --यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्म केरल टाइल एपण क्ले वर्म, कुट्रेनेनुर डाकघर, प्रोस्लूर गाव , 
त्रिपुर नाला निचर जिला नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसं गा इस बात पर ममत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपवन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लाग किए जाने चाहिए । 

अतः, अब, उपम अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदम शक्तियों का प्रपान करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 
यह अधिगुचना 1 नवम्बर , 1976 को प्रवृन हुई ममनी जाएगी । 

[ सं० एस० 35019 ( 451 ) / 76 -पी० एफ० - 2) 


का० आ० 282.- - केन्द्रीय सरकार कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के 
प्रथम परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , सम्बस विषय 
में प्रावश्यक जांच करने के पश्चात् 1 अप्रैल , 1976 मैमर्स विजयसिह 
लीलाधर एण्ड कम्पनी, नावभय मंशन , पांचवीं मंजिल , मर पी० महता 
रोड , मुम्बई- 1 नामक स्थापन को उक्त परन्तुक के प्रयोजनों के लिए 
विनिर्दिष्ट करती है । 

[सं० एम . 350 18 ( 68) / 76 - पी० एफ0- 2( ii ) ] 


S . O . 282. - In exercise of the powers conferred by the 
first proviso to section 6 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter , hereby specifies with effect from the first day 
of April, 1976 the establishment known as Messrs Vijaysinh 
Liladhar and Company , Nambhay Mansion, 4th Floor, Sir 
P. Mehta Road , Bombay - I, for the purposes of the said 
proviso , 


[ No. S. 35018 / 68 / 76-PF. II (ii )] 
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- 


- 
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[भाग IIबड 3 ( ii) ] 

भारत का राजपत्र - अनवरी 22, 1977/माघ 2, 1899 

-- - - - -- - - - - -- 
का० आ० 283. -- यनः केन्द्रीय मरकार को यह प्रतीत होता है अधिनियम , 1952 ( 1952 मा 19 ) के उपबन्ध उपन स्थापन को लाग 
कि मैमर्म पाई० एम० एम० मेमिनरी इस्टेट , पो० प्राफिम ,कार्कीकुलम , किए जाने चाहिए । 
( वरास्ता ) मननयोड़ी , चिम्नेस्ली गांव नार्थ वाहनाड तालुक नामक 

प्रतः, अब , उक्त अधिनियम की धारा । को उपधारा ( 4 ) बाग 
म्यापन में मम्बद्ध नियोजक और धर्मचारियो की बहुमंन्या इम बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

प्रदन शक्तियों का प्रयोग करते हा केन्द्रीय सरकार उक्त अधिनियम के 
मधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 

उपबन्ध उक्त स्थापन को लाग करती है । 
लागू किए जाने चाहिए । 

यह अधिसूचना 31 जुलाई, 1976 को प्रवृत्त हुई समझी जाएगी । 
अनः, अ . , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) द्वारा 

[मं० एम० 350 19( 133)/ 76-पी० एफ.0- 2] 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध क्तः स्थापन को लाग करती है । 

S .O . 285 . — Whereas it appears to the Central Govern 
यह अधिपू । ना 1 अक्तूबर, 1976 को प्रवृत्त हुई मममी जाएगी । inent that the employer and the majority of the employees 

in relation to the establishment known as Messrs Krishna 
[मं० एम० 350 19 ( 448 )/ 76- पी० एम० - 2] 

ram Manchharam , Anavil Sheri, Sagrampura , Surat, have 
S. O . 283.--- Whercas it appears to the 

agreed that the provisions of the Employees Frovident Funds 

Central Govern 
ment that the employer and the majority of the employees 

and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
in relations to the establishment known as Messi s I. M . M . 

he made applicable to the said establishment; 
Seminary Estate, Post Office Kurthikulam, ( Via ) Mananthody , 

Now , therefore , in exercise of the powers conferred by 
Thirunelli village , North Wynand Taluk , have agreed that 

sub- section ( 4 ) of section 1 of the said Act, the Central 
the provisions of the Employees Provident Funds and 

Govornment herchy applies the provisions of the said Act 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), should be 

to the said establishment. 
made applicable to the establishment ; 

This notification shall be deemed to have come into force 
Now , therefore, in exercise of the powers conferred by 

on the thirty -first day of July , 1976 . 
sub -section ( 4 ) section 1 of the yaid Act, the Central 
Government hereby applies the provisions of the said Act to 

INo. S. 35019/ 433 /76-PF. II ] 
the said establishment . 

This notification shall be deemed to have come into force 
on the first day of October, 1976 , 

का० आ० 286,- - यत . केन्द्रीय मरकार को यह प्रतीत होता है कि 
No. S. 35019 / 448 /76- PF.II ] 

मसर्म रजमोकान्त शान्तीलाल , मब -जेल के पीछे, नालाब के निकट , न रोद्रा , 

सूरन नामक स्थापन मे मम्बर नियोजक और कर्मचारियों की बहुसंख्या 
का० प्रा० 284. -- यन; केन्द्रीय सरकार को यह प्रमीत होता है कि 

एम बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
मैमर्म नागपाल प्रिंटिग मिल्म, 102 सरकारी इण्डस्ट्रियल इस्टेट , काठी 

उपबन्ध अधिनियम , 1952 1 19 5 2 का 19) के उपबन्ध उक्त स्थापन 
विली, मम्बाई- 67 नामक स्थापन से सम्बस नियोजक और कर्मचारियो 

को लागू किए जाने चाहिए । 
को बहुमंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 

प्रतः, प्रम उक्न अधिनियम की धारा 1 को उपधारा ( 4 ) द्वार 
उक्त स्थापन को लागू किए जाने चाहिए , 

प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उन अधिनियम के 
अतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

उपबन्ध उक्त स्थापन को लागू करती है । 
प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरफार उम्त अधिनियम के 

यह अधिसूचना 31 अगस्त , 1978 को प्रधुन हुई ममझी जाएगी । 
उपमन्ध उमस स्थापन का लागू करती है । 

[ मं० एम० 35019( 440 )/ 76-पी० एफ०- 2] 
यह अधिसूचना 29 फरवरी, 1976 को प्रवृत्त हुई मममी जाएगी । 
___ मं० एम० 35019( 62)/ 76-पी० एफ0- 2] 

s. o . 286. - Whereas it appears to the Central Govern 

that the employer and the majority of the employees in 
S. O . 284. - Whereas it appears to the Central Govern 

relation to the establishment known as Messrs Rajnikant 
ment that the employer and the majority of the employees 

Shantilal, Behind Sub- Jail, Near Talav , Khatodra, Surat , 
in relation 10 the establishmopt known as Messrs Nagpal 

have agreed that the provisions of the Employees Provident 
Printing Mills, 102, Government Industrial Estate, Kandi 

Funds and Miscellaneous Provisions Act, 1952 (19 of 1952 ), 
yili, Bombay -67, have agreed that the provisions of the Em 

should be made applicable to the said establishment; 
ployecs Provident Fundg and Miscellançous Provisions Act, 

Now , therefore , in exercise of the powers conferred by 
1952 (19 of 1952 ), should be made applicable to the said 

sub - soction ( 4 ) of section 1 of the said Act, the Central 
establishment; 

Government hereby applies the provisions of the said Act to 

the said cstablishment. 
Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of the said Act, the Central Thin notification shall be deemed to have come into force 
Government hereby applies the provisions of the said Act to on the thirty - first day of August , 1976 . 
the sald establighment. 

[ No. S. 35019 /440 /76-PF. II ] 
This notification shall be deemed to have come into force 
on the twenty -ninth day of February , 1976 . 

का० प्रा० 287 -- यन . केन्द्रीय मरकार को यह प्रतीत होता है कि 
[ No. S. 35018 / 62 / 76 -PF.II ] 

मैमर्म जमनावास जयकिशनवाम एण्ड कम्पनी, संग्रामपुर, देहलरी मार्ग 
का० प्रा० 285. - - यत: केन्द्रीय मरकार को यह पनीत होता है सुगत नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
कि मैमर्म कृष्णराम मन्छाराम, अनविल शेरी संग्रामपुर, सूरत नामक इम बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
स्थापन से सम्बन नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध्र को लागू किए जाने चाहिए ; 
128 GI/ 76 - 10 
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प्रत ., अब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वाग 
प्रदत्त शक्तियो का प्रयोग करने हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपमन्ध्र उक्त स्थापन को लागू करती है । 
यह अधिसूचना | अगम्म , 1976 , को प्रवृत्त हई ममझी जाएगी । 

[ म० एम० 350 19( 4.39 )/ 76 -पी० एफ0- 2] 


$ . O . 289 , - - Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employees 
in relation to the establishment known as Mess Shri Ram 
Oil Industries, Ram Mandir Road , Goregaon, Bombay - 62 , 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment; 


Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the cuid establishment. 

This notification shall be deemed to have come into force 
on the twenty -cighth day of February , 1975. 

INo. S . 35018 /59 / 76 -PF.II] 


S. O . 287 .---- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Jamna 
das Jekisandas and Company , Sagrampura , Dchlari Road , 
Surat, have agreed that the provisions of the Employees 
Provident Fund s and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ), should be made applicable to the said establish 
ment; 

Now , therefore , in crercise of the powers conferred by 
sub - section (4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to tho said establishment, 

This notification shall be deemed to have come into force 
on the thirty - first day of August, 1976 . 

[ No. S. 35019 / 439 / 76- PF.IT] 


का० आ० 288 -- - यत : कोन्द्रीय मरकार को यह प्रतीत होता है कि 
मैमर्म निर्मला नाटेशन्म , डाकघर फर्थिकुलम ( बरास्ता ) मननटोडीह 
नार्थ वीनाद , बिकनेहल ग्राम , नार्थ वीनाव लजक , नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंन्या इस बात पर मलमन हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

अतः, प्रब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदन शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 अक्तूबर, 1976 को प्रवृत्त हुई ममनी जाएगी । 

[ मं० एम० 35019( 429 ) / 76 -पी० एफ०- 2] 


का० आ० 290 - - यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म एशियन प्रोडयम कम्पनी, पो० बी० सं० 11, तारिनजलकुण्डा, 
( मानवम्लामरी गांव ) मुकुन्दपुरम तालुक , जिला शिपुर , जिममें ( 1 ) 
XII/ 1 1 5 1( प) पनायापिल्ली कोचीन- 2 प्रौर ( 2) पहली मंजिल, एफ 
मनाक , शिवमागर इस्टेट , मुम्बई- 13, स्थित इसकी शाखाए भी मम्मिलित 
है नामक स्थापन से सम्बद्ध नियोजफ और कर्मचारियो की बहुसंख्या इम 
बात पर मालमत हो गई है कि कर्मचारी भविष्य निधि मोर प्रकीर्ण उपबन्ध 
अधिनियम, 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 
लागू किए जाने चाहिए ; 

प्रतः, अब, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रदम शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उम्त स्थापन को लागू करती है । 
यह अधिसूचना 1 जून, 1976 को प्रवृत्त हुई समझी जाएगी । 

[ सं० एम० 350 19 ( 404 ) / 76 - पी०एफ०- 2] 


S . O . 288 . - Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the cmployees 
in relation to the establishment known as Mossra Nirmala 
Plantations , Post Office Karthikulam (Via ) Manantoxldy 
North Wynad , Thirunelli Village , North Wynac Taluk , 
have agreed that thc provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 
should be made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub -section (4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to havo come into force 
on the first day of October , 1976 , 

[ No. S. 35019 / 429 / 76- PE.II ] 


S . O . 290 . — Whereas it appears to the Central Govern 
mont that the employer and majority of the employees in 
relation to the establishment known as Messrs Asian Pro 
duce Company , Post Box No . 11 , Irinjalakuda , ( Manvalas 
sery Village ) Mukundapuram Taluk , Trichur District includ 
ing its branches at ( 1 ) XII / 1151( A ) Panayappilly , Cochin - 2 , 
and (2 ) 1st Floor F Block , Shivasagar Estate Bombay - 18 
have agreed that the provisions of the Employcos * Provident 
Funds and Miscellancous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said cstablishment. 

This notification shall be deemed to have come into force 
on the first day of June, 1976 , 

[ No. S. 35019 / 404 / 76 - PF.JI] 


का० प्रा० 289 ----यत: केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्म श्रीराम प्रायल इण्डस्ट्रीम , राम मन्दिर गए , गोरेगांव , मुम्बई- 62 
नामक स्थापन में मम्बद्ध नियोजक और कर्मचारियों की बहुसख्या इस 
मान पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
को लागू किए जाने चाहिए । 

प्रता, प्रम उक्न अधिनियम की धारा 1 को उपधारा ( 4 ) द्वाग 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 28 फरवरी , 1975 को प्रवृस हुई समझी जाएगी । 

[मं० एम० 350 18( 59) / 76- पी० एफ०- 2] 


का० आ० 291 - - यसः केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैमर्म गजेन्द्र कुमार एण्ड कम्पनी, मेहिली ग्राम , प्लाट ई- 15, जरामारी , 
कुर्ता अन्धेरी मार्ग , मम्बई- 72 नामझ स्थापन से मम्मट नियोजफ और 
कर्मचारियों की बहुसंख्या तुम बान पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

अतः, प्रब , उका अधिनियम की धाग 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय मरझार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 मार्च, 1976 को प्रवृत्त हुई समझी जाएगी । 

[सं० एम० 350 18 ( 67 )/ 76 -पी० एफ0 - 2] 


[ भाग II -- खण्ड 3 ( ii ) ] 
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S . O . 291 . — Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Rajendra 
Kumar and Company , Mohili Village Plot E / 5 , Jarimari , 
Kurla - Andheri Road , Bombay - 72 , have agreed that the pro 
visions of Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ), should be made appli 
cable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall he deemed to have come into force 
on the first day of March, 1976 . 

INo. S. 35018 / 67 / 76-PF.II] 


का० आ० 292 -- यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
मै मर्म मम्मखनाल कृष्णाराम लयंबाला, अनविन शेरी , मंग्रामपुर, सूरत 
नामक स्थापन मे सम्पद नियोजक और कर्मचारियों की बहसंख्या हम 
बान पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
को लागू किए जाने चाहिए , 

प्रतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) हाग 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 31 जुलाई, 1976 को प्रयन हुई ममनी जाएगी । 

[म० एस० 35019/ 132/ 78 –पी० एफ०- 2 ] 


Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the twenty -eighth day of February , 1975. 

[ No. S. 35018 /60 / 76-FF.I] ] 
का० आ० 294 --~-यन केन्द्रीय सरकार को यह प्रतीत होता है 
कि ममर्म निम्बकर मीम कर्नाटक ( प्राइवेट ) लिमिटेड, 574, गमानन्द 
भवन, सुभाष मार्ग, दवंगीर, जिममें 16, मनेह अन्नमय भयन , लेडी फर्कन 
मार्ग , बगलौर- 1 स्थित इसका रजिस्ट्रीकृत कार्यालय भी सम्मिलित है 
नामक स्थापन से मम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या इस 
बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19) के उपबन्ध उक्त स्थापन 
को लागू किए जाने चाहिए । 

अन , अब , उन अधिनियम की धारा 1 की उपधार। ( 4 ) द्वारा 
प्रदम शक्तिया का प्रयाग करते हा केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 1 मार्च , 1975 को प्रयन हुई समझी जाएगी । 

[म० एम० 350 19/ 38/ 7(6 -पी० एफ०- 2( i ) ] 
S . 0 . 294. — Whereas it appears to the Central Govern 
ment that thc cmployer and the majority of the employees 
in relation to the establishment known as Messrs Nimbahar 
Seeds Karnataka (Private ) Limited , 574 , Ramananda Build 
ing Subhus Road , Davangere including ita Registered Office at 
16 , Saleh Ahmed Building Lady Curzon Road Bangalore-I , 
have agrecd thut the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the suid establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government heicby applies the provisions of the said Act 
to the sald establishment. 

This notification shall be deemed to have come into force 
on the first day of March, 1975 , 

__ | No. S. 35019 /38/ 75-PF.II (i) ] 
का० आ0295 - - केन्द्रीय मरकार कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध , अधिनियम , 1952 ( 1952 का 14 ) की धारा 6 के प्रथम 
परन्तुक द्वारा प्रयत्क्ष शक्तियों का प्रयोग करते हुए, संबंद्ध विषय में आवश्यक 
जाम करने के पश्चात 1 मार्च 1975 मे ममर्स निम्बकर मीडम फाटक 
( प्राइवेट ) लिमिटर 574, रामानन्द भवन, सुभाष , मार्ग, वगीर, जिसमें 
16, मलेह अहमद भवन , लेडी कर्जन मार्ग, मंगलोर- 1 स्थित इमका 
रजिस्ट्रीकृत कार्यालय भी मम्मिलित है, नामक स्थापन को उक्त परन्तुक 
के प्रयोजनों के लिए विनिर्दिष्ट करती है । 

[सं० एम० 350 19/ 38/ 75-पी० एफ -2 (ii )] 


$ . 0 , 292. — Whercas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messi a Sanmukhſal 
Krishnaram Lavangwala, Anavil Shcri, Sugrampura , Surat, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty - first day of July , 1976 . 

[ No. S. 35019 / 432 /76- PF.II ] 
का आ० 293. --- यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म ए० सी० एम० ई० मिन्थेटिक , केमिकल्म , राम मन्दिर रोए , गोरेगांव 
( पश्चिम ) मुम्बई-62 नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहमनपा इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उम स्थापन को लाग किए जाने चाहिए । 

अतः, अब , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) द्वाग 
प्रवन शक्तियों का प्रयोग करने साए केन्द्रीय सरकार उफन अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 
यह भधिसूचना 28 फरवरी , 1975 को प्रवृस हुई समझी जाएगी । 

[ म . एम . 350 18/ 17(0/ 76--पी० एफ0 - ] 


S . O . 293 — Whercas it appcats to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs ACME Syn 
thetic Chemicals , Ram Mandir Road , Goregaon (West ) , 
Bombay-62, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , should be made applicable to the said establish 
ment ; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 


S . O . 295 . — In cxercise of the powers conferred by the 
first proviyo to section 6 of the Employecs Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ) , the 
Cential Government, after making necessary enquiry into the 
matter , hereby specifles with effect from the first day of 

March, 1975 the establishment known as Mcssrs Nimbakar 
Seeds Karnataka ( Private ) Limited , 574 , Ramananda Build 
ing, Subhas Road , Davangere including its Registered Oficc 
at 16, Saleh Ahmed Building Lady Curzon Road, Bangalore- I, 
for the purposes of the said provino . 

INo. S. 35019 /38 / 75- PF .If( 11 ) 
का आ० 296.-- - यत . केन्द्रीय सरकार को यह प्रतीम होना है कि ममर्म 
प्राणनेन मछराम - - सब जग्न के पीछे , तलाव के समीप खटोदरा , सूरत , 
नामक स्थापन मे मम्बन नियोजन और कर्मचारियों की बहुसंख्या इस बात 
पर गहमन हा गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लग 
किए जाने चाहिए । 
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प्रतः, प्रत , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वार। 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 
यह अधिसूचना 31 अगस्त 1976 को प्रवृत्त हुई ममझी जाएगी । 

[ म० एम० 350 19( 431)/ 76-पी० एफ0- 2] 


4. श्री जी० सी० फूलन , हानीगढ़ गोहाटी, 

मासाम 
5 . श्री बी० पी० बशी, मण्डल कार्यपालक 
मैमर्स स्टीलबर्थ लिमिटेड , तिममुकिया, नियोजको के प्रतिनिधि 

प्रामाम 
। श्री डी० पी० मनपुरिया , ममर्म नेशनल 
लाइवुद्ध इण्डस्ट्रीज ( प्राइवेट ) लिमिटेड , 
तिनमुफिया , प्रामाम 


S . O . 296 . - Whercas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishmont known as Messrs Arunaben 
Manchharam, behind Sub- Jail, Near Talav, Khatodra, Surat , 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub- 5ection ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty - first day of August, 1976 . 

INo. S. 35019 / 431 / 76- PF.II | 


7 श्री बरीन चौधरी , महामचिय , आसाम 

राज्य व्यवमाय मध कांग्रेस , बरयाथर 
न्यू कालोनी , नाम्बुलवाडी, तिनसुकिया , | 

प्रामाम 
8 श्री जे० सी० कार , अध्यक्ष , औद्योगिक कर्मचारियों के प्रतिनिधि 

कर्मकार संघ , तिममूफिया , प्रामाम 
9 श्री ऐ० मी० सेकिया, महामधिय, राष्ट्रीय 

मजदूर कांग्रेस ,मामाम शाखा , उल्लुबारी , 
गोहाटी - 781007 । 


[ मं० पी० 20012 ( 1 )/ 72-पी०एफ०- 2 ] 


New Dolli, the 31st December, 1976 


का० आ० 297. — यन , केन्द्रीय मरकार को यह प्रतीत होता है कि 
मैसर्स अलवंतराम मन्छाराम , संग्रामपुर, वेहलरी रोड सूरत , नामक स्थापन 
से मम्बर नियोजक और कर्मचारियो की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19) के उपबन्ध उक्त स्थापन को लागू किए जाने 
चाहिए । 

प्रतः, प्रथ , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) धारा 
प्रवत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 31 अगस्त, 1976 को प्रवृत्त हुई समझी जाएगी । 

[ सं० एस० 350 19 ( 442 ) / 76-पी० एफ० - 2] 


S. O . 298. - Jn cxercise of the powers conferred by sub 
paragraph (1 ) of paragraph 4 of the Employecs Provident Funds 
Scheme, 1952 and in supersession of the notification of the 
Government of India in the Ministry of Labour Number S. O . 
3617, dated the 27th October, 1970 , the CentralGovernment 
hereby sets up a Regional Committee for the State of Assam 
consisting of the following persons, namely :- - 


Chaimman 


1. The Secretary to the Government of 

Assam , Labour Department, Diypur . 


S .O . 297 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Balvantram 

Manchharam, Sagrampura , Dehlarl Road , Surat, have agreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should be 
made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of thç said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty - first day of August, 1976 . 

[ No. S. 35019 / 442 / 76- PF.II] 


Members 
2. The Deputy Secretary to the Govern - 1 

ment of Assam, Finance Department, | Representatives of 
Dispur 

the State Govern 
3. The Commissioner of Labour, ) ment. 

Government of Assam, Dispur . 


4 . Shri G .C . Phukan Hatigarh , Gauhati, 

Assam . 
5 . Shri B . P . Bakshi, Divisional Execu 

tive, Messers Streelworth Limited , Representatlves of 
Tinsukia , Assam . 

] the employers . 
6. Shri D . P. Manpuria of Messers Natio - | 

nal Plywood Industries (P ) Ltd . 
Tinsukia , Assam . 


नई दिल्ली, 31 दिसम्बर , 1976 
मा० मा० 298. --केन्द्रीय मरफार, कर्मचारी भविष्य निधि स्कीम , 
1952 के रा 4 के उपपैरा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग करने 
हुए और भारत मरकार के श्रम मंत्रालय की अधिसूचना सं० का० प्रा० 
3617 मारीख 27 अक्टूबर, 1970 को अधिकान्त करते हुए, पासाम 
राज्य के लिए एक प्रादेशिक समिति गठित करती है जिसमें निम्नलिखित 
व्यक्ति होंगे, अर्थात : - - 


अध्यक्ष 


7. Shri Barin Chowdhury, General ] 

Secretary Assam State, Trade Union 
Congress , Barpathar New Colony , 

Tambulbari, Tinsukia , Assam. 
8 . Shri J. C . Kar , President, Industrial Representatives of 

Workers Union, Tinsukia, Assam. Ithe employcos . 
9 . Shri A , C . Saikia , General Secretary 

Indian National Trade Union Con 
gress , Assam Branch , Ulubari, 
Gauhati - 781007 . 


1 . सचिव, प्रासाम सरकार, 
श्रम विभाग, वीशपुर 

सदस्य गण 
2 . उपसचिव, प्रामाम सरकार , वित्त विभाग, | राज्य सरकार के प्रतिनिधि 

दीशपुर 
3. श्रम आयुक्त , भामाम मरकार , यीशपुर ) 


INo . V . 20012 (1)/ 72 -PF. II] 


- 


- - 


- 


- 
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नई दिल्ली , 3 जनयरी, 1977 

कम्पनी लिमिटेड, पण्डीगढ़ मार्ग : राजपुरा ( पंजाब ) नामक स्थापन को 

उक्त परन्तुक के प्रयोजनों के लिए विनिर्दिष्ट करती है । 
हा०मा० 299. — यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स शाह ईक्नीकल कनसल्टेन्टस ( प्राइवेट ) लिमिटेड, मेहर हाउस , 

[स० एम० 350 11 ( 13 )/ 7 5-पी० एफ- 2(ii) ] 
15 कावसजी पटेल स्ट्रीट मुम्बई- 1 नामक स्थापन से सम्बद्ध नियोजक 

S .O . 301. - In excrcisc of the powers conferred by the 
और कर्मचारियो की बहुसंख्या इस बात पर महमत हो गई है कि कर्मचारी first proviso to section 6 of the Employees Provident Funds 

and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , the 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 

Central Government, after making necesenry enquiry into 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

the matter, hereby specifies with effect from the first day 

of April 1971 the establisiment known a Messrs Amrit 
अतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

Banaspati Company Limited , Chandigarh Road , Rajpura 

( Punjab ) , for the purpose of the said proviso . 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय मरकार उक्त मधिनियम के 

[ No . S. 35011 / 13 / 75-PF.II(ii )] 
उपबन्ध उक्त स्थापन को लागू करती है । 

का आ० 302. - -यत. केन्द्रीय सरकार को यह प्रनीत होता है कि 
यह अधिसूचना 31 मार्च, 1976 को प्रवृत्त हुई समझी जाएगी । मैसर्म पी० जी० टैक्स्टाइल मिल्म ( प्राइवेट ) लिमिटेड पो० प्रो० बाक्म 

[सं० एम०- 35018 ( 65)/ 70-पी० एफ० - 2(i )] 189-पानीगेट सेवाहर , भद्रा, बरौवा - 6 नामक स्थापन से सम्बद्ध नियोजक 
New Delhi, the 3rd January , 1977 

और कर्मचारियों की बहुसंख्या इस बात पर महमत हो गई है कि कर्मचारी 
S. O . 299. - Whereas it appears to the Central Govern 

भविष्य निधि और प्रकीर्ण उपबध अधिनियम , 1952 ( 1952 का 10 ) 
ment that the employer and the majority of the employees के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 
in relation to the establishment known as Messrs Shah Techni 
cal Consultants ( Private ) Limited, Mehar House , 15, Cawasji 

प्रत , प्रब, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वाग 
Putel Street, Bombay - 1 , have agreed that the provisions of the 

प्रदत्त शकियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ) , should be made applicable to the उपबन्ध उक्त स्थापन को लागू करती है । 
said establishment ; 

यह अधिसूचना | जनवरी, 1974 को प्रवृस हुई समझी जाएगी । 
Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act , the Central 

[ स० एम० 35011 ( 10 )/ 73-पी० एफ - 2] 
Government hereby applies thc provisions of the said Act 
to the said establishment. 

S. 0 . 302. - - Wrereas it appears to the Central Govern 

ment that the employer and the majority of the employees 
This notification shall be deemed to have come into force in relation to the establishment known as Messry P. G . 
on the thirty -flist day of March , 1976 . 

Textile Mills (Private ) Limited , Post Office Box 189 , Outside 

Pani Gate , Bhadra , Baroda- 6 have agiced that the provisions 
[ No. S. 35013 / 65 /76-PF.JI (i) ] of thọ Employecs Provident Funds and Miscellanvous Pro 

visions Act , 1952 ( 19 of 1952 ), should be made applicable to 
का आ० 300 . — यत : केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स the said establishment ; 
अमृत पनस्पति कम्पनी लिमिटेड, चण्डीगढ़ मार्ग , रामपुरा (पंजाम ) 

Now , therefore, in exercise of the powers conferred by 

sub- section ( 4 ) of section 1 of the said Act, the Central 
नामक स्थापन से सम्बद्ध नियोजफ और कर्मचारियो की बहुसंख्या इस बात 

Government hereby applies the provisions of the said Act 
पर महमत हो गई है कि कर्मचारी भविश्य निधि और प्रकीर्ण उपबंध 

to the said establishment . 

This notification shall be deemed to have come into force 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 

on the first day of January, 1974 . 
किए जाने चाहिए । 

[ No. S. 35011 /10 / 73-PF.II ] 
प्रतः, भब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

का० आ० 303. -- यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

मैमर्स सेन्ट्रल इस्ट्रीटयूट प्राफ टूल डिजाइन , वालानगर, हैदराबाद , नामक 

स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या इस बात पर 
यह अधिसूचना 1 अप्रैल, 1971 को प्रवृत्त हुई समझी जाएगी । 

ममत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपमध अधि. 
[ सं० एम० 350 11 ( 13 )/ 76-पी० एफ०- 2 (i) ] नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 

किए जाने चाहिए । 
S . O . 300. — Whereay it appears to the Central Goveiti 
ment that the employer and the majority of the employcey 

___ अन: प्रव , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
in relation to the establishment known as Messrs Amrit Banas 

प्रदम शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
puti Company Limited, Chandigarh Road, Rajpura ( Punjab ) 
have agreed that the provisions of the Employees Provident उपबन्ध उक्त स्थापन को लाग करती है । 
Funds and Miscellaneous Provisions Act , 1952 (19 of 1952 ) , 

यह अधिसूचना 1 जुलाई , 1976 को प्रवृत्त हुई समझी जाएगी । 
should be made applicable to the said establishment ; 

[सं० एम० 35019 ( 454 )/ 76-पी० एफ०- 2] 
Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of the said Act, the Central 

S . O . 303. — Whereas it appears to the Central Govern 
Government hereby applies the provisions of the said Act 

ment that the employer and the majority of tho employeos 
to the said establishment. 

in relation to the establishment known as Messrs Central 
This notification shall be deemed to have come into force 

Institute of Tool Design , Balanagar , Hyderabad , have agreed 
on the first day of April , 1971 . 

that the piovisions of the Employees . Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should 
[ No. S . 35011/ 13 / 76 -PF. I(ii ] 

be made applicable to tlie said establishment; 

Now, therefore , in exercise of the powers conferred by 

sub -section (4 ) of section 1 of the said Act, the Central 
का आ० 301. -- केन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रकीर्ण 

Government hereby applies the provisions of the said Act 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम to the said establishment, 

This notification shall be deemed to have come into force 
परन्तुफ द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , सम्बद्ध विषय में 

on the first day of July , 1976 . 
पावश्यक जांच करने के पश्चात् 1 अप्रैल , 1971 से मैसर्स ममन वनस्पति 

[ No. S. 35019 / 454 / 76- PF.II] 
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S . O . 306 . — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , the 
Central Government, after making necessary enquiry into 
the matter , hereby specifies with effect from the thirty - first 
day of March 1976 the establishment known as Messrs Per 
fect Engineering Export International (Private Limited , 
Mehar House , 15 , Cawasji Pitel Stiect, Bombay - 1 for the 
purposes of the said proviso . 

INo. S. 35018 / 64 / 76-PF.II (ii) ] 


का आ० 304. — यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
मसमें टैक्सटाइल मर्चेन्टम एशोमियमन , 160 जमनालाल बजाज स्ट्रीट , 
कनकना- 7 नामक स्थान में सम्बद्ध नियोजक और कर्मचारियों की बहु 
माया म बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकोणं उसबध अधिनियम , 1952 ( 1952 का 19) के उपबन्ध उक्त 
स्थापन को लागू किए जाने चाहिए , 

अतः, अब , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) द्वारा 
प्रदत शक्तियों का प्रयोग करने हुए केन्द्रीय सरकार उक्त अधिनियम के 
उसमन्ध उक्त म्याग्न को लाग करती है । 
यह अधिसूचना 1 अप्रैल , 1974 को प्रवृत्त हुई ममझी जाएगी । 

स० एम० 35017 ( 12) / 76-पी० एफ०- 2] 
S . O . 304 , - -Whercas it appears to the Central Govern 
mnent that the employer and the majority of the employees 
in relation to the establishment known as Messi s Textile 
Merchants Association, 160 , Jamunalal Bajaj Strect , Calcutta - 7, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneour Provision- Act , 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment; 

Now , thereforc, in exercise of the powers conferred by 
sub- section ( 4 ) of scction 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1974 . 

[ No. S. 35017 ( 12 ) / 76-PF.II ] 
का० प्रा० 305 -- पन केन्द्रीय सरकार को यह प्रतीत होता है कि 
म मर्म परफेक्ट इंजीनियरिंग एमपोर्ट स इन्टरनेशनल ( प्राइवेट ) लिमिटेड , 
मेहर हाउम , 15 कयासजी पटेल स्ट्रीट , मुम्बई- 1 नामक स्थापन मे सम्बद्ध 
नियोजक और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 195 2 का 19 ) के उाबन्ध उक्त स्थापन को लागू किए जाने चाहिए , 

प्रता, प्रब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदम शकियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 
यह अधिसूचना 31 मार्च, 1976 को प्रवृत्त हुई समझी जाएगी । 

[सं० एस० 35018( 64 )/ 76-पी० एफ०- 2(i)] 


का आ० 307. — यतः केन्द्रीय मरकार को यह प्रतीत होता है कि मैसम 
कैपिटल होजरी मैन्यूफैक रग कम्पनी 1/ - तिलक पथ, इन्दौर -4, नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकोण उपबंध प्रधि 
नियम, 1952 ( 1932 का 19 ) के उपमन्ध उक्त म्यापन को लागू 
किए जाने चाहिए । 

। अतः, प्रब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रवत्त शक्तियो का प्रयोग करते हुए केन्द्रोर मकार उक अधिनियम के 
उपवन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 31 अगम्न , 1976 को प्रवत हुई सममो जाएगी । 

म० एम० 35019( 452) / 76-पो एफ० - 2] 


S . O . 305. - - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Perfect 
Engineering Expoits International (Private ) Limited , Mehar 
House , 15 Cawasji Patel Street, Bombay - 1 , have agreed that thc 
provisions of the Employees Provident Funds and Miscella 
neous Provisions Act, 1952 (19 of 1952 ), should be made 
applicable to the said establishment; 


S . O . 307.- .-Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employees 
in relation to the establishment knowo 19 Messra Capital 
Hosiery Manufacturing Company , 1 / 4, Tilak Path , Indore- 4 , 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said cstablishment; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-first day of August, 1976. 

INo . S. 35019 / 452 / 76 -PF. II] 
का आ० 308. -~यस केन्द्रीय मरकार को यर प्रोन ठोता है कि 
ममर्म प्रामाम रोड वेज , 8, मवन मोहन वर्मन स्ट्रीट , कलकता- 7 ( जिसमें 
( 1 ) जोरहाट , ( 2 ) तिनसुकिया , ( 3 ) नौगांव ( 4 ) गोहाटी , और ( 5 ) 
मिलिगुडी स्थित इसकी शाखाएं भी मम्मिलित है ) नामक स्थापन से 
मम्बम नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकोण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) के उपबग्ध उक्त स्थापन को लागू किए जाने 
चाहिए । 

प्रत , प्रब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 
यह अधिसूचना 30 जून , 1970 को प्रवृत्त हुई समझी जाएगी । 

[मं० एम० 35017 ( 54 )/ 72-पी० एफ०- 2 ] 
so. 308. -.. Whereas it appears to the Central Government 
that the employer and the majority of the employces in 
relation to the establishment known as Messrs Assam Rord 
ways, 8 , Madan Mohan Burman Street, Calcutta - 7, including 
its branches at ( 1 ) Jorhat , ( 2 ) Tinsukin , ( 3 ) Nowgong , ( 4 ) 
Gauhati and ( 5 ) Siliguri, hive agreed that the provisions of 
the Employees Provident Funds and Miscellancous Provisions 
Act, 1932 ( 19 of 1952 ), hould be made applicable to the 
Said establishiment: 

Now , therefore , in exerc sc of the powers conferred hy 
sub -section (4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the suid establishment. 

This notification shall be clecmcd to have come into force 
on the thirtieth day of Sunc, 1970 . 

[ No. S . 35017 / 54 / 72 -PF.II ] 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty - first day of March, 1976 . 

[ No. S. 35018 / 64 / 76 -PF. II (i) ] 
का आ० 306 केन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम 
परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मम्बद्ध विषय में 
प्रावश्यक जांच करने के पश्चात् 31 मार्च , 1976 से परफेक्ट इंजीनियरिंग 
एक्पोर्ट म इन्टरनेशनल ( प्राइवेट ) लिमिटेड, मेहर हाउम , 15 फवामजी 
पटेल स्ट्रीट मुम्बई- । नामक स्थापन को उक्त परन्तुक के प्रयोजनों के 
लिए विनिर्दिष्ट करती है । 

[ म० एम० 35018 ( 64)/ 76-पी० एफ0- 2 ( ii )] 
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[ मा1 TI --- पर 3 ( ii ) ] भारत का राजपत्र . जनवरी 22, 1977/ माघ 2, 1898 

- - -- - 

- - -- - - - - - - - 

S . O . 311 — In ciercise of the 
का आ० 309 - यान केन्द्रीय सरकार को यह प्रतीत होता है कि 

powers conferred by the 

first proviso to section 6 of the Employees Provitlent Funds 
मंगर्स उल्टाफ 1र्मा, डंलबिन शिर, 69/ 21, छोगा स्ट्रीट, मुम्बई- 2 नामक and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), the 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसख्या इम बात पर 

Central Government, after inaking necessary enquiry into the 

muller, hereby specifles with effect from the thirtieth day of 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकोण उबन्ध प्रधि 

April, 1970 the establishment known as Messis Pujara Car 
नियम , 1952 ( 1952 का 19) के उाबब उक्त म्यापन को लागू fiers, Dairapur, Kadianahu , I unsaw ad , Armedabad - ) , for the 

purposes of the said proviso . 
किए जाने चाहिए । 

[ No . S. 35019 / 453 / 76- PF IIii )] 
प्रत., अब, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) दाग 
प्रवस्त पाक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 

का०मा० 312 – यन. केन्द्रीय मकार को यह प्रतीत होता है कि 
उपबन्ध उक्त स्थापन को लागू करनी है । 

मैमर्म भारतीय भाषा समाचार पत्र मगम, जन्मभूमि भवन, पोस्ट बै० . 
यह अधिसूचना 30 अप्रैल , 1976 को प्रवृत्त हुई ममनी जाएगी । 110 ) 29, फोर्ट मुम्बई- 1 नामक स्थापन मे सम्बद्ध नियोजक और कर्व 
[ सं० एम0- 350 18 ( 69 )/ 76- 410 एफ0-2 ] 

च रियो की बहुमख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य 

निधि और प्रफीर्ण उपबध अधिनियम , 1952 ( 1952 का 19 ) के 
S . 0 . 309 . - Whereas it appeils to the Certral Government उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 
that the entployer and the majority of the employees in 
relation to the establishment known is Messrs Delta Pharma, 

अन , सम , उक्त अधिनियम की धारा 1 को उपधारा ( 1 ) वाग 
" Dol- Bin -Shir " 69 / 71 , Ghost Strect, Bomb.ly- 1 have aglecd 

प्रयत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisiony Act, 1952 ( 19 of 1952 ), should be उपबन्ध उक्त स्थापन को लाग करती है । 
made applicable to the said ustablishment; 

यह अधिसूचना 1 अप्रैल , 1976 को प्रवृत्त हुई समझी आएगी । 
Now , therefore , in ciercise of the powers conferred by 

[ स० एम० 35018 ( 63 ) / 76-पी० एफ० -2 ( i)] 
sub -section ( 4 ) of section 1 of the said Act, thc Cential 
Government hereby applies the provisions of the said Act to 

S . O . 312 . - Whereas it appears to the Cential Government 
the said establishment. 

that the employer and the majority of the employees in rela 
This notification shall be deemed to have come into force 

tion to the establishment known as Messrs Indian Languages 

Newspapers Association , Janmabhoomi Bhavan , Post Bag No . 
on the thirtieth day of April , 1976 . 

10029 , Fort, Bombay - 1 , have agreed that the provisions of 
[ No. S. 35018, 69 / 76-PF II] 

the Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ) , should be made applicable to tha 

said establishment; 
का० आ० 310 . -- यन. केन्द्रीय सरकार को यह प्रतीत होता है कि 

Now , therefore , in exercise of the powers conferred by 
मैमर्स पुजारा कैरियर्स, पग्यिापुर , कटिया नाका लन्मयाद, अहमदाबाद- 1 sub - section ( 4 ) of scction 1 of the said Act, the Cential 

Clovernment hereby applies the provisions of the said Act 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या इस बात 

to the said establishment . 
पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबध 

This notification shall be deemed to have come into force 
मधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 

on the first day of April , 1976 . 
किए जाने चाहिए । 

[ No. S. 35018 / 63 / 76- PF.II(i)] 
प्रत., प्रब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 

आ० आ० 313 केन्द्रीय मरकार कर्मचारी भविष्य निधि और प्रकीर्ण 
प्रवास शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) को धाग 6 के प्रथम 
उपमन्ध उक्त स्थापन को लागू करती है । 

परन्मुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, सम्बन विषय में 
यह अधिसूचना 30 अप्रैल 1976 को प्रवृत्त हुई मममी जाएगी । आवश्यक ओष करने के पश्चात् 1 अप्रैल , 1976 से भारतीय भाषा 
[स० एस० - 350 19 ( 453 )/ 76-पी० एफ ० - 2( i ) ] 

ममाचारपत्र सगम जन्मभूमि भवन , पोस्ट बै० सं० 10029, फोर्ट, बुम्बई- 1 

नामक स्थापन को उक्त परन्तुफ के प्रयोजनों के लिए विनिर्दिष्ट करती 
S. 0 . 310. - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the catablishment known as Messrs Pujara Carriers , 

[ सं० एम० 350018( 63)/ 76-पो0 एफ0- 2(ii)] 
Daraipur , Kadianaka, Lunsawad , Ahmedabad- 1, have agreed 
that the provisions of the Employees Provident Funds and 

S .O . 313. — In exercise of the powers conferred by the 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should be first pioviso to section 6 of the Employees Provident Funds 
made applicable to the said establishment; 

and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 

the Central Government after making necessary enquiry into 
Now , therefore, in exercise of the powers conferred by the mat cr , hereby specifics with effect from the first day of 
sub -section (4 ) of section 1 of the said Act, the Central April , 1976 the establishment known as Messrs. Indian Lan 
Government hereby applies the provisions of the said Act to guages Association, Janmabhoomi Bhavsin, Post Bag No . 
the said establishment . 

10029, Fort Bombay- 1 , for the purposes of he said proviso. 
This notification shall be deemed to buvc come into force 
on the thirtieth day of April , 1976 . 

[ No. S. 35018/ 63 /76-PF.II(ii) ] 
[ No . S. 35019 /453 / 76 - PF. JI(i)] 

का आ० 314. – केन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रकोर्ग 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) को धाग 6 के प्रथम 
का० आ०311 . - केन्द्रीय सरकार कर्मचारी भविष्य निधि और प्रमोर्ण परन्नुक द्वारा प्रदत्त पाकियो का प्रयोग करते हुए, सम्बद्ध विषय में प्रावश्यक 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम जान करने के पश्चात् 1 अप्रैल , 1975 मे ममर्स पाइनाय इजोनिय 
परन्तुक छारा प्रदत्त शक्तियो का प्रयोग करते हुए , सम्बद्ध विषप्र में प्रायश्यक रिग वर्मा , 12- एफ नन्दधाम इन्डस्ट्रियल इस्टेट , मरोल करोणो- रोड 
जाच करने के पश्चात् 30 अप्रैल, 1976 से मेमर्स पुजारा केरियर्म , अन्धेरी ( पूर्व ) मुम्बई - 59 नामक स्थापन को उक्त परन्तुक के प्रयोजनो 
दरियापुर , कवियानाका, लुसावद महमदाबाद- 1 नामक स्थापन को उक्त के लिए विनिर्दिष्ट करती है । 
परन्तुक के प्रयोजनों के लिए विनिर्षिष्ट करती है । 

[ सं० एम० 35018 ( 61 )/ 76-पी० एफ - 2 (ii )] 
[ मं० एम० 350 19 ( 453 )/ 76-पी० एफ०- 2 (ii)] 

एस० एम० महनानामन , उप सचिव 
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THE GAZETTE OF INDIA : JANUARY 22, 1977/MAGHA 2, 1898 [PART II — SEC. 3(ii)] 
- - - - - - - - - - -- - - - -- - - -- - - - - - - - - - - - - - 

- - - - -- - - - - - - - - - 
S . O . 314. - In exercise of the powers conferred by the the first- party , who is higher in authority than the nines Mann 
first proviso to Section 6 of the Employees Provident Funds ger , leviewed the dismissal order passed against the second 
und Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), the party and revoked the same on the ground that the second -party 
Central Government , after making necessary enquiry into the had not been given adequats opportunity to conduct his do 
matter hereby Specifies with effect from the first day of April, fence . The Managing Partner directed that the second -party 

1975 the establishment known as Messrs Pynada h Engineer Should be reinstated in servil with immedinte effect with full 
ing Works , 12 - F , Nand -Dhan Industrial Estate , Marol Muroshi back wages for the period of his linemployment, vide his order 
Road , Andheri (Fast ) Bombay - 59 for the purposes of the said dated 14 - 5 - 76 , annexile - - 1 . Pursuant to the said order tho 
proviso . 

second -party reported back for duty at Gurda on 23 - 5 - 76 , 

vide his statement dated 23- 5 - 76 , annexure - 2 . The second 
[No S . 35018 /61 / 76 -PF.JI( ii )] 

party has also received his full back wages for the period of 
S . S . SAKASRANAMAN , Dy. Secy . 

his uncmployment and as such it is stated that there is no 

cause of action for the present reference and that the dispute 
New Delhi, the 29th December, 1976 

has ceased to exist. 
9 . 0 . 315 . In pursuance of Section 17 of the Industrial 

4 . In his written -statement the second - party has stated that 
Disputes Act, 1947 ( 14 of 1947 ), the Central Goveinment After his dismissal from service, his complaint against the dis 
hereby publishes the following award of the Central Govern miss. al order his given ilse to the present dispute . Before the 
incnt Industrial Tribunal, Bhubaneswar in the industrial dis matter came up for adjudication , the Maraging Partner has 
pute between the employcis in relation to the management reinstated the second - party and has paid him the back wages . 
of Messrs Serajuddin and Company , Calcutta and their work The second- party hud been transferred to work in 
mun , which was received by the Central Goveinment on the the chromite mines at Ranittal, but he could not join as he 
28th December , 1976 . 

was on leave . After reinstatement, the second -party has been 

asked to report for duty at Gurda mines . It has been pointed 
INDUSTRIAL TRIBUNAL , BHUBANESWAR 

out that the wages of the workers of chromite mines are 

higher than thc wages of the workers of manganese mines at 
Industrial Dispute Case No. 1 (Central) of 1975 

Gurda and as such it is claimed that the second -party is en 

titled to the difference . 
Bhubaneswar , the 15th December, 1975 
BETWEEN 

5 . At the first hearing of this case the first- party manage 
The employers in relation to the management of Megsta 

ment and the second -party workman stated before the Tribunal 

that the ordei of the first -party management dismissing the 
Serajuddin and Company, Calcutta First-party second- party workman has been recalled and he has been re 
AND 

instated in service with full back wages. Parties reljed on the 

averments made them in their written -statements and de 
Their workman Shri Biranchi Khillar, Gangman . 

clined to adduce any evidence in this case . Both parties sub 
Second-party 

milted that award should be passed keeping in view the facts 

stated by them 
APPEARANCES : 

in their writien -statements and admitted by 

them before the Tribunal. 
Sui Md. Nehaluddin , Liaison Officer. For the first-party 

6 . As per the terms of reference , the question to be decided 
Sri Birunchi Khillar 

Second -party is whether the action of the first-party management in dismissing 
AWARD 

the second -party workman from service with effect from 

3 -6 - 75 was justified . Both parties have stated in their written 
In cxercise of the powers conferred by sec. 7 - A and clause statements that the dismissal order dated 3 - 6 -73 has been 
( d ) of sub -section ( 1) of section 10 of the Industrial Disputes revoked by the first - party management and the second -party 
Act, 1947 , the Central Government have referred the follow 

workman has been reinstated in service at Gurda mines and 
ing dispute to this Tribunal for adjudicatiton , vide Government has been paid full wages for the period of his unemployment. 
of India Letter No. L 27012 / 2 / 75 /DIV / B dated 24 - 12 - 75 
read with Letter No . L -27012 ( 2 ) / 73- 2 - 1V ( B ) dated 2 - 1- 76 : 

7 . The second - party workman has put forward a half -hearted 

claim that for the period of bis unemployment he should be 
" Whether the action of the management of Messrs Seraju 

pajd higher wages at the rates payable to mine-workers in the 
ddin und Company , Calcutta in dismissing Shri chromite mincs at Ranittal instead of the lower rates of wages 
Biianchi Khillar, Gangman of Siljora -Guida -Baldi 

payable 10 manganese mineworkers which have already been 
Kalimati and Gurda Block Manganese Mines with paid to him . Admittedly thc second - party workman never 
effect from 3 -6 - 1975 was justified ? If not, to what worked in the chromite miney at Ranittal. According to the 
relief is the said workman entitled ?" 

written -statement of the first - party , the second -party did not 

report for duty at Ranittal on the ground of his illness and 
2 . As per the terms of reference , the dispute is said to the illness of his father. In his own writtcn -statement th , 
exist between the employers in relation to the munagement 

second - party has admitted that he had not joined at Ranittal 
of Messrs Serajuddin and Company, Calcutta , hereinafter re denot as he wanted leave . Since the second -party never worked 
ferred to as the first-party , and their workmun Sri Biranchi in the chromite mines, his cluim for higher wages at the rates 
Khillar , hereinafter referred to as the second - party . 

payable co the workers of the chromits to mines is not at all 

justified . Further, there is no evidence before the Tribunal 
3 . The case of the first-party is that the second -party had 

10 compare the wages of the workers of the manganese mincs 
been working as a Gungman under the first- party from with those of the chromite mincs. This matter is also not 
May 1970 in the mines of the first- party situated in Keonjhar covered under the present terms of the reference. Hence the 
district of the State of Orissa . On 3 - 4 - 75 the second -party claim of the second -party for higher wages must be iejected . 
was transferred from Banspani depot to Ranittal depot and 
was directed to report for duty at the latter place on 10 - 4 - 75 . 

8 . In view of the averments contained in the written state 
The second -party was duly relieved from Banspani depot on 

mcity of the first-party management and the second-party 
6 -4 - 75 . The second -party failed to join at Ranital depot on 

workman , it must be held that the action of the management 
the ground of his illness and the illness of his father . How 

of Messi s Serajuddin and Company, Calcutta in dismissing 
ever, the second -party was detected roaming about here and 

Gangman Shri Biranchi Khilar from scrvicc with effect 
there in apparently good health . As inspite of direction to 

from 3 -6 - 75 was not justified ; this position was conceded by 
join at Ranittal the second- party failed to do so , a chargc 

the management. Towever, since Shii Khillar has already been 
shect was issued against him on 20 - 4 - 75 on the ground of 

reinstated in service and has been paid his wages in full for 
misconduct as per the certi(ied Standing Orders . The Charge 

the period of his unemployment, Shri Khillar is not entitled 
sheet could not be served on thc second- party as he wag 

to any other relief . 
reported by the postal authorities to be absent from his given 
address. The departmental enquiry was accordingly conducted 

9 . Award is passed accordingly , 
CX-partc against him and the second -party WAS dismissed from 
service on 3 - 6 - 75 by the Mines Manager of the first-posty . 

[No. L-27012(2)/ 75-D - IV ( B) 
The said dismissal order forms the basis of the present in 
dustrial dispute , In the meant timc the Managing Partner of 

B . N . MISRA , Presiding Officer 
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S .O . 316 . — In pursuance of Section 17 of the Industrial Dig 
putes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following awaid of the Cential Govern 
ment Industrial Tribunal (No. 3 ) , Dhanbad in the industrial 
dispute bet veun the cmployers in relation to the management 
of Messis Challlam Darshanum Micu Mine Owners , Post 
Office Jh unricharya , Distric Hazaribagh and their workmen 
which was Icreived by the Central Government on the 27th 
December, 1970 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 
LABOUR COURT NO 3 , DHANBAD 

Reference No. 5 of 1974 
PARTIES ; 
Employers in relation to the Management of M / s. 

Chatturam Darsaniam , Mica Mine Owners Jhumri 
telaiva (Hazaribagh ) . 

AND 
Their workmen represented by Metalliferous Minc 

Workers Association , Kodama (Hazaribagh ) . 
APPEARANCES . 

For Employers- Shri S . S. Mukherjee, Advocate . 

For Workmen — Shri 1. D . Cal, Advocate. 
INDUSTRY , Mica Mine . 

State . Bihar 
Dharbad , the 18th December, 1976 

AWARD 
This is a reference by the Cential Govt. in the Ministiy 
of Labour & Rehabilitation regarding a disputç between the 
management of M / s. Chatturam Darshaniam , Mica Mine 
Owners, P . O . Jhumiitelauya , Dist. Hazaiibagh and their 
workcis represented by Metalliferous Mine Workers Associa 
tion ( INTUC ) with respect to a demand for 20 per cent 
bonus for the ycars 1968 to 1970 . 

This reference is U / S 10 ( 1 ) ( d ) of the Industrial Disputes 
Act, 1947 , and has been forwarded to this Tribunal by 
Ministry s Order No . L - 28011 / 10 - 73 -LR - IV dated 30 -9 -74. 
3 . The schedule of the reference is as follows: 

SCHEDULE 


7 . In their rejoinder the management have taken stand 
that the terms of reference are vaguo and further that from 
the accounts of the firm for the years 1968, 1969 & 1970 
which have been duly certified by the Chartered Accoun 
tant the available surplus derived from the gross profit would 
indicate that the workmen C not at all entitled to more 
than 4 per cent of the earned wages during the above 
mentioned accounting years ! is furthei sald that the claim 
foi 20 per cent of the earned wages as bonus is imaginary 
and baseless . Their Cusc also is that there was a conciliation 
proceeding between the partics and on 12 - 9 - 66 the workmen 
of the mica mines represented by ( i) Mica Labour Union , 
Thumritelaiya ( ji) Abrakh Mazdoor Urion Jhumritelaiya 
( iii ) Abrahh Mazdoor Panchayat, Jhumritclaiya , and 
their employers 19 in numbei mentioned iq the memo 
randum of settlement and in it the issue of the payment of 
bonus under the payment of Bonus Act, 1965 was ncgotiated 
before Mr. P . C . Roy, R . L . C . ( C ) Dhanbad and a settle 
ment was arrived at which still subsits as it has not been ter 
minated as provided U /S 19 ( 2 ) of the Industrial Disputes 
Act, 1947 and accordingly it is binding on the parties and 
no industrial dispute could have been raisod. 

8 . It is stated on their behalf that the allegation that tho 
balance sheet and the profit and long accounts are incorrect 
and malafide as well as fictitions is entirely baseless and all 
other allegation made on behalf of the workmen are entirely 
unfounded , 


9 A rejoinder has been filed on behalf of the workmen 
in which almost the same points which have been taken in 
the written stutcmcnt filed earlier have been taken . There 
is also a rejoinder on behalf of the management. 


10 . A preliminary point has been raised whether in view 
of the settlement dated 12- 9 -66 it is competent for the work 
men to raise an industrial dispute and whether the reference 
made as indicated in the above schedule is valid . Parties 
have agreed that this preliminary point may be decided 
first Accordingly , this preliminary point has been taken up 
for hearing and parties have presented their care . 


11 . At the time when the conciliation proceeding was going 
on the workmen were represented by three unions namely 
Mica Labour Union , Jhumritelaiya , Abrąkh Mazdoor Union , 
Jhumritelaiya and Abrakh Mazdoor Panchayat, Jhumritelalva 
And the opposite party M / s . Chatturam Darshanram in Sl. 
No 16 were amongst the 19 emplovers represented there There 
was one M /s Nund Samonto Co , (P ) I td , in S No. 12 , 
At that time the Metalliferous Mine Workers Association and 
Metalliferous Mine Officers Association were not in existence. 
It is not lisputed that they came into being subsequently in 
place of the above thrcc unions The memorandum of settle 
ment was signed on hehalf of the employers by their re 
presentatives and on hehalf of the workmen by their re 
presentatives and the admitted copy of the memorandum is 
on record as Fxt M - 1 . 


" Whcthcr thc workers employed by M /s . Chatturam 

Darshanram , Mica Mine Owners , P . O . Jhumii 
telaiya , Dist. Hazaribagh are entitled to 20 per cent 
of earned wages during the accounting years com 
mencing in 1968 , 1969 and 1970 ? If not, to what 
quantum of bonus Aic thc workmen entitled for 

the above mentioned years "?" 
4 . It appears that there was a conciliation proceeding 
between the parties before the A . L C . ( C ) Hazaribagh and 
by his report dated 20 - 12 -73 he icported that there was 
no mecting ground and the conciliation proceeding had 
ended in failure . Thereafter , the above reference was made 
to the Tribunal for adjudication . 

5 . Case of the workmen is that they deinanded from the 
management payment of 20 per cent profit sharing bonus 
for the years 1968 to 1970 as they had made enormous pro 
ſit during that period . They were represented by the Metal 
liferous Mine Workers Association and when the manage 
ment tuined down the demand , an industrial disnutę was 
raised before the A . L C . ( C ) Hazaribagh on 10 - 11 - 72 which 
ultimately failed . In the conciliation proceeding the manage 
ment did not submit the calculation of allocable surplus and 
the accounts of profit and loss as well as the balance sheet 
submitted were incorrect, malafide and fictitions and uccor 
dingly they were not accepted . 


12. Learned Counsel on behalf of the opposite party has 
submitted that this settlement has not been terminated as pro 
vided U / S 19 ( 2 ) of the Industrial Disputes Act, 1947 and 
in that view of the matter the workmen are stopped from 
claiming bonus at more than the amount mentioned in that 
settlement. His contention is that no notice has been served 
terminating the settlement, therefore , it is effective as it was 
for the period 1964 to 1967 and no claim on that score 
on behalf of the workmen is maintainable . 

13 . In this connection the Learned Counsel has referred 
to an unreported case of the Hon ble Patna High Court a 
certificd copy of which has been produced and marked Ext. 
M - 2 And also on another case reported in 1976 Lab . I. C . 
1.505. The unreported case was between the management 
of M / s . Nand Samonta Co. ( P ) Ltd ., and also M /s . B . 
Samanto , Mica Mine Owners , and the former is there in 
the memorandum of settlement in Sl. No. 12 . Tho work 
men had claimed bonus for the year 1968 to 1970 as in 
the present case and it was resisted by the above employers. 
Consequently , there was a reference by the Central Govern 
ment in the same terms Ág in the present schedule and a 
preliminary point which has been raised here was also raised 
before the Tribunal. The question was answered in favour 
of the workmen and then there wero writ petition before 
The High Court and the certified copy of the order ay I 
have said above . is on the record . 


6 . It is said that if the corect balance sheet and the 
profit and lons account had been submitted , the true state 
of affairs would have come to light and it would have shown 
the huge profit that had been made hy the management 
during the period in question . It has accordingly been 
prayed that bonus at 20 per cent of the earned wages may 
be paid to them . 

128 GT/ 76 - - 11 . 
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14 . As provided U /S 19 ( 2 ) of the Industrial Disputes BEFORE THE INDUSTRIAL TRIBUNAL / CENTRAL ) 
Act a settlement arrived at between the parties to the dis 
pute shall be binding for such period as is agreed upon by 

AT HYDERABAD 
them and it no such period is there for the period of six 

Industrial Dispute No. 31 of 1975 
months from the date on which the memorandum of settle 
ment is signed and shall continue to be binding on the 

BETWEEN 
parties after the expiry of the period aforesaid , until the 

The Workmen of National Mineral Development Cor 
expiry of two months from the date on which notice in 
writing of an intention to terminate the settlement 

poration Limited , Donimalai Tron Ore Project, 
is given by one of the parties to the other party or 

Donimalai Township , Sandur, Bellary District. 
parties to the settlement. 11 the instant case it has been 

AND 
conceded by the other side that no such notics in writing 
or in any manner of an intention to terminate the settlement 

The Management, National Development Corporation 
has been given . 

Limited , Donimalai Iron Ore Project, Donimalai 

Township , Sandur, Bellary District. 
15. In the case reported in 1976 Lab . I.C . 1505 Sections 
11 , 34 ( 3 ) read with Sections 32 ( vii ) ( b ) and Payment of 

APPFARANCES: 
Bonus Rules 1965, Rules 4 & 4 ( b ) as well as Section 19 ( 2 ) 

( 1 ) The General Secretary , Donimalai Iron Ore Project 
of the Industrial Disputes Act were considered by their 

Employees Association , Donimulai Township , Sandul, 
Lordships . M /s . B . Şamanto and Co , petitioners were pro 

for Workmen . 
secuted by the Labour Enforcement Officer, Kodarma, for 
certain irregularities found by him on inspection and it was 

( 2 ) Sri T . A . Menon , Industrial Relations Officer , 
concerning registers in Form A & B and also for the non 

N . D . M . C . Ltd ., Danimalai Iron Ore Project, 
production of profit and Joss account and balance sheet 

— for Management, 
in question which according to the Latour Enforcement 
Officer amounted to breach of Section 27 ( 4 ) of the Pay 

AWARD 
ment of Bonus Act, 1965. Stand of the petitioners was 
that they were not required to maintain those registers as there 

The Government of Indiu , Ministry of Labour through 
was a settlement hetween the parties that bonus would be 

its order No . L . 26011 / 10 / 75 - D - IV ( B ) dated 21- 7 - 1975 
paid at a fixed rate and in view of the said agreement it was 

referred under Sections 74 und 10 ( 1 ) ( d ) of the Industrial 
not necessary to fill up all the columns in the registers. Regard 

Disputes Act, 1947 thc following dispute existing between 
ing the non -production of profit and loss account and balance 

the Management of National Mineral Development Corpo 
sheet it was said they were not kept at the work spot as payment 

ration Limited , Donimalui Iron Ore Project, Donimalai 
was being made at a fixed ratc as per agreement with the wor 

Township , Sandur, Bellary District and their Workmen to 
ker s union . Their Lordships came to the conclusion that in 

this Tribunal for adjudication : 
view of the agreement it was not necessary to fill up all the 

" Whether the action of the management of National 
columns of the two registers and they also considered the 
operation of Section 19 ( 2 ) of the Industrial Disputes Act, 1947 

Mineral Development Corporation Limited , Doni 

malai Iron Ore Project, Donimalai Township , 
and were of the opinion that termination of settlement had to 

Sandur, Bellary District, in effecting it change in 
be either in accordance with Section 19 ( 2 ) by giving notice in 

working hoțirs contrary to the mutual settlement 
terms thereof or there had to be a substantial compliance 

dated 4 - 9 - 1973 in respect of the Central Design 
thereof. 

Officers Staff is justified ? If not, to what benefits 
16 . In thc unreported decision their Lorships have referred 

are the workmen concerned entitled ?" 
to the case cited above and while considering the question 

2 . The reference was registered as Industrial Dispute No. 
that the reference was invalid as there was no industrial dis 

31 of 1974 und notices were ordered to be issued to both 
pute for honus, it having been already sellled by settlement 

the partics . Both the anagement and the workmen filed 
hetween the management and its workmen , have allowed the 

their counter and claims statement respectively . 
writ petition and set aside the order of the Tribunal which had 
negatived the preliminary point rased before it. 

3. The Management issued a notice dated 21- 1 -1975 under 
17 . I have already said above that the other side has 

Section 9A of the Industrial Disputes Act, 1947 to the 
conceded that the settlement Fxt . M - 1 has not been terminated 

workmen concerned proposing to effect certain changes in 
and that being so it still continues to be effective between the 

the conditions of the service relating to hours of work 
parties and binds them and in that view of the matter the 

applicable to the staff of thc Central Design Oflice , Narga 
reference is invalid as there is no industrial dispute which has 

pur w . c.f . 12 - 2 - 1975 . The existing hours of work are from 
already been settled by the above settlement dated 12 - 9 - 66 

8 . 30 A . M , to 12. 30 PM , with a lunch breuk for 1 hour and 
Fxt. M - 1 . 

again from 1. 30 P . M . to 5 . 30 P . M . The change proposed 

is that the working hours should be from 8 . 00 A . M . to 
18 . In my opinion , the unreported case is directly on the 

12 .00 noon with a lunch brcak for one hour and again 
roint as it related to the workmen of M / s . Nuncl Samonto & 

from 1. 00 P . M . to 5 . 00 P . M . The workmen objected to 
Co. ( P ) Ltd., which were one of the employers in the above 

this change . As conciliution proceeding failed , the dispute 
settlement and the decision regarding the scope of Section 

came to be referred . 
1912 ) of the Industrial Disputes Act, 1947 is supported by the 

4 . On 14 -7 - 1976 the Central Secretary of the Workers 
casc already referred to above . 

Union addressed a letter to this Tribunal stating that the 
19 . Therefore , the reference is invalid and the workmen 

Management had agreed to reduce the working hours of the 
have no right to claim bonus except according to Ext. M - 1 

Central Design and Drawing Office Staff from 8 hours to 
and there is no industrial dispute as such . 

7 hours on par with ministerial staff and that the dispute 

might be treated as with -drawn and closed . On 8 - 9 - 1976 
S . R , SINHA , Presiding Officer 

A memo was filed by the Industrial Relations Officer on 
Dated 18 - 12 - 76 

behalf of the Management to the effect that the Management 
[No. L - 28011 (10 ) / 73- I.R . IV / D . IV (B )] 

have withdrawn the notice dated 21 - 1 - 1975 issued under 
Section 9A of the Industrial Disputes Act, 1947, that the 
dispute stood resolved as inlormed by the General Secretary 

through his letter dated 14 - 7 - 1976 and might thereforç be 
New Delhi, the 31st December, 1976 

closed. 
S . O . 317. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 5 . The present dispute arose on account of the issue of 
hereby publishes the following award of the Central Goy a notice under Section 9A of the Industrial Disputes Act, 
ernment Industrial Tribunal, Hyderabad in the industrial 1947 by the Management proposing to effect changes in the 
dispute between the employers in relation to the management conditions of service of the staff of the Central Design 
of National Mineral Development Corporation Limited , Office relating to hours of work as already mentioned . As 
Donimalai Iron Ore Project, Donimalai and their workmen , the notice itself has since been withdrawn by thc Manage 
which was received by the Central Governinent on the 30th ment it follows that the Management has dropped thc pro 
December, 1976 . 

posal to effect a change in the conditions of service as 


- - - 


- 
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proposed . Hence there is no dispute at all pending between 

2 . Orissa Minerals Development Company NĄ. 2 
the parties at present and there is no need to proceed with denied that the complainants were the cmployees of that 
thç matter further, 

company. They may be the workmen of M /s . Miniog and 

Transporting concern NA, 1 but according to the terms of 
A nil Award is hereby passed . 

contract they cannot be deemed to be the employees of 

Orissa Minerals Development Company NA 2 . 
Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the scal of 

3. M /s. Mining & Transportiny concern N . A . 1 , denied 
this Tribunal, this the 27th day of November, 1976 . 

that they were concerned with Iron Orc Mine contract wheu 

the reference was made and were thus wrongly made party 
1PPENDIX of EVIDENCE 

to that reference . Diyakain Patro and Chaiton had died 

much before the complaint which was falsely filed in their 
Witnesses Examined 

Witnesses Examined 

numes. Khairu had been discharged from service much 
For Workmen : 

For Management: 

before the complaint, being medically unfit, and the com 
- NI 

plainants Mardo -Munda and Manu Rajbhor were never dis 
- -NIL 

missed . They are still in service. Thus the complaint is 

false . 
DOCUMENTS MARKED FOR WORKMEN : 

The allegations of the N . As are proved by their witnesses, 
- - NIL — 

complainants did not attend inspite of services. The com 
DOCUMENTS MARKED FOR MANAGEMENT: 

plaint has thus no force and is thereforc dismissedi, 
- -NIL 

Reference is answered accordingly . 

10 - 12 -76 
[No. L - 26011/ 10 ) / 75 -D . IV ( B ) 

S . W . JOHRI, Presiding Officer 
h . P . NARAYANA RAO , Presiding Officer 

[No. L - 2601441) / 76 - L ( ) D . IV ( B )] 


S .O , 318 ,41 pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following awaid of the Central Gov 
ernment Industrial Tribunal. Jabalpur in the matter of 
applications filed by Shii Diyakaro Patro and five other s 
care of Keonjhar Mines and Foiest Workers Union , Post 
Office Haroil, District Keonjhar under Section 33A of the 
Industrial Disputes Act, 1947, which was received by the 
Central Government on tlie 27th December, 1976 . 


S . O . 319 . - In pursuancc of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hei eby publishes the following award of the Central Govern 
ment Industrial Tribunal , Jabalpur in the matter of applica 
tions field hy Shri Jagtu and four others care of Keonjhar 
Mines and Forest Workers Union , Post Office Barbil , Dis 
trict Keonjhar , Orissa under Section 334 of the Industrial 
Disputes Act, 1947, which was received by the Central 
Government on the 27th December, 1976 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
cum -LABOUR COURT, JABALPUR (M .P .) 

Case No. CGIT /LC (A )(3 ) / 1975 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
cum -LABOUR COURT, JABALPUR (M .P .) 

Cage No. CGIT / LC (A )(2) / 1975 
Diyakaro Patro, ) Addiess : — < /0. Kconjhar Mines. 
Chandro Patro , 

and Forest Workers 
Mardo Munda , 

Union , P . O . Barbil , 
Manu Rajbhor, 

Dist Kconjhar . 
Chaiton , 

-- Complainants 
Khairu , 


Versus 
M /s. Mining & Transporting Co ., P .O . Barbil , Dist. 

Keonjhar, Orissa . 
M /s. Orissa Minerals Development Co . I td ., Thakur 
rani, P . O . Barbil , Dist. Keonjhar, Orissa . 

Opposite Parties 
APPEARANCES : 

For Complainants- -None. 
For Opposite Partics - Shri K . R . Nair for Opposite 

Party No. 1 

Shri S. Dayal for Opposite Party No . 1 
INDUSTRY : Orissa Minerals DISTRICT : Keonjhar, Orissa , 


Jagtu 

Address:- - C /o . Keonjhar Minas 
Dasrathi Munda 

and Fcroit Worker , 
Sadanand Naik und 

Union , P . C . Barbil 
Bedishi Naik 

Dist,Keonjhar, Orissa . 
Sambhu Munda 

Complainants . 

Versus 
M /s. Modern Construction Concern , Thakurani, P . O . 

Barbil, Dist. Keonjhar, Orissa . 
M / s. Orissa Minerala Development Co . Ltd ., Thaku 
iani, P .O . Barbil, Dist Keonjhar, Orissa . 

- Opposite Parties . 
APPEARANCES : 

For complainants — None 
For Opposite Parties Shri K . R . Nair, for Opposite 

Party No. 1 

Shri S . Dayal for Opposite Party No. 2 
INDUSTRY : Orissa Minerals DIST .: Keonjhar Orissa. 

Jabalpur, December 10 , 1976 

AWARD 


Jabalpur, December 10 , 1976 


This is a complaint under section 33 - A filed by Jagtu 
and 4 others for being dismissed by the management during 
the pendency of reference no. 1 of 1968 without observing 
due formalities because they supportec Keonjhar Mincs and 
Forest Workers Union and not the Barbil Workers Union 
which is the pocket Union of the management. 


AWARD 


This is a complaint under section 33A filed by Diyakaro 
Patro & five otheis for being dismissed by the management 
during the pendency of Reference No. 1 of 1968 without 
observing due foimalities because they supported the Keon 
jhar Mines and Forest Workers Union and not the Barbil 
Workers Union which is the rocket Union of the manage 
mejil . 


Both the companies , non - applicants , denied that employer 
employee relationship existed between the Complainants and 
the said companies. M /s . Orissa Mineral Development 
Company, Non - applicant No. 2 , however stated that the 
complainants were the employees of the concern , Non- appli 
cant No . 1 , opcrating in the Iron Ore Mines of the Company 
Non applicant No. 2 . Undei the terms of the contract the 
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company Non- applicant No. 2 shall not be deemed to be 

2 . Messrs Rupgta Mines (Private ) Limited (hereinafter re 
the employer of the employees of contractor concern . 

ferred to as the company ) are the owners of the Ghatkhuri 

Iron Ore Mine, situate at Ghatkhuri, District Singhbhum , 
3 . Both tho Non- applicants examined their representatives in the State of Bihar . Messrs Eastert Zone Syndicate (herein 
while the applicants remained absent inspite of service , From after referred to as the cvontractor are contractos of the com 
the evidence so recorded it is clear that there was no em pany for winning iron ore from the said mine . The work 
ployer- cmployee relationship between the coinplainants und men employed in the mine are so employed by the con 
the Orissa Mineral Developinent Company, Non -applicant tructor . Sarvashri Francis Bhçngra . Hari Pade Kale . 
No . 2 , The Contractor concern Non - applicant No . 1 , took Bhaakku Khel Badan Munda , Remacharar. Deegam , Bhim 
up the contract of Iron Ore Mincs long after the reference Singh Mundu and Ahiram Sirkit who are all miners in the 
was made and their representative , Shri R . K . Nair, stated said mine, claim themselves to be the elected representatives 
on oath that complainants were never in the employment of of all the workmen of the said minc. 
their concern . 

3 . After the receipt of thc l eference , usual notices were 
The complaint hus thus no force and is therefore dismissed . 

isgued to the company , the contractor and the sever work 
Reference is answered accordingly . 

men referred to above . The company sent an application 
[No. L -26014 (i) / 76 -(ii)- D . IV ( B )] signed by its Director , by registered poşt and it was rc 
10 - 12 - 76 

ceived in the Tribunal on October 19 , 1974 . In that appli 
S . N . JOHRI, Presiding Oficer. cation , it pleaded that the Central Goverrment had not 

impleaded it as a party to the reference , and besides, it 

does not work the mine itself and the workmen working 
New Delhi, the 5th January, 1977 

there are not its workmen hut of the contractor and it is . 
$ . 0 . 320 . - In pursuance of Section 17 of the Industrial 

therefore , neither a fiecessary nor a proper party to the dis 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

pute ard no relief can be granted against it. The con 
hereby publishes the following award of the Central Gov . 

Tractor filed his written statement on October 28 , 1974 . 
eromert Industrial Tribunal (No. 1 ), Dhanbad in the indus 

P . Mozoomdar , the General Secretary of the United Mineral 
trial dispute between the employers in relation to Messts 

Workers Union affiliated to AITUC , filed the written 
Eastern Zone Syndicate , contractors of Ghatkuri Tron Ore 

statement on behalf of the workmen on March 10 , 1975. 
Mine of Messrs Rungta Mines ( Private ) Limited , Barajamci : 

S . K . Rao, the authorised representative of the union , filed 
and their workmen , which was received by the Central 

a rejoirder to the written statement of the contractor , on 
Government or the 4th January, 1977 . 

June 24 , 1976 . The contractor filed his rejoinder to the 
written statement of the union on July 29 , 1976 . On this 

date , it was made clear that the company was also a party 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

to the reference . The company was earlier represented by 
TRIBUNAL NO . 1 AT DHANBAD 

Y , S . Jaiswal, its Administrative Officer , but on subsequent 

datcs , both it ard the contractor came to be represented by 
In the matter of a reference under Section 10 ( 1)( d ) of the Sbri S . S . Mukherjee , their leurred advocate . 
Industrial Disputes Act, 1947 . 

4 . The case of the workmen is that the mine employy 
Reference No. 11 of 1974 

about 500 workmen for raising and despatching iron ore ; 

that they are given only basic wages and no Dearness 
(Ministry s Order No. L - 26011/ 5 /74 - LR .IV , dated the 

Allowance or variable Dearness Allowance; that their basic 

wage structure was fixed jr. 1967 and remained static over 
31st August, 1974 ) 

since then even though there has been tremendous rise in 

the cost of living since then ; that the recommendationg of 
PARTIES : 

the Central Wage Board for Iron Ore Mining Industry 
Employers in relation to Messrs Eastern Zone Syndi made it 1967 have also not been implemented by the mine; 

cate Contractors of Ghatkhuri Tron Oto Mincs of that the All India Average Consumers Price Index No. WAS 
Messrs Rungta Mines (Private ) Limited , Post Office 166 in 1967 but it lose to 269 in April 1973 and further 
Barajamda , District Singhbhum ; 

to 344 in April 1974 ; that in vicw of the above facts , there 

has been a serious erosion in the real wages of the work . 
AND 

men with the result that their standard of living has gone 

very low ; that they are entitled not orly to basic wages but 
Their Workmen . 

also to Dearness allowance and variablo Dearness Allowance 
PRESENT : 

at par with similar workmen employed in other Iron Ore 

Mines situate in the same area ; that they should be paid 
Mr. Justicc K . B . Srivastava (Rctd .), Presiding Officer . 

Rs. 260 /- per month as basic wages ; Rs. 45 /- per month 
APPEARANCES : 

as fixed Dearness Allowance and variablc Dearness 

Allowance in accordance with the All India Average Con 
For the Employers-- Shri S . S . Mukherjee, Advocate . 

sumer s Price Index No. adjustable in cach quarter at the 
For the Workmen - Shri Lalit Burman , Secretary, Indian 

rate of 5 paise per day or Rs. 1. 30 per month for every 
Minc Workers Federation . 

point of increase in the Price Index ; that their demand is 

all the more justified because the minc has withdraw . the 
STATE : Bihar. 

INDUSTRY : Iron Ore. facility of supply of rice at subsidised rate since 1974 ; 

and that an industrial dispute was raised by the submissioni 
Dhanbad, dated the 30th December 1976 

of a charter of demands but no hoed was paid to it; and 

hence they are entitled to relief in terms afore-mentioned . 
AWARD 
The Central Govercment, in exercise of the powers con 

5. The contractor has raised both questions of law and 
ferred by clausc (d ) of sub -section (1 ) of section 10 of the fact. It is pleaded that ro industrial dispute was raised by 
Industrial Disputes Act has referred the following dispute the workmen , or by their duly elected representatives or 
for adjudication to this Tribunal, namely : 

even hy i substantial number of them , either with him ( con 
tractor) directly or even indirectly during the course of 

conciliation proceedings and , therefore , the reference is in 
“ Keeping in view the rise in prices of essential commu valid ; that he (contractor ) is not a mire owner and as such 

dities and the All India Average Consumers Price the Central Government is not the appropriate Government 
Index Number whether the demand of the worker s to make the reference ; that only a strike notice containing 
of Messrs Eastern Zone Syndicate Contractors of 

2 charter of demands by seven workmen was addressed to 
Ghatkhuri Iron Ore Mine of Messi s Rungta Mines the manager but as the contractor has no manager, it can 
( Private ) Limited , Post Office Barujamda , District not be treated as a document raising an industrial dispute ; 
Singhbhum for incrcase in their basic wage , Dear that the monthly - paid workmen dissociated themselves from 
ness Allowance and Variable Dearness Allowatica the charter of demands by their letter dated Janu:iry 25, 
is justified ? If so , to what relief are the workers 1974 addressed to the Assistant Labour Commissiones (Con 
concerned entitled and from what date ? " 

trol), Chaibasa and is such there was no industrial dispule ; 
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that even out of the seven workmer who had given the piiscs 105 mineis , 8 daily lated workmen and 6 monthly 
noticc of strike, thrco had alicudy leſt service that the paid workmen It is the admitted case that the 105 miners 
contractor hus jindertaken the contract fiom the company belong to the category of piece iated workmen and then 
for the removal of overburden and raising of non ore from wages are result oriented that is to say their wagez dupend 
November 1 1972 , that he has employed 105 miners and upon thc Outturn of their woul 
8 daily cuted workmen jod 6 monthly - paid employees , thut 
he had beer paying a consolidated wage to the wornien 9 The natuic of their work is highly slicnuous and they 
and besides had been supplying each wozkman with 4 seers have often to work in trying conditions Aftei the ore is 
of rice per week at the subsidised rate of Rs 137 rei 

blasted , they have to remove the earth und duit from it , 
seer in order to compensate foi the rise in the price of and then to break the bouldeis , big 01 small into smaller 
cssential commodities and the rise in the All India Average S120s according to specifications and then to carry loudy of 
Consumeis Puice Inder number that the contractor hul to the prepared sizes to boxen hept near or ut some distance 
Jiscontinuc the supply of uice at the subsidized rate because fron them and to pack them in these boxes 
of his irability to procure lilc in bulk quantity from the 
market in view of the restrictions imposed by the Govern 

10 A question arises as to what should be the work loud 
ment, that the question of discontinuance of supply of rice at foi cach miner for every working day The Wage Board for 
subsidized latc was discussed with the General Secreliry of Iton Ore Mining Industry obsuvcd in Paragliph 3 14 that 
the recognised union and some workmen of that union and there was no uniform system of picct rates , nis much as 
a settlement was reached betweer the parties on July 8 neither the jobs noi thc units of work nor the lates were 
1974 and as a result of that settlement, the rate of wages 

standardised In ore mine it was ret bor and in the other 
per box of iron oie lasing and earth cutting was suitably it was per tonne It was not possible for the Board , there 
increased in order to compensate for tht dis - continuance of 

foie to make proper compan1971 of rates It discussed the 
the ice Supply , that two of the workmen it volved in the 

matter furthele in paragraphs 529 onwards and then ob 
prosent efeieruc weic also signatories to this settlement 

sci ved in paragraph 539 that it WELS not possible for it to 
thit the production of iron ore has gone down from 75 000 fix work - loads of different catcgories of employees and link 
tonnes in 1970 to 49 ,000 tonnus in 1973 and consequently Wages thereto The amc lifliculty in thc matter of assess 
The man - power had also to be reduced from 243 in 1970 to 

ment of a work -load his bee cxperienced by mc on account 
174 in 1973 ard further to 119 in June 1974 , that the con of paucity and un reliability of evidence Fx M - 1 dated 
tractoj is facing financial cilts , that the consolidated wagen 

October 8 , 1976 is a lettei sent by the company to the 
nud by him ( contractor) comparc favour, bly with conso 

Labour Fnforcement Officer (Cential), Chaibaca which 
lidated wages paid by owners in other Iron Ore Mines to 

mentions that the work load was 2 boxes per day pei miner 
their workmen that the Minerals and Metal Trading Corpo 

Ext M 9 purports to be the contract enteied into between 
Iation of India Ltd (herei ſtei referied to as MMTC ) 

the contractor ard the company on October 20 , 1973 Para 
a Central Govcinment undertaking, has the monopolv ici graph 13 ( a ) of the contact mentions that the norm would 
ruchase of iron ore and has fixed d purchne puce with the 

he 2 boxes of ore of 20 uſt cach box per day pei minci 
mine owrers including the company and in their turn the 

Ext M9 was not strictly proved becellise its origual was 
mine owners , including the company have fixcd a purchase 

never pioduced However even if it is taken into consi 
price for theii contractors , that it would be beyonal his 

deration alongwith Ext M1, the contract Txt M - 9 con 
( contractor s ) capacity to inciease the wage pucket and that 

tairs an agreement between the contractor and the compuny, 
Since other contractors in othei Iron Ore Mines le puying to which agreement the workmen were not parties and 
similai or lowei wages, it would amourt to discrimination which , therefore will not bind them , and Ext M1 con 
if he ( contractor) is made to puy higher weiges 

luns the admission of thy company and not what had been 

Agrecd to betweer it and the workmen Chandi Prasad 
6 In their rejoinder , the workmen have pleaded that the Sharma MW 2 stated in his deposition that the work -load 
chartei of demands was made by seven workmen , who had was 2 boxes per day per miner from before 1970 (in which 
been authorised to do so by the entire body of workmen year he took thc contract from the company for hte first 
that an industrial dispute way inised with the Asstt Labou time) and that work loud had remained the same throughout 
Commissioner also and the contı actor, who participated in There is no watten agreement between him and his work 
the conciliation proceedings did not raise iny such issue men about the work - load , that at any rate , has been planly 
in those proceedings that demand No 3 of the charter of cocceded by him Hari Pada kale , WW 2 admitted in his 
demands related to basic wages Deurnens Allowance id cross examination that there was 21 understanding between 
variable Dearness Allowance and therefoie , the reference is the workmen and the contractor that cach minoi would give 
valid ard competent, that the dispute is regarding a mine in outturn of 2 boxes pej duy It is admitted on both sides 
and the Central Government is therefore the appropriate that the size of one box is 20 ft and cach box contains 
Government to make the reference , that the manager of the 1 tonne of oie This will mean that the job iequiicincnt of 
mine 15 the manager of the contractor uso 1 minoi is to clean the blasted ore of carth and duit, to 
because he works in the mine, that the settle break it thereafter into sizes according to specifications, to 
ment for stopping the supply of rice al subsıdızed latc carry the prepared sizes to the boxes kert, near or at some 
was entered into when the conciliatior proceedings were distance from him , and to tack them into those boxes 
pending and, therefore, quch a settlement is not binding it The preparatior of 2 hoxes is the norm of his work - lond , 
is also not hinding because the union and the Secretury of that is to say, he has to give an outturn of 2 tonnes every 
that urion who entered into the settlement were not cntillet day A question here Irises is to whethej this is at proper 
to so enter, even though that union was a recognised union 

and reasonable norm which can ordinarily be achieved by 
because the majority of the wurkmen were not members of a minoi , or is it a norm which is pitched too high The 
that union , and that two of seven workmen involved in working houis cannot exceed . There is no mechanisatior 
the present reference , who had signed the settlement did the entire activity is physical and manual There should 
did not do so voluntarily but on ccount of fraud 

be a proper co relation between human Capacity to work 

and the wosh - load The sweat and fatigile must have due 
7 In his rejoinder, the contractor has plçaded that hc was corsideration in fixing the work load to safeguard against 
not a party to the proceedings of the Central Wage Boaid over work and undue speed The tendency on tlic part of 
and its recommendations are not hinding or him that the el mite owner , oi his contiacior would be toh is high 
settlement entered into betwen the paties is d legal and in yield as nossible The growth of national ecori niy also 
binding document and is still in force and the workmen II demands a high rate of pioductivity Likewise the piece 
not entitled to go behind it, and that he ( contractor ) cannot ratei can have to lack of interest to in mort which hc 
be made to pay higher wages than ane prevailing in similar can do only by giving a better outturn His Wet 19 mea 
mines ir the same locality 

suicd by his result There is howevei 1unit to hupan 

capacity beyond which one cannot go for more than 1 few 
8 Fxt M 10 the Foim B Register shows that the total days Human life and human ctivity demant that thcie 
strength of the employees on December 31. 1972 was 242 should bc d minimum wage commensurate to humir capa 
but due to deaths resignations letrenchments and dismissals city 1 balance has to be struck and d me in has to be 
(ili which resignation play a M1101 pilt) the strength is devised to hamonise betou higher tirgct production and 
reduced to 117 on September 26 197 ? The stingth in maximum capacity to ichieve thit target Platinph 2 10 
Licused to 119 by October 28 1974 vide Pallaph 11 of of the report of the Wage Board foi lion Ole Mining 117 
the written statement of the curtiactor This numbei com Justry shows that ISCOS Monohaipur inn innuilly 
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operated . Paragraph 3 . 14 sliows that the work -load was 
1 - 1 /2 tonres Hari Pade Kale WW - 2 stated that even though 
the understanding was for il performance of 2 boxes per 
day , it was a task which was impossible of fulfilment and 
for sometime after the understanding , the mir.ces were able 
to give an yield of 1 - 1 / 2 boxes but subsequently they were 
unable to give thal performatice, and conseguertly it fell 
back to 1 box per day. I do not see why the norm of 
1 - 1 / 2 boxes cannot be maintained . True, the norm of 2 
boxcs is too high , but equully the norm of 1 box is rather 
low and, therefore , I think that the norm should 1 - 1 / 2 boxes 
per miner per day and the wire should be lirked to that, 


11. I will now deal with the question of wages . There 
21C three types of wages, namely , living wage , fair wage 
uud minimum wage . The Committcc on Fair Wagen, 
speaking about a living wagc observed that such a wage 
should enable the male earner to provide for himself and 
his family not merely the bare cssentials of food , clothing 
and shelter but a measure of frugal comfort including edu 
cation for the childrer., piolcction against ill-healih , requie 
ments of essential social needs, and a measure of inswance 
against the mere important inis- fortunes including old age . 
The Committce s conception of a "minimum wage is that it 
must provide not mciely for the bare sustenance of life but 
for the preservatior of the efficiency of the worker by 
providing for some measure of education, medical equirc 
ments and amenities. With regard to fair Wige , it observed 
that it is a wage which is above the minimum wage and 
below the living wage . Ity jccommendations with regard 10 
fair wage werd that it will depend on a consideration of 
( i) the productivity of labour ; (ii) the prevailing rates of 
wages in the same or similai Occupations ir: the same or 
neighbouring localities ; (ii) the level of the national incoinc 
and its distiibution ; and ( iv ) the place of the industry in 
the economy of the country . 


fixed purchase price to contractors and consequcrily inini 
mum wage can be fixed , keeping in view the said fuctuis ; 
and ( v ) the supply of 4 seers of ice at the subsidised rate 
was stopped but the money value of the subsidy was add 
ed to thc consolidated wage bill . According to them , the 
wage - packet was Rs. 3 . 22 per hox plus 4 Scers of rice in a 
week since 1967, and after the withdiriwal of supply of 
rice since July 5 , 1974 , they have been paying it consolidat 
ed wge of Rs. 3 . 80 per box and thus if i minor gives 2 
boxes per day for 26 days, liis wage- richat will comc 10 
Rs. 197. 60 . 

15 . The principles governing the fixation of a miniinum 
wagc, urc enshrined in a catena of decisions of their Loid 
ships of the Supreme Couit. In the leading case of Lxpress 
Newspapers (Pvt .) Limited Vs. Union of India , 14 F .J . R . 
211 , the observation made was . 

" According to the concept of the minimum way : adopt 
cd by the Committee on Fair Wages a minimum wage must 
piovile not inerely foi abue sustenance of life but for the 
preservation of the efficiency of the worker . For this pu 
pose the minimum wage must also provide some measure 
of education , medical requirements and amenities. There is 
also a distinction between a bari subsistence wag ? or miri . 
mum wage and statutory minimum wage . The former is a 
wage which would be suflicient to cover the bac physical 
needs of a worker and his family , that is, a rate which has 
got to be paid to the worker irrespective of the capacity 
of the industıy to pay . If an industry is unable to pay ily 
workmen at least á bare minimum wage it has no night lo 
exist . The statutory minimum wage is , however , the iniri 
inum which is prescribed by tbe statute and it may be high 
er than the baie subsistence or minimum wage providing for 
some mcaşure of education , mcdical rcquirenicnts and 
amenities. The Fair Wage is a mcan hetween the living 
wage and the minimum wage." In Crown Aluminium Works 
Vs. Their Workmen , 13 F .J .R . 292 , their Lordships hold ; 


12 . The terms of ieference indicate that the cenandol 
the workmer is for a minimum wage , for it mentions that 
whether the demand for an increase in their busic wagc , 
dearness allowance and variable dearness allowance is jusu 
fied , keeping in view the rise in prices of essential commu 
ditics and the All India Average Conşumci s Price Index 
Number. It does not mention that the demand is for 1 
" living wage , or even for id fair wage . It only mention 
that it is for increase in view of a steep rise in prices and 
in the Index Number . The written statement tiled by the 
workmen is certainly not very clear , but it appears that in 
that also , the demand is for a minimum wage. Shii Lalit 
Burman , Societary of the Indian Mine Workers Federation , 
categorically stated during the course of arguments thut the 
demand was for the fixation of a minimum wage compuis 
ing the components of a basic wage , 11 dearners allowance 
and a variable dearness allow :ince . It is not necessary , there 
fore , to enter into thc punciples of law which yuvein the 
fixation of a living or il fair wago . 


" There is , however, onc principle which admits of no 
ciceptions . No industry has a right to exist unless it is 
able to puy its workmen atleast a bare minimum wage. It 
is quite likely that in under developed countries . Where un 
cmployment prevails on a va , y large scale, unorganized labour 
may be ivailable on sturvation wages ; but the employ 
inent of labour on starvation wages cannot be encouraged 
or favoured in a modern democratic welfare state . If an 
cmployer cannot maintain his enterprise without cutting down 
the wages of his employees below even a bare subsistence 
or minimum wage , he would have no right to conduct his 
cntcrprise on such terms " In Unichoyi vs . State of Kerala , 
20 P . J . R . 347, their Lordships summed up the position 
thus : 

" In an under -developed country which faces the problem of 
un - employment on a very large scale it is not un -likely that 
labour may offer to work even on starvation wages. The 
policy is o prevent the cmployment of such sweated labour 
in the interest of general public and so in prescribing the 
minimum wage ratc the capacity of the employer need not 
be considered . What is being prescribed is minimum wage 
rates which a welfare state assumes every employer must pay 
before he employes labour." The fact that an employer 
might find it difficult to carry on his business on the basis of 
minimum wages is an irrelevant consideration . This is now 
well-settled . In fixing the floor level or the bare minimum 
wage, un industrial tribunal will have to consider the 
position from the point of view of the worker , the capacity of 
the employer to pay such a wage being irrelevant. In this 
connection , reference can further be made to Bijay Cotton 
Milly Itd . vs. State of Ajmer. 7 F . I. R . 350); Hydre 
( Engineers ) Pvt. Ltd . vs Their Workmen , 35 F .J .R . 130 ; 
and Hindustan Hosiery Industrics vs. F . H . Lala 45 F .J .R . 


13 . The demand of the workmen is for a basic wage of 
Rs. 260 /- and of a Jearness allowance of Rs. 45 / - pei 
month , and a variable dearness allowance @ 5 paisc pe 
day or Rs. 1. 30 per morth for every point of incrcase in 
accordance with the All India Average Consumei s Price 
Index Number , adjustable in each quartci . The demand is 
thus for Rs. 305 /- per month plus variable clearness allow 
ancc calculated in the manner aforesaid on the basis of the 
increase in the Index Number. They have further emph : 
sized that their demand has become more valid because of 
the withdrawal of the facility to supply of 4 sceis of ice 
per week per mirer at the subsidised rate of Rs. 1,37 rer 
seer . 

14 . The company and the contractor have resisted this 
demand on the grounds that (i) production his gone down 
from 75,000 tonnes in 1970 10 49 ,000 in 1973 and further 
to 7 , 380 tonnes in the first six morths of 1974 , resulting in 
ieduction of the strength of the employees from 243 in 
1970 to 174 in 1974 and further to 119 in June, 1974 ; ( ii) 
they are facing a financial crisis; (iii) the consolidated wages 
paid by them compare favou ably with and are even more 
than what are paid by ownei , of othei iron die mines in 
the same region ; ( iv ) the .M . T . C . is the monopoly pull 
chaser of iron one from mine fui yale to pullicitor : tel 
planty or for export and it pays a fixed purchase price to 
the mine owners , and in their tun, the mine owners pay a 


234 . 


16 . In view of the law discussed above , theie is no sub 
stance in the first two contentions. Ext. M - 14 undoubtedly 
shows that the total production in the year 1973 was 45,289 
tonnen, und it , fell to 26 .452 tonnes in 1974 and rose to 
37 ,630 in 1975 . But this can have no relevance because 
the labou force migrated in large numbers , which may as 
well have been due to unsatisfactory working conditions or 
On account of the lure of higher rates of wages elsewhere, or 
production might have been curtailed due to slump in the 
cxport or home market. 
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a year before paymçnt of Income Tax . It is 
17. In support of their third contention , the company and 

difficult to 

Imagine that any one would like to livest in amount excecding 
the contractor have relied upon six cxemplars Ext, M - 1 to 

Rs. 1 ,00 ,000 10 carn i piofii of less than Rs. 9 ,000 in a year, 
M -6 to show that they are paying higher wages to their work 

It appears that Ext, M - 13 contains an inflated amount so ay 
men as compared to the wages paid by owners of other is on 

to give a higher cost of production . Moreover , Chandi 
orc mines in the samc region . It appears that the Labour 

Prasad Sharma has deposed that he does not know the rate 
Enforcement Officer (Central), Chaibasa sent a letter No . 

per tonne which is offered by the M . M .TC to the company 
90 / 2 / 76 -LECYCH on September 29 , 1976 10 the company . 

and unless that is given, it would be difficult to find out 
and to Rattanlall Tarachand , Thakur Prasad SO , Miguilall Juin 

The real pionit thut the company and the contiactor make 
& Sons , R . Mcdill & Co . Pvt. Ltd . and to Civiin Chand Jain , 

between themselves . In any casc , carning of profit is irrele 
all mine owners in the region , enquiring from them about wage 

vant in the matter of fixation of a minimum wage and if the 
rates in their mincs during the years 1973 , 1974 and 1975. 

company and the contractor cannot give even that wage, it is 
Ext. M - 1 to M - 6 are their respective replies dated October 8 , 

time they closed down. 
October 6 , October 4 , October 11, October 11 and October 
6 , 1976 . The company replied that they paid Rs. 3. 22 per 
box of 20 c.ft. each and 4 acers of rice at Rs. 1. 37 per seer 

20 . The fifth contention is that the stoppage of subsidised 
per week in 1973 , and Rs. 3 .80 per box of 20 c. f.t, each in 

rice can have no effect on the wage packet. Admittedly , 
1974 and 1975 . Rattnalall Tarachand mentioned that the 

Originally the wage had two componants, namely , a consolidat 
wage rate in their mine was Ry. 2 .60 per box of 20 c . f.t, in 

cd wage of Rs. 3 .22 per bus and supply of 4 scers of rice 
the years 1973 and 1974 and Rs. 2 .75 per box in 1975 . 

per workman per week at the rate of Rs. 1 .37 per secr 
Thakur Prasad stated that the wages paid by him weie Rs. 3 . 37 

gainst the fluctuating market rate of Rs. 2 .25 to Rs. 2 . 75 
pel box of 20 c . f.t. each during all the three years , 

per seer . I take the average rale at Rs. 2 . 50 per scer. Thus, 
Mistrilall Jain replicd that the wages paid were Rs. 2 /- per hor 

the contractor used to invest Rs. 10 per week per workman 
basic and 87 per box as allowunce , the size of each box being 

over the purchase of rice and charge Rs. 5 .48 per week per 
155 X 125 X30 ccms in the years 1973 and 1974 but in 1975 

workman for supply of 4 scers . The element of subsidy comes 
the wages paid weic Rs. 2 . 12 per box basic and Rs . 1 .47 per 

to Rs. 4 . 52 per week per workman , or 73 paise per day . 
box as allowance . R . Mcdill replied that the rale per box 

The supply of rice was, however , stopped with effect from 
of 160 X 130 X 32 ccms size in 1973 and 1974 was Rs. 2 / 

July 5 , 1974 on the basis of the settlement Ext. M -8 dated 
Wasic and .87 as allowance but in 1975 il was Rs. 2 basis 

July 8 . 1974 and the withdwal of the subsidy was compen 
and Re. 1 / - es allowance . Gyan Chand Jain stated that 

ated to an addition of 58 paise to the wages per box, 
The wage paid by him was Rs, 3 .25 per box of 25 c .ft in all 

The wage per box thus came to Rs. 3 . 80 on and from July 
the three years. The same facts appear from Ext. M - 14 

5 , 1974 . It is on these facts that the contractor has con 
prepared by the contructor. 

tended that as a matter of fact no «lent was made in the 
wages when the subsidy was withdrawn but compensation 

was ad.led . The withdrawal has been challenged but I do 
18 . It is not possible for me to take these exemplars into 

not think that there is any substance in it . Ext . M - 8 shows 
consideration due to various reasons. These excmplars were 
proved tiy M . Duttet , MW - 1 who is a Lower Division Cleark 

that the supply of ricę WAS 3topped because the contractor was 
in the Assistant Labour Commissioner s office at Chaibasa . 

not able to procure it in bulk quantity from the market and 

to transport and store it at the mine. The withdrawal was the 
He has no personal knowledge and was examined merely as 

result of a discussion between the company , the contractor and 
a formal witness to prove the signatures of the mine-owncis , 

N , Guha , General Secretary of the Uniled Mineral Workers 
The minc owners themselves did not enter the witness bor 

Union and two other workmen - Hari Pade Kale and 
to stand the test of cross -examination . Their books of accounts 

Fiancis Bhengra , two of the seven workmen who had initiated 
on which calculations are bused have also not been produced 

the reference . The settlement is signed by the representatives 
to test the varacity of their replies. Chandi Prasad Sharma 

of the company, the contractor, N . Guha and the aforesaid 
MW - 2 has also not produced either his own accounts books 

two workmen . N . Guha was admittedly the Secretary on 
or those of the company, of which he is the contractor . The 

July 8 , 1974. The Assistant Labour Commissioner (Central), 
test laid down in Workmen of Balmer Lawrie & Co , Ltd , VY. 
Balmer Lawrie & Co . Ltd ., 27 FJR . 450 thus remains un 

Chaibasa wrote the letter Ext . M - 7 to the company on June 

6 , 1974 requesting him to confer recognition on the union of 
complied with . Besides , in our country where labour is 

which N . Guha was the General Secretary . Ext. M - 12 is 
wcakly organised , a process of comparison can only mean the 
comparing of one unsatisfactory rate of wages with another 

the letter dated July 9 , 1974 from the company to N . Guha 

mentioning that his union had been recognised from July 8 , 
cqually un -satisfactory rate of wages . Moreover , the principles 
of law lead down in Greaves ( otten and Company Limited 

1974 in accordance with the directions of the Ministry of 
vs . their Workmen , 26 HJ. R . 311 ; Airlines Hotel VS. 

Labour contained in their letter dated Tunuary 7 , 1972 . In 
Workmen , 1964 (J) LLI, 415; and Novex Dry Cleaners 

formation about the recognition was given by the company 
vs. Workmen, 22 FJ. R , 248 where the question of capacity 

also to the Ministry of Labour by letter Ext. M - 11 of even 
and the wage scale prevailing in comparable industries in 

date. The Settlement falls under clause (p ) of section 2 of 
the region were considered elevant factors, have no an 

the Industrial Disputes Act as a bi-lateral settlement arrived 
plication in fixing a minimum wage . Referring to these cases, 

al otherwise than in the course of conciliation proceedinys . In 
their Lordships of the Supreme Court obsci ved in Hydro 

Terms of Rule 58 of the Industrial Disputcs (Central ) Rules , 
(Engineers ) Pvt. Ltd . vs . ther Workmen , 35 F .J . R . 130 that 

1957 N . Guhi had the authority to sign the settlement. A 
these were not cases where minimum wage rates were fired 

copy of the settlement was sent to the Secretary , Ministry 
but were cases of fair wages where these two factors had to 

of Labour, to the Chief Labour Commissioner (Central), and 
be taken into account. Their Lordships accordingly re 

to the Regional Labour Commissioner (Central), as will 

appear from 
jected the contention that these two factors should be taken 

Ext. M - 15 , M - 16 and M - 17 Chandi Prasad 
into consideration in prescribing a minimum wage . 

Sharma si pports these facts . He has further deposed that 
he had handed over a copy personally to the Assistant Labour 

Commissioner (Central ), { fact which has remained un 
19 . There appears to be no substance in the fourth con challenged . The pleu thut the settlement was the result of 
tention also . The contractor has filed Ext. M - 13 which undue inſluence and fraud was denied by Chandi Prasad 
gives the total cost of one tonne of iron ore as Rs. 16 ,51 Sharma and no ieliable evidence was given by the workmen 
and he has stated that the company pays him a price of to challenge this statement, ( have no reason , therefore , 
Rs. 16 . 75 per tonne and thus there is a margin of profit ol but to come to the conclusion that the settlement was arrived 
24 paise per tonne only and, therefore , it would not be at amicably and it is on that account that the supply of 
possible for him to meet any increase in Wage . I am not subsidised rice was withdrawn and a compensation , mutually 
impressed by this for a variety of reasons. Firstly , Ext. agreed upon , was given in its placc The settlement will 
M - 13 has admittedly been prepared on the basis of several hind the workmen because it was entered into by N . Guha 
books of accounts which exist in the office of the contractor as he representative of the workmen of the linion . 
but he has not filecl them in support of his statement. He 
is an interested party and it is diflicult to believe him when 

21 . The All India Average Consumers Price Index No. was 
he fcels shy in submitting the proper documents for verifi 166 in the year 1967 with 100 as the base in 1960 . The 
cation of his statement by the test of cross -cxamination . 

iverage ose to 202 in 1972 ; to 236 in 1973; to 303.05 in 
Aagin , iverage production , according to him , during the 1974; to 321 in 1975 and to 294 in the first ten months 
three years 1973, 1974 and 1975, is ahout 37 ,000 tonnes . of 1976 . The wage paid from 1967 to July 5 , 
His total average proſit would thus come to less than Rs. 9, 000 1974 was Rs, 3 . 22 per hox or per tonne und a subsidy of 
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Rs. 4 . 52 for tice every 6 days. From July 5, 1974 after 

26 . The next question is as to what should be the new 
the withdrawal of the subsidised rice , the consolidated wage minimum wage. It has been seen above that there has 
paid is R , 3 .80 per box or per tunne. It will be seen from been a rise of 124 pointy in the price index between 1967 
the average price indices mentioned above that there was a and August 31 , 1974 . The Wage Board for Iron Ore Mining 
stcap lise between 1967 and 1974 . lhe average foi the Industry had recommended that for cvery variation of 2 
first 8 months of 1974 in 289. 05 , that is to say, there was 

points in the price index , the dearness allowance should vary 
a rise of 123 ,05 or say 124 points in the price index bel 

at Rs. 0 ,06 per day for daily rated workers . The same rate 
ween 1967 and the date of the reference , without any 

was allowed to picce - raters, See paragraphs 6 , 36 and 6 .54 . 
increase in the wage . There was, therefore , obviously un 

Since , I am fixing a consolidated minimum wage , I have to 
crosion in the real wages. The question is whether Rs. 3 .80 

Sec that it does not go near the fair wage and , therefore , 
is a need -based wage or not . 

I will allow one paisc for every point of increase , that la 

to say , Rs. 1.24 per box per day. The minimum wage per 
22. It has been iecognised that the worker has to live 

box is thus pegged down at Rs. 5 .04. Thus, if the work . 
with lus family and , therefore , whatever estimation of 

Dan gives the normal load which is expected of him , he will 
the needs is to be made , it must cnsure that the Wages 

be able to earn Rs. 7 . 56 per day . His total monthly income 

will thus be Rs. 196. 56 . This minimum wage shall not be 
of the worker have to be sufficient to meet the essential re 
quirements of his family also . Secondly , the worker has 

reduced as it has been fixed on price index number 290 29 
to be fed , along with his family , according to certain die 

on August 31 , 1974 , 
letic norms. Thirdly , sufficient clothing and housing [ ACI 

27 . With regard to further increase 
lities have to be provided to him and his family . Fourthly , 

after the date of 
not merely have these bare necessities of life to be provided 

reference, the average price index for the first ten months 
but some provisions have to be made also for his medical 

of 1976 iş only 294 instead of 290 and, therefore, I do not 
treatment, the prçservation of his health and for education 

fecl inclined to increase the aforeşuid minimum wage . 
of his children . These are thc nccdg which , it has been 
generally accepted , should be met by the minimum wage 

28. I shall now take up some of the legal objections which 
paid to a worker . Fifthly , in calculating the minimum wage , 

were raised in the written stateinent of the contractor , but in 
the standard working class family should be taken to con 

respect of which no arguments were addressed hy the learned 
sist of the worker and three other consumption units. 

counsel for him or for the company . 

29 . The first plea raised in that the 
23 . In order to meet his needs , the following items appear 

company is not 

responsible for any wages as the workmen are the workmen 
to be necessary : 

of the contractor and not the workmen of the company and 

the company itself does not work the mine . The company 
1. Vegetarian diet ( as a minimum wage is being fixed ) 

is the principal employer . The term " principal employer " , in 
as recommended by the Indian Council of Medical 

a mine, means the owner of the mino. The company is 
Research ( Dictary allowance for Indians : Table 23 

lindoubtedly the owner of the mine and , therefore . It is the 
( page -83 ) - Special Report Series No. 60 ( 1968 ) . 

principal employer . The " contractor " . in relation to an 
2. The average cost of this diet at the time of the refe 

establishment, means a person who undertakes to produce a 

given result for the establishment through contract labour . 
rence ; 

The word “ establishment" means any place where any indus 

try is carried on , Iron Ore Mining is an industry and the 
3 . Clothing nccds at the rate of 16 . 5 metres per capita 

contractor produccs a given result by contract labour for the 
per year for himself and three consumption units : 

principal employer. The principal employer will, therefore , 

he equally liable for the payment of the minimum wage to 
4 . House rent at 7,5 per cent of the total amount ; 

the workmen in the mine . 
and 

30 . The next plea is that the dispute is in relation to the 
5 . Miscellaneous expenditure at 20 per cent of the total 

minimum wage payable to contractor s workmen and , there 
amount. 

fore , the Central Government is not the " appropriate Govern 

ment" to make the reference . There is no substance in this 
24 . The figures for the aforesaid items were calculated by 

also . The dispute is in respect of workmen in a mine and . 
the Third Central Pay Commission on the basis of the 

therefore, the Central Government is the only " appropriate 
Average index number 202 for the 12 months ending October 

Government" to make the reference. 
31, 1972 as follows : 

31, The third plea is that the Charter of demands was 
1 . Food 

Rs. 131 ,70 

made on the Manager of the contractor but since the con 
2 . Clothing 

Rs. 10 . 50 tractor has no Mannger of his own , it should be taken as if 
3 . House Rent 

no demand was made on him . The Charter of demands is 

Rs. 14 . 71 
-- - 

Ext. W - 1 which is addressed , inter - alia , to the Manager, 
4 . Miscellancous expenditure 

Rs. 39. 23 M /s. Eastern Zone Syndicate . The contractor may have no 
Total Rs. 196/- in round figures. 

Manager of his own but he does not say that he did not 

receive the Charter of demande. In any case , admittedly it 
However, the Pay Commission scaled it down to Rs. 185 / was delivered to the Manager of the mine and the contractor 
per month , 

was subservient to the orders of the Manager of the mine and , 
therefore , this plea appears to me to be frivilous. The Charter 

of demands specifically raised a dispute about increase in the 
23. A point that requires consideration is as to what 
would be the level of living of a workmun and his family basic wage , dearness allowance and variuble dearness allow 

ance. 
on the basis of the existing wage of Rs. 3 . 80 . The work 
oad has been fixed at 1 1 / 2 boxes. His daily income, if he 
puts in normal physical exertion , would be Rs. 5 .70 . A 

32 . The fourth plea is that the seven workmen who raised 
workman s total working days in a month are only 26 and the dispute had no locus standi to do so on behalf of all the 
the monthly wage - packet will thus come to Rs. 148. 20 . workmen . Santosh Kumar Rao WW - 1 is the Secretary of 
According to the usual norm of distribution of expenditure, the union . He has deposed that a meeting of the workmen 
Rs. 12 per month would be necded for purchase of clothing, was convened under the Presidentship of Hari Pado Kale on 
Rs. 8 . 75 for payment of house rent, R9, 25 for miscellaneous January 13 . 1974 of which Fxt, W - 3 is the minutes . Fxt. W - 1 
cxpenditure and there would thus be a balance of Rs. 103 / shows that seven workmen whose names ire piven in it 
only for food . The family consists of 4 consumption unity were authorised by the General Meeting to issue the charter 
and the amount available per capita per month for food of demands. That being so , I am of the view that an in 
comes to Rs. 26 . This appears to be ridiculously low ; dustrial dispute was raised . 
and indeed , at the starvation level. Rs. 26 / - will fetch only 
about 10 K . G . of rice and the daily consumption per capita 33. No other point has been raised . 
would be about 333 grams. There will be no pulses, no 

34. My award is that thc work -lead per miner for raising 
vegetables , no edible oil , and no Jaggery which are essential 
for health and efficiency . The workmen have thus made iron ore will be 1 1 / 2 boxes or 1 1 / 2 tonnes per day . The 
out a case for a higher minimum wage . 

minimum wage per box or per tonne could be Rs. 504 
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which will not be reduced . This wage will be payable from 
September 1 , 1974 ; and both the company and the contractor 
shall be liable for the payment, 

K . B . SRIVASTAVA, Presiding Officer 

[No. L -26011(5) / 74 -LR . IV /D . IV ( B )] 

BHUPENDRA NATH , Desk Officer . 
New Delhi, the 27th December, 1976 


5 . There are certain admitted facts in the dispute . Bhowra 
KanKance Collieries Ltd ., owned 4 colliericy of which 
Bhowra Colliery was one. These collieries were previously 
owned by the Eastern Coal Co . Ltd . M / s. Bhowra kanKanco 
Collieries Lt., acquired them on 1 - 1 - 1955 . Min . Bhowra 
KanKance Collieries Ltd ., merged with M / s. Oriental Coal 
Co . Ltd ., with elect from 1 - 7 -69 in persuance of the Order 
of the Calcutta High Court in Co . s petition No . 123 of 
1970 connected with Co . s application No. 412 of 1969. 
The oriental Coal Company had several collicrics under 
their management and after amalgamation it came to own 
quite a large number of collieries including those which were 
owned by M /s. Bhowra KanKanee Colliery Ltd . 

6 . M / s . Karamchand Thapar & Bros. ( P ) Ltd ., were the 
Managing agents and were also the Secretary and Trea 
surers in rcspcct of all the companies owred by M /s . Oriental 
Coal Co. Ltd ., and M / s. Bhowra KanKanee Collieries Ltd . 

This position continued till 30-6 -69 when by operation of 
law managing agency system was abolished . 

7 . From the above it would appear that Bhowra Colliery 
was one of the units under the management of M / s . Bhowra 
KanKance Collieries Ltd ., and subsequently of M / s . Oriental 
Coal Co. Ltd . 


S . O . 321. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No . 3 , Dhanbad , in the indus 
trial dispute between the employers in relation to the manage 
ment of Bhowra Colliery of Messrs Karamchand Thapar and 
Brothers , Post Office Bhowra , District Dhanbad and their 
workmen , which was received by the Central Government on 
the 27th December , 1976 . 
CENTRAL GOVT. INDUSTRIAI, TRIBUNAL -CUM 

LABOUR COURT NO . 3, DHANBAD 

Reference No, 44 of 1969 
PARTIES : 
Employers in relation to the management of Bhowra 

Colliery of M / s . Karamchand Thapar and Brothers , 
P . O . Bhowra , Dist. Dhanbad . 

AND 
Their workmen represented by Colliery Mazdoor Sangh , 

P .O . Bhowra , Dist. Dhanbad . 
APPEARANCES : 
For Employers — ( 1 ) Sri T . P . Chowdury , Advocate on 

behalf of erstwhile management. ( 2 ) Sri S . S . 
Mukherjce , Advocate on behalf of Bharat Coking 

Co . Ltd . 
For Workmen — Sri P . K . Bose , Secretary 
Industry : Coal. 

State : Bihar 
Dated , Dhanbad, the 17th December, 1976 

AWARD 
This is a reference U /S 10 ( 1 ) ( d ) of the Industrial Dis 
putes Act, 1947 ( 14 of 1947 ) made by the Government of 
India, Ministry of Labour, Employment & Rehabilitation 
(Department of Labour & Employment) and referred to 
this Tribunal for adjudication by Ministry s Order No. 2 / 
101 /69 -LRII dated 7 - 7 -69. The schedule of the refçrence is 
as follows : 


8. Dispute relates to the payment of V . D . A . @ Rs. 0 , 78 
paise from 15-8 -67 to 30 - 9 -67 , @ Rs. 1. 11 paise from 
1 - 10-67 to 31- 3 -68 and @ Rs. 1. 47 paige from 1 - 4 - 68 . It 
is said that the quantum varies according to the rise And 
fall of the cost of living index in the formula prescribed 
by the Wage Board for coal industry . 

9 . It appears that there was a conciliation proceeding and 
tho parties represented their case beforo the Asstt. Labour 
Commisgioner ( Central ) and as no amicable settlement 
could be arrived at, the conciliation ended in failure and a 
report was sent to the Ministry when the matter was 
referred to the Tribunal as said above . 

10 . According to the workmen , with effect from the 15th 
August, 1967 a new scale and emoluments had come into 
Operation in terms of the recommendations of the Central 
Wage Board for coal mining industry and the management 
of Bhowra Colliery agreed to implement the recommenda 
tions by an agreement dated 29 - 9 -67 Ext. M - 1 - W - 1 between 
tho employers and the workmcn represented by Colliery 
Mazdoor Sangh . It is said that this agreement is uncon 
ditional and the recommendations of the Wage Board in 
cluding payment of V . D . A . has to be implemented . At no 
time the management of Bhowra Colliery had any financial 
difficulty and it is said that the financial capacity of the 
management cannot be a ground for non -payment of V . D . A ., 
once having accepted the same. Having paid the minimum 
slab of 0 . 78 raise the higher rates when fallen due must 
also be paid to the workmen . According to them the 
payment of V . D . A . is a must irrespective of the financial 
capacity of the management and this is based on the mini 
mum requirement of the workmen . It is said that in no 
circumstance the management can withhold payment of 
V . D . A . On any ground whatsoever. 

11 . In their writton statement the employers have raised a 
point that the present reference is not at all maintainable 
and is wholly misconceived in as much as M /s . Karamchand 
Thapar & Bros. ( P ) Ltd ., aro not the owners of Bhowra 
Colllery which was one of the units of M / s. Bhowa Kan 
Kanee Collicries Ltd ., which subsequently merged with M /s . 
Oriental Coal Co . Ltd . In this respect it is further said 
that the second page of the order forwarding the schedula 
to the Tribunal would show that its copy was forwarded to 
the Agent, Bhowra Colliory of M /s . Karamchand Thapar 
& Sons ( P ) Ltd , and thus there is discrepancy which is 
apparent on the face of the record . It is said on their 
behalf that M / 6 . Karamchand Thapar & Bros ( P ) Ltd ., 
were the Managing Agents and never the owners of tho 
above mine . 

12 . The other point that has been raised is that the 
Bhowra Colliery is not an independent and seperate indus 
trial unit in as much as M / s . Bhowra Kankanee Collieries 
Ltd ., were the owners of several collieries including the 
present one and after the merger M / s . Oriental Coal Co . 
Ltd ., which have been added as a party , became the owners 


SCHEDULE 


" Whether the management of Bhowra Colliery of Messrs 

Karamchand Thapar and Brothers , P . O . Bhowra , 
Dist. Dhanbad , having regard to their financial 
capacity are justified in not paying Variable 
Dearness Allowance as per the recommendations 
of the Wage Board for Coal Industry . If not, 
what should be thọ quantum of Variable Dearneys 
Allowance and from what date ? " 


2 . The schedule shows that M / s . Karamchand Thapar and 
Brothers are Incharge of the management of Bhowra Collicry 
and a copy of this reference has been forwarded to the 
Agent, Bhowra Colliery of M / s . Karamchand Thapar & 
Şons ( P ) Ltd . 


3 . The point for adjudication is that having regard to 
the financial capacity of the management whether they are 
justified in not paying Variable Dearness Allowance ( V . D . A . ) 
As per the recommendations of the Wage Board for coal 
industry . It is also to be determined as to wbat would 
be the quantum of V .D . A . and from which date . 


4 . The dispute has been raised by the workmen of Bhowra 
Colliery and they are represented by Collicry Mazdoor 
Şangh , P . O . BhowTA , Dist. Dhanbad . 

128 G [/76 – 12 
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ideal and observed " the industrial worker should also be 
called upon to make sacrifice like all other citizens affocted 
by the rise in prices due to abnormal conditions and com 
plete ncutralization would tend to add fillip to the infla 
tionery spiral" . In the case of the Clerks of Calcutta Iram 
ways und Calcutta Tramways Co. 1956 II L . L . , Page 450 
their Lordships of the Supreme Court held that " we can 
now tako it as settled that in the matters of the grant of 
dcarness allowance except to the very lowest class of 
manual labourers whose iacomo is just sufficient to keep 
body and soul together it is impolitic and unwise to neutra 
live the entire rise in the cost of living by deamers 
allowance " . After considering the above observations the 
Wage Board recommended neutralization at a rate with 
respect to per point riso per day and they also evolved a 
formula for compensating the increases in the cost of 
living index beyond index No. 166 . 


17. In India Wo are striving to provide living wago to 
a workman , but as tho position stands at present the mini 
mum wage is the wage which must be provided by cach 
industry to its workmen and the industry which is not 
able to do that has no right to exist. In order that an 
employec may not have the wage merely for more sus 
tenance of life but for the preservation of his efficicrcy 
by providing for some measure of education , medical re 
quirement and amenities , dearness allowance and variable 
dearness allowance aro given . In the case reported in 
A . I. R . 1969 S . C . 360 in the case of Bengal Chemical, 
their Lorships of the Supreme Court considered the prin 
ciplc for fixing of dearness allowance and held that the 
additional financial burden which a revision of the wago 
structure or dearness allowance would impose upon an em 
ployer who has ability to bear such burden , are very 
material and relevent factors to he taken into account . This 
principle is cqually applicable to the variable dearness allo 
wance and in the instant case we are concerned with the 
same. 


of those collierles which were under the management of M s . 
Bhowa KanKanee Collieries Ltd ., besides those under their 
Own management. On this ground objection is that the 
entire reference is bad as it is only with respect to the 
Bbowra Colliery and it is alleged that the financial capa 
city cannot be considered independently of M /S . Bhowie 
KanKanee Collieries Ltd ., and cannot for the subject 
matter of reference . 

13 . Another point that has been taken on behalf of the 
management is that besides the settlement of 1967 there 
was another settlement on 13 - 11 -69 U / S 18 of the Industrial 
Disputes Act, 1947 read with Rule 58 of the Jndustrial Dis 
putes (Central ) Rules, 1957, Ext, M1- 2 copics of which 
were jointly sent to the Central Government , the then 
Labour Commissioner ( C ) New Delhi and the Rcgional 
Labour Commissioner ( C ) and to the Conciliation Officer 
( C ) . The settlement came into operation U / S 19 of the 
Industrial Disputes Act with effect from 13 -11 - 69 and this 
has not been terminated by either party as required U /S 
19 ( 2 ) of the Act. The settlement being subsisting and 
binding on the parties the present reference cannot be pro 
ceeded with as in fact in terms thereof therc cannot be 
Any dispute with respect to the payment of V . D . A . 

14 . Regarding their Anancial position the employers have 
said that the Bhowra Colliery produces cool of different 
gradçs commonly known as Grade E & G which lrc suita 
ble for washing and the bulk is supplied to M / Hindustan 
Steel Ltd . With a view to ensure output and good 
working they have invested hoge slints of money and have 
installed sophisticated machineries . Necessarily the cost of 
production is OR the higher side. The Bhowra Colliery 
comprises of two seperate mines commonly known as 
Bhowra North and Bhowra South . The mines are gassy 
end 14 Seam and part of 13 Seam aro on fire for a pretty 
long time which requires huge cxpenses to take precantionery 
measures and this increases the cost of raising. In order 
to judge the financial capacity of the Bhowra Colliory the 
profit and loss of M / s. Bhowra Kankanee Collieries Ltd , 
have to be taken into account and it is not a correct to 
speak about Bhowra Colliery alone which by itself has 
no seperate existence inancially . 

13 , Regarding V . D . A . it is said that the company was 
paying wages to different categories of workmen in accor 
dance with the provisions of different coal awards prior to 
15- 8 -67 when coal was a controlled commodity . Whenover 
thoro was increase in the V . D . A . etc . price of coal was 
suitably increased and consequently there was no difficulty 
in payment. From 15 - 8 -67 a new wage scalc was intro 
ducod in terms of the recommendations of the Central Coal 
Wage Board and there was an agreement as stated above . 
With the price index increasing the V . D . A . payable as per 
recommendations of the Wago Board was increased from 
0 . 78 paise to 1 . 11 paise and then to 1 .47 paise which was 
beyond the capacity of the coal industry in general and the 
employers in particular to pay. The Hindustan Steel Ltd ., 
boing the bulk purchasery, whenever the price of coal which 
was decontrolled was raised , V . D . A . was increascd and there 
was a socond agreement between the management and the 
workmen in which note was taken of the financial capa 
city of the employers . It cannot be said that in this cir 
cumstance the contention regarding financial position is in 
corroct. It is also said on their behalf thit the recom 
mendations of the Wage Board have no statutory force 
and payment according to them irrespective of the 
financial capacity of the employers is a must, íg unwarrented 
and not tenable. 

16 . According to the terms of reference as I have said 
earlier the financial capacity of the employers has to be 
considered and then it is to be found out whether the 
recommendations of the Wage Board for Coal Industry with 
rospect to it can be implemented . The question of Dear 
nes Allowance and Variable Dearness Allowance as well 
as the concepts of living wage, fair wage and minimum 
wage were considered by the Central Wage Board for the 
Coal Mining Industry . The Wage Board also entered into 
the question of neutralization of the rise in the cost of 
living by the rise in the dearness allowance and referred to 
the case of Bakinghum & Karnatak Mills reported in 1952 
LA . C . page 490 where the Labour Appellate Tribunal had 
Occasion to examine the impact of the rise in prices upon 
tho wage structure and took the view that full ncutraliza 
tion of the rise in the cost of living was an unattainable 


18 . It has been contended on behalf of the workmen that 
V . D . A . is part of the wages and whether there is profit 
or no profit the management has to pay it . But as we have 
just goen above , although it is a part of thc wages its pay 
ment cannot be isolated from the financial burden that it 
will impose upon the employer. Here the balance sheet 
with schedules as on the 30th June, 1969 and notes on 
the profit and loss account for the half ycar ended on the 
30th June , 1969 Ext. M - 3 , report and accounts for the year 
ended 31st December , 1968 Ext, M -6 , reports and accounts 
ended 31st December , 1969 Ext. M -6 / 1, reports and accounts 
erdod 31st December , 1967 Ext. M -6 / 2 huve been brought 
on record to show that in fact the Bhowra KanKance Col 
lieries Ltd were not making profits which would havo 
necessitated the granting of V . D . A . every six months with 
the rise of price index . Sri B . B . Ghosh is witness No. 1 
for the management who was Accounts Officer of M / s . 
Oriental Coal Co. Ltd ., for about 20 years and had also 
connection with M / s. Bhowra KanKance Colliericy Ltd . 
He has stated that having regard to the financial position of 
the two companies they were not in a position to pay 
V . D . A . to the employees according to the recommendations 
of the Coal Wage Board . Ho has further said that with 
reference to the profit and loss Account it appears that at 
the close of 1967 tho Bhowra KanKanee Collicrics Ltd ., 
incurred a loss of Rs. 9,61, 289 and at the end of 1968 
the company had a profit of Rs. 9, 46 ,229 . The balance 
of the loss at the close of 1968 came to Rs. 15 ,000 . He 
has further said that in the year 1969 upto the 30th June 
the company made a profit of Rs. 28 ,055 . There was 
a provision of payment of income tax to the extent of 
Rs. 14 ,000 . After meeting this expense and the loss sug 
tained at the closc of 1968 there was practically neither 
any profit nor loss . His evidence is that the financial post 
tion of the Bhowra KanKance Collieries Ltd ., had consi 
derably depleted and , therefore , development of the Col 
Jiery by the company was not possible and merged with 
M / s . Oriental Coal Co . Ltd . 

19 . MW - 2 is Sri Harbanslal Kapoor, Auditor and 
Accounts Officer of M / s. Oriental Coal Co . Ltd ., was also 
Accounts and Audit Officer of M / s , Bhowra KanKanee 
Collieries Ltd ., since 1955. He has stated that the Bhowrı 
KanKanto Collieries Ltd ., used to make payment of wages 
to the workmen according to the Labour Appellate Tri 
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bunal s Award and V . D . A , was also paid . There was a 
conciliation proceeding and during the pendency thc Hlin 
dustan Steel Limited agreed to raise the price of coul to 
Rs. 5 per ton and the management agreed to implement 
the Coal Wage Board recommendations with the then exis 
ting V . D . A . of 0 .78 paise per head . His cvidence lurther 
is that from 1- 10 -67 the V . D . A . came to Rs. 1 . 11 paise per 
head which could not be paid In September, October, 69 
again strike notice was given for increase of V . D . A . and 
there was conciliation followed by a settlement and the 
management agreed to pay V . D . A . @ Rs. 1 . 29 paise from 
1 - 10 -69. He has stated that further as a gesture of good 
will we paid the V .DA @ Rs. 1 . 11 paise from 15 - 9 -69 
to 30 - 9 -69 us in the meantime the Hindustan Steel Limited 
had increased the price of coal by Rs. 1. 75 paise per toni. 

20 . Ext. M - 4 is the statement showing difference of V . D . A . 
in Bhowra KanKanee Collieries Ltd ., for the period from 
1 - 10 -67 to 30 - 9 -69 and it shows that the total burden on 
inccount of the V . D . A . would run into lacs and it would 
increase from Rs. 2 .07 Jacs to Rs. 14 .97 lacs during the 
period from 1 - 1 -68 to 31 - 3 - 68 and 1 - 4 -68 to 31- 12 -68 and 
to Rs. 12 . 57 lacs in the period from 1 - 1 -69 to 15 - 9 -69 and 
16 - 9 -69 to 30 - 9 -69. Ext. M - 5 shows the difference between 
V . D . A . payable and tho V . D . A , actually paid, 

21. From the evidence of the above two witnesses and 
the profit and loss account as well as the balance sheet and 
the schedule annexed thereto it would appear that during 
tho period in question M / s . Bhowra Kankanee Collieries 
Ltd ., were not making profits and the financial burden on 
account of V . D . A . would have been quite cnoinious. I 
have already said above that M / s. Bhowid Kankanee 
CoHieries Ltd ., had besides the Bhowra Colliery several 
other collieries under their management and the balance 
sheet as well as other connected documents are with respect 
to M / s . Bhowra KanKanee Collieries Ltd ., and not will 
fegpect to Bhowta Colliery alone. As the position stands 
we have to look to the profit and loss of M / s. Bhowra 
KanKance Colliories Ltd ., and not of Bhowra Colliery 
9cperately . 

22 . Ext. M - 1 is the copy of settlement dated 29 - 9 - 67 
and Ext. W -2 is a settlement of the same date and it has 
been filled on behalf of the workmen . Ext. M - 2 is the 
copy of settlement dated 30 -11- 69 . The second settlement 
has superceded the previous one and it came into cxistctnco 
during the pendency of this reference . The terms of 
settlement are as follows: 


with respect to weekly paid workers from 3 - 11 - 69 and for 
the monthly paid workers from 1- 11-69. So far as artcard 
regarding V .D . A . is concerned that would be decided 
mutually by discussions between the parties. 

23. It is not at all necossary to consider the infirmities in 
the reference that have been pointed out as the parties have 
brought all possiblc materials on record to support of their 
cage and it is needless to say anything about it. 

24 . Position boils down to this that by the settlement 
Ext. M - 1 the management paid V .D . A . @ 0 .78 paise per 
head per day and it was valid upto 30 - 9 -67. Since thore 
after although V . D . A . was increased from time to time it 
was not according to the late payable . Thus there are 
arrears and according to Ext. M - 2 it is to be decided by 
mutual discussion and no award can be given on that point. 
Thus , the settlement Ext. M - 2 is incorporated into award 
and the reference is answered accordingly . 

S . R . SINHA, Presiding Officer 

[No. 2 / 101 / 69 -LR. 1I/ D . III (A )] 
New Delhi, the Sth January , 1977 
S . O . 322 , - - In pursuance of section 17 of the Industrial Dis 
putes Act, 1947 14 of 1947 ) , the Central Government here 
by publishes the following award of the Central Govern 
ment Industrial Tribunal No. 1, Dhanbad , in the industrial 
dispute between the employers in relation to the manage 
ment of Raj Colliery of Messrs Coal Mines Authority 
Limited , Post Office Mugma, District Dhanbad and their 
workmen , which was received by the Central Government 
on the 28th December, 1976 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBNAL NO . 1 AT DHANBAD 
In the matter of a reference under section 10 ( 1 ) ( d ) of 

the Industrial Disputes Act, 1947 

Reference No. 19 of 1974 
(Ministry s Order No. L -2012 / 168 /73 - LRII , dated , 

the 21st December, 1974 ) 
PARTIES : 
Employers in relation to the Management of Raj 

Colliery of Messrs Coal Mines Authority Limited, 
Post Office Mugma, District Dhanbad. 

AND 
Their Workmen . 
APPEARANCES : 

For the Employers- Shri N . Laik , Advocate . 
For Eastern Coalfields Ltd . — Shri T . P . Choudhury, 

Advocaten 
For the Workmen - Shri J. D . Lal, Advocate. 
State ; Bihar. 

Industry : Coal. 
Dhanbad, dated , the 24th December, 1976 

AWARD 
One Dhirendra Nath Sen was the owner of the Ral 
Colliery , Mukti Pada Das , one of the workmen involved 
in this reference , alleges that he was appointed as a shot 
firer collie by the owner on December 6 , 1972 while 
Gunendra Nath Dey, the second workman involved in this 
reference, alleges that he was appointed as a leading super 
viser by the owner on July 11 , 1972 . The management of 
the Raj Colliery vested in the Coal Mines Authority Limit 
ed , a Government company, on January 31, 1973 undor 
clause 3 of the Coal Mines ( Taking Over of Management) 
Ordinance , 1973 which was subscquently replaced by 
the Coal Mines ( Taking Over of Management) Act, 
1973 . The Coal Mines Authority Limited stopped 
Muktipada Das from work with effect from February 26 , 
1973 and Guncndra Nath Dey with effect from February 
12 , 1973 . Their case is that they were so stopped verbally 
without assigning any reason and without being afforded an 
opportunity to show that they were genuine workmen . The 
coal mine was nationalised by the Coal Mincs (Nationalisa 
tion ) Act , 1973 and the right, title and interest of the old 
owner in relation to It stood transferred to and vested abso 


( 1 ) The management on behalf of colliciics above 

named agreed to pay V . D . A . @ Rs. 1. 29 paise per 
day with effcct from 1 - 10 -69. The actual payment 
will however start with effect from 3 - 11 -69 in case 
of woekly paid workers and from 1 - 11 -69 for 
monthly paid staff. The artcars in this account 
will be paid in due course . 


( 2 ) The question of arrears regarding V . D . A . and 

annual increment will be discussed mutually bet 
ween the management and union . 


On behalt of the management it has been contended that 
this settlemçnt is existing and therefore there is no industrial 
dispate as such which can be adjudicated upon and an 
award given . It is submitted that in fact the seltlement has 
to be incorporated in the award and the reference has to 
be answered accordingly . It is not the case of the work 
men that this settlement has been terminated by either 
party and , therefore, as provided U / S 19 ( 2 ) of the Indus 
trial Disputes Act, 1947, it is binding and will govern 
question of V . D . A ., according to the terms incorporated 
thereta Poștion is that by this settlement all disputes crime 
to an end and it is immaterial as to what was the financial 
condition of the management and whether V . D . A . would 
be payable baving regard to their financial capacity . I have 
said above that during the period in question financial con 
dition of Messi s Bhown KanKanee Collieries Ltd ., and 
thercfuter of Messto Oriental Coal Co ., Ltd ., was not such 
as to bear the burden of gradual increitse in the V . D . A . 
and the management was not in a position to share the 
burden on that account. But that matter apail, the position 
is that the terms of settlement arrived at between the parties 
on 30 - 11-69 are binding and the payment of V . D . A . will 
be regulated by the same. This however will be the positiçn 
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lutely in the Coal Mines Authority Limited with efect from 
May 1, 1973 by force of section 3 of the Act. The case 
of the two workmen was espoused by the Secretary , Bihar 
Collicry Kamgar Union , who approached the Assistant 
Labour Commissioner (Central) for concuiation . During the 
course of conciliation proceedings, the Coal Mincs Autho 
rity Limited pleaded that in anticipation of the Ordinance 
certain persons having control over records in coal mines , 
manipulated the records by entering the names of a large 
number of persons as workmen in the collieries from back 
dates and this process came to be commonly known as 
" induction " and these two workmen also get their names 
entered in the colliery records fictitiously and when this 
came to notice , the Coal Mincs Authority Limited had no 
option but to stop them fion work with cffect from thc 
dates aforesaid when after enquiry it had been found that 
thego two workmen were inductees and not genuine work 
men . The conciliation proceedings ended in failure and 
the Assistant Labour Commissioner (Central ) gubmitted his 
failure report on October 31, 1973 with the result that the 
Central Government, in exercise of the powers conferred by 
clause ( d ) sub -section ( 1 ) of section 10 of the Industrial 
Disputes Act has referred the following dispute for adjudi 
cation to this Tribunal : 


" Whether the action of the management of Raj Colliery 

of Coal Mines Authority Limited , Post Office Mugma , 
District Dhanbad , in stopping the services of Sarva 
shri Muktipada Das, Shot- firer cooly , and 
Gundendra Nath Dey , Leading Supervisor with 
effect from the 26th February, 1973 and the 12th 
February, 1973 respectively is justified ? If not, 

to what relief are ihe concerned workmer, entitled ? " 
2 . After the usual notices, the workmen filed their written 
statement on May 14 , 1976 in which they have pleaded 
what has been stated above and have prayed for their rein 
statement with continuity of service and full back wages and 
other omoluments . They have denied that they were induc 
tces and have alleged that they were genuine workmen and 
the act of stopping them from work was wholly unjustified 
and is also violative of the principles of natural justice . 

3 . The Coal Mines Authority Limited filed its written 
statement sometime in January , 1975 and plcaded that the 
dispute raised by the workmen is in relation to matters which 
arose before May 1, 1973 and , therefore , no enforceable 
award can be passed against it under section 7 ( 2 ) ( b ) of 
the Coal Mines (Nationalisation ) Act, 1973 and since these 
two workmen were never in the employment of the Rat 
Colliery , their case cannot be covered by section 14 ( 1 ) of 
the said Act. The Coal Minos Authority Limited was sub 
atituted subsequently on January 1, 1975 by a holding com 
pany called Coal India Limited . The Eastern Coalfieds 
Limited is a subsidiary company of this holding company and , 
therefore , the Coal Mines Authority Limited disappeared from 
the scene and the Eastern Coalfields Limited filed its own 
written statement on August 6 , 1976 . No further reference 
to its written statement need be made as the pleas taken by 
It are the same as were taken by the Coal Mines Authority 
Limited . The Eastern Coalfields Limited filed a rejoinder 
also to the written statement of the workmon on September 
13 , 1976 and pleaded that the two workmen were uever in 
the employment of the Raj Colliory and they had rightly 
been stopped from work by the Coal Mines Authority Limi. 
ted and the Tribunal has no jurisdiction to pass any award 
against it. 


lion did not exceed 400 tonces per month and the 
enc leading , whetaer ID Tailway Wagons Ur in Lucas , was 
supervised by his late fatoer Douendra Nath Sen and 
Guienda Nih Duy was never employeu a leading super 
Visor ; and that since the two woraineu were stopped lrom 
word not by als father but by the coal Mines Authority 
Limited , hc cannot be made liable eithei foi reinstaleinent 
or lor payment of back wages etc . 

5 . The order of refçrence proceeds on the assuniption that 
Mukti Pada Das was stopped from work on February 26 , 
1973 and Gunendra Nata Dey from February 12 , 19 / 3 and 
the dispute referred is whether the act OL Stopping them 
from work is justified . It has been scen above that tho 
caso of these two Workmen is that they were regular work 
men on the establishment of the Raj Collery whereas the 
casc of the Eastern Coalfields Limited Şihat they weio 
inductcos pure and simple parading themselves in the guiso 
of workmen and it is because of this that they had to be 
stopped from work . One has , therefore , to find out the 
truth between these two versions . 

6 . I will take up the case of Mukti Pada Das first. He 
alleged in the written statement that he was appointed as 
a sner- niſing coolio on December 6 , 1972. MW - 1 Dr. Sunu 
humar en bas deposed that the kaj Colliery bad no license 
for storing explosives and there was no magazine to store 
11. He has further deposed that coal was raised by manual 
cutting by use of a cutting instrument and blasting was 
Dover done. He further stated that he never saw Muku 
Pada Das working as a shet - tirer coolie . It is not possible 
lo place reliance upon the last portion of his testimony 
because he is only 20 years old and was in education at 
Calcutta ever since he was 11 or 12 years old and returned 
lo his parental house rear the coal muc in 1976 when bis 
cducation was over. But there is no reason to disbelievo 
his testimony when he says that there was no license for 
explosives and there was no magazino to store it and that 
no blasting was over done and coal was raised only manually . 
He used to go on visit of the colliery alongwith his father 
ever since 1936 and is expected to know about these things. 
Even Mukti Pada Das admits that there was no magazipc 
in the colliery for the storage of explosives nor has he any 
knowledge if there was any license for purchase and storage . 
Coal Mincs Regulation 160 provides that no owner , agent or 
manager shall store, or knowingly allow any other person 
to store , within the premises of a mine any explosives other 
wise than in accordance with the provisions of the rules 
made under the Indian Explosives Act, 1884, and explosives 
shall not be taken into or kept in any building except a 
magazine duly approved by the Licensing Authority under 
the Indica Explosivos Act, except in certain circumstances , 
which are not material for our present purpose . Regulation 
162 provides that every magazine, or store premises , where 
explosives are stored shall be in charge of a competent per 
son who shall be responsiblo for the proper receipt, storage 
and issue of explosives. It further provides that explosives 
shall be issued only to competent persons upon written re 
quisition signed by the shot- firer or by an official authorised 
for tho purpose , and only against their signature or thumb 
impression Regulation 166 says that the preparation of 
charges and the charging and stamming of holes shall be 
carried out by or under the personal supervision of a com 
potont person called a " shot- firer" . The shot- firer shall firo 
the shots himself ; and no person shall be appointed to bo 
a shot- firer unless he is the holder of Manager s Overman s 
Shot- fror s Certificate Mukti Pada Das admitted that there 
was no shot-firer in the employment of the Raj Colliery 
and that the work used to be done by a minirg sirdar . 
He has also stated that tho Manager used to issue explosivos 
for carriage to the mind and the witness used to carry the 
explosives to the mine . However , he does not know where 
the explosives used to be stored . I am got prepared to 
believe this statement. It is difficult to imagine that explo 
sives would be noeded when the mining operations were con 
fined to a small area of 800 sq . feet. Besides , it is diff 
cult to believe that the owner would be such a dare -devil 
that he would break the law by not obtaining a license for 
keeping explosives , or he would break the law by keeping 
it at any place which is not a magazine. Again , it is not 
possible to believe that he would be able to procure explo 
gives from a dealer without the production of a license . 
Likewise , there would hardly be any nced for engaging a shot. 
firer or a shot-firer coolie when there is nothing to be shot. 
Similarly , it is not possible to believe that Mukti Pada Das 
would carry the explosives but would not know about the 
place of its storage. He gave out his ago as 19 years at 


4 . The workmen prayed that the quendam owner 
Dhirendra Nath Sen should also be impleaded as a party ; 
but since he had died on January 31, 1976 , his son Sunil 
Kumar Sen was impleaded and he filed his written state 
mont on November 5 , 1976 . He has denied that the two 
workmen were ever in the employment of the Ra) Colliery 
and has sunported the case of the Coal Mines Authority 
Limited and the Eastern Coalfields Ltd . that they were in 
ductees who had managed to have the records forged in 
order to show that they were genuine workmen He has 
further pleaded that the entire area of the Raj Colllery was 
8 bighas and mining operations were confined to an area of 
40 720 only with a total man - nower of 50 workmen · that 
the Rai Colliery had no license for explosives as coal was 
raised by manunt cutting and not hy blastinn and therefore, 
there was neither a post for a shot- firer or a 
shot- firer coolię nor was Mukti Pada Das ever emn 
loyed as shot- firet coolic ; that the total produc 
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the time of his deposition and that would show that he loading of 15 - 20 tonnes of coal per day . It is not safc , 
would have been about 15 years old at the time of his therefore , to place reliance upon the Rcgister Ext. W - 1 . 
appointment and it is difficult to hold that a minor would The next document is thc Bonus Register Ext. W - 2 . The 
be employed to dabble with explosives, a highly inflammable l ame of Muhti Pada Das is entered on page 40 and that 
and dangerous material. He admits that no appointment of Gunendia Nath Dey on page 41. The designation of 
letter was ever issued to him . No bonus card was also Mukti Pada Das is not gived . The date of his appoint 
issued to him and though ho stated in one breath that bonus ment is mentioned as November 6 , 1972 although he has 
used to be paid to him , he had to admit in the next that Sworn that hc was appointed on December 6 , 1972 . His 
it was never paid to him . The oral evidence , therefore , docs working has been shown in the week ended February 3 
not establish that he cver worked in the Raj Coliery as a and February 10 only which shows that he has not worked 
workman . 

at all prior to that. Guncndra Nath Dey has also beca 

shown to have worked in these two weeks only although 
7 . I will now take up the oral evidence with regard to he claims to have worked from six months earlier . No 
Gunendra Nath Dey . Dr. Sunil Kumar Sen MW - 1 deposed payment of bonus has been made to either of them . None 
that the total area of the Raj Collicry was 8 standard bigbas , of them has signed the Bonus Register . The payirg autho 
but coal was excavated only from an area of 800 sq . feet rily has also not signed it. It is true that the pay -sheets 
out of it . Ho has further deposed that the total man -power were not produced by the management on the allegation 
never exceeded 40 - 50 . The total monthly production ranged that those weic not traceable and no evidence was led to 
between 400 -500 tonnes. He has then deposed that coal prove that they are missing but it appears that thcy ure 
used to be despatched mostly in trucks and only occasionally really not traceable because the Eastern Coalfields Limi 
in railway wagons and his father used to supervise the entire ted has rcadily produced Register B and the Bours Register , 
loading work and he never saw Gunendra Nath Dcy working which also it could have withheld but has not done so . 
As a loading supervisor . It is truc that he was out at Cal 
cutta for education from the age of 11 years till 1976 when 
he returned from Calcutta to his parental housc on the con 

9 . In the circumstances, I ain of the view that these 
clusion of his studies. It is also true that he was unable to two workmen were inductees pure and simple who had 
recognise each individual workman cmployed in the colliery worked casually for a few days from the beginning of 
but there is no reason to disbelieve him when he states about Feburary 1973 and they were stopped from working when 
the area of extraction , or about the total man -power strength they were detected working unauthorisedly . 
or about the total production or about the manner of carriage 
of excavated coal or the manner of supervision of loading 

10 . The next questior is as to what relief can be granted 
operations . Guñčndra Nath Dey MW - 1 has certainly deposed 

to them . The management of the colliery was taken over 
that he was appointed as a loading supervisor on July 11, 

by the Coal Mines Authority Limited on January 31, 1973 
1972 and his name was entered in Register B and he con 

and the ownership of Dhirendra Nath Şen in it vested in the Coal 
tinued to work as such till his services were terminated with 
effect from February 12 , 1973. He also appears to me to 

Mines Authority Ltd . on May 1 , 1973 and subsequently in the 

Eastern Coalfields Ltd . The reliefs that the two workmen 
have been an inductee . No appointment letter was ever 
issued to him inspite of his demand . No Bonus Card was 

claim arc : ( 1) reinstatement wiht effect from the date of 
also ever issued to him . He has certainly stated that bonus 

their respective stoppage, urd ( 2 ) Wages . Scction 7 ( 1 ) of 

the Coal Mines (Nationalisation ) Act says that every 
used to be paid to him but he had to admit that he never 

liability of the owner of a coal mine , in respect of any 
signed on the Bonus register in token of payment of honus . 
His explanation that he could not sign on the Bonus Regis 

period prior to the appointed day , shall be the liability of 

Such owner and shall be cnforceable against him and not 
ter because his services had been terminated earlier is not 
plausible at all in as much as soon as he received the bonus 

against the Central Government or the Government com 
he would be required to sign on the Register , and the absence 

pany. Section 7 ( 2 ) provides that for the removal of doubts , 
of his signature indicates that bonus was never paid to him , 

it is hereby declared that : (a ) save as otherwise provided 
elsewhere in this Act, no claim for wages , in relation to a 

coal mine in respect of any period prior to the appointed 
8 . I will now deal with tho two pieces of documentary 

day, shall be enforccable against the Central Govt, or tho 
evidence which have been exhibited before me. Ext. W - 1 Governmert company ; ( b ) no award of any Tribunal in 
is Register B . It certainly centaing the name of Gunendra 

relation to any coal mine passed after the appointed day, 
Nath Dey at Serial No. 222 and the entry shows that he 

but in relation to any matter, claim or dispute which arose 
was given an appointment on July 11, 1972 . Likewise , 

before that day , shall be enfoiceable against the Central 
the name of Mukti Pada Das is entered at Serial No, 229 Government or the Government company ; and (c ) no 
and the date of appointment given is November 6 , 1972 liability for the contravention of any provision of law for 
instead of December 6 , 1972 as pleaded by him . His age the time being in force , shall be enforceable Against the 
at first mentioned was 34 but was later corrected to 24 Central Governmert or the Government company. Similar 
though his real age is only 19 . His designation is mentioned provisions of the Coking Coal Mines (Nationalisation ) Act , 
as Night-Guard but this was scored out and later the desig 

which are in pari-materia , came up for interpretation before 
nation given was shot-frer codlie . It appears to me that 

a Division Bench of the Patna High Court in the Bharat 
the names of a large number of persons were entered ficti 

Coking Coal I imited Vs . Dhanbad Colliery , 1976 Lab . I.C . 
tiously in this Register . This Register shows that two per 1513. It was held that a workman who had beer dismissed 
sons were employed in 1964 : 9 in 1965, 5 in 1966 : 5 in illcgally before the appointed day cannot be ordered to be 
1967 : 6 in 1968 ; 1 in 1969 : 49 in 1970 : 45 in 1971 ; 51 reinstated by an award passed after the appointed day. No 
on January 6 , 1972 ; 9 on March 21, 1972 ; 13 on March award , therefore , can be passed against the Eastern Coal 
29 , 1972 ; 6 on April 17 , 1972 ; 18 on April 25, 1972 ; fields Limited for reinstating the two workmen , No award 
3 on May 9 , 1972 ; 1 each on June 17 , 1972 ; June 30 . can be passed against Sunil Kumar Sen also because he 
1972 , July 3 , 1972 , July 11, 1972, July 19 . 1972 , August had reither stopped these workmen from working nor is 
4 . 1972 , August 12 , 1972 ; September 19 , 1972 and October he in a position to reinstate them ; even if he so wishes 
6 . 1972 ; 2 on November 6 , 1972 , 8 on November 14 , because he was not in management of the colliery during 
1972 and 1 on November 16 . 1972 . However , if we take the period January 31 1973 to April 30 , 1973 and ceased 
into consideration the number of persons who resigned or to be the owner from the appointed day, namely , May 1, 
whose services were terminated in the sald years, it would 1973 . The learned counsel for the two workmen , howeyer , 
he found that the rumber of workmen actually working were argued that the Eastern Coalfields Limited should be decmed 
2 in 1964 : 10 in 1965; 15 in 1966 : 18 in 1967; 18 in 1968; to be the owner within the meaning of clauso (b ) of the 
19 in 1969 ; 68 in 1970 ; 39 in 1971; and 160 in 1972 . Mines Act for the purpose of Section 7 of the Coal Mincs 
Sunil Kumar Son appears to have told the truth that the (Nationalisation ) Act and , therefore , it should be held liable 
average number of persons emploved in the colliery rarged for reinstatement and payment of wages. Undoubtedly . 
botween 40 - 50 What then was the reason for such a large 

clause ( c ) of Section 2 of the Coal Mines (Natioralisation ) 
increase in 1972 when the figure reached the peak number Act says that words and expressions used therein and 
of 160 . It appears that fictitious names were enterest AS not defined in the Act have the meanings respectively assigacd 
many as 160 persons would not be required to raise 400 - 500 to them in the Mines Act. The word " ownor " has not been 
tonnes of coal per month . The wage bill would be so exor defined in the Coal Mines (Nationalisation ) Act and , there 
bitant that the colliery would have to be closed down . A fore, it will have the same meaning as has been assigned 
loading supervisor would not be needed to look after the to it in the Mires Act. The definition in the Mines Act 
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issued by the Washery Manager , Dugda Coal Washery , the 
services of the concerned workman were terminated from the 
afternoon of the same date viz . 15th December, 1973 by giving 
him three months pay in her of three months notice as per 
the above term of service , No reason was assigned by the 
company in the letter of termination of service of the con 
corned workman . The case of the company is that it is a case 
of termination simpliciter in exercise of the power as in 
clause 5 ( e ) of the letter of appointment. The reason behind 
as given out by the company in their written statement is 
that the concerned workman from the very beginning of his 
service comınitted various acts of misconduct as a result of 
which the company lost faith and confidence in the concerned 
workman and the company effected discharge simpliciter taken 
into consideration the totality of the circumstanccg, Before me 
the company took up a point of law viz . that there is no indus 
trial dispute in existence according to law as the union at the 
relevant time had no authority or locus -standi to raise any 
industrial dispute for the concerned workman , 


says that " owner " , when used in relation to A mine, means 
any person who is the immediate proprietor of the mine 
but does not include a person who is merely the proprietor 
of the mine subject to any lease grant or licence for the 
working thereof , or is merely the owner of the soil and not 
interested in the minerals of the mine etc . I do not think 
that this definition makes any difference . The old owner 
remained the owner of the mine during the period January 
31, 1973 and April 30 , 1973 . He was the immediate pro 
prieter . The Coal Mires Authority Ltd . was only in manage 
mont on his behalf. From May 1 , however , the old owner 
ceased to be the owner . The legat position thus remains 
tho same. 

11 . My award is that the two workmen are not entitled to 
any rohef. 

(No. L - 12012 / 168 /73 - LR II / D .JII A ] 

K . B . SRIVASTAVA , Presiding Officer 
S . Q . 323. - pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad , in the industrial 
dispute betwcon the employers in relation to the management 
of Damoda Coal Washery of Hindustan Steel Limited , Post 
Ofico Dugda , District Giridih and their workmen , which was 
received by the Central Government on the 28th December , 
1976 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. 35 of 1974 
In the matter of an industriat dispute under section 10 ( 1 ) (d ) 
of the industriat Disputes Act, 1947. 
(Ministry s order No. L - 2012 /33 / 74 -LRII . Dated 18 - 12 - 1974 ) 
PARTIES : 
Employers in relation to the management of Dugda Coal 

Washery of Hindustan Steel Limited , Post Office 
Dugda , District Giridih , 

AND 

Their workmen . 
APPEARANCES : 
On behalf of the employers - Shri T . P . Choudhury, Advo 

cate . 
On behalf of the workmen - Shri P . K . Chatterjee , Advo 

cate . 
STATE : Bihar. 

INDUSTRY : Coal Washery. 
Dhanbad , 22nd December, 1976 . 

AWARD 
The Goverpustant of India , Mhuistry of Labour , Naw Delhi 
sout the above reference to this Tribunal for adjudication of 
the industrial disputo involved with the following schedule of 
ispues : 

SCHEDULE 
"Whether the action of the management of Dugda Coal 

Washery of Messrs Hinduston Steel Limited ,, Post 
Office Dugda , District Giridih , in terminating the 
services of Shri Jagdish Prasad , Assistant, from tho 
15th December , 1973 (after-noon ) is bonafide and 
Justified ? If not, to what relief is the workman en 

titlod 7 
The case of the comployers in short is that the concerned 
workman Shri Jagdish Prasad was appointed as an Assistant 
it the Central Coal Wasbory Organisation of Hindustan Steel 
Limited by the Superintendent of Central Coal Washeries Orga 
nisation by a letter of appointment dated 18th May, 1968 . 
Ho was posted as an Assistant in the Dugda Coal Washery 
under the Central Coal Washerics Organisation of Hindustan 
Steel Limited . One of the terms of appointment viz . clause 
sro ) was that after confirmation on successful completion of 
the period of probation his services can be terminated by thrce 
months notice in writing by either side without assigning any 
reason , the company always retaining the right of giving him 
pay in lieu of notice . By a letter dated 15th December , 1973 


with regarthri I Phat che present 


The case of the workmen in short is that some of the 
officors of the company were displeased with the concerned 
workman for his trado union activities and the concerned work 
man was being harassed in various ways on some plea or 
other. Ultimately the employers issued a charge -shect against 
the concerned workman dated 31- 3 - 1973 afleging acts of gross 
misconduct and the concerned workman replied to the same 
denying the charges. Enquiry on the charge -sheet was ordered 
to be held on 17 -12 -1973 . Without holding the enquiry tho 
employers issued a letter dated 15 - 12 - 1973 terminating the 
services of the concerned workman on the afternoon of the 
same date by giving him three months pay in lieu of notice . 
It is alleged that the management knowing well that they would 
not be able to prove the charges terminated his services . This 
is alleged to be an act of victimisation , unfair labour practice 
And malaſides. On the point of law the case of the workmen is 
that the concerned workman was a member of the Bihar Col 
licry Kamgar Union at the relevant time and the workman 
himself as well as the soid unior took up the case of the 
concerned workman with the management demanding rein 
statement of the workman with back wages which was ignored 
by the employers . 

The case of the parties with regard to the maintainability 
of the reference is taken up first. Shri T . P . Choudhury , 
Advocate representing the employers submits that the present 
dispute is not an industrial dispute . Hls argument is the con 
cerned workman was never a member of thc Bihar Colliery 
Kamgar union at the relevant time and the said union had no 
authority or locus -standi to raise the industrial dispute nor did 
the said union raise any industrial dispute for the concerned 
workman . I am referred to a decision of the Calcutta High 
Court reported in 1975 Lab . & I . C . (Dipak Industries ) in 
which it is held that a dispute raised by a linion not compt 
tent to raise the same does not constitute an industrial dispute . 
We are to confine ourself to the pleadings of the partics in 
their written statement and rejoinders. The law of pleadings 
applies in industrial adjudication procecdings as in Civil Law 
proceedings which cnjoins upon the parties to confine their 
cases within the four walls of their respective pleadings and 
no new point can be allowed to be taken by the parties 
before the tribunal which does not find place in their pleadings . 
Now in paragraph 25 of their written statement the workmen 
as represented by the B . C . K . Union plead that the workman 
as well as the B . C . K . Union , of which the concerned workman 
is a member took up the case of the workman concerned with 
the management and demanded the recall of the of the said 
order of termination of his services and his reinstatement with 
back wages, Paragraph 41 of the written statement-cum -re 
joinder of the employers is their reply to paragraph 25 of their 
written statement of the workmen . In para 41 of their 
written statement the employers plead that they have no com 
ments to offer on para 25 of the written statement of the 
workmen . It will therefore appear that the employers do not 
either deny the pleading of the workmen in this respect or 
do not give a specific denial to th - same. According to the 
law of pleading, pleading not denied is plending admitted . 
So when the workmen plead in their written statement that 
the concerned workman was a member of the BCK . Union 
at the relevant time and the workman himself and thc B .CK , 
Union took up the cause of the concernedworkman demanding 
recall of the order of termination and when the above allega 
tion has not denied by the emplovers in their written state 
ment, it can very well he said that the employers have accept 
ed or admitted the case of the workmen that the concerned 
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workman was a member of the B . C .K . Uriou at the relevant 
time and that union Sponsored the case of the concerned 
workman . In para 25 of their written statement - cum - rejoinder 
the employers state that the concerned workmun was a mem 
ber of the K .I. M . P . ( H . M . S . ) union but because of his acti 
vitics particularly sabotaging he was expelled from that union . 
Of course it has not been proved that the concerned work 
man Jagdish Prasad was expelled from K . I. M . P . union for 
acts of sabotage . Admittedly as the employers maintain , th : 
concerned workman was previously a member of K . I. M . P . 
union . When the concerned workman left that union it will 
not be unusual to think that he would become a member of 
another union functioning in thc cstablishment. It appears that 
the management appeared beforç the Assistant Labour Com 
missioner ( C ) in connection with conciliation proceeding and 
it appears that the employers never disputed beforo the 
A . L . C . ( C ) Hazaribagh the incompetence of the said union to 
represent the concerned workman . In short the employers 
never took any objection any time that the concerned work 
man was never a member of B . C . K . Union or the B . C . K . 
Union never raised any industrial dispute with the manage 
mont. The facts of the case in Dipak Industries 1975 Lab . 
I. C . 1153 are different from the present case because in that 
case a specific point was taken in the pleadings by the 
management that the union concerned there was not authoris 
ed and competent to raise any industrial dispute . This parti 
cular plea has not been taken by the management in their 
pleadings before me. The case of the employers in paragraph 
37 of their written statement-cum -rejoinder is that the B . C .K . 
Union has no authority or locus-standi to represent the con 
cerned workman . The pica about of lack of authority to re 
present the workman is not the same as the lack of competence 
of the union to raise any industrial Jispute. Representation 
of parties is provided in para 36 of the Industrial Disputes 
Act. It provides that the workman who is a party to a dispute 
is entitled to be represented in any proceeding under this Act 
by an officer of a registered union of which he is a member, 
I have alrcady discussed about the membership of the con 
cerned workman in the B . C . K . Union at the relevant time 
which has been proved by the pleadings of the parties and 
also by the evidence of the concerned workman who was 
examined as WW i before ine. So the concerned workman is 
entitled to be represented by B . C . K . Union . The learned Advo 
cate for the workmen Shri P . K . Chatterjec refers to a copy 
of letter by the Secretary of the B . C .K . Union to the Assistant 
Labour Commissioner ( C ) , Hazaribagh , copy to Washery 
Manager , Dugda Coal Washery . It is said that in the 2nd 
paragraph of the above letter, Ext, W 4 there is a reference 
to the representation made by Shri A . K . Roy the President 
of the B . C . K . Union to the company in regard to the unlaw 
ful termination of services of the concerned workman . Sub 
missions or no gubmission , Ext. W 4 indicates that Shri A . K . 
Roy President of the union pleaded for omicable settlement of 
the matter with the General Manager. Of course the letter of 
Shri A . K . Roy is not before lia. The employers also appear 
to have accepted the concerned workman as a member of the 
B . C .K . Union , Dugda because the Personnel Officer of the 
Coal Washery addressed a letter dated 11 - 2 - 1975 to the con 
cerned workman under the care of Secretary , Bihar Colliery 
Kamgar Union , Dugda . Ext. W . 91 is a letter from the 
Secretary , B . C . K . Union to the Deputy Superintendent, Dugda 
Coal Washery in which the case of the termination of service 
of Shri Jagdish Prasad was again taken up with the manage 
ment. It is true that the workmen have not brought more 
evidence to show that the concerned workman WAS A member 
of the B . C . K . Union at the relevant time, but as the cmployers 
never challenged this fact in their writen statement-cum -re 
joinder it is not cxnccted of the union to bring more evidence 
on a point which has not been challenged in the written state 
ment. The learned Advocate for the workmen refers to 
decision of the Orissa High Court reported in 1965 TLJ Vol. II 
376 and the facts of that case are more annlicable for our 
nurpose , I need not dwell more on this point and from the 
facts and circumstances and materials on record I am inclined 
to hold that an industrial divnute was valilly raised at the 
relevant time by the RCK Union of which the concerned 
workman was a member. There exists a valid industrial 
dispute between the partics and so the Reference is 
maintainable . 


ing 10 the management he is a staff and governed by the 
Discipline and Appeal Rules. The workmen have admitted tbc 
position that the concerned workman is governed by the 
Discipline and Appeal Ruleg inasmuch as in paragraph 6 (t ) 
of their rejoinder the workmen plead - " The charge -shicot dated . 
22 - 9 -69 was not followed up by an enquiry as is providod and 
required by the Discipline and Appeal Rules " , The concerned 
workman also appears to have admitted the position in an 
other way . The management issued to him charge - sheets at 
different times for violation of particular rule and / or sub 
rule of the Discipline and Appeal Rule, e . Exts. M . 17 , 
M , 14 , M . 19 , M . 22 . The replies of the concerned workman 
to these charge -sheets are Exts. W . 78 , W . 59 , W . 64 and 
W . 26 , Ext, M , 22 is a cyclostyled form of charge sheet in 
which "misconduct in accordance with Standing Orders have 
been mentioned . But in the body of these charge shtots vio 
lation of particular rule or sub - rule of Discipline and Appeal 
Rules have been mentioned . It is quite patent that this ano 
maly is due to the fact that the charge- sheet was issued in th 
cyclostylcd form . This position will be further clear if we 
look to the other charge-sheets which were not issued in 
cyclostyled form . In the reply to the charge -sheets the con 
cerned workmun never protested that he was not governed by 
the Discipline and Appeal Rules under which the charge -sheets 
were issued . On the other hand he replied in accordanco with 
the charge - sheets . This is another way of indirect admission . 
The learned Advocate for the management has referred me 
to other tests. He submits that under the Standing Orders the 
duty hours are 8 hours at a stretch whereas the concerned 
workman admits that his duty hours were 6 - 1 / 2 hours per 
day as he was attached to ofice . Shri Prasad admits that he 
was getting leave in accordance with service rules i.e . One 
day s leave for every 11 days as opposed to standing orders 
where entitlement is one day s leave for every 22 days wort 
ing . Further different charge - sheets issued to him would show 
that he was allowed time to submit reply to the chargo 
sheet as per time stipulated in the service rules and not in the 
Standing Orders . The learned Advocate for the workmen sut 
mits that this matter cannot be determined by what one party 
or the other says but it is to be determined according to facts 
and law . He refeis to the cvidence of MW 1 Shn T . S . Rao . 
Senior Assistant of Hindustan Steel Limitod who says — Dugda 
Coat Washery is a factory and Shri Prasad is an employea of 
the said washery , Payment of Wages Act upplies to Dugda 
Coal Washery . It is further submitted that under the Factorios 
Act every factory must have their certified atanding orders . 
Ho further draws my attention to the following provision of 
Standing Orders : 
" SCOPE OF APPLICATIONS.- - These ordors will come 

into force from a date determined in accordance with 
the provisions of Section 7 of the Industrial Em 
ployment (Standing Orders ) Act, 1946 and will apply 
to all employees / workmen employed at the Washery 
viz. Dugda Coal Washery , Bihar of the Hindustan 
Steel Limited ." 


I think that there is some difference between what is called 
Dugda Coal Washery and what is called the oínoe of the 
Dugda Coal Washcry. It is on evidence that the office of the 
Dugda Coal Washery is not situated within the washery but 
outside its limits. In the office there are Production Finginçer, 
Transportation Officer, Accounts Officer, office superintendent , 
assistants, etc . It further appears that Shri Prasad was working 
as assistant in such office where the above officers are work 
ing . Nonc of the officers or the assistants are working in the 
factory itself where manufacturing process is going on . Ad 
mittedly Shri Prasad was appointed by the Central Coal 
Washeries Organisation of the Hindustan Stoel Ltd . and he 
was put to work in the office of the Dugda Coal Washery . 
Shri Prasad admits that his job is transferable from place to 
place , i.e. from the office of one washery to another and also 
to Dhanbad and Calcutta offices . He also appears to admit 
that some persons have already been transferred to Dhanbad / 
Calcutta oflices and vice versa . Central Coat Washery Organ 
sation cannot be called a factory so that people recruited by 
them could be all workmen of factory . When it is said that 
the concerned workman is working in Dugda Coal Washery 
it comes to this he is working not in the Coal Washery itself 
but in the office which looks after or controls the Duda 
washery . In my opinion what the Standing Orders stipulate is 
that this apply to all employoes or workmen who are employ 
ed in Dugda Coal Washery i.c . in the washery itself which 
cannot be takep to mean in the offices of the Coal Washery , 


Before entering into the merit of the case I feel it neces 
gary to resolve a controversy . The controversy is if the con 
cerned workman is governed by the Discipline & Appeal Rules 
or by the Certified Standing Orders of the company. Accord 
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Tho company has got a separate Discipline and Appeal Rules 
(Ext. M . 12 ) separate from the Standing Oideig. Whom do 
these rules apply to . The Discipline and Appeal Rules stipulate 
that they shall apply to all employces cxccpt those in casual 
employınent or paid from contingencics , those who are govern 
ed by the standing orders, etc . and as a matter of fact the 
company appears to have all along Applied these rules to 
Shri Prasad without any protest from him , Shri Prasad cannot 
now turn round and say that he is not governed by the D19 
cipline and Appeal Rules but by Standing Orders . Having 
taken into consideration all facts and circumstances of the 
case I am inclined to hold that Shri Prasad is governed by 
the servico rules, i. e . Discipline and Appeal Rules. This point 
is not very much relevant for the purpose of this case . Dis 
cipline and Appeal Rules also provide what are acts of mis 
conducts and they also provide for issue of charge shcets and 
enquiry when an employee is charged with acts of misconduct , 
It is not also the argument of Shri Choudhury that as the 
Discipline and Appeal Rules have no force of statute , they 
can dispense with the procedure in case of disciplinary action 
taken under these rules . I would discuss in the relevant po , - 
tion of my award that industrial jurisprudence has secured a 
very valuable right to industrial workers which is that the days 
of hire and fire have gone and where it is not a case of dis 
charge simpliciter proper , an employee cannot be discharged 
for misconduct without subjecting him to disciplinary proceed 
ings action in accordance with the principles of natural 
justice . 


The learned Advocate appearing for the workmen raises a 
point which may be called a point of luw . According to him 
the termination of service of the concerned workman is a 
retrenchment as defined in Section 2 (00 ) of the Industrial 
Disputes Act and as the management hus not complicd with 
the statutory requirements under section 25F (b ) of the I. D . 
Act, the order of termination is invalid and illcgal. In support 
of his contention the learned Advocate refers to a recent 
decision of the Supreme Court as reported in 1976 Lab , I. C . 
769 ( State Bank of India versus Shri N . Sundaramani ) . The 
learned Advocate appearing for the employers submits that the 
above decision of the Supreme Court in explaining what is 
retrenchment must be limited to the facts of that case alone 
and it cannot be extended for a theory that every termination 
of services is retrenchment. In this connection he refers to the 
decision of the Supreme Court as reported in 1957 I LLJ 243 
(Barsi Light Railway Co . vs Jugalkar ) and also to a decision 
of tho Supreme Court as reported in 1957 ILIJ 235 Piprise 
Sugar Mills Ltd , It appears that the decision in the Barsi 
Light Railway Co . case is that retrenchment as defined in 
S . 2 ( 00 ) and as used in S . 25F has no wider meaning 
than the ordinary accepted connotation of the word, which 
means the discharge of the curplus labour or staff by the 
employers for any reason whatsover otherwise than as punish 
ment inflicted by way of disciplinary action . The decision in 
Piprise Sugar Mills Limited appears to be that the expression 
" any reason whatşoever " as appearing in Section 2 ( 00 ) of the 
ID , Act relates only to the termination of surplus staff or 
establishment. It is apparent from the decision as cited by the 
learned Advocate for the cmployers that termination of ser 
vice of a workman amounts to retrenchment within the mean 
ing of S . 2 (0o ) of the I. D . Act when it relates only to the 
termination of surplus staff in a running concern , 
If I am to confine myself within the four walls of the above 
decisions then the termination of service in the present case 
belag not based on surplusago cannot amount to retrench 
mont of the concerned workman in this case . I may how 
ever go into the other decision on this point. It appears that 
the case between the State Bank of India and Shri N . Sundar 
mani was heard by the Madras High Court on a Writ peti 
tlon ( 1973- II- LIJ 551 Madras ) . In that decision the Madras 
High Court observes that the respondent admits in the 
counter that the petitioner was employed temporarily either 
to meet the additional work or to do the work of a permanent 
incumbent who was on leave or on deputation to some other 
branch . It was further obeerved that when the permanent 
cashier returned the petitioner was found to be surplus and 
therefore he was discharged , so it would amount retrenchment 
within the meaning of S , 25F read with S . 2 ( 0o ) of the ID . 
Act. The above decision has the effect of supporting the 
contention a advanced by the learned Advocate for the 
employers . It appears that the State Bank case referred to 
Above went to the Suprçme Court in anneal and the decision 
of the Slipreme Court 19 reported in 1976 -J -LLC . 769. The 
Supreme Court Appears to have given a clear cut decision 


on the point as to what is retrenchment within the meaning of 
S . 2 ( 00 ) of the I. D . Act. The Supreme Court observes " a 
break down of S . 2 ( 00 ) unmistakably expands the semantics 
of retſenchment Termination for any reason whatsoever aro 
the keywords. Whatever the reason , every termination spells 
retrenchment . So the solç question is , has the employcos 
services been terminated " . The Supreme Court further obxcr 
ves " termination embraces not merely the actual termination 
by the employers but the fact of termination howsoever 
produced " . . . . . " without speculating on possibilities we may 
agree that retrenchment is no longer terra incognita but area 
covered by an expansive definition . It means to end, conclude , 
cease. It appears that the Madras High Court in the State 
Bank of India case took into consideration surplusage to find 
it a case of retrenchment. But the Supreme Court in appeal 
has not confined retrenchment on the theory surplusage alone . 
The Supreme Court has found that the words for any reason 
what soever appearing in S . 2 (00 ) of the I. D . Act is very wide 
and almost admitting to no exception . The Supreme Court 
finds whatever may be the reason every termination spells 
retrenchment and the sole question to be seen is if the em 
ployces services have been terminated . In vicw of the above 
it cannot be accepted as argued by the learned Advocate for 
the employers that the above decision of the Supreme Court 
must be limited to the facts of the case and it cannot be ex 
tended for a theory that every termination is retrenchment. 
The question remains if in view of thự carlier decision of the 
Şupreme Court as to what is retrenchment, the latest decision 
of the Supreme Court on the same point should not be accep 
ted , In my opinion whatever may be the earlier decisions 
of the Supreme Court on the point there is no reason why 
the latest decision of the Supreme Court should not be followed 
when in my opinion the latest docision is a development which 
we cannot lose sight of . The fact remains that in the case 
before me the concerned workman was a permanent Assistant 
in the establishment of about six years standing . The fact 
also remains that the services of the concerned workman have 
been terminated by the management. The reason as given out 
by the management before me is the loss of confidence in the 
concerned workman for a series of misconduct on his part 
which ultimately goaded the management to terminate his 
services by exercising the contractual power to terminate his 
Services without assigoing any reason . Admittedly the case 
of the employers is that the services of tho concerned work 
man were terminated by the management not as a mcasuro 
of punishment in any disciplinary proceeding against him but 
by exercise of the contractual power vested in the management 
without casting any stigma on the conduct of the workman . 
As in the judgment of the Supremo Court the reason for ter 
mination is very wide and admits of no cxcoption , the conclu 
sion cannot be avoided that the termination of service of the 
concerned workman for the reason as given out by the 
management cannot but be a case of retrenchment within 
the meaning of S . 2 ( 00 ) of the 1. D . Act Admittedly the 
provision of S . 25F ( b ) of the I. D , Act providing for payment 
of retrenchment compensation has not been complicd with 
by the management. It is a settled law that when any work 
man is retrenched without prior payment of compensation 
according to the statute as stated above, such retrenchment 
or termination becomes fllegal and void . In view of the fact 
and circumstances stated above, the termination of service 
of the concerned workman , it being a case of retrenchment, 
it is void and illegal . 


Now I come to the most important issue in this Reference 
viz , the bonafides and justification in the action of tho manage 
ment in terminating the services of Shri Jagdish Prasad , 
Assistant from the the afternoon of 13th December, 1973 . 
In Clause 3 ( e ) in the letter of appointment of the concerned 
Workman (Ext.M1) the stipulation is that after successful 
completion of the period of probation his services can be 
terminated by three months notice in writing hy either parties 
withlut assigning any reason , the company always retaining 
the right of giving him pay in lieu of notice . The company 
on the strength of this contractual power termloated the 
services of the concerned workman from the afternoon of 
13th December , 1973 by giving him three months pay in 
lieu of notice ( Fxt. M26 ) . The casc of the company in their 
written statement as well as before me is that the concerned 
workman from the very beginning of his service committed 
various acts of misconduct one after another . This reachod 
the limit of tolerance of the employers, and as a matter 
of fact the emplovers lost falth and confidence in the con 
cerned workman . It was due to loss of faith in him that 
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the employers invoked their contractual power by terminat 
ing the services of the workman without assigning any rçason 
and without any stigma on the concerned workman . In 
other words the case of the employers is that it is a ter 
mination simpliciter , or what may be called automatic ter 
mination . I shall first deal with the matter in the light of 
the above case of the employers . If the case is made out 
well and good . If not, I shall deal with the case in light of 
law touching upon the facts and circumstances of the case . 
It is the common ground of both the employers and the 
workmen that in case of loss of confidence and faith in 
the employce properly made out, because of his wrongful 
acts of omission and commission , the employers will be justi 
fied to terminte the services of the employee under thçir 
contractual power which will be a case of termination sim 
pliciter. In this connection I would refer to the law on the 
point as enunciated by the Supreme Court in A . I. R . 1975 
S . C .661 ( L . Michael & another - vs -Johnson Pumps Ltd ) — 
" Tribunal has power to X -Ray the order and discover its 
truc nature — if the object und effect of the attendant circum 
stances and ulterior purpose bc to dismiss the employee 
because he is an evil to be eliminated . An employer who 
believes or suspects that his employee particularly one hold 
ing a position of confidence has betrayed that confidence, 
can , if the conditions of terms of employment permit, ter 
minate his employment and discharge him without any stigma. 
But such belief or suspicion should not be a more whim or 
fancy . It should be bonafide and reasonable . It should be 
on tangible basis and the power has to be exercised object 
vely in good faith . If the exercise of such power is not 
genuinc on the ground of being colourable or malafide or 
on act of intimidation, unfair labour practice , the employer 
must disclose to the court the grounds of the impugned action 
so that the same may be tested judiciously . When such 
orders are based on no cvidence or unreasonable , the court 
may interfere" . The employers have tried to lay baresome 
facts and circumstances before mo which led them to the 
formation of subjective feeling in the matter of loss of con 
fidence in the concerned workman . The workmen have 
challenged the exercise of the contractual power by the em 
ployers on the ground of it being colourable , malafido and 
an act of victimisation and unfair labour practice. For the 
sake of proper understanding and convenience I may divide 
the alleged acts of misconduct on the part of the concerned 
workman in two parts. In the first part I shall deal with the 
alleged acts of misconduct which were taken up by the em 
ployers and for which either minor punishment were awarded 
to the concerned workman or he was warned . In the second 
part I shall deal with the immediate cause for which no 
disciplinary action was taken but which come within the 
ambit of what is called subjective feeling leading the manage 
ment to lose confidence in the concerned workman and ter 
minate his services . The learned Advocate appearing for the 
employers referred me to various papers which have been 
exhibited in this caso . I will deal with some papers in this 
connection . From Ext. M53 it appears that the concerned 
workman refused to type letters of Dugda I on the ground 
that his appointment is for Dugda JI. From Ext. M3 
it appears that he was asked to glve an account of his work 
done every day. Then from Ext. M4 it appears that the 
concerned workman left office without permission and he 
was asked to explaln why he should not be marked absent 
for half day . The concerned workman gave his explanation 
and ultimately the employers took no action against him . 
Ext. M6 shows that the employers complained about his 
disposal of work and asked him to improve his disposal. 
From Ext. M7 it appears that there was some delay on 
the part of the concerned workman in sending some wage 
shects to the account department. He was charge- sheetcd 
and the concerned workman gave his reply Ext. M8, by 
which he regretted the incident. Then it appears from Ext. M12 
that the concerned workman way charged for shouting in 
the office and he submitted his explanation (Ext, W . 6 ) . On 
receipt of his explanation the concerned workman wall cen 
sured . The concerned workman challenged this order but 
this was not entertained by the management. Then it appears 
from Ext, M14 that the concerned workman was issued a 
charge -sheet as he violated the orders of the management 
to take charge of duty from one Shri Pandey who went on 
leave. He submitted his explanation and on receint of his 
explanation the concerned workman was censured . From 
Ext M18 it apnears that he was again censured , I need not 
go in detail about the various allegations levelled against 
the concerned workman by th “ management in the long 
past as they are voluminous. I have however gone through 
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the papers which are on record either as exhibits on the 
side of the management or exhibits on the side of the 
workmen . Many of the allegations are very much minor in 
nature for which the employers took no action against the 
concerned workman . The papers further reveal that on a 
number of occasions the employers issued charge -sheets to 
the concerned workman who submitted replies to the mana 
gement. The employers after receipt of the reply to the 
charge -sheets and , without holding any cnquiry , inflicted minor 
penalties on the concerned workman i.e . he was censured . 
What do the above facts disclosc . Even if I take the above 
facts in their face value it appears that they are all acts 
of minor misconduct for which minor penalties were awarded 
to the concerned workman and that too without holding 
any enquiry . In other words these minor punishments 
namely censure which were awarded to the concerned work 
man Were unilateral acts of the management and in those 
cases the concerned workman was not afforded any oppor 
tunity to deferd his case . In other words minor penalties 
were awarded to the concerned workman without the minor 
acty of misconduct being proved in accordance with the 
principle of natural justice . The management appears to have 
taken into consideration the above facts in the formation of 
their subjective fecling resulting in the loss of confidence in 
the concerned workman . We must not lose sight of the facts 
that the management took the concerned workman to task 
by awarding minor penalties for the alleged acts of minor 
misconduct the nature of which I have already discussed , 
viz . refusing to type letters, leaving office without permission, 
shouting in the office , doing some private work sitting in 
his seat and so on and so forth . Not that the management 
simply stood by over the various acts of ininor misconduct 
as alleged by them without taking any disciplinary action. 
Not that the management was a silent spectator to the alleged 
acts of minor misconduct in the formation of a subjective 
feeling about loss of confidence . In my opinion it is no 
reason and justice if the management award minor penalty for 
each act of alleged minor misconduct and take into consi 
deration those facts over again to terminate the services of 
the concerned workman on the ground of loss of confidence . 
It is not a case of awarding heavier penalty on the con 
corned workman for his previous conviction as in criminal 
law . Awarding small punishment on the concerned workman 
on his acts of minor misconduct and then again banking 
upon the same in terminating services of the workman on 
the ground of loss of confidence on him amounts to award 
ing double punishment to a person for the same offence 
which is not at all desirable cither here or anywhere . Either 
vou do not take any action against the concerned workman 
for his acts of misconduct but award him the ultimate punish 
ment of termination of service on ground of loss of con 
fidence, or you take action for individual acts of misconduct 
without banking upon the same over again to terminate bis 
services on the ground of loss of confidence . I feel like re 
ferring to a relevant portion of a decision in the case of L . 
Michael and another - v4 -Johnson Pumps Limited which is as 
follows : " In a reasonable case of a confidential or responsible 
post being misused or a sensitive or strategic position being 
abused it may be high risk to keep the employee , once gus 
nicion has started and disciplinary enquiry cannot be enforced 
in the matter There a termination simpliciter may be bona 
fide not colourable and loss of confidence may be evidentiary 
of good faith of the employers" . The decision « peaks about 
recourse to the termination simpliciter for loss of conAdence 
where & disciplinary action cannot he forced . This part of 
the case which I am dealing does not fit in with the relevant 
portion of the decision I have discussed above. Not that 
disciplinary action could not be forced on the concerned 
workman for his misconduct. As a matter of fact for the 
alleged acts of minor misconduct charresheets were issued 
to the concerned workman , his explanation were obtained 
and then minor penalties were awarded as a measure of 
nunishment. In view of the daculiar facta and circumstances 
about which I have discussed above and in view of the phyve 
decision the alleged acts of minor misconduct for which 
minor penalties were awarded to disciplinary measure cannot 
constitute nroner grounds for discharge simpliciter on the 
pround of loss of confidence . Thus moes the first part of the 
manopement s case giving place to the second nart viz the 
immediate oround which made the management to Tosc con 
fidence in the workmans Ag to live the last wpanon in 
their armoury viz . contractual power of terminating the 
enryices of the concerned workmon on the pround of logs 
of conAdence The concerned workman was issued a charge 
sheet dated 30 /31, 3 . 73 ( Fxt, M22 ) . The charges levelled 
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are that he was found inciting workers to join an illegal 
stiihe fron 241h March , 1973 to 291h March , 1973 and ( 2 ) 

has put some restrictions on the right of tho management to 
hc in collaboration with villagers were folind constructing 

terminate the services of the workman by exercising the 

contractual power. The management has to disclose all the 
a bundh in the river to picient water coming to the intake 
well tor the purposes of the washery . It appears that the 

material facts for which thc couit should judge whether the 

letion of the management is bona ſide or whether it is colour 
matter was also reported to the police by the management. 
These are no doubt serious charges and the concerned work 

able exercise of the power or they are mala fides. The leading 

case laws on the point ure Buckingham & Karnatak Co . Ltd 
man replied to the chargesheet denying the charges, Then 

vs . their workmen ( 1951- II - LLJ 314 ) , Chartered Bank V » , 
it appears that an enquiry was ordered on the charges but 

Chartered Bank Employees Union ( 1960 - II-LIJ 322 ) , U . B . 
pending the said enquiry the management terminated the 
services of the workman invoking their contractual power , 

Dutt & Co. -VS -Workmen ( 1962 -I-LLJ 374 ) , Murgaon Mills 

Ltd .- vs-Industrial Tribunal, Madras, ( 1965- 1- LLJ 422 S . C .) . 
The explanation as to why the management dropped the en 
quiry midway and took recourse to the contractual poweis 

I need not multiply cases . The ratio decided in those cases 

it that in cxercising contractual power the requirement of 
appears to be that the concerned workman was trying to 

bona fide is essential and if the termination of service 
scuttle thc enquiry as he took leave on the date fired for the 

is 
enquiry , It may be that the concerned workman took leaya 

colourable exercise of that power the Industrial Tribunal 
on one or two days on which the cnquiry was fixed but 

would have the jurisdiction to set aside such order. In such 
there is nothing to show that it was the intention of the 

cases the Tribunal is justified to enquire into the reasons 

which led to such termination ond also if thc reasons have 
concerned workman to scuttle the enquiry some way or other . 
Even if it is assumed for argument s sake that the concerned 

becn properly made out. In case of the alleged minor mis 
workman was trying to delay the enquiry it was open to the 

conduct in the present case the management took disciplinary 
management on sufficient ground to hold the enquiry ex parte 

iction by awarding censure to the concerned workman and 
in the absence of thc concerned workman and get the charges 

they cannot be re - agitated again . In case of the charges of 
proved against him . The management did not go that way . 

mujor misconduct only a charge sheet was issued and the 
That apart, the management did not try to prove the above 

reply of the concerned workman was obtained . An enquiry 

was ordered but without concluding the enquiry the manage 
misconduct by the concerned workman by adducing evidence 
before this Tribunal when I was not hearing on tho prelimi 

ment terminated the services of the concerned work 
nary point but was hearing the issue as framed by the 

man under contractual power. In this connection 
Ministry of Labour in its entirety . The management examined 

I should refer to the U . B . Dutt case ( 1962- 1 
Wo witnesses both of whom had nothing to say in proof 

LLJ 374 ). "The case is some what similar to the pre 
of the churges of misconduct as per Ext. M22, On the other 

sent reference . There also the management suddenly dropped 
hand the concerned workman , being examined before me 

the departmental proceedings which were intended to be held 
have denied the charges. The strange part of the case remains 

and decided to discharge the employee under contractual 
that after the incidence of gross misconduct as alleged in 

power. It was held in the U . B . Dutt case if the enquiry WAS 
the chargesheet Ext. M22 the concerned workman was allowed 

not held by the employers and action was taken under con 
to work for 8 months thereafter . Not only that, inspite of all 

tractual power , the employer could defend his action under 

contractual power by leading cvidence before tho Tribunal 
the allegations the concerned workman was given recommen 
dations for his efficiency by his superior officers in 1973 , 

lo show that there was in fact misconduct and therefore tholt 
The above two positions disclose two contradictory facts 

action under contractual power was bona fide and not colour 
If the conduct of the workman was reapprehensible and bad 

able exercise of the power under the rules. I may again say 
beyond measure , how he could have been given recommen 

that the management did not lead evidence before the Tribunal 
dation for his efficiency Tn respect of the gross misconduct 

that there was in fact misconduct and their action under the 
the management has disclosed only the chargesheets which 

contractual power was bona fide. In U . B . Dutt s case it is 
were replied by the concerned workman and nothing more . 

also held that if the employer suddenly drop thc departmental 
Without more, this cannot be said to be a disclosure of facts 

proceedings which were intended to be held it was clearly 
wbich are to be judicially tested as per decision in A . I. R . 

à colourable exercise of the power under the contract of 
1975 – S . C .661. The disclosure of the charge -sheet and reply 

service . The sequence of events in the instant case clearly 
thereto when judicially tested proves nothing beyond the facts 

show that it was not a case of termination simpliciter but 
that certain charges of gross misconduct were levelled against a case that the workman was punished for miscorduct 
the concerned workman and the denial of the same. Loss 

by termination of services. It is by now well settled that 
of confidence is a subiective feeling or individual reaction to 

when the termination of services is punitive in character it 
An objective act of facts and motivation . In my opinion 

cannot be a case of termination simpliciter. This will be borne 
the fact disclosed cannot be said to be objective in the sense 

out by the fact that immediately preceding the termination 
of formulatior of a subiective feeling , Loss of confidence 

of the concerned workman s services , a charge of ITOSS mis 
is not a byword it must be the consequence of the loss con 

conduct was hanging on his hcad and from the stand taken 
fidence doctrine legally accepted , In what circumstances and 

by the management before me by argument or with papers 
against whom these doctrinc of loss of confidence can be app 

it is clear that the managerncot at tbis stage punished the 
lied is as we see from the decision just quoted above . It can 

concerned workman and this termination gocs hand in gloves 
be applied in the case of a confidential or responsible post 

with the misconduct of the concerned workman . I have no 
being misused by holder thereof or a sensitive or strategic 

doubt in my mind that the oider of termination was punitive 
nosition being abused by a nesson in that position so that 

in character and it should be taken als a punishment for the 
it may he high risk for the employers to keep such an em 

alleged misconduct. The plea of termination of simpliciter 
ployee in service . Did the concerned workman occuny such 

is of no avail as termination in effect bay been brought 
a position or post . As evidence has it, the concerned work 

about on the ground of misconduct. A question may arise 
man was an Assistant in the office and his job is of a clericii 

that if the standing orders of the company do not apply to 
nature like tvpino filing etc . It is not in the evidence that he the concerned workman . Can an enquiry into the misconduct 
was entrusted with some work of confidential nature . It is of the concerned workman be forced upon the employers . 
not also disclosed that he was holding a responsible post 

In this connection I may refer to S . C . L . J Vol. V 2968 (mana 
or a grnsitive or strategic position The doctrine of the loss gement of Utkal Machinery - vs- Shanti Patnaik ) which is a 
of confidence cannot reasonably he anplied in each and 

Supreme Court judgment, In that case there was no standing 
every casc when it suits the convenience of the cmployers, 

order. The Supreme Court held that in the absence of any 
not to speak of in the case of an Assistant who is doing 

standing order the unsatisfactory work of an employee may 
clerical loh of routine nature in short there was nn icon 

be treated as misconduct and when the workman was dis 
fidence which could be last He cannot be forcibly nut 

charge according to the management for such unsatisfactory 
into the position of confidence merely to apnly the doctrine 

work it should be taken that her discharge was tantamount 
of the loss of confidence against him It may be that the 

to punishment for an alleged misconduct. The management 
concerned workman was not it faithfuf 79 there were some 

was thercfore held not justified in discharging the work 
others . But that is not enough to invoke the doctrine Accordi 

man without holding a proper enquiry . In that case also 
inolv in none of the two naits of the case which I have 

the management adduced no evidence for the misconduct 
rivided can the doctrine of 109 of confidence he innlieit 

of the workman . So oven if the standing orders of the com 
for reasons as discussed hova Loss of confidence theory pany do not upply to the concerned workman it was in 
having gone the case hoils down to this that the manage 

cumbent upon the employers to hold a proper enquiry when 
ment terminated the services of the concerned workman 

his termination of service was a punishment for a mis 
hy exercise of their contractual nowers The legyner Advocate conduct. But the case before me is some what better even 
for the employers concedee that the industrial jurisprudence if it is assumed that the standing orders do not apply to the 
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conceined workman but the Discipline and Appeal Rule app 
lics to him . The above rules specify what are the acts mis 
conduct and sabotagc. Is the chargc lcvclled against the 
concerned workman one such misconduct as specified in the 
Discipling and Appeal Rules ? It is surely an act of mis 
conduct . Then Discipline and Appeal Rules provide that when 
an employee is charged with misconduct which may lead to 
a position of a major penalty , the disciplinary authority can 
frame definite charges , and an enquiry shall be held by the 
disciplinary authority in which all reasonablc opportunity shall 
bc afforded to the employees for defending his case . The 
management has not followed the Disciplinc and Appeal 
Rules if it applies to the concerned workman . Standing 
Orders or no Standing Ordeis , an cnquiry must be held 
before discharging an employee on the ground of gross mis 
conduct, otherwise Security of tenuro secured by industrial 
jurisprudence and authenticated by a catena of cases of the 
Supreme Court can be subverted by a neo formula . The days 
of hire and fire have gone and services of an employee 
cannot be terminated without subjecting him to disciplinary 
proceedings unless it is a case of discharge simpliciter , which 
it is not as I have discussed above. In any view of the 
matter the management has failed to prove before this Tii 
bunal thc misconduct of the concerned workman by suitable 
evidence for which punitive action was taken . The facts and 
circumstances disclosed by them also do not hit the mark . 
After giving my anxious consideration to all the facts and 
circumstances of the case and materials on record I do not 
find that the action of the management in terminating the 
services of the concerned workman was hana fide acd justificd . 
On the other hand it can well be said that it is colourable 
exercise of the contractual power vcsted in the management 
to terminate the services of the concerned workman without 
assigning any reason , I may again say that the whole issue 
regarding the justification and bona fide of the action of the 
management was for adjudication before me and the parties 
adduced their evidence . The management failed to prove the 
misconduct of the concerned workman by adducing evidence . 
Therefore there can arise no question of affording another 
opportunity to the management to prove the misconduct of 
the concerned workman by adducing further cvidence . 


evidence as they nic meiely cyclostyled copy without being 
proved according to law . If the workmen dispensed with the 
formal proof of these documents in that case there would 
have been no difficulty . But when objection has been raised 
from the side of the workmen they cannot be admitted in 
evidence without being legally proved. At the relevant time 
I did not shut out these documents and marked them as Exts, 
M44 and M45 ( after objection ) so that I may be in a posi 
tion to find if they have been legally proved or not consi 
dering submissions of both sides. As they havç not been 
legally proved the only couſae left open to the court is to 
cxpunge these documents from evidence . Now let me in 
cidentally look into the documents. It appears from Ext M45 
that in casc of Class III posts the appointing authority is 
washery manager and the disciplinary authoity is also washery 
manager in case of major penalties. This ofllce order is 
dated 25 - 8 -69. Now according to Rules 22 of the Discipline 
and Appeal Rules the board may amend , modify or add 
to these rules from time to time and all such amendments, 
modifications or additions shall take cffcct from thc date 
stated therein . The order Ext. M44 or M45 do not appear 
to have stated therein from what date the amendment as 
ser Ext. M44 and M45 shall take effect. In that view of 
the matter the order dated 25- 8 -69 ( Ext. M45 ) or Ext. M44 
cannot have any retrospective effect even if it was accepted 
as a proved piece of document. It is submitted by the learned 

\ dvocate for the workmen that an amendment brought 
ahout unilaterally by the management in the service rules 
cannot operate to the detriment of the workman concerned . 
If the rulcs were different at the time when he was appointed , 
in that case he will be governed by the rules existing at the 
time of his appointment and not by the amended rules . He 
refers to the decision of the Supreme Court in the case of 
Western India Match Co .-vs-tneir workmen as reported in 
( 1973 Indian Factory Tournal Report . - Part VIII at page 
245 ) which appears to have held that any variation in the 
terms and conditions of service made after the appointment 
of the concerned workman which is inconsistent with his 
original terms and conditions of service cannot be made 
The decisions of the Supreme Court in the case of Delhi 
Transport Corporation - vs - B B . J . Hazley & others as re 
ported in ( 1973 -S , CL J. Vol. 10 , page 110 ) has been re 
ferred to . It appears therefrom that the protection afforded 
to an employce that he cannot be dismissed by an authority 
inferior to his appointing authority will be available to tho 
aggrieved workman cven if by subscqucnt delegation of power 
an authority inferior in tank to the appointing authority has 
heen given the authority of dismissal . It is therefore an 
accepted principle in law that a workman cannot he dis 
missed hy an authority which is infcrior in rank to his 
appointing authority . It is also an accepted principle in law 
that any amendment hrought about unilaterally by the mana 
gement in the service rules subsequent to the appointment 
of the concerned workman cannot onerate to the detriment 
of the workman concerned . So the fact hoils down to this 
that when the concerned workman was appointed the appoint 
ing authority was the Superintendent of the Central Coal 
Washeries of Hindustan Steel Timited and the disciplinary 
Authority was the muthority cmpowered to make the appoint 
ment which means the Sunerintendent of the Central Coal 
\ Vasheries, and (ii ) such oficer as may be empowered by the 
oppointing authority , Futs, M44 and M45 do not indicate that 
the appointing authority viz. the Superintendent of Central 
Coal Washeries empowered the wash - rv manager as discipli 
nory authoritv In view of the principles as I have already 
discussed , in the case of the concerned workman has appoint 
ing authority viz the Superintendent, Central Coa ! Washeric , 
of Hindustan Steel Timited should he his disciplinary 
authority also. In view of the ahove , the dismissal of the 
workman having been made hy on incompetent authority is 
illegal and void If that he so , the workman is ordinarily 
entitled to the relief flowing from an invalid order of dis 
missul. 


Another point uiged before me by the learned Advocate 
representing the workman is that the concerned workman 
having been appointed by the Superintendent of the Central 
Coal Washerics Organisation , Hindustan Steel Limited , the 
impugned order of dismissal issued by the washery manager 
who was an officer inferior in rank and status to the said 
Şuperintendent was ultra vircs, unauthorised and illegal, and 
accordingly thc workman concerned should be diccied to be 
reinstated with full back wages. Admittedly the concerned 
workman was appointed by the Supreintendent of the Central 
Coal Washeries Organisation of Hindustan Steel Limited on 
7 - 6 -68 and the letter of dismissal was issued by the washery 
manager on 15th December, 1973 . Admittedly the washery 
manager is an officci inferior in rank and status to the Super 
intendent of the Central Coal Washery . It is submitted by 
the learned Advocate for the workmen that according to 
clause 31 ( f ) of the standing orders no order of removal 
or dismissal from Service shall be made by an authority 
lower than the appointing authority of the employee con 
cerned . It is also submitted that the standing orders cannot 
be altered or amended by the management except by having 
recourse to the process laid down in the Standing Orders 
Act, and this not having been done, any amendment or 
change brought about by the standing orders without re 
course to the procedure is invalid . Of course if my finding 
was that the concerned workman is governed by the Certificd 
Standing Orders of the compacy in that case the order of 
dismissal of the concerned workman by the washery manager 
would have been unauthorised and illegal. But I have already 
held under the relevant issue above that the concerned work 
man is not governed by the standing orders but by the 
Discipline and Appeal Rules. The Discipline and Appeal 
Rules of Hindustan Steel Limited is marked Ext, M62 . It 
appears that when the concerned workman was appointe . 1 
tho Disciplinary authority was ( i ) Authority empowered to 
make appointments and ( ii ) such officer as may be em 
powered by the appointing authority . According to the mana 
gement, the above provisions in thc Discipline and Appeal 
Rules have been amended any they have filed those amended 
office orders which are marked Ext. M44 and M45 (after 
objection ) . The learned Advocalç representing the workmen 
raised abjection against these documents being admitted in 


No other point rcicvant for our purpose was canvassed be 
fore me. I also do not think that any other point calls for a 
decision for the purpose of the issuie under reference. It is my 
finding that it is not a case of termination simpliciter. The 
plca of loss of confidence has not heen made out. The ser 
vices of the concerned workman have heen terminated as a 
punitive measure on grounds of misconduct without holding 
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enquiry under the service rules or according to the principle 1010 , cuius lo ibis hul the domestic enquiry wau beld pro 
of natural justice . So the order of termination of services of perly Lymplying WIL LAC principies OL Uulula justice . Ac 
the workman are unjustified and not bonafide. Misconduct of UŲWUYUL SUD .ults that it ud US VL DISCUuct aan de 
the concerned workman has not been proved . 

LulIcincu Wolkmuu WLIC noi Csidursueu 11 inc vymestic 

cuquny and invoking the did 0 S . ITA OL the lacustrial 
In the result the action of the management of Dugda Coal 

Disputes ACL the 111bunal Swould disagiee with any ungs 
Washery of Messrs Hindustan Steel Limited , Post office Dugda , 

UL 6 vnquily over tout me valge of www9uDvivilla 
District Giridih , in terminating the services of Shri Jagdish 

uon und unsvoewence against the coucerned workman has 
Prasad , Assistant from the 15th December, 1973 ( after - noon ) 

UutlI proved unu sel-dşlue ne Order OL 01511sSalus pascu 
is not bonafide and justified . The concerned workman is there 

by Lie employers. The learned Advocate part 1 . Р . Споu 
fore entitled to be reinstated to his original job with continuity 

unury for the employees submib taat ( nc Couri cannot invoke 
of service and back wages from the date of termination of 

ue uld of S . TIA at this stage and the employcus spowu be 
his services till he is reinstated in his job . 

given further chance to aduuce evidence . inę icarncd Advo 

Cale for the workman reers Lo the case of the workman 
This is my award . 

of fire Stone Tyre & Rubber Company vs. the management 
K . K . SARKAR , Presiding Oficer as reported in 10 S . C . L . 159 , before going further I should 

Hirst decide the position of law arising out of S . IIA of the 
[No. L - 2012 /33 /74 -LRII /DIIIA ] 1 . 1 . Act read with the firestone Tyre & Rubber companys 

case . The position is admitted that under $ . ILA of the Act 
New Delhi, the 6th January, 1977 

tac Tribunal can reappraise the evidence as adduced in the 
S . O . 324 . In pursuance of section 17 of the Industrial domestic enquiry and disagiee with the finding of the do 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government mestic enquiry and can hold that the charge nas not been 
bereby publishes the following award of the Central Gov made out it 1ų so transpires . The Tribunal is also cmpowered 
crnment Industrial Tribunal No. 2 , Dhanbad , in the indus to disagree with the punishment meled out to the charge 
trial dispute between the employers in relation to the manage 

shceted workman . The qucstion that comes for consideration 
ment of South Jharia Colliery ( R N . Bagchi Dobari section ) 1st the employers should be given a chance to adduce 
of Messrs Bharat Coking Coal Limited , Post Office Jharia , fresh evidence in justitication of their action of dismissal if 
District Dhanbad and their workmen , which was received by the Tribunal on reappraisal of cvidence disagrees with the 
the Central Government on the 28th December , 1976 . 

findings of the domestic enquiry and the punishment meted 

Out to the concerned workman . The learned Advocate of 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

the employers submits that the Supremç Court in the caso 

of Firestone Tyre & Rubber Company has not taken away 
TRIBUNAL (NO . 2 ) AT DHANBAD 

the right of the employers to adduce fresh evidence in such 

circumstances. He reters to the Proviso of S . 11A and submits 
Reference No. 69 of 1975 

that the words on thc materials on record finding placo 
In the matter of an industrial dispute under S . 10 ( 1 ) ( d ) 

therein do not mean only the evidence adduced by thc cm 
of the Industrial Disputes Act, 1947. 

ployers in the domestic enquiry and the proceedings of the 

domestic enquiry but they also mcan additioral evidence being 
(Ministry s order No. L - 20012 /21 /75- D . UI(A ) dated led before the Tribunal by the comployers in support of their 
19 -6 - 1975 ) . 

action . I cannot agree with the submissions of the learned 

Advocate for tho employers in regard to the Proviso of 
PARTIES : 

S . 11A of the I, D . Act and his submissions with regard to 

the decision of the Suprçme Court as above. The plca that 
Employers in relation to the management of South 

it was only a hcaring on the validity of the domestic enquiry 
Jharia Colliery , ( R . N . Bagchi Dobari Section ) of 

and as such there should be another hearing on merit is 
Messrs Bharat Coking Coal Limited , Post Office 

a plca , in my opinion , of the bygonc days , i. e . before the 
Jharia , District Dhanbad . 

introduction of S . 11A and before the decision of the Supreme 

Court in the Firestone Tyre & Rubber Company s caşc , ac 
AND 

cording to which the whole law in this respect has been 
Their workmen . 

practically changed . In this conncction I should refer to 

the decision of the Supreme Court in the above case which 
APPEARANCES : 

is relevant for our purpose . I may refer to paragraph 36 of 

10 S . C .LJ 159 at page 182 where the Supreme Court holds 
On behalf of the employers - Shri T . P . Choudhury , Ad 

that if there has been no enquiry by the employers or if 
vocate . 

the enquiry held is defective, it is open to the employers 
On behalf of the workmon - - Shri B . Lal, Advocate . 

even now to adduco evidence for the first time before the 

Tribunal justifying the order of discharge or dismissal. The 
State : Bibar. 

Industry : Coal. words even now as used above are important. They mean 

that before the introduction of S . 11A of the Act , where 
Dhanbad , the 22nd December, 1976 

there has been no engully held by the employer or when 

the enquiry held is defective the cmployer had the right to 
AWARD 

adducc evidence for the first time before the Tribunal in 

justification of their action. These words further connote 
The Government of India , Ministry of Labour sent the 

that even after the introduction of S . 11A where there has 
above reference to this Tribunal for adjudication of the in 

been no enquiry held by the employers or wbere the enquiry 
dustrial dispute involved in thc reference with the following 

held is defective it is cven now open to the employer to 
schedule of issues framed : 

adduce evidence before the Tribunal justifying their action . 

It will therefore appear that one thing is common both before 
SCHEDULE 

the introduction of s . 11A and after the introduction of 

S . 11A and that common thing is where there has been no 
" Whether the action of the management of South Jharia 

enquiry held by the employer or the engulry held is defective . 
colliery , R . N . Bagchi Dobari Section of Messrs . 

If that be so I do not understand where is the scope of 
Bharat Coking Coal Limited , Post Office , Jharia , 

the employer to adduce additional evidence in support of 

their action when and where there has been a proper enquiry . 
Diserict Dhanbad , in dismissing Shri Prasad Rajwar. 

I should therefore think that where a proper domestic engulry 
Loading Superviser , with effect from 24th Septem 

has been held by the employer there can be no scope for 
her , 1974 , is justified ? If not, to what relief is the 

them to adduce additional evidence in support of their action . 
said workman entitled ?" 

The misconduct was heard on merit beforo the domestic on 

quiry and therefore the materials of the parties on merit 
This reference was initially fixed for hearing on a pre 

wore produced in the domestce enquiry . In this connection I 
liminary point about the validity of the domestic enquiry 

may again quoto the concluding sentence of paragraph 36 
which preceded the dismissal of the concerned workmen . 
Both sides adduced evidence. The learned Advocate Shri B . 

in 10 S . C . L . J 182. The sentence is . . . . . . . this right to the 
Lal representing the workmen submits before me that there management to sustain its order by adducing independent 
is no technical violation in the enquiry proceedings. It there - evidence before the Tribunal if no enquiry has been held 
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or that enquiry held is detective ( underlining mine ) , bas 

ployer as well as toc evidence adduced by the 
been given judicial recognition over a long period of years . 

Workmen centre . 
Here also the Supreme Court speaks about the right of the 
nanagement to adduce independent evidence only when nu 

In my opvu 

cal und islandny of what 100 
enqury has been held or thc enquiry held is found defective , 

Guivo Louit 109 bad un Wullius vA ILULU , Luc Walıcı 
It is rclevant now to refer to paragraph 35 of 10 S . C . L . ) 159 

Snowu nul De 1014 10m 11 VonleXL. t appears inal Delvio 
at page 181 which is as follows : " We will first consider cases 

Liu Jupicnç wurt iL was uilcu loin t blue OL we WUIN 
where an employer has held a proper and valid domestic 

men wat in view of S , DIA of tho I. D . Act anu iho proviso 
enquiry before passing the older of punishment. Previously 

Luerclu 16 is now UDHgalory L 12c part of the oployers 
the Tribunai had no power to interfere with its findings of 

Lo hold a domesbg едҶицу and Wele po such едции y was 
misconduct recorded in the domestic enquuy unless one or 

held it was not vpen Lo the coupioye 10 duduce evidence 
other infirmities pointed out by this Court in Indian Iron & 

velose the lipunat justiçauon Vi theu ACLIQII. 16 Was 
Stect Co . Limited existed . The conduct of disciplinary pro 

Tuilacı urfcu in the Supicmc Coun 1901 i 20 suva enquy 
cccding and the punishment to be imposed were all considered 

has bcu acid the Court can staightway pass viders 101 
to be a managenal function with which the Iribunal had no 

lwinstatement of the work in Wilavut giving any chance 
Power to intertçre unless the finding was perverse or the 

to the employed to adduct additional evideave in support 
punishment was so harsh as to lead to an Inference of 

OL their action . It appears that the Supreme Court did not 
victimisation or unfair labour proctice. The position in 

agrec with this submission . The Supreme Court observes 
our view has now been changed by S . 11A , The words 

that under S . 114 the night of the employers to adduco 
in the course of the adjudication proceeding, the Tribu evidence betore the Tribunal has not been laken away after 
mal is satisfied that the order of discharge or dismissal 

the introduction of S . 11A . So we may consider what was 
was not justified " clearly indicates that the Tribunal is 

chc right enjoyed by the employer before which has not 
now clothed with the power to reappraise the evidence 

been laken away by S . 11A , The right of the employer to 
in the domestic enquiry and satisfy itself whether the said 

adduce additional evidence before the l ribunal existed only 
evidence relied on by an employer established the mis 

in those cases where no enquiry was held or the coguiry 
conduct alleged against the workman .” Now , I may pause held was detective . That night has not been taken away can 
here for a moment. The Supreme Court says that the thcrefore mean lhe nght of the employer to adduce indepen 
Tribunal is now clothed with the power to reappraise the dent evidence where no enquiry was held or the enquiry 
evidence in the domestic enquiry . Reappraisal by thc Tri 

held was detective . The observation of the Supreme Court 
bunal can be only reappraisal of the cvidence as adduced 10 this connection is relevant. While dealing on the aspect 
in the domestic enquiry . How thers can be a reappraisal of "material on record " the Supreme Court observed that 
of the evidence which is not yet born , i.e . the inde from the Proviso it is not certainly possible to come to the 
pendent evidence which is sought for by the learned Advocate conclusion that when once it is held that an enquiry has 
appcaring for the employers in justification of their action , not been held or is found to be defective , an order rein 
Then I may conthnuc to quote the decision of the Supreme stating the workman will have to be made by the Tribunal. 
Court " what was origirally a plusible conclusion that could This also covers a case where no enquiry has been held 
be drawn by an cmployer from the evidence has now given or the enquiry held is found to be defective. Thc decision 
place to a satisfaction being arrived at by the Tribunal that of the Supremc Court in paragraph 51 is that tho Tribunal 
tho finding of the misconduct is correct. The limitation im can interfere with the findings of the domestic enquiry 
posed on the power of the Tribunal by the decision in Indian and also with thc punishment mcted out to the workman 
Iron & Steel Co. casc can no longer bc invoked by the on the basis of their findings. Then the observation of the 
employer. The Tribunal is now at liberty to consider not Supreme Court is that when such wide powers have been 
only whether the findings of the misconduct recorded by an conferred on thc Tribunals , the legislature obviously felt that 
employer is correct, but also differ from the said linding it some restrictions has to be imposed regarding what matter 
a proper case is made out. What was once largely in could be taken into account. Such restrictions are found 
realm of construction of the employer has ceased to be so in the proviso . The proviso emphasises that the Tribunal 
and now it is the satisfaction of the Tribunal that finally has to satisfy itself one way or the other regarding mis 
decides the matter." I may now refer to some portion of conduct , punishment and relicf to be granted to the work 
paragraph 33 of 10 S . C . L . J 159 at page 180 which is as man only on the basis of materials on recoid before it . The 
follows : " This will be a convenient stage to consider the Tribunal for the purpose referred to above cannot call for 
contents of S . 11A . To invoke S . 11A it is necessary that an further or fresh evidence as an appellate authority may nor 
industrial dispute of the type mentioned therein should have mally do under a statute when considering the correctness 
been referred to an industrial Tribunal for adjudication . In or otherwise of an order passed by a subordinate body. The 
course of such adjudication the Tribunal has to be satisfied Supreme Court no doubt says that the materials on record 
that the order of discharge or dismissal was not justified . take in : 
If it comes to such a decision the Tribunal has to set aside 
the order and direct reinstatement of the workman on such 

( 1) the evidence taken by the management at tho on 
terms as it think , fit . The Tribunal has also power to give 

quiry and the proceedings of the coquiry, or 
any other relief to the workman including the imposition 
of lesser puntstiment having due regard to the circumstances, 

( 2 ) the above evidence and in addition any further 
The Proviso casts a duty on the Tribunal to rely on the 

evidence led before the tribunal, or 
materials on record and prohibits it from taking any fresh 
evidence . Even a mere reading of the Section does indicate 

) evidence placed before the Tribunal for the first 
that a change in the law as laid down by this Court has 

time in support of the action taken by an employer 
beon affected ." A careful reading of the above observations 

as well as the evidence adduced by the workmen 
of the Supreme Court I think makes it amply clear that 

centro. 
when there has been a valid enquiry held by the employer 
there can be no question of allowing the emplovers to ad 

I have already discussed about this aspect of the Supreme 
duce independent cvidence over again in justification of their Court decision with reference to the context. The context 
action . In my opinion it is also amply clear that the ques is that from the side of the workmen it was submitted before 
tion of allowing the employers to adduce indenendent evi the Supreme Court that whçre no enquiry held by the cm 
dence comes only in those cases where no enquiry has been 

ployer or the enquiry held was defective , tho Tribunal may 
held or where the enquiry held is defective. 

straightway pass order to reinstate the aggrieved workman 

without giving any opportunity to the employers to adduce 
Now I may come to consider the decision of the Supreme indeperdent evidence in support of their action. The 
Court in regard to " materials on record " as they find place Supreme Court said no , where the employers have held 
in the Proviso to S . 11A of the I, D . Act. According to the the cnquiry but the enquiry found defective the employers 
Supreme Court " materials on record " take in : 

should be given the chance to adduce evidence in support 

of their action . In my opinion the decision of the Supremo 
( 1 ) the evidence taken by the management at the 

Court on materials on record as in ( 1 ) , ( 2 ) and ( 3 ) above 
enquiry and the proceedings of the enquiry , or 

covers all conceivable circumstances that may arisc . They 
( 2 ) the above evidence and in addition any further cover cases where no enquiry has been held or enquiry 
evidence led before the tribunal, or 

held is found to be defective and they also cover cases 
( 3 ) evidenco placed before the Tribunal for the first 

whore a proper and fair enquiry has been held by the em 
time in support of the action taken by an em 

ployers. In my opinion ( 1 ) of the Supreme Court as stated 
above covers cases where a proper and valid enquiry has 
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been uiade. Sub -pura ( 2 ) of the Supreme Court as above calling the Assistant manager in the domestic enquiry to 
18 an allernglivc 10 Sub - paru ( 1 ). lo my opinion this sub support him . The concerned workman cxamined at WW . I 
para ( 2 ) covers cases wucie nu domestic enquiny bas bevil burcle me says that the Wagons aic loaded under the ins 
neid or the domestic enquiry field is deleclive . Sub - Duld tructions of the manuger of the colliery and all documents 
( 3 ) of the Supreme Couit ay above also covers cases where Telaling to wagon loading remain with the despatch clcık 
there is no enquiry or the enquiry 15 Iuund lo be delective . and thesc papers indicate what quality of coal would be 
Taking into consideration all facts and clicuinstances , Only loaded and where they would be despatched . It is sub 
in those cases where no domestic enquiry was held or whçic mitted from the side of the workmen that the concerned 
the domestic enquiry held is found detective do the cmplo workman was merely supervisor for loading and he is 
yery get a chance 10 adduce independent evidence in support not expected to know what is being loaded in thc wagon 
of their action . In short iny finding is that after the intro and what has been ordered to be loaded . The management 
duction oi S . LA of the I. D . Acl ihe Inblu can Teasses have not shown before the enquiry officer as to what are 
the evidence in the domestic enquiry and can disagree with the actual duties of the loading supervisor ise , if he is 
the findings of the domestic enquiry without atloiding fur only to supervise loading done by the wagon loaders or 
ther opportunity to the employer to adduce independent evi he is informed what kind of coal is to be loaded in the 
donce in respect of those cases where proper and valid en wagon by the wagon loaders . In the absence of any such 
quiry has been held . It is only when no proper and valid cvidence it will be going too far to hold that the loading 
cnqury has been held can the employers be auorded oppor Supervisor was also performing the duty of checking the 
tunity to adduce independent evidence in support of their qualyty of coal loaded in the wagon instead of simply super 
action . In the casc under reference before ine the learned vising that the wagons are being loaded by the wagon 
Advocate from the side of the workmen while conceding the loaders . In the charge sheet it is stated that committed 
validity of the domestic enquiry made his submissions as & misconduct whether alone or in conjunction with others . 
to why the findings of the enquiry officer should be inteitered It does not appear that wagon loaders who are actually 
with , I shall now confine myself to the assessment of the loading the wagons were also charge -sheeted and no reason 
evidence as adduced in the domestic enquiry and the pro has been assigned for this . In view of the evidence on 
ceedings thereof, if I find that from the materials on recoid record as assessed by me I cannot find that the concerned 
the charge of misconduct has been made out then it is workman as loading supervisor was responsible for loading 
alright for the employers . If, on the other hand, I find the wagons with depot cuttings. I therefoic disagree with 
that the charge has not been made out I have to disagree the findings of the enquiry officer that the concerned work 
with the findings of the enquiry officer and then the neces man is guilty of misconduct viz . wilfu ) insubordination and 
sary consequences will follow . The allegation in the charge disobedience . I should think that there can be no question 
sheet issued to the concerned workman who was the louding of insubordination and disobedience in the present set of 
supervisor is that it was reported to Shri M . Banerjcc the circumstances. The model standing order or any other 
manuger of the colliery that on 11 - 6 - 1974 at about 6 .15 P . M . standing order have not been fled before me. In my 
the Sub -area manager accompanied by the manager of the opinion the incidence of insubordination or disobedience has 
East Bhagatdih colliery and one mining sirdar of Rajapur been misapplied in the present set of circumstances. If at 
inspected the loading operation at R . N . Bagchi Dobari all the concerned workman was responsible it would have 
Sidings and found that 5 low -side wagons were being loaded amounted to other kind of misconduct than the misconduct 
with depot cuttings and depot ashes in the presence of the of insubordination or disobedience . What was the insubor 
concerned workinan . The above act of the concerned work dination or what wils the disobedience was not unfolded 
man has been alleged to be a misconduct under Rule 18 before the enguiry officer by the management. So in another 
( c ) " wilful insubordination or disobediencc whether alonc view the concerned workman could not have been 
or in conjunction with another or others of a lawful or found guilty of insubordination and disobedience . Finally 
reasonable order of a superior" and also " habitual neglect I should say that the alleged misconduct has not been pro 
of work " of the standing orders of the colliery . The learned ved against the concerned workman and the order of the 
enquiry oflicer finds that the second charge of " habitual management dismissing the concerned workman on the 
neglect of work " has not been proved but he came to the findings of the enquiry officer cannot be sustained . The 
conclusion that the charge of " wilful insubordination and concerned workman is therefore entitled to relief flowing 
disobedience has been proved . The case of the employers from unlawful dismissal. 
appear to be that instead of loading coal 5 low - side wagons 
were being loaded with depot cuttings and depot ashes in 

In the result, I hold that the action of the management 
the presence of the concerned workman . It further appears of South Tharia colliery , R . N . Bagchi Dobari Section of 
that the wagon loaders were loading tho e five wagons and Messi s Bharat Coking Cool limited , Post Officc Jharia , Dis 
the loading supervisor WAN supervising the operation. The trict Dhabad, in dismissing Shri Ram Prasad Rajwar , Loading 
concerned workman examined as WW . 1 says in his evi Supervisor, with effect from 24th September , 1974 is not 
dence that such . loading was done on that day with instruc justified . The concerned workman he reinstated in his 
tions of the manager ( Acting Manager ) . Shri Rameshwar original job with full back wages and continuity of service . 
Beldar examined as DW - ü before the enquiry officer says 
that that on the date of incidencc Shri Banerjee, Assis 

This is my award , 
tant manager ordered him to load the wagons with the 

[No. L - 20012 / 21 / 75- D NAJ 
depot cuttings. The defence witnesses viz , DW -iii, DW - iv , 
DW - V , DW - vi and DW - vij also stated before the enquiry 

K . K . SARKAR , Presiding Officer 
officer that the wagons weic being loaded with depot cuttings 
on that day as per the instructions of the Assistant Manager , 
Shri Banerjee . So the persons who were loading the wagons 

New Delhi, the 7th January, 1977 
give out before the cñquiry officer that the wagons were 
loaded with depot cuttings under the instiuctions of the 

S . O . 325 — In pursuance of section 17 of the Industrial 
Assistant manager . Against the positive evidence of the 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
witnesses the Assistant manager was not examined before 

hereby publishes the following award of the Central Govern 
the enquiry officer to give a denial to the above evidence 

ment Industrial Tribunal No. 1 , Dhanbad , in the industrial 
of the defence witnesses . It is true that the management 

dispute between the cmployers in relation to the management 
witresses examined before the enquiry officer found that 

of Pure Selected Golukdih Colliery , Post Office Jharia , Dis 
depot cuttings were being loaded in the wagons in the 

trict Dhanbad and their workmen , which was received by the 
presence of the concerned workman . These witnesses are 

Central Government on the 3rd January , 1977 , 
however not in a position to say before the enquiry officer 
in what circumstances and under whose instructions the 
wagons were loaded with depot cuttingy . It was only the BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Assistant manager who was competent to give a denial of 

TRIBUNAL, NO . 1 AT DHANBAD . 
his alleged instructions, but he has not been examined in the 
domestic enquiry . The learned Advocate of the employery 

In the inatter of a reference under section 10 ( 1 ) ( d ) of 
submits that the concerned workman should have examined 

the Industrial Disputes Act , 1947. 
the Assistant manager when he made allegations against 
him . The learned Advocate for the workmen submits that 

Reference No. 7 of 1975 
the Assistant manager against whom allegations have been 

(Ministry s Order No. L -2012 /71 /74 -LRJI /DIIIA , dated 
made would never come to support the concerned workman 

24 -2 - 1975 ) . 
and so there can be no question of the concerned workman 
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had no one to sponsor his case . Ho has further pleaded that 

he had raised an industrial dispute with the Manager of the 
Employers in relation to the management of Pure Select 

colliery on several occasions and it was only when no redress 
ed Golukdih Colliery , Post Office Jharia , District 

was given that he went in conciliation before the Assistant 
Dhanbad . 

Labour Commissioner ( Central) . 
AND 

S . The Bharat Coking Coal Limited, in its rejoinder , bas 
Theil Workmen . 

traversed the pleas taken by Dina Nath Nunia and has 

preaded that he was appointed afresh as a probationary stone 
PRESENT : 

cutter in April, 1973 and prior to that he was the workman of 

the contractor in the quarry . 
Mr. Justice K . B . Srivastava (Retd .) - - Presiding Officer . 

6 . The management of all coal mines , with the exceptiuc 
APPEARANCES : 

of a few ( and the collicry in question is not within the cxcep 
For the Employers. — Shri G . Prasad , Advocate . 

tion ) was taken over by the Central Government, or by 2 

Govt , company, as representative of the Central Government, 
For the Workmen . - Shri B . Joshi, Advocate. 

on January 31 , 1973 under the Coal Mines ( Tuking over of 

Management ) Ordinance , 1973 . The management of the 
Dhanbad, dated , the 27th December , 1976 

Pure Selected Golukdih Colliery was taken over on that date 

by the Bharat Coking Coal Limited . 
AWARD 

7 . The case of the company is that Dina Nath Nunia was 
Tho Central Government, in exercise of the powers con 

the workman of the quarry - contractor in the colliery whereas 
ferred by clause ( d ) of sub -section ( 1 ) of section 10 of the the case of Dina Nath Nunia is that he was a permanent 
Industrial Disputes Act has referred the following dispute for 

pick -minor in the collicry and was not the workman of the 
adjudication to this Tribunal : 

contractor . I have to resolve this dispute in the first instance . 

MW - 1 Ą . K . Şapia , the Colliery Manager , has deposed that 
" Whether the management of Pure Selected Golukdih 

two kinds of work were being carried on in the colliery , that 
Colliery, Post Office Jharia , Distı ict Dhanbad are 

is to say, quarry work and inclinc work . The work of ober 
justified in stopping Shri Dina Nath Nuzia from 

burden removal and stone - cutting in the quarry was given 
work with effect from 2pd July , 1973 without telling 

on contract to one Ram Nagina Singh . He has further 
the workman the reasons thereof ? If not to what deposed that Dina Nath Nunia was employed by the con 
relief is the workman entitled ?" 

tractor for work in the quarry and he was not in the emn 
2 . On the receipt of the usual notices to file their respective 

loyment of the colliery itself . In cross - examination , he con 
written statements, the Bharat Coking Coal Limited filed its 

ceeded only this much that stone- cutting, over -burden removal 
written statement on May 26 , 1976 . The workman Dinu Nath 

and coal raiying processes were all simultaneously carried 

out in the quarry , that it to say , as soon as the over -burden 
Nunia filed his written statement-cum - rejoinder on June 29 , 
1976 ; and the Bharat Coking Coal Limited filed its rejoinder 

had been removed and the ground was made clear for rais 

ing, coal would be raised but while coal raising work in the 
to the written statement of the workman on October 29 , 

quarry was performed by workmen of the colliery , the 
1976 . 

stonc- cutting and over -burden removal work was done by 
3. The Bharat Coking Coal Limited allcges that Dina Nath 

the workmen of the contractor. He denied that Dina Nath 
Nunia was a workman employed by the colliery s quarry 

Nunia was an employee of the colliery and asserted that he 

was an employee of the centractor. Dina Nath Nunia WW - 1 
contractor. The management of the colliery was taken over 
by it on January 31 , 1973 under the Coal Mines 

has deposed that he was appointed as a minor in the quarry 
( Taking 

by the colliery itself about January , 1972 . He continued 
over of Management) Ordinancc , 1973 which was subsequent 

to work as a miner in the quarry till about the end of 
ly replaced by the Coal Mincs ( Taking over of Management ) 

February , 1973 and thereaftei he was transferred below 
Act, 1973. The contract was terminated when contract sys 

ground as a minor and worked as such till July 2 , 1973 when 
tem was abolished in April , 1973 and then the workmen of 

he was stopped from working . He denied that he over 
the contractor, including Dina Nath Nunia , were ergaged by 

worked as a stone -cutter in the quaTY OF as a workman 
the colliery on triat in order to determine their suitability for 

employed for removal of over -burden . I do not find any 
eventual absorption. Dina Nath Nunia was engaged is a 

adequate reasor. to dis- hclive the statement of A . K . Sapra , 
stone- cutter in the quarry , The sail cngagement was in the 

He is a responsible officer in the colliery . He hug no per 
nature of a probationary employment and did not confer any 

sonal bias or malice against Dina Nath Nunia . Ext. M - 1 is 
right on Dina Nath Nunia for permanent cmployment. After 

Register B for the year 1970 to the closc of 1972 . It is a 
a trial for three months, it was found that Dina Nath Nunia 

statutory register which has to be maintained by cach coal 
was not fit for employment as a stone- cutter or on any other 

minc in respect of all workmen , whether working below 
equivalent post and , therefore , his probationary employment 

ground or above ground , whether in open - cast mining or 
was terminated at the end of June, 1973 . No notice of ter 

otherwise . Dina Nath Nunia s name is not entered in this 
mination giving reasons therefor was given because Dina 

Register. He is the son of Ghamandi Nunia , his age is 30 
Nath Nunia had been in probationary employment for a 

years , and his residence is Daulatpur, P . S . Burh , District Patna . 
period of 4 months only . It has further bccn alleged that in 

He is not the son of Isri Nunia . He is not a resident of Gulam 
terminating his probation, Bhaiat Coking Coal Limited has 

Nagar Islampur is not the P . S . in Jespect of his village . He has 
not done anything which can amount to unfair labour practice 

no knowledge in what month and in what your was he first 
or to malafides. Lastly , it has alleged that Dina Nath Nunia 

appointed . One Dina Nath Pandey , magazine incharge , and 
did not make any demand directly upon it and , there was no 

one Dina Nath Singh , munshi, figures in this Register . The 
industrial dispute raised which could be referred to this Tri 

name of Dina Nath Nunia is not mentioned at all in it. 
bunal for adjudication . 

Fxt. M -2 is the Register B and shows at Serial No. 57 that 

onc Dina Nath Nunia , son of Jsri Nunia , age 26 years, resi 
4 . Dina Nath Nunia has pleaded that he way a workman dent of Gulam Nagar, P .S . Işlampur, District Patna was 
of tho colliery on the post of a minor in Seams No. 2 and appointed as a quarry pick -niner on September 27 , 1972 . 
3 of the Quarry and that he was never the workman of any Dina Nath Nunia has deposed that this entry relates to him 
contractor. After the taking over of management on January but I am doubtful if it does because the age, father s name, 
31, 1973 the Manager transferred him below ground as a residence and P S . all differ. These facts go to support 
stone - cutter and he continued to work on that post till July A . K . Sanra that Dina Nath Nunia was not ir the employ 
2 , 1973 when he was stopped from working. He has denied mcnt of the colliery , Fxt. M - 3 is a letter dated July 2 , 1973 
that he was a probationer and allcges that he was a permil which was sent by the Manager to the Custodian in respect 
nent minor and subsequently a permanent stone -cutter. He of the manpower of the colliery. Dina Nath Nunia s name 
has then alleged that the Bharat Coking Coal Limited wante : does not figure in this also Ext. M -4 is the list of man 
to get rid of several workmen as the colliery was going to be rower of the contractor and it shows that Dina Nath Nunia 
closed and it was actually closed also with cffcct from August was the workman of the contractor. In the conclusion . 
13 , 1973 and several persons were stopped from working but therefore , I am of the view that Dina Nath Nunia was en 
while others were subsequently absorbed on account of ap Tolled as workmon originally by the contractor and not by 
proaches, he was not taken back in employment because iic the management of the colliery . 
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8 . It is not disputed that subsequectly tho collery employed 
Dina Nath Nunia as its own workman . The management 
was taken over on January 31 , 1973. The coal mine vested 
in the Central Government and thereafter in the company , 
which is a Government company , on the appointed day , 
namely , on May 1 , 1973. The employment of Dina Nath 
Nunia by the management is alleged to have taken place 
between January 31, 1973 and May 1, 1973, Two questions 
arise in this connection , namely , the status in which he was 
cmployed and the date on which the employment took place . 
MW - 1 A . K . Sapra has deposed that the contract was termi 
nated and the contract system was abolished in April, 1973 
und on that event taking place , the management employed 
Dina Nath as a stone -cutter below ground in the collitry . He 
has further deposed that the appointment was purely tempo 
rary . He admits that no appointment letter was issued and 
the duration of temporary appointment was also not fixed by 
him . He has , however , deposed that stone-cutting work was 
of a temporary nature and was liable to come to an end 
as soon as the work was over. He is unable to give the 
exact date on which the contract was terminated or the con 
tract system was abolished but anys it wag on game date in 
April, 1973 . He is also unable to give the date on which 
he appointed Dina Nath Nunia as stone - cutter . It is a 
matter of regret that the company did not file proper docu 
ments in proof of these facts. After all , the company is a 
public undertaking and maintains proper managerial regis 
ters . The date of appointment could have been casily ascer 
tained by production of the relevant Register C which shows 
the days of attondance of a miner below ground . The com 
pany could have fled the weekly pay - shects to determine the 
date of appointment. Standing Order No. 4 provides that 
cvery workman shall be given the Ticket appropriate to his 
classification at the time of his appointment. The Ticket 
has also not been produced . In the written statement, there 
is an admission contained in paragraph 8 that Dina Nath 
Nunia had boen in employment as a probationer for a period 
of 4 months before his services were terminated . His ser 
vices were admittedly terminated on July 2 , 1973 and , there 
foro, computing back -words the date of appointment would 
come to March 2 , 1973 . Dina Nath Nunia has also deposed 
that after the taking over of management he worked for one 
month in the quarry and thereafter he was transferred bv 
the Manager below ground . The take over was on January 
31, 1973 and . therefore , the transfer would be at the end 
of February 1973 or in the first week of March 1973. I am . 
therefore . of the view that the appointment was given to 
Dina Nath Nunia on March 2 , 1973 . 


workinan of the contractor and his servicet came to an end 
when the contract was terminated . I have also mentioned 
above that he was re - apointed by the management as its own 
workman on March 2 , 1973. It has bech soen above that 
this appointment was as a probationer. Standing Order No. 
3 ( b ) definos permanent " workman " and savs that a " per 
manent" workman is one who is appointed for an unlimited 
period or who has satisfactorily put in threc months con 
tinuous service in a permanent post as a probationer. Standing 
Order No. 3 ( c ) defines a " probationer " and says that a 
" probationer " is one who is provisionally employed to fill a 
vacancy in a permanent post and has not completed three 
months service in that post unless the probationary period 
is extended. It is within these two meanings of a " per 
manent" and a " probationer " workman , that we have to find 
out whether Dina Nath Nunia continued to be a probationer 
when he was discharged on July 2 , 1973 or he had become 
permanent before that date. Under Standing Order No. 3 (c ), 
in order that a workman may be a probationer it is necessary 
that ( 1) his appointment should be as a probationer , (2 ) the 
uppointment should be to fill a vacancy in a permanent post, 
( 3 ) he should not have completed three months service in 
that post, unless the probationery period is extended . Tho 
fact that it is admitted in the written statement that Dina 
Nah Nunia was appointed on trial with a view to assess 
his suitability for eventual ubşorption , and the fact that he 
has been mentioned as a probationer in several paragraphs, 
the inference is certain that his appointment was as a proba 
tioner to fill a vacancy in a permanent post. He was employed 
on March 2 , 1973 and was discharged on July 2 , 1973 
after a period of three months ; and indeed , on completion 
of four months . It is on the basis of this Standing Order 
that the learned counsel for Dina Nath Nunla has urged 
that he stood automatically confirmed on June 2 , 1973 after 
the expiry of three months because he went out of the cate 
gory of a probationer . The learned counsel for the com 
pany has argued that there can be no automatic confirmation 
because he must also fall under Standing Order No . 3 (b ) 
In order to become " permanent" . There seems to be subs 
tance in this contention . Under Standing Order No. 3 (6 ), 
a permanent workman is one who has satisfactorily put in 
three months continuous service in a permanent post 48 a 
probationer . That being 90 , two things are necessary in 
order to convert a probationer into a permanent workman , 
namely , ( 1 ) completion of three months service and ( 2 ) satis 
factory performance during this period. It should not be 
forgotten that the management had the power under Standing 
Order No. 3 ( c ) to extend the period of probation . A . K . 
Sapra has doposed that the work of Dina Nath Nunia was 
not satisfactory . His performance in regard to out- turn was 
bad in comparison with the other 8 stone-cutters . Dina Nath 
Nunia has stated that his work was very good . A work 
man cannot be allowed to assess his own work . It is for the 
superior officer to do so . A . K . Sapra has deposed that 
he formed this opinion on his own personal knowledge and 
on verbal information given to him by the Mining Sirdar, 
I have no reason to dis -believe him . He has no hostility 
or animus against Dina Nath Nunia . Ho confirmed the other 
8 but discharged Dina Nath Nunia . It come to this , therefore , 
that although Dina Nath Nunia had completed three morths 
servce , it was not satisfactory. It is well-settled that where the 
first appointment is made on probation for a specific 
period and the employce is allowed to continue in that 
post after the expiry of the period without any specific 
order of confirmation , he should be deemed to con 
tinue in his post as a probationer only , in the absence 
of any indication to the contrary in the original order 
of appointment or the service rules. In such a case , an 
express order of confirmation is necessary to give the em 
ployee a substantive right to the post and from the mero 
fact that he was allowed to continue in the post after the 
expiry of he specific period of probation , it is not possible 
to hold that he should be deemed to have been confirmed . 
The reason for it is that where on the completion of the 
specific period of probation , the employee is allowed to con 
tinue in the post without an order of confirmation , the only 
possible view 10 take in the absence of any thing to the 
contrary in the original order of annointment or service 
rule is that the initial period of probation has been extended 
by necessary implication , See Sukhbans Singh vs . state 
of Puniab 1963 ( 1 ) SCR 416 : Inspertor -General Police , 
1964 (6 ) SCR 278 ; State of U . P . vs . Akbar Ali, 1966 ( 3 ) 
SCR 821 : Director of Public Instruction vs . Dev Raj 1967 
( 1 ) LLI. 708 : Manugement of Expreys Newspapers ( P ) 
Limited vs . Presiding Officer, 1964 (I) LLJ. 9 . In ull the 


9 . The next question is as to the capacity in which he 
was employed or given fresh appointment after he had ceased 
to be the workman of the contractor. A . K . Sapra deposed 
that the appointment was purely temporary and Dina Nath 
Nunia was a temporary workman . Standing Order No. 3 
deals with the classification of wonkman, Category (iv ) is 
" temporary " . Clause ( e ) of Standing Order No . 3 says that 
a " temporary " workman is a workman who has been engaged 
for work which is of an essentially temporary nature likely 
to be finished within a limited period . The period within 
which it is likely to be finished should also be specificd but 
it may be cxtended from time to time, if recessary . I am 
not prepared to accept the statement of A . K , Şapra that 
Dina Nath Nunia was a temporary workman for three 
l easons. Firstly , the Tichet has been withheld which would 
show the nature of employment. Secondly , the definite case 
taken in the written statement was that he was given an appoint 
ment on trial with a view to assess his suitability for eventual 
absorption . This is contra - indicative of temporary appoint 
ment and is, indeed , consistent with the appointment being as 
a probationer . There is no question of a trial in the case of 
a temporary workman because by the very nature of his 
employment, his service will he terminated after the duration 
of the temporary employment is over or after the extended 
duration is over . He is referred to as a probationer in other 
Daragraphs also of the written statement. See paras 6 , 7 und 
8 . Thirdly , admittedly 8 other persons were appointed along 
with Dina Nath Nunia on trial basis but they were eventually 
absorbed us permanent workmen . No amount of evidence 
can dislodge the admission contained in the pleadings. 1. 
therefor . overrule the cantention that Dina Nath Nunia was 
employed as a temporary workman , 


10. Dina Nath Nunia has asserted that he was a permanent 
workman from before January 31, 1973. I have, however , 
stated above that this is wrong and actually he was a 
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aforesaid cases , the conditions of service of the employee 
permitted the extension of the probationary period for an 
indelinite time and there was no service rule forbidding its 
extension beyond a certain maximum period . In the result, 
Dina Nath Nunia remained a probarioner till July 2 , 1973 
when he was discharged . 


11 . Unfuir labour practice was pleaded but there is no 
evidence to subatantiate it . 


12 . The company has pleaded that Dina Nath Nuniu never 
raised any industrial dispute with it and , theretore , thero 
was no industrial dispute which could have been referred by 
the Cen . rul Government for udjudication to this Tribunal. 
Dina Nath Nunia has stated that he made verbal demands 
upon the Manager for his reinstatement and the Manager 
promined to give him employment but never did so and it 
was only after that that he approached the Assistant Labour 
Commissioner (Central) for redress . The company has not 
led any evidence to controvert it. I, therefore , hold that 
the reference is not bad in law . 


żicimtvoriosissimu 


13 . My award is that the munagement of Pure Selected 
Golukdib Colliory were justified in stopping Dina Nath Nunia 
from work with effect from July 2 , 1973 without telling 
the reasons thereof ; and consequently , Dina Nath Nunia is 
not entitled to any relief. 


ing 32 miners with effect from tho 17th January , 
1972 is justificd ? If not, to what relief are tho 
concerned workmen entitled ? ?? 
Name of the workmen 
Shri Dhubraj Dhobi 

" Tanu Mahato 
" Gopal Mahato 
" Baijnath kumar 
" Raghunath Rabidas 
" Moniram Mahato 

Sudhu Koiri 
Mohammad Miar 
Chifami Passi 
Ramsebad Gore 
Inderdeo Harijan 
Ramjan Mian 
Lalu Harijan 
Ghanshyam Mahato 
Shownath Bha 

Ramraj Mian 
" Lago Mahato 

Kamdu Nonia 
Chhatka Majhi 
Nagina Singh 

Somir Rabidas 
" Jamudar Upadhaiya 

Soya Jaiswar 
" Kali Mahato 
" Jhamac Mahato 

Kadju Jaiswar 
" Banshi Mahato 

Gorib Mahato 

Dubi Gope 
” Sahadeo Mian 
" Ratiram Jaiswara 

Banchu Hazam . 


s 


K . B . SRIVASTAVA , Presidirg Officer 

[ No . L -2012 / 71 / 74-LR II /D III A ] 
S . O . 326 , -— In plusuance of section 17 of the Industrini 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No 2 . Dhanbnd , in the industrial dispute 
hetween the employers in relation to the management of 
Loyabad Colliery , Post Office Bansjora , District Dhanbad and 
their workmen , which was received by the Central Govern 
ment on the 28th December, 1976 . 


32 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No . 32 of 1975 
In the matter of an industrial dispute u / s 10 ( 1)( d ) of the 

Industrial Disputes Act, 1947. 
(Ministry s order No. 7 -2025 /21 / 74LR . II ./D . TA 

đt. 1 - 4- 75 ). 
PARTIES : 
Employers in relation to the management of Loyabad 
Colliery, Post Office Bansjora, Dist. Dhanbad . 

AND 


Their workmen 
APPEARANCES : 
On behalf of the employer - Shri S. S . Mukherjee , 

Advocate . 
On behalf of the workmen — Shri J. D . Lal, 

Advocate . 
STATE : Bihar. 

INDUSTRY : Coal 
Dhanbad , 21st December, 1976 . 
30th AGRAHAYANA, 1898 Saka 

AWARD 
The Government of India , Ministry of Labour sent the 
above reference to this Tuibunal for adjudication of the in 
dustrial disputes involved with the following issues framed : 


The employers and the workmon both came forward with 
their respective written statement of demand and rejoinders, 
The reference was proceeding along its course for quite a 
time. The workmcn also called for documents from the 
employers, Ultimately the case came up for hearing on 
11- 11- 76 when Shri S , S , Mukherjee , Advooate reprogonting 
the employers made a submission that Section 9 of the Coal 
Mines (Nationalisation ) Act is A bar to the maintainability 
of this reference against the employers . Section 9 of the 
Act provides that : 
9 ( 1) every liability of the owner, agent, manager or 

managing contractor of a coking coal mine or coke 
oven plant, in relation to any period prior to the 
appointed day, shall be the liability of such owner , 
Agent, manager or managing contractor, as the case 
may be , and shall be cnforceablo against him and 
not against the Central Government or the 

Government company. 
(2) For the removal of doubts , it is hereby declared 

that , 
(a ) save as otherwise provided elsewhere in this Act, 

no claim for wagen, bonus , royalty , rate , ront, 
taxes provident fund , pension , gratuity or any 
other ducs in relation to a coking coal mine or 
coke oven plant in respect of any period prior 
to the appointed day, shall he enforceable 
against the Central Government or the Govern 
ment company ; 


SCHFDULE 


“ Whether the ac ion of the management of Loyabad 

colllery Point office Bansjora , District Dhanbad , 
now under the management of Bharat Coking 

Limited , in terminating the services of tho follow 
128 G1/76 – 14 


(b ) no award decree or order of any court, tribunal 

or other authority in relation to any coking 
coal mine or coke oven plant passed after the 
Appointed day , but in relation to any matter , 
claim or dispute which arose before that day , 
shall be enforceable against the Central Govern 
ment or the Government company ; 
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In the written statement para 2 and 3 the case of the Junuary 31 , 1973, that the planagement of the Lolliçiy 
workmen is that the concerned workmen weic working since vested in the Custodian uncles clause 3 of the coul Mincs 

ong with inblumished iecord of services and they have also ( Tiking Over of Management ) Ordinance 1973 with Liect 
put niore than one year continuous seivice That the manage 

from January 31 , 1973, thul subsequently the ugll title 
ment of Joyabal Colliery of M / s Bharat Coking Coul I imi and inteicst of Thakur Gupleshwar Prasad Şirgh in the 
ted retrenched the concerned workmen on 17th January 1972 collicry stood tidnsfered to ind yested absolutely in the 
on a plea of alleged surplusage So it is clear that the com Cential Government with cffcct from May 1 , 1973 under 
plaint or the case of the workmen rclates to a period prior section 3 of the Coal Mincs (Nationalisation ) Act 1977, 
to the 91970nted diy ic 1 - 5 - 72 In view of the position of thut tho Custodian terminatot his services with effect from 
law as stated above and in view of the case of the workmen 

February 1, 1973 , that the wid termination 18 illegal ard 
as stated above , thc cmployers in ielution to the management injustified , and hence he is entitled to lc - instatement with 
of Loyabad Colliery of M / 9 Bhurit Coking Coul I imited 19 1ull back wages and other benefits and continuity of service 
not liable for the claim of the workmen in relation to the 
matter which occurred prior to the date of nationalisation 

2 His claim has been reinlcd by the Bharai Coling Coal 
That being so , the reference is not maintainable against the I imited on the ground that he was rever a workman in the 
management of loyabad Colliery of M / s Bharat Cohng colliery , that his name was cntered surrpetitiously by way 
Coal Itd The leninud Advocate appealing for the woh of interpolation in the Regisies Form B , that he nevei rei 
men concedes the point of law as submitted by Shu S S formed any work , that he was never paid any salary , thal 
Mukheijcc Advocate for the employers 

his name was not entered in ny other Register in the culliery , 

that his appoirtment letter weis not genunc, that there was 
In the result I And thul the reference is not maintainable no relationship of master in servant between him and the 
and this is my ward 

company and , therefore, he is not entitled to any relief 


[No I 2025 / 21 / 74 -I RII / D III AJ 


KK SARKAR , Presiding Officer 


3. The workman filed a rejoinder to the written statement 
of the company and in that, the only additional plcu taken 
is that the termination of service without giving any oppor 
tunity to him to show that he was a iegular workman , 19 
violative of the principles of natual justice 


New Delhi, the 11th January , 1977 


4 Thakui Guptoshwar Prasad Singh was added as a party 
on the application of the workman and he has fully supported 
his CARC 

5 The dispute referred to this Tribunal for adjudication 
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S . O . 327 . — In pursuance of section 17 of the Industrial 
Disputes Act 1947 ( 14 of 1947) thc Certial Government 
hereby publishes the following ward of the Central Govern 
ment Industival Tribunal No 1 Dhanbad , in the Industrial 
dispute between the employeig in relation to the management 
of Behiaberachuk Colliery Unit of Muraidih Colliery of 
Messrs Bharat Coking Coal Umited and their workmer 
which was received by the Central Government on the 28th 
December, 1976 


" Whether the actior of the niunagement Bchiaberachak 

Colliery Unit of Muraidih Colliery of Messrs Bharat 
Coking Coal limite , Post Office Nawagain , Dis 
trict Dhanbad , in iefusing to give employment to 
Shri Ram Jiwan Chauhan , Cleik , from 316t January, 
1973 , is justified ? If not, to what relief the work 
man is entitled and from which date ? 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO 1 AT DHANBAD 
In tho matter of a reference under section 10( 1)(a ) of the 

Industrial Disputes Act , 1947 

Reference No. 8 of 1975 
(Ministry s Order No L 2012 /113 /74 LRIJ, dated , the 24th 
February , 1975 
PARTIES : 
Employers ir relation to the management of Behiaheit 

chak Colliery Unit of Mujadih Colliciy , Messrs 
Bharat Coking Coal Ild , Post Office Nawigarh , 
District Dhanbad 

AND 
Their Workmen 
PRESENT , 

Mr Justice K B Srivastva (Retd ) Presiding Officer 
APPERANÇES : 

For the Employers - Shu G Piosad Advocate 

For the Workmen — Shu D Lall, \qvocate 
STATE . Bihar 

INDUSTRY Coal 
Dhanbad , the 21st December , 1976 


6 The workman has examined himself as WW - 1 and the 
company has examined K P Rewani as MW - 1 The work 
man has deposed that he was appointed as on oſlice clerk in 
the collicry by the old owner Thakui Gupteshwar Prasad 
Singh on October 1 1972 and continued to work as uch 
till January 31, 1973 He has also deposed that his nunie 
was entered both in Register Foim B and in Registei Form 
E ard his salary used to be paid to him on the basis of 
vouchers. He has further deposed that his sei vices were 
terminaled with cffect from February 1, 1973 after the taking 
over of management of the colliery It was suggested to 
him that he was never appointed as a clerk in the collieiy 
and he was never paid any valary, but denied that these were 
facts On the other hand MW - 1 K P Rewanı deposed 
that Ram Jiwan Chauhan was not a cleik ir the colliery 
He hus, however , on his own dmission , no personal know 
ledge in the matter as he was not an cmployecil that colljery 
at the material time is deposition is based on Ext M - 1 
and M - 2 but I will nevcit 10 these two documents a litile 
later Thus, so far as the oral evidence is corleined thcie 
is the positivo testimony of Ram Jiwan Chauhan that ire 
worked in the colliery from Octobci 1, 1972 till January 31, 
1973 whereas there is complete luck of oral evidence to 
controvert him with regaid to it 


AWARD 


7 I Shull now tako up the documentary cvidence on the 
Subject Fxt W - 1 is the appointment letter dated October 
1 1972 issuçd by Thakur Gulptt hwor Pinsad Singh appoint 
ing Ram Jiwan Chauhan as a Clerk in the colliery on a 
monthly salary of Rs 150 / - with effect fiom October 1 
1972 When a controversy arose as to whether this appoint 
ment letter was 0i W79 nnt genuine Thakur Guntcshwar 
Singh wrote a letter Ext W - 3 to the Custodian on May 31, 
1973 certifying that he had arointed him as a clerk with 
effect from October 1, 1972 and that he should be reinstated 
with effect from the date of toimination of hrs scivice Ir 
addition , Ram Tiwan Chouhan summoned two documents 
from the company to po c that his uppointment was not 
fakc and he had actually worked in the collicry during the 
period October 1 , 1972 to January 31, 1973 Thesc doci 
menty were the Register Form B for the cas 1972 and 


Tho case of the workman Ram Jiwan Chauhan is that Thakur 
Gupteshwar Prasad Singh , the quendam owner of the Behra 
berachak Collicry, appointed him as an oflice clerk on the 
feet of the appointment letter ExtW 1 duted Octobci I . 
1972 with effcct from the said date on a salary of Rs 150 / 
per month , that ho cortinucl to work on that post till 
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Sci vicc took place on February 1 , 1973 and the appointed day 
is May 1 , 1973 and therefore it could not be said that the 
leimination was immediately before the appointed day . That 
being so , Rim Jiwan Chauhun was rot workman on the 
appointed day or immediately before it . Besides admittedly , 
he has been paid his Sulary for the period October 1 , 1972 
to January 31, 1973 with hc iesult that there was no sulary 
in arrear on February 1 , 1973 when his services were termi 
nated . The only relevant clief is one of reinstatement and 
paymert of salary after January 31, 1973 . Obviously , The 
kur Gurteshwar Prasad Singh cunnot ieinstatc him with 
cffect from February 1, 1973 because he was pot in man. ge 
ment of the colliery on that date . Likewise , he cannot 
reinstate him with effect from May 1 , 1973 when the 
colliery vested in the company. No awaid can be passed 
against the conipary also for içinstatement or for payment 
of back wages, Section 7 ( 2 )( b ) of tho Coal Mines (Nationali 
sation ) Act says that no award in velation to any coal mine 
passed after May 1 , 1973 , but in relation to any maller , 
claim oi dispute which arose before that day shall be en 
forceable against the Central Governmert or the Govein 
ment company. It follows, therefore , that since the dispute 
is one related to the termination of service which was cffcct 
cd before the appointed day, no award can he passed 
against the company in respect of that dispute 


9 . In the result the workman is rot entitled to any relief. 

10 My award is that the workman is not entitled to any 
relicf. 


1973 ard the Registei Form for the same years. Section 
48( 1 ) of the Mines Act provides that for every mine there 
shall be hept in the picscribed form a Register of all persons 
employed in the minc, whethe above or below giouru . The 
picscribed Register is in loim B which is clesigiiled sa 
ihe " Register of Employees " Section 4814 ) Povilas tujih 
maintenance of separate legisters in respect of cach person 
employed below ground ; or above- giound ir. open Cus ! woth 
ing and above -ground in other CakesThe pi escribed icgister 
I in Tom E which is designated as a Pegister of persons 

cmployed above ground othciwięc than in open cast work 
ingy ." Aclmuttedly , the name of a clerk would he niciul 
bo in Registers Foim Bw7d I om L . The company has 
not produced the register Form B on the ground hat despite 
best efforts lo ti acc Il out, it could not be found in the 
office . That is also the evidence given by k P Rowini 
However, I am not inclined to place reliance upon him 
The company filed its written st. 11cmcrt on June 2 , 1976 and 
il admitted in paragiaph 10 that the name of Ram liwan 
Chauhan was entcred in Registei Form Bbul explained it 
by saying that the entry of the name was at suureptilious 
intci polation Obviously , the register cxisted in the office 
on thal dutc and it is lather strange that it has disappeared 
sincc then . I have no reason , therefore , lo disbelieve Ram 
Jiwan Chauhan in this iespect K P Rewani then slikud 
that possibly Register B was not yiven by the old owner to 
the Custodian at the time of thing over . This also appears 
to mc to be an impossible proposon . Under Sub Inline 
( c ) of clalise 5 of the Ordinance the Custodinn was to the 
over all books of Iccounts , 1cgisiais Oi other locuienis in his 
Custody It is impossible to think that the Custodian would 
not take into his custody slich iniportant documents as Regis 
teis Foims B and E . The company has filed a register in 
Foim E but this is for the period June 19 , 1973 to Ollober 
22, 1973. This is wholly relevant The services of Rim 
liwan Chauhan stood terminated with effect from February 
1 , 1973. The relevant register was, thoicfoie , one for the 
period October 1 , 1972 to Julkily 31, 1973 but that register 
has also not beer produced I am entitled , therefore, 10 
draw an adverse inference that had the c icgisters been pro 
duced , the name of Ram lwan Chauhan would have been 
found entered therein . The company has produced the Man 
power list Ext. M - 1 but this was picpared on February 10 , 
1973 and consequently this list is also irrelevant inusmuch as 
it was picparcd ten days after the teimin tici of the service 
of Ram Jiwan Chauhan , Ilis name could not be found enter 
ed in this for obvious icasons If the company chose to place 
reliarce upon the Manpower list, it should have produced 
the list which hell the field on January 31, 1973 The 
company has then placed reliance upon the register of osta 
blishment account M -2 for the period June , 1972 to December , 
1972 . True , there is no entry of the name of Ram Jiwan 
Chauhan in this register in the months of Octobci , November 
and December, 1972 but I m not inclined to pin faith on 
it bccausc thc icgistçi seems to have been pieped in Decem 
ber , 1972 and no one has signed on it in token of receipt 
of payment in the months of Octçber , November and Deceni 
ber, 1972 . Besides, Ram Jiwan Chauhan had pleadeil aral 
has also stated on oath thal Puyment to him was always 
made by vouchers and not on the basis of thc cstablishucnt 
register. On the totality of the evidence , therefoic , I have 
come to the conclusion that Ram Jiwan Chauhan was in 
service in the colliery (rom October 1 , 1972 lo Jaruary 31 , 
1973 and that his services were terminated with effect from 
February 1, 1973 . 


K . 8 SRIVASTAVA , Presiding Officer 
[No L - 2012 / 113 /74 -LRII / D III AJ 

S . H . S IYER , Desk Officer 


New Delhi, the 31st Decembei, 1976 
S . O . 328In pursuance of Section 17 of the Industuial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Hyderabad in the industrial clispute 
belween the employeis in relation to the manugement of 
messrs Continental Construction ( Privatel I invited . Visakha 
patnam ind thcil workmen , which was received by the Cen 
tral Government on the 29th December, 1976 . 


BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) 

AT HYDERABAD 


Industrial Dispute No. 37 of 1974 

BETWEEN 


The manugement of M / s . Continental Construction (Pri 

vate Limited , Visakhapatnam , 


AND 
The Management of 11/s. Continental Construction 

( Private Limited , Visakhapatnam . 


APPFAR. INCES : 


( 1) Srih Satya Rao , General Secretary, Continental Con 

Stiliction Company Workers & Staff Union , Visakha 
ratnam - - for Workmen 


8 . The next quçstion is as to what ielicf can be t unted 
to him . The learned counsel for the workman contended 
that Ram Jiwan Chauhan wis a workmar within the mean 
ing of the Industrial Disputes Act and since he had been 
in the employment of the collisiy from before the appoint 
ed day , he will become on and from the said day, an cm 
ployec of the company under section 14 of the Coal Mines 
(Natioralisation ) Act, 1973 . I am afraid this conlention i , 
not well founded . The appointced day , within the meaning 
of clause ( a ) of section 2 , is the 1st day of May, 1973 
Section 14 says that every person who is a workman within 
tho meaning of the Industial Disputes Act, and has been 
immediately before the appointed clay, ir the employment of 
a coal mine shall become on and from the appointed Jiy 
an cmployee of the Central Government or, as the case may 
he, of the Government company in which the right, 
title and interest of such mine have vested under the 
Act. The expression " immediately beforc " woulil ordi 
narily mean forthwith ; but when und in statutes, it woul1 
mean " within a reasonable time" . The termination of 


( 2 ) Sri C S . Vurma , Asst Administiative Officer, Con 

tenental Construction (P ) Limited , Visakhapatnam 
— for Management. 

AWARD 
The Government of India , Ministıy of Labour through its 
order No. L 34011 / 14 / 74 -PD / CMT duted 19 - 10 -74 refericd 
uncler Sections 71 und 10 ( 1 )(a ) of the Industrial Disputes Act, 
19 .17 the following dispute cvisting between the Management 
of the Continental Construction ( Private ) Limited , Visakha 
m an ind their workmen to this Tribunal for adjudication 


" Whihet Messrs Continental Construction (Pilvic ) I imi 

tel, Visakhapatnam are justificul in denying payment 
of bonus to muster roll workers for the year 1971 . 
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und to dully -luted and muster roll workers for the 
years 1972 and 1973 ? If not , what rale are these 
workinen entitled ?" 


APPEARANCES : 
( 1) The General Secretary , Continental Construction Com 

pany Workers & Staff Union , Sankara Villa , Bowdara 
Road , Visakhapatnam , for Workmen . 


(2 ) Sri K . Parasurama Patrudu , Joint Secretary , A . P . 

Federation of Chambers of Commerce , for Manage 
ment. 


AWARD 


2 . The icfcience was registered as Industrial Dispute No. 
37 of 1974 and notices were ordered to be issued to both 
the parties. The workmen filed a claims statement and the 
Management also filed a counter . 

3 . The Management filed a Writ Petition No. 390 of 1975 
on the file of the High Court of Andhra Pradesh , Hyderabad 
questioning the competency of the Central Government to 
make the reference . The Management had also filed Writ 
Petition Nos 342 and 389 of 1975 questioning the validity 
of the references which were registered respectively as ID 
Nos, 27 and 35 of 1974 All these 3 petitions wcre dismissed 
by the High Court by 2 common Judgment dated 3 - 3 - 1976 . 
During the pendency of the Writ Petitions these proceedings 
were sliyed 


The Government of India , Ministry of Labour through its 
Order No. L . 34012 /4 / 74 -PD / CMT dated 21- 10 - 1974 referred 
under Sections 7A and 10/ 1 ) (d ) of the industrial Disputes 
Act, 1947 the following dispute existing between the Management 
of Continental Construction ( Privato ) Limited , Visakhapatnam 
and their Workmen to this Tribunal for adjudication : 


" Whether the management of Continental Construction 
Private Limited , Outer Harbour Project, Post Office Gandhi 
gram , Visakhapatnam -530005 is justified in terminating the 
services of the undermentioned 141 of their employees. If 
not, to what relicf are the employees entitled ?" 


4 . The Workmen s contention was that the Management 
hal enteicd into an agreement dated 28- 7 - 1973 under Section 
1213 ) of the Industrial Disputes Act, 1947 to pay bonus or 
ex gratia to the workers for the year 1971 and committed 
default . Hence a request is made for a direction to the 
Management to pay bonus to muster - roll workers for 1971 
and to daily rated and muster -soll workers for 1972 and 
1973. The Management disputed its liability . 


S.No . 


Name 


Designation 


Section 


Date of 
Appoint 
ment 


5 . On 4 -8 - 1976 a joint memo was filed by the central 
Secietary of the Workers Union and the Assistant Adminis 
trative Officer of the Management stating that the parties 
had jutuully agreed not to press the reference since the dis 
pute had been settled outside the Court. They requested 
that a nil award might be passed . The joint memo. was 
rccoided . 


Dumper Sec. 


7 -1-72 


6 . Since the workmen have chosen not to press their 
clemands for payment of bonus it must be held that they 
have given up the claim voluntarily . Hence there is no 
need to proceed with the matter further , 


A Nil Award is hereby passed . 


Dictated to the Stenographer , transcribed by him and cor 
1 ccted by mc and given under my hand and the scal of 
this Tribunal, this the 26th day of November, 1976 . 


8 - 1 - 72 
4 - 12-72 
10 - 11 -71 
21 - 2 - 72 
22 -2 -72 
21 - 2 - 72 
21- 3 - 73 
6 --4 - 73 

5 -6 - 73 
22- 5 -73 
22- 5 -73 

1 - 9 - 71 
2 - 9 - 71 
16 - 2 -72 
2 - 2 - 72 

1 - 4 - 71 
21 -3 -72 


APPENDIX OF EVIDENCE : 

-NIL 

[No. L - 34011(14 ) / 74- D IV ( A ) ] 
K . P . NARAYANA RAO , Presiding Officer 


S .O . 329. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Government 
Industrial Tribunal, Hyderabad in the industrial disputo between 
the employers in relation to the managementof Messrs Continen 
tal Construction ( Private ) Limited , Visakhapatnam and their 
workmen , which was received by the Central Government 
on the 29th December , 1976 . 


1. M . Baburao . . Dumper 

Operator 
2. M . Satya Prakash . 
3 . M , Venkata Rao , 
4 . Y . Ramulu . . 
5 . F . Kondala Rao 
6 . P . Narayanarao . 
7 . P . Simhachalam , 
8 . S . K . Ansari , . . 
9 . L . Suryanarayana . 
10 . C . S . Najr . . 
11 . B . Thakur Das . 
12 . A . K . Diwakaran . 
13 . A . Ramarao , 
14 , T . Appanna . 
15 . Sk . Khalisa , 
16 . V . Subha Rao 
17 . B . T . Naldu . 
18. B . Sanyasi Rao 
19 . T . R . Nacayana 

Pillai . . 
20. P . Thomus , 
21. Y . A . Naidu , 
22 . S . Ramu 
23. Abdul Sattar 
24 . K . K . Krishna 
25 . K . Ganga Raju . 
26 . P . Appa Rao -IV . 
27 , N , Nooka Raju . 
28 , K . Gopinath Pillai . 
29 . K . Gopal Pillai . 
30 . G . Venkata Rao . 
31, U . Polayya , 
32 , G . Pentaiah . . 
33. S.L . Narasinga Rao 
34. P . Ventkata Rao . 
35. Rain Khilawan . 
36 . K . Appala Swamy 
37 . Balakrishna . . 
38 . R . Venkata Swamy 
39 . G . Ramulu . . 
40 . M . V . Satyanarayana 
41, KA, Naidu . . 


15 - 10 -72 
21 - 2 - 72 
24 - 9 -71 
22 - 3 -73 

10 - 9 -71 
28 - 11 - 72 
31 - 12 -71 

16 - 2 - 72 
27 -12 -72 
10 - 10 - 72 
21-3 - 73 

9 - 3 - 72 
11 - 11 -71 
21- 11 - 72 
25 -9 -71 
17 - 8 - 71 
1 -5 -70 
4 - 1 - 72 
6 - 11 - 72 
28 . 9 - 72 
24 - 3 - 71 
10 - 10 -71 

2 - 9 -71 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD 
Industrial Dispute No. 35 of 1974 

BETWEEN 
The Workmen of Continental Construction (Private) Ltd . 
Visakhapatnam . 

AND 
The Management of Continental Construction (Private ) 
Limited , Visakhapatnam . 


[ ATT II 
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- 


5 


1 


2 


Dumper 
Operatoi 


Dumper Sec 


7 -10 -71 
28 - 11- 72 
21- 2 - 72 
28 - 3 73 


100 BK , Duttu 
101 G Sanyası 


Supervisor 
Pump 

Helpçi 
Helper 


Shovel Seu 
Pump Sec 


18 - 11 -71 
8 years 


102 M Naidu 


Elec 
Section 


103 D Apparao 


- 


3 - 9 - 73 


42 Prathapı Singh 
43 Veswanth Singh 
44 Syed Malin Shah 
45 G Paradesi 
46 K Pradesi Rao 
47 L Apparao 
48 V Narayana Ruo 
49 Y Mohana Rao 
50 Kupa Ram 
51 Ch Appala Swamy 
52 V V Ramana 
53 P Ramamurty Raju 
54 Nar Singh 
55 Bhajan Singh 
56 AG Pillai 
57 P Pydiah . 
58 J Ethi Rajulu 


104 Nani Singh 
105 Krishna Murthy 
106 PR Vasudovan 


Mixel 
Operator 
Khalasi 
Blacksmith 
Filtçı 


1 12 71 


15 - 2 - 72 


Dumpei Seu 
Batching 

Plant 
Blatchug 
Plant 


107 M Satyanarayand 


Helper 


5- 12 72 


Jeep Drive 


5 - 9 - 71 


Jeep 
Section 


1 1.2 -72 
4 12 - 72 
10 12 72 
9 - 12 - 72 

| 10 - 70 
30 11- 71 

6 - 8 - 72 


59 K Venkata Rao 
60 Venkata Ramana 
61 Vc Kondala Rao 
62 N Ramu 


Dumper Set 


Mechanic 
Helper 


69 72 


1 - 12 -71 

1 - 1 / 2 
years 

22 - 9 - 72 
20 - 11 - 72 


Electrician 
Helper 


26 -5 - 71 


63 VK Varghese 
64 VG Panikar 
65. N Radhakrishna 

Pillai 
66 S Subramanyam 
67 D Ramu 
68 K Lakshmana Rao 
69 CJ Vargeesc 
70 R Paradesi Rao 


Mechanic 
Mechanic 
Helper 


3. 9 - 71 
8 - 9- 71 
1 7 -70 


19 -10 -71 
4 - 10 -71 
2 - 11 -71 
15 - 9 -73 
10 - 11 -71 
6 - 12 - 72 


M /Helper 
Hammer 
man 
Type Fitter 
Welder 
Mechanic 
Helpei 


71 P Appanna . 
72 S Mohana Rao 
73 TV Appa Rao 
74 Gangadhar Panikar 
75 S Appalu Raju 
76 P . Veeii Babu 


1971 

1971 
1 - 10 - 73 
9 - 3- 71 


108 K Trinadha Rao 
109 Satyanarayana Rao 
110 S Rama Ruo 
111 Vijayakumar 
112 Nanna Khan Mechanic 
113 Nandla Gopal Mirei Opi 
114 G Narasing Rao Helper 
115 Viswanatha Kurup Fitter 
116 D Narasimhamurty Blacksinith 
117 K Easwella Rao Helpci 
118 RC. Das 

Com 

Opcratoi 
119 Ram Rai 
120 B Sanyası Rao 
121 Ch Prakasa Ruo 
122 A Demudu 

Com 

Mechanic 
123, B Sadu Rao - Driller 
124 A Atchi Babu 
125 S Sanyası Rao Helper 
126 P Modu Naidu . Asst 

Blaster 
127 P Naiasuiga Rao 
128 P Bapanaiah 
129 D Apparau 

Dozer 

Mahani 
130 M Satyanaryana Heipei 
131 D Chuanjoovi Dumper 

Opr 
132 Abdul Jabar 

M Helper 
133 SV Satyanarayana Welder 

Raju 
134 K Raminohan Fitter 
135 G H Satyanarayana Helper 
136 M . Raju 

Fittei 
137 K Rukmandra Rao M /Helpei 
138 VR Narayana Rao D /Op 
139 $ k Makubul S / R 
140 A Satyanarayana Jeep Driver 
141 S Sadhu Babu Type Fitter 


1 - 1 - 72 
1 - 7- 72 
3 years . 


9 - 5 - 71 
12 8 -73 
16 - 8 72 


Turner 


Workshop 

Sec . 


23 - 9 - 71 


Jetty 


1 - 11 -71 
25 -5 - 73 
2 - 1 - 68 


5 - 12 - 72 
28 -73 


D Se . 


3 -9 - 73 
1 - 3 - 72 


15 - 9 - 71 
8 - 12 -71 
25 - 11 - 71 
15 -9 -71 

1- 2 -72 
20 - 9 - 72 
1 - 10 -71 


20 -12-72 


Dozer Sec 

D /S 
D / S 


77. P Babu Rao 
78 Gaffur 
79 S Appala Swany . Welder 
80 K Prabhakaran 

Pillai 
81, A Gopinath pillan , 
82 B Raju 
83 G Appa Rao 
84 . P Appala Reddy , 
85 B . Mohana Rao Blacksmuth 
86 N Pydiah , Hammer 

man 
87 T Appa Rao- 

I I 
88 , K Apparao , Khalasi 
89 K . Mohammad . 
90 . A Joseph 

Fitter 
91. R Venkata Rao 
92 YK Viswanath Helper 

Rao 
93 Sakı 
94 G . Subba Rao 
95 PSSS. Prasada Storo 
Rao 

Keeper 
96 K . Appalaswamy . Storo 
97 N Apparao 
98, Jespal Singh Khatasi 
99 FK Reddy Supervisor 


1- 2 - 72 
23 -11 - 72 

1 - 2 - 73 
22 - 10 - 71 


21 - 9 - 71 
15 -6 - 71 
24 -8 -71 
20 -11-69 

1 - 4 -71 


D /S 


21- 3 - 72 


2 The reference was registered as Industrial Dispute No 35 
of 1974 and notices were ordered to be issued to both the parties 
The Workinen filed at claims statement and a counter was also 
filcd on behalf of the Management 


1 - 10 -73 


Stole Sec 


11- 5 - 72 


Helper 


3 The Management filed a Writ Petition No 389 of 1975 
in the High Court of Andhra Pradesh , Hyderabad questioning 
the competcny of the Central Government to refor this dispute 
Smularly tho Management filed Writ Petition Nos 342 and 390) 
of 1975 questioning the validity of the references which weic 
registered iespectively as Industial Dispute Nou 27 and 37 of 
1974 All theso 3 Wuit Petitions were dismissed by the High 


21 - 9 -71 
1 year 

25 -6 - 71 


Shovel Sec 


- - 


- 


- 
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Court by a common judgment dated 3 - 3 - 1976 . During the its order dated L - 34011 / 8 / 72 -1 & D dated 19 - 1 - 1973 referred 
pendency of the Writ Petitions thcsc proceddings were stayed . 

under Sections 7A and 10 ( 1 ) ( d ) of the Industrial Disputes 

Act, 1947 the following disputes existing between the Munage 
4. The dispute relates to the termination of the services of ment of Continental Construction ( Private ) Limited , Vinaka 
141 employess whose particulars are given in the annexure to 

patnam and their workmen to this Tribunal for adjudica 

tion - 
the rcfcrenco . They aro said to have been jismissed since they 
had gong on illegal striko from 17 - 5 - 1974 and the workmen 

" Whether the demands of the Continental Construction 
contonded that the dismissal orders are unjust. These allegations 

Employees Union , Visakhupatnam , in respect of thọ 
are refuted by the Management who contends that the strike 

following matters are justified ? If so , to what relief 

are the workmen entitled ? 
Wis illegal. 

1 . Rationalisation of wages on the basis of equal pay for 
5 . On 4 -8 -76 a joint ncmo was filed by the Goneral Secretary 

equal work ; 
of the Workers Union and the Assistant Admiostrative Onicer 

2. Classification of workers into categories ; and 
of the Management stating that the parties had mutually agreed 
not lo press the reference since the dispute had been settled 

3 . Houso Rent Allowance." 
outsido the Court. They rcquosted that a nil award might be 

2 . The reference was registered as Industrial Dispute No . 3 
passed . The joint memo was recorded . 

of 1973 and notices were ordered to be issued to both the 
0 . Since the workmen have chosen not to press their demand 

partics . 
for reinstatement of these 141 workinen with back wages ctc., 

3 . The Management filed Writ Petition No. 1678 of 1973 
it must be held that the demand is given up . Hence there is no 

questioning the competency of the Central Government to 

refer the disputes to this Tribunal for adjudication . On the 
need to proceed with the enquiry further . 

ground that it was only the State Government that was com 
7. A nil award is hereby passed . 

petent to make the reference , In view of the pendency of the 

Writ Petition these proceedings were stayed . The High Court 
Dictated to the Stenographer, transcribed by him and by its order dated 19 - 3 - 1974 was pleased to dismiss the Writ 
corrected by me and given under iny hand and the seal of petition holding that the disputes were rightly referred by the 

Central Government. Thereafter the workmen filed a claims 
this Tribunal, this the 26th day of November, 1976 . 

statement, The Management preferred Writ Appeal No. 675 
INDUSTRIAL TRIBUNAL of 1974 against the orders passed by the High Court in Writ 

Petition No. 1678 of 1973 and the present proceedings were 
APPENDIX OF EVIDENCE 

once again stayed . The High Court by its judgment date 
2 -3 - 1976 was pleased to dismiss the writ Appeal. Thereafter 

the Management filed their counter statement. 
Witnessos Examined For Witnesses Examined For 

4 . The allegations in the claims statement fled on bchalf 
Workmen : Management : 

of the workmen are briefly as follows :- M / s . Continental 

Construction (Private ) Limited is a concern for the construc 
-- NIL 

- NIL 

tion of Wharfs, Jettics , Breakwaters etc . and employs many 

workers such as duimper operators, drivers of trucks, fitters , 
DOCUMENTS MARKED FOR WORKMEN : 

mechanics and other tradesmen for the Outer Harbour Pro 
- NIL - - 

ject of Visakhapatnam Port Trust, The Management has been 

indulging in unfair labour practices by fixing different rates 
DOCUMENTS MARKED FOR MANAGEMENT : 

of pay for the same category of work . For the same job 
- NIL 

different rates of pay or wages cxist and the difference is glac 

ing in the case of thoso who come from the home state of the 
[No. L - 34012 (4 )/ 74 - D , IV ( A ) ] 

employers. This is noticeablo in the case of dumper onern 
K . P . NARAYANA RAO , Presiding Officer. tors . Justice demands that equal pay or wages should be paid 

for equal work and this was denied by the Management. 
S . O . 330 . — In pursuance of Section 17 uf the Industrial Another type of exploitation indulged in by the Management 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

is the manipulation by which workers appointed in lower 
hereby publishes the following award of the Central Govern categories are made to work in higher jobs for which higher 
ment Industrial Tribunal, Hyderabad in the industrial dispule emoluments have to be paid . For example , helpers are re 
between the employers in relation to the management of quired to do the job of fitters while drawing the salary of 
Messrs. Continental Construction ( Private ) Limited, Visakhu helpers . Even among helpers in a particular trade there are 
patnam and their workmen , which was received by the differences in scales of pay. This is due to lack of proper 
Central Government on the 29th December, 1976 . 

assignment of job . The nature of the job or the duties are 

not specified . The Union therefore demanded categorisation 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) of workers with a graded systein and spocification of their 

jobs. In vicw of the acute shortage of accommodation for 
AT HYDERABAD 

workers in Visakhapatnam , the Union proposes that house 
Industriul Dispute No . 3 of 1973 

l ent allowances at 15 per cent of the wages should be paid . 

The workmen therefore request that an awarł might be 
BETWEEN 

passed accordingly . 
Workmen of Continental Construction ( Private ) Limi 5 . In their counter statement thc Management contendet 
ted , Visakhapatnam . 

as follows It is not rule to say that the Management in 

dulged in any unfair labour practices as alleged in the claims 
AND 

statement, No different rates of wages have been fixed for 
The Management of Continental Construction (Private) the sunc category of work . It is also not true to say that 
Limitel, Visakhapatnam . 

the rates of wages for the existing labour at Visukhapatnam 

are different from those persons coming from the home 
APPEARANCES : 

state of the employers . This concern is essentially a con 
( 1 ) Sii K . Parasurama Patruder, Joint Secretary of 

struction Company which undertakes to do Civil works on 
A . P .F . C .C . Hyderabad , for Managemçnt. 

contract busis. The Company has taken such works at several 

places in India wherein skilled emplovces are employed and 
( 2 ) The President, Continental Construction Enıployees :11c retainct on permanent rolls . Thosc perso115 Ore liable 
Union , for Worhnien . 

for transfer from one place to 200ther. The Company also 

recruiter personnel for the project work on a temporary basis 
AWARD 

sind they are far junior to those cmplovees transferred from 
The Government of India , Ministry of Labour and Re 

other places. This accounts for the difference in wages . It 
habilitation ( Department of Labour and Employment ) through 

is not true to say that the workinen carployed in lower 
categories were to made to work in higher jobs by manipula 


- 


- 


- 


- - - - 
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tron . Sjuce the wages paid to the workmen are consolidated Dictated to the Stenographer , to scribed by him one conec 
wngcy inclusive of all allowances , the demand for house ied lry mc and given under my hand and the Swal of this 
ient allowance is unjustifiable . The Management hille com 

Tubual, this thic 26th day of November , 1976 . 
plcted their works at Visakhapatnam and more 90 pci cent 

APPENDIX OF FVIDENCE . 
of the worker s have been retrenched . The existing stull of 
the Management huve been kept only for maintenance and 

NIL 
for winding up of thc work . They do not belong to the 

INU. L - 34011( 8 ) / 72 - D . IV A ) 
Union . The Union hay no representative capacity . Hence the 

K . P NARAYANA RAO , Piesling Olliver. 
demands put forth hy the workmen are liable to be rejected . 

S . O . 331, - - In pursuance of Section 17 of the Industrial 
6 . Inspite of notices no one representing the workinen 

Disrlites Act, 1947 ( 14 of 1947 ) , the Central Government 
appeared hefore the Tribunal. No evidence was adduced by 

hereby publishes the following award of the Central Govern 
either party . On 15 - 11- 1976 a memo was filcu on behalf 

ment Industrial Tribunal, Hyderabad in the industrial dispute 
of the Management stating that the works relating to the 

between the employers in relation 10 thu man .igement of 
Outer Hubour l ioject of Visakhapatnam were completed a Messrs . Continental Construction (Private ) Limited , Visa 
long time hack , that only a skeleton taff was retained by the 

khapatnam and their workmen , which was rcccived by the 
Management for the maintenance of the works and the Cent Government on the 2914 December, 1976 , 
machinery , that all the staff are now residing in the quarters 
constructed by the Management, and that all the workers 

BI:FORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) AT 
engaged in the project wcro retrenched after paying retrench 

HYDERABAD 
ment compensation due to them . Hence it is requested that 
a nil award might he passed . 

Industrial Disputes No. 27 of 1974 

BETWFFN 
7 . In their claims statement the workmen put forth 3 con 
tentions. The first contention is that cqual Wages were not 

Workmen of Continental Construction (Private ) Limited , 
being paid for cqual work and that higher wages were paid 

Visakhapatnam , 
to workers coming from the Management s home- statc : Hence 

AND 
it is requested that the wages might be rationalised . The 
second complaint put forth was that workers belonging to 

The Management of Contincntal Constinction ( Private ) 
lower categories were made to do the work pertaining to 

Limited , Visakhapatnani. 
a higher job though the enrollments raid were only those 
rayablc for the lower job . Hence it is demanded that the 

APPEARANCES : 
worker s might be classified into catcgories. The last com 

( 1 ) The General Secretary , Continental Construction 
plaint and demand put forward are that since cost of sccur 

Company Workers & Staff Union , Sankarn Villa , 
ing house accommodation for the workers at Visakhapatnam 

Bowdara Road , Visal hapatnam for Wurkmen . 
is enormously high , the workers should be paid house rent 
allowance at 15 per cent of their wages. 

Sri K . Parasurama Patrudu , Joint Secretary , A . P ., 
Federation of Chambers of Commerce , for Manage 

ment. 
8 . The Management undertook certain constructions relat 
ing to the Outer Harbour Project of Visakhapatnam . Since 

AWARD 
the Management has several establishments spread over the 
entire country , staff with higher technical skill and greater 

The Government of India , Ministry of Labour by its order 
expericnce were transferred to Visakhapatnam from other No . 34012 / 3 / 74 -PD /CMT dated 25- 9 - 1974 referred under 
places. Naturally the wages and pay -scales of such personnel Sections 7A and 10 ( 1 ) ( d ) of the Industrial Disputes Act, 
would be higher than those of the persons recruited on a 1947 the following dispute existing between the Management 
temporary houis at Visakhapatnam itself . Morcover the com of Continental Congliction (Pvt.) Limited , Visakhapatnam 
paint that different wages are paid for the same type of and their workmen to this Tribunal for adju lication : 
work is rather vague in as much as necessary particulars are 
not furnished hy mentioning the names of the conceined 

" Whether the action of Continental Construction ( Private ) 
workers and the jobs in which they are employed . The same 

Limited , Visakhapatnam in disoining Shri S . 
can be said even with regard to the complaint that the 

Kanaiah Khalasi, Workshop Section , from service 
workers in lower jobs are made to work in higher jobs 

with effect from the 7th February , 1974 is justi 
without getting the higher pay Specific instances are not 

fied ? If not, to what relieſ is the workman 
given . Moreover classification of workers into categories is 

cntitled ? " 
à matter which can be donc only on proper job evaluation 
which is primarily a managerial function . Various factors 

2 . The reference was registered as Industrial Dispute No. 27 
such an educational qualifications mental capacity , physical 

of 1974 and notices were ordered to be issued to both the 
stamina , occupational hazards , degree of responsibility , 

parties. A claims statement was filed on behalf of the workmen 
nature of the instruments that may have to be handled etc . 

and the Management also fled a counter . 
should be taken into consideration while classifying 
the jobs into categorics . There is absolutely no 

3 . Writ Petition No . 342 of 1975 was filed by the Manage 
material vailable on the basis of which the jobs 

mcnt in the High Court of Andhra Pradesh , Hyderabad 
can be classificd anat cntcgorised . In the absence of 

questioning the competency of the Central Government to refer 
such categorisation of the jobs the question of firing wages or 

the dispute for adjudication. Writ Pe - ition Nos . 389 and 390 
rationalising the wage structure does not arise . Morcover it 

of 1975 were also filed by the Management questioning the 
is stated that almost the entire cytablislıment has been dis 

competency of the Central Government to refer the disputes 
banded on the completion of the work on the Cruter Harbout 

registered respectively as Industrial Dispute Nos, 35 and 37 
Project at Visakhapatnam and that all the workers have been 

of 1974 . All these 3 Writ Petitions were dismissed by means 
retrenched after paying compensation due rinder Taw . Only 

of a common judgment by the High Court on 3 - 3 - 1976 . 
1 skeleton staff is retained ut piesent for tlic limitel purpose 

During the pendency of thc aforesaid Writ Petitions these 
of maintaining the works and winding -up the establishment 

proceedings were stayed . 
All the members of the skeleton staff are said to have hecn 

4. This industrial dispute relates to the dismissal of a 
provided with housing Accommodation by the Management 

Khalasi by nanc S . Kanaiah from servico we. f. 7 - 2 - 1974. 
itself . Hence thcie is no justification even for payment of house The ground on which he was dismissed was that he hack dis 
rent allowance . 

obcyed his superiors hy refusing to unloud dnims from the 

storey on 21- 1 -1974 , The workmen s contention is that the 
9 For all these reasons. I hold that none of the demands 

domestic enquiry conducted by the Management was just a 
put forth by the workmen in their claims statement can be 

make-believc enquiry and that full advantage was taken of 
conceeded 

the concerned workman s illeteracy without following the 
principles of natural justice . Tience a demand was made for his 

reinstatement with continuity of service and hack wages . These 
A nil award is hereby passed . 

allegations are refuted by the Management which contends 
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that the domestic cnquity was conducted in accordance with 

7 , w , ulvifitsi fara afufren, 1947 ( 1947 Hit 14 ) 
the principles of natural justice and that as the workman cun 

की धाग 8 के उपबन्धो के अनुसरण में केन्द्रीय सरकार श्री न्या मूनि 
cerned refused to do the work allotted to him he was dis 
missed from service. 

Estate THTITUT * * 20 fahr, 1976 37 utulinti 717 7h 

के पीठासीन अधिकारी के रूप में नियुफ करती है । 
5 . On 4 -8 - 1976 a joint menio was filet by the General 
Secretary of the Workers Union and the Assistant Administra 

[Fro 4 * 41 THO - 11020 / 7/ 76- Tarf (ii )] 
tive Officer of the Management stating that the jcfcrcnce was 
not pressed as the dispute had been settled out of Court and 

एल० के० नागयणन , डेस्क अधिकारी 
it was requested that a nil award mighų be passed After 
questioning the varties concerned the aforesaid memo was 
recorded . 

S . O . 333 . Whercas a valurcy has occured in the office 

of the Presiding Officer of the Industrial Tribunal at Bombay 
6 . Since the Union lus virtually given up its demand for 

constituted by the notification of the Government of India 
the reinstatement of the workman concerned in view of the 

in the then Ministry of Labour and Employment No. SO . 172 
settlement reached out of Court , the demand must be held to 

dated the 16th January , 1960 ; 
have been given us and not pressed Hence there is no nccd 

Now , therefore , in pursuance of the provisions of Section 
to proceed with the cnquiry . 

8 of the Industrial Disputes Act, 1947 ( 14 of 1947 ), the 

Central Government hereby appoints Shri Justice Jitendra 
A Nil Award is hereby passed . 

Nurain , as the Presiding Officer of the said Industrial Tribunal, 

with effect from the 20th December, 1976 . 
Diciated to the Stenographer , transcribed by him and correc 
ted by me and given under my hand and the Seal of this 
Tribunal. this thc 261h day of Novemher , 1976 . 

[F . No. S . 11020 / 7 / 76 /DIA (ii)] 
INDUSTRIAL TRIBUNAL . 

L . K . NARAYANAN , Desk Officer 
APPENDIX OF EVIDENCE 

New Delhi, the 31st December, 1976 
Witnesses Examined 

Witnesses Fxamined 

S .O . 334 .- In pursuance of Section 17 of the Industrial 
For Workmen : 

For Management : 

Disputes Act , 1947 (14 of 1947 ) , the Central Government 
- NIL 

— NII- - - 

hercby publishes the following award of the Central Govern 
DOCUMENTS MARKED FOR WORKMEN ; 

ment Industrial Tribunal Jabalpur, in the industriul dispute 
- NIL — 

between the employers in relation to the management of 
DOCUMENTS MARKED FOR MANAGEMENT: 

Korba Colliery of Western Coalfields Ltd ., Korba Sub-Area , 
- NIL — 

Korba and their workmen , which was received by the Central 

Government on the 29th December , 1976 , 
K . P . NARAYANA RAO , Presiding Officer 

[No. L -34012 ( 31 /74 -D . IV ( A ) ] CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NAND LAL , Desk Officer . 

CUM -LABOUR COURT, JABALPUR (MP ) 

Case No. CGIT /J. C (R )(9 ) of 1976 
of Famet,67777, 1977 

PARTIES : 
Tito NT0 332. - - HTT 474 747 77 H FIRE 

Employers in relation to the management of Korba Col 
att firat # 41 FTO ATO 1698, falas 22-5 - 1965 

liery of Western Coalfields Limited Korba Sub-Area , 
द्वारा गठित श्रम न्यायालय , बम्बई के पीठासीन अधिकारी के कार्यालय 

korba and their workmen reprosentod hy Chattisgarh 
में एक रिक्ति हुई है । 

Colliery Mazdoor Union , P. O . Banki Mongra, Dis 
N , , Trafrah fatata afufruh , 19 :17 ( 1947 a 14 ) 

trict , Bilaspur ( M .P .) 
की धारा 8 के उपबन्धों के अनुसरण में केन्द्रीय सरकार श्री न्यायमनि APPEARANCES : 
frant HRU # 7 20 TETT , 1976 . 36 TH ZTTITUT 

For workmen — S /Sri L . K . Paswan , President and Ram 
पीठामीन अधिकारी के म्प में नियुक्त करती है । 

bilas Shobhrath , Secretary of the Union . 
[970 to 0- 11020 / 7/ 76- 67 and I (i) ] 

For employer - S /Sri P . S . Nair, Advocate , P . $. Verma 

and Gindal. 
New Delhi, the 6th January , 1976 

INDUSTRY : Coal Mine DISTRICT : Bilaspur (M . P .) 
9 . O . 332 . — Wherens a Vacancy has occured in the office 
of the Prosiding Officer of the Labour Court at Bonibay con 

Dated December 9 , 1976 
stituted by the notification of the Government of India in the 

AWARD 
then Ministry of Labour and Employment No, S . O . 1698 , 
dated the 22nd May, 1965. 

This is a reference made by the Government of India in 
Now , therefore , in pursuance of the provisions of Section the Ministry of Labour vide it s Order No. L -22012 / 20 /75 / 
8 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby appointed Shri Tustice Jitendra 

DNIB dated 31st May 1976 about the following industrial 
Narain as the Presiding Officer of the said Labour Court, 

dispute : 
with effcct from the 20th December, 1976 . 

“ Whether the action of the management of Rajgamar 
[F . No. S . 11020 / 7 / 76 /DIA (i) ] 

Colliery of Western Coalfields Limited , Korba Area , 
का० आ० 333 -- भारत सरकार के तत्कालीन श्रम और रोजगार 

Korba , is justifiod in not placing the workmen men 

tioned in the category specified against each nome 
F914 47 afur TT TT Toat 172, fantai 16 - 1- 1960 

in accordance with the Central Coal Wage Board 
बारा गठित प्रौद्योगिक प्रधिकरण , बम्बई के पीठासीन अधिकारी के कार्या 

Recommendations ? If not, to what relief are the 
लय में एक रिक्ति हुई है । 

said workmen entitled and from what date ? 
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ANNEXURE 

Dated : Korba 26 -11-76 . 

Represented of the Union 
S .No. Name Designation Date of 

Counsel for the Management. 
appointment 

( L , K . Paswan ) 

President 
1 . Shri Hethram 

Trammier 

23 - 7 - 74 
S / o Dayaram 

PART OF AWARD . 
2 Shri Mahandra 

Trammer 

23-7- 74 

(Rambilas Shobhnath ) 
S /o Jairam 

Secretary 
3. Shri Kurtiram , , Timbermun 23- 7 -74 

[No. L -22012120 / 75-DJIB ) 
S / o Chamroo 

S. N . JOHRI, Presiding Officer 
4 . Shri Sukulram . . Coal Cutter 10 - 10 - 74 

9 -12- 76 
S / o Kasirani 

Loader 
5. Shri Ramadhar , Driller 

23 - 7 - 74 

$ . 0 . 335 .- In pursuance of section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
S /o Kanhaiya 

hereby publishes the following uward of the Central Gov 
6 . Shri Jaitrain , Dresser 

23- 7 -74 

errment Industrial Tribunal- Cum -Labour Court, Jabalpur in 
S / o Lalaram 

the industrial dispute between the employers in relations to 
7 . Shrl Laxman 

the management of Chand -Ka -Khera Mine of Shri Pyaraji, 
, 

22- 7 - 74 
, Loader 

Mine Owner, Chand-Ku -Khera Sand Stone Mincs, Post 
S / o Gangaram 

Office Lambakho, Distt. Bundi and their workmen , which 
8 . Shri Mangaloo , Lamproom 

13 - 7 - 75 

was received hy the Central Government on the 29th Dec 

cember, 1976 , 
S / o Anandrum 

Attendant 
9. Shri Jagnath 

Loader 18 -5-75 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
S / o Aghori 

CUM -LABOUR COURT , JABALPUR 

- - - 
2 . Parties entered into a settlement in which the Union 

Case No. CGIT /LC (R )(57) of 1976 
virtually relinquished the wholç claim . The settlement shall 
form part of the award which is given in terms of the said settle 

PARTIES : 
ment. 

Employers in relation to the management of Chand -Ka 

Khera Mine of Shri Pyaraji , Mine Owner , Chand 
S . N . JOHRI, Presiding Officer, 

Ka-Khera Sand Stone Mines , Post Office Lamba 
9 - 12 - 76 

kho , District Bundi and their workmen represert 

ed through the President Pathar Khar: Mazdoor 
BEFORE THE CENTRAL GOVERNMENT INDUS 

Sangh , Kota (Rajasthan ) 
TRIAL TRIBUNAI, CUM -LABOUR COURT, 

APPEARANCES : 
JABALPUR (CAMP AT KORBA ) 

For workmen - Shri M . P . Sharma, President, 
Case No. CGIT / LC (RX9) of 1976 

For employers . None. 
Employers in relation to the management of Korba Col INDUSTRY : Stone Mine 

DISTRICT : Bundi 
liery of Western Coalfields Limited , Korba Şub - Arca , 

(Rajasthan ) 
Korba and their workmen represented through the 
Chattisgarh Colliery Mazdoor Union , P . O . Banki 

Dated December 10 , 1976 
Mongra , District Bilaspur ( M . P . ) 

AWARD 
May it pleasure your Honour , 

Following reference has been made by tho Government of 
The parties have mutually discussed the case . The mana 

India in tho Ministry of Labour vide its Order No . L -29011 / 
gement has submitted that Shri Mahendra S / o Shri Jairam 

114 /73 /DIII / S dated 25 - 10 - 1975 for industrial adjudication 
and Shri Sukulrum S / o Shri Kasiram are working as piece 

by this Tribunal - 
rated loaders for the last few months and they are paid 
wages as loadera . 

" Whether the workmen employed in Chand -Ka-Khera 

Sand Stone Mines , Post Office Lambakbo in the 
Shri Jagnath S /o Shri Aghori is not on the strength of the 

District of Bundi (Rajasthan ) of Shri Pyaraji Son 
Colliery , 

of Shri Madiolal, Minc Owner are ertitied for 

grant of any paid national and festival holidays ? 
The other six workers are working a9 General Mazdoor / 

If so , on what occasions and from which year ?" 
Badli for the last few months and have been paid wages of 
Category I. They are : 

2 . The case of the sponsoring Union is that 10 paid 
1. Shrl Hethram S /o Shri Dayaram 

national and festival holidays should be grurted to the 

workmen in a year by the mine owner since 15 - 4 - 1975 . It 
2 . Shri Kartiram S /o Shri Chamroo 

took up the matter with the employer and then moved the 

Asstt. Labour Commissioner but the owner did not concede 
3. Shri Ramadhar S / o Kanhaiya 

hence the reference had to be made. Such holidays are 
4 . Shri Jaitram S /o Shri Lalaram 

being granted by other cmployers in the arca . 
5. Shri Laxman S /o Shri Gangaram 

3 . The case of the Union is proved by the evidence of 
6 . Shri Mangaloo S / o Shri Anandrum 

Shri M . P . Sharma President. The employer has preferred 

to ramain ex parte . 
That the Union is satisfled with the above statement and 
are also satisfied by the Category and wages given to the 

4 . Accordingly it is held that as per prevailing practice 
workers. 

in the area the employer shall grant following ten paid 

holidays to the employees in the said mines with effect from 
The parties pray that the above compromise be recoided 15 - 4 - 1975 and sholl pay thc arrears of wages within one 
and an award he passed accordingly , to maintain good indu morth of the publication of this award , The cmployer shall 
strial relation : 

further pay Rs. 100 / - as costs to the Union . 
128G1/ 76 — 15 
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Holidays (National and Festival) 


I!| 


1. 26th January (Republic Day ) 

One day 
2 . Holi (Dhulandi) 

One day 
3 . 1st May (Labour Day ) 

One day 
4 . Rakshabandhan 

One day 
5 . Krishna Janmastmi 

One dav 
6 . 15th August ( Independence Day ) 

One day 
7 . Dipawali 

One day 
8 . 2nd October (Gandhi Jayanti) 

One day 
9 . Dushehra 

One day 
10 . Id or Local festival 

One day 
[No. L - 29011/ 114 /75- D .III .B ] 
S . N . JOHRI, Presiding Officer 

10 - 12 - 1976 . 


|||||| 


Limited , Dalmiapuram and their workmen I. D . No . 6 of 
1976 relates to the change of service conditions proposed 
by the Management ir. its notice under Section 9A of the 
Industrial Disputes Act, 1947 dated 18 - 6 - 1973. 1. D . No. 8 
o [ 1976 relates to the action taken by the Managenicnt in 
demoling twenty -six Gangmen from D grade to E grade 
and transferring them from the linestone Mines to the 
Factory Time Office . 
2 . The issue ir I.D . No. 6 of 1976 is as follows : 
Whether the notice of change of service conditions pro 

posed by the Dalmia Cements (Bbarat) Limited , 
vide its notice dated 18 -6 - 1975 issued under Sec 
tion 9A of the Industıial Disputes Act, 1947 is 
justified ? If not, to what relief are the workmen 

cntitled ? 
3 . The issue in I.D . No, 8 of 1976 runs as follows : 
Whether the action of the management of Messrs Dal 

mia Ccmert ( Bharat) Limited , Dalminpuram , in 
demotiny 26 Gangmen employed in their Limestone 
Mines from D grade to E grade and transferring 
them from the Limestone Mines to the Factory 
Time Office with cffcct from 6th December, 1975 
is justified ? If not, to what ielief are the said 
workmen entitled ? 


S . O , 336 In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the followirg award of the Central Gov 
ernment Industrial Tribunal, Madras , in the industrial dis 
pute between the employers in relations to the management 
of M /s . Dalmia Cements ( Bharat ) Ltd ., Dulminpuram , Trichy 
Distt . and their workmen , which was received by the Cen 
tral Government or the 29th December, 1976 . 


BEFORE THIRU T . N . SINGARAVELU , B . A ., B .L . 
PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

MADRAS 
( Constituted by the Central Government) 
Tuesday, the 7th day of December, 1976 

Industrial Disputes Nos. 6 and 8 of 1976 
(In the matter of the disputc for adjudication under Sec 
tion 10 ( 1) ( d ) of the Industrial Disputes Act, 1947 betwçen 
the workmen and the Managemert of Dalmia Cements 
(Bharat) Limited , Dalmiapuram .) 

BETWEEN 
The workmen represented by The General Secretary . 

Dalmia Cement National Workers Union , Dalmia 
puram , Trichy District, Tamilnadu (in both dis 
putes ) . 


AND 


The General Manager, Dalmia Cements (Bharat) Limit 

ed, Dalmiapurm , Trichy Diytrict, Tamilnadu ( in 

both disputes ), 
REFERENCE : 
Order No. L - 29011 / 126 : 75 / D . IIB , dated 29 - 1 - 1976 

of the Miristry of Labour , Government of India . 

( In I, D . No, 6 of 1976 ) . 
Order No. L -29011 / 137 / 73 /DIJI (B ), dated 31- 1- 1976 

of the Mjcistry of Labour, Government of India . 

( In J. D . No . 8 of 1976 ). 
Theses disputes coming on for final hearing on Tuesday , 
the 9th day of November, 1976 upon perusing the refer 
ences, claim and counter statements and all other material 
papers on record in both 11 : disputes and upon hearing the 
arguments of Thiru I. M . Moinudeen , General Secictury it 
the Union (in both disputes ) und of Thiru M . R , Narayana 
swami, an Officer of the Employers Federation of Irdia ( in 
both disputes ) appearing for the Management and having 
stood over till this day for consideration this Tribunal made 
the following common : 

AWARD 
These are two references for adjudication by the Govern . 
ment of India is its Order No . L -29011 / 126 /75 ,/ 1) WIB , 
dated 29 - 1 - 1976 of the Ministry of Labour (I. D . No. 6 / 1976 ) 
and Order No. L - 29011 / 137 / 75 /DIII( B ), dated 31- 1 - 1976 of 
the Ministiy of Labour ( I. D . No . 8 / 1976 ) relating to dis 
putes between the Manugement of Dalmia Cements (Bharat) 


ID . No. 6 of 1976 
4 . Thc General Secretary of the Dalmia Cement National 
Workers Union , Dalmiapuram hay filed a claim statement 
as follows : The Dalmiapuram Cement Company has a 
locomotive narrow gauge Track Line from the Linie Stone 
Mines to the Factory at Dalmapuram . For the maintenance 
of theses lince and shifting of lines from one place to 
another , the Company has employed thirty Gangmer. and 
four Maistries . Thc Thirty Gangmen are semi-skilled work 
cre employed in D grade, while the four Maistrics are 
skilled employecs in C grade . The thirty Gangmen were 
divided into four groups, eight each in two groups and 
seven each in two groups, and one Maistry in each group . 
Sunday was the weekly - off to all these workers throughout. 
Now , the Management has issued a Notice under Section 
9A of the Industrial Disputes Act on 18 -6 - 1975 notifying 
the change of weekly - off to other days by rotation Under 
the proposed change , each group will be given a weekly 
off on different days and this is sought to be given effect to 
from 9 - 7 - 1975. This proposed charge will work hardship 
to the workers and it may result in increasc of workload , 
The Union made representations to cancel the same, but the 
Management refuged. The change is unjustified and should 
not be allowed . 

5. The Management filed a counter denyirg the increase 
of workload and stateci that the Management is justifica in 
making the changes, since they are in accordance with law , 
The four groups of Gangmen are given different days of 
weckly - off ard no prejudice is thereby caused to the work 
ers who invariably get a weekly holiday. In fact , this was 
necessitated for administrative reasons , since the Unskilled 
Mine Workers in the Quarry were complaining about the 
delay in londing limestone on account of the delay in shift 
irg the lines nearer to the workspot. The Gangmen are 
limc- rated workers and only reasonable quantum of work 
is expected of them . This change is proposed only to 
increase production and to avoid delay in movement of 
raw materials and in formation of trucks due to shifting of 
lines. 

ID . No. 8 of 1976 
6 . In this dispute , the cortention of the Union is briellv 
as follows · The Management gave a notice under Section 
9A on 18 - 6 - 1975 notifying the change of weekly -off of the 
Gangmen from Sundays to othere days with effect from 
9 - 7 - 1975. Weekly -off is a service condition and the Union 
objected to the proposed change and called upon the 
Management to cancel the notice . There was no response 
from the Management and the workers issued a strike notice 
acd absented themselves from duty on Sundays . In return , 
the Management charge -sheeted the twenty- six Gangmen 
stating that they failed to report for duty on Sundays. A 
domestic enquiry was conducted by the Management and 
it was found that the Gangmco were guilty of miscorduct 
and they were demoted from D Grade to E Grade . The 
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parties are poised , I direct that the denotion of the 
twenty -six Gangmen from D grade to E grade be cancellcd . 
However , carned counsel for Management contends that 
the workers who refused to work as per the office order 
cannot claim benefits for the days of their absence . As 
against this, the Union Secretary would arglic that tho 
workers are entitled to back wages from the date of the 
demotion i.e ., 6 - 12 - 1975 . In the peculiar circumstances of 
the case , the proper order to be passed is that neither 
paily should be made to sullei in full and cach has to bear 
the burden in part. Accordingly , I diicct that the demoted 
twenty six workmen will get the back wages from 1- 6 - 1976 . 


finding of the Enquiry Officer is perverse and the punishment 
is not at all warranted . The Management has also trans 
ferred these twerty -six Gangmen from the Mines to the 
Factory Time Office after lemotion . This too has resulted 
in prejudice to the workers. The demotion is wholly illegal 
and the proposed change of weekly - off was never given 
effect. Therefore, the Jemotion as well as the transfer of 
the twenty -six Gangonen should be set aside. 

7 . The Management reiterated the contertions put forward 
by it in I. D . No . 6 of 1976 and it is unnecessary to restute 
them here. The Management contended that the abscnice 
of workmen on Sundays after the 9A Notice and corsequent 
order amounts to misconduct to and that the absenties were 
rightly punished . 

8 . In both the disputes, the workmen are represented by 
Thiru I. M , Moinuddin , the General Secretary of the Union 
and the manugement by learned counsel Thiru M . R . 
Narayanaswami. Both the disputes are interconnected and 
common arguments were advar ced in both . No oral cvi 
dence was let in on either side and bolh sides 
marked their respective documents and filed a joini mcmo 
that the documerts filed in ID . No. 8 of 1976 
may be treated as documents in J . D .No. 6 of 1976 also , 
Therefore , a common Award is passed in respect of these 
two disputes by consent. In fact, both parties through 
their authorised iepresentatives submitted before me at the 
time of arguments that both parties are willing for a honou 
rable and an cquitable Settlement and put forward their 
respective proposals before this Tribunal. The Gencral 
Secretary of the Union urged that the action of the Manage 
ment in demoting the twenty -six Gangmen was wholly 
qinjustified and therefore he is very particular that the order 
of punishment should be set aside. Learned counsel for 
the Management Submitted that the Management, as a 
matter of gesture and good -will, is ready to restorc these 
twenty -six Gangmen to their original rank , but the 
Management insisted that a chunge in the weekly -off is 
absolutely necessary for quicker and easier movement of 
the lime- stones from the Quarry to the Factory , According 
to the Management , this rotational wechly -off for each 
of the four groups will relievc congestion on the track and 
facilitate quicker movement of the raw materials . It is 
in this background of a conciliatory attitude shown by both 
tbc parties, this Tribunal is passing the following award 
which in my opinion is fair and reasonable for both sides. 


10 . There is another aspect in this issue, namely tho 
transfer which was consequent to the order of demotion 
Now that the order of demotion is set aside, there is no 
nccd to deal with the question of transfer. Under the 
Standing Orders , the Management has got a discretion to 
transfer the employees from one section to inother section 
in the same Unit. The only thing is it should not be mala 
ſide or prejudicial to the workmen resulting in loss of emolu 
ments. An award is passed in these terms in I. D . No. 8 of 
1976 . 


I. D . No. 6 of 1976 


11. Now , I take up the question relating to the change 
of weekly - off from Sundays to other convenient days. As 
pointed out earlier the General Secretary of the Union left 
The matter to the disciction of the Tribunal on this aspect, 
It is this question of staggering holidays that the Manage 
ment is very particular of introducing for the purpose of 
quicker movement of raw materials to the Factory . I have 
carefully considered this aspect of staggering holidays and I 
am satisfied that the stand of the Management in changing 
the weekly - off days is bona fide and justified and it does 
not also result in any prejudice to the workmen involved . 
It is common ground that the Mines and the Quarry Aro 
situated at some distance from the Factory and the raw 
material have to be carried from the Mines to the Workshop 
through a row guage locomotive Track I incs . These tracks 
have to be shifted from time to time derending upon the place 
of opeiations of the Quariy . Under the original scheme, all 
the Gangmen took Sunday as a weckly - off and therefore there 
was heavy strain on the track -lines and the movement of 
goods resulting in delay at the loading side. According to 
the Management, the Unskilled Mine Workers in the 
Quarry who are responsible for loading of the lime stones 
frequently complained that Trucks and Tracks are not 
rendy and that this results in delay and accumulation of 
work . Therefore , in order to have a quicker movement and 
also to have a breathing time for repairing the Track 
lines, the rotational weekly - off system is necessary and the 
transport of raw materials will be accelcrated thereby. In 
fact, the change in the weekly -off days does not in any way 
affect the working conditions of the workers and it is also 
not probibited by any statute or law , The Mincs Act 
docs not prohibit working on Sundays and if the exigencies 
of work so wariant, the Manugement can always change the 
day of rest of the workers for valid reasons . 


9 . I shall first tuhe up the dispute regarding the demotion 
and transfer of the twenty -six Gangmen formerly employed 
in the Lime Stone Mincs . Now that the Management 
has no scrious objection to reinstalc these workmen , there 
is no difficulty in setting aside the punishment imposed on 
them for alleged « isobedience of the office order relating 
to the weekly -off holidays. That apart, the circumstances 
leading to this dispute and the background in which the 
domestic enquiry was conducted for alleged disobedience of 
the office order do not warrant a drastic punishment of 
demotion if twenty -six Gangmen , As started alieady when 
the Management proposed a change in the weekly - off from 
Sunday to other days by rotation , the Union protested 
and continued to avail the Sunday weekly - oll. In fact, 
even after the date of the office order changing the weekly 
off with effect from 9 - 7 - 1975, the workers had their 
weckly -oil only on Sundays from 13 - 7 - 1975 to the first 
week of December, when the workers were demoted . 
Further, the Union has raised a separate dispute with rc 
ference to the change of service condition under Section 
94 and that is the subject matter of J. D . No. 6 of 1976 
In these circumstances it cannot be said that the workmen 
are guilty of misconduct or wilful disobedience of the lawlul 
orders of the Management . They wanted that the practice 
of Sunday weakly - oſl may continue and they did not want 
any change. There was no misconduct as such , calling for 
a severe punishment of demotion in the rank . Futher , 
the notice under Section 9A is only a proposal which was 
not given effcct to at all , though it is purported to have 
come into cffect from 9 - 7 - 1975 . The evidence is that even 
after 9 - 7 - 1975, the Gangmen availed the weekly -off on 
Sundays and they worked on other week days and received 
full wages. The conditions of service do not stand changed 
either on the proposal made or on the notice given , but 
only from the last stage when the change is actually cffected . 
The result of iny discussion is that taking an over -all pic 
tuic of the facts and conciliutory mood in which both 


12 . Of course , the Union apprehends that this rotational 
wcckly -off may result in increased workload . I am unable 
to appreciate this contention and the apprehension is not 
well founded . The Gangmen are timc- rated workers and 
they are asked to do a particular work on the track lincs 
within the limited hours of work . Further , there is noth 
ing on record to show that any workload was fixed for 
thein at any time. It is then stated in the claim statement 
that if the workmen are given rotational weekly -offs by 
groups , then they may not get overtime wages . This con 
tention cannot be countenanccd in law in an industrial ad 
juclication . Over- time wages is not a service condition con 
templated under any statute or law and they are paid only 
when workmen are asked to work more than tho 
stipulated hours of work . It is well settled law that it is not 
the function of the industrial adjudication to fix working 
hours within an cye to cnable the workmen to carn over 
time wages - vide 1961 - 1 - L . L . J . — page 12 . The result 
is that the change in the weekly - off days hy rotation in 
justified and it does not result in any prejudice to the 


- - 
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workers . An award is passed in these terms. Each party 

Ex, W - 24 / 26 - 12-75 - - Letter from the Management to 
will bear his or its own costs in both the disputes. 

the workers requesting 10 return the declaration 

form duly signed and filled up by the workers . 
Dated , this 71h day of December , 1976 , 

Ex. W - 25 /27 -12- 75 - Reply letter from Thiru J. Arul 
T , N . SINGHARAVELU , Presiding Officer 

samy to Ex . W - 24 . 
WITNESSES EXAMINED 

Ex. W - 26 /6 - 1 - 76 . Letter from the Union to the Manago 

ment for payment of full wages to the workers. 
For both sides : None , 

Ex. W -27/ 8 - 1 -76 - Charge sheet issued to the workers. 

Ex. W -28 /9 - 1 -76 - -Rcply by Thiru P 
DOCUMENTS MARKED 

Ponnusamy to 

Ex. W - 27 . 
For workmen 

Ex . W - 29 / 4 - 2 -76Letter from the Enquiry fficer to the 

workmen requesting them to participate in ihe 
Ex. W - 1 / 18 -6 -75 _ Notice under Section 9 - A of the I. D . 

cnquiry . 
Act , 1947 given by the Management. 

FiW - 30) / 5 - 2 - 76 - Letter from the workers to thc En 
Ex. W -2 /25-6-75 _ Strike notice given by the Union . 

quiry Officer, in reply to Ex . W - 29 . 
Ex , W - 3 / 27 -6 -75— Letter from the Assistant Labour 

Ex W - 31 - - Standing Orders . 
Commissioner ( C ) II , Madras about Ex. W - 2 . 

For Management 
Ex. W - 4 /27 -6 -75 - - Concilintion letter from the Assistant 

Ex. M - 1 / 24 - 3 - 75 -- Notice requiring the gangmen and 
Labour Commissioner ( C ) II, Madras to the parties. 

gangmates to Vall their weekly -off on thc days noted 

against them , 
Ex . W -5 /23- 10 -75 — Concilintion failure report. 

Ex . M -2 series - Charge sheets issued to the gangmen . 
Ex, W -6 / 5 - 11 -75 % Report from the Assistant Quarry 

19 Nos .) 
Manager to the Agent (Mines ) against thc Gangmen . 

Ex, M -3 scries — Explanations of the workers to Ex . M . 2 
Er. W -777 -11- 75 – Churge sheet issued to Thiru Antoni, 

series , 19 Nos. ) 
gangman. 

Ex . M -4 /29 - 5-75 — Agrecment betwcen parties . 
Ex. W - 8 / 11- 11 - 75 _ Explanation of Thiru A . Pappu to 

Ex . M -5 / 18 -6 -75 — Similar to Ex. W - 1. 
the charge sheet issued to him . 

Ex, M -6 / 19 -6 - 75.- - Letter from the Union to the Manage 
Ex W - 9 / 5 - 12-75 - Office order issued to the gangmen 

ment opposing to Ex. M - 5 . 
demoting them from D grade to E grado. 

Ex . M -7 /25-6 - 75 -- Original of Ex . W -2 . 
Ex. W - 10 / 6 - 12 - 75 — Letter from the Union to the Manage 

Ex . M -8 / 27 -6 -75 - Cory of Ex. W -4 , 
ment requesting to cancel the order in Ex. W - 9 . 

Ex. M -9 /6 -11-75 — Similar to Ex. W -6 . 
Ex. W - 11 / 6 - 12 - 75.. . Letter from the Union to the Assis 

Ex. M - 10 / 5 -11- 75 — Same as Ex. W -6 . 
tant Labour Commissioner, Madras to take up the 

Ex, M -11 series — Charge sheets issued to the Gangmen . 
matter for conciliation. 

Ex. M - 12 series - Explanations of the workmen to Ex. 
Ex. W - 12 / 8 - 12 -75 — Letter from the Union to the Manuge 

M -11 series . 
ment requesting to allow the gangmen to do usuul 
work and pay wages for the days not allowed for 

Ex. M - 13 — Enquiry Proceedings . 
work 

Ex. M -14 / 3- 12 -75 - - Findings of the Enquiry Officer. 
W - 13 / 10 - 1- 75 _ Letter from the Unior to the 

Ex . M - 15 / 5 -12 - 75 _ Copy of Ex . W - 9 . 
Management requesting to allow the Gangmen to 
duty and pay wages for the days not allowed to 

T . N . SINGARAVELU , Presiding Officer 
work . 

Note : Parties are directed to take return of their docu 
Ex, W -14 / 9 - 12 -75 - - Letter from the Management to the 

ment / s within six months from the date of thc Award , 
Assistant Labour Commissioner ( C ). Madras- 6 
regarding the demotion of gangmen . 

[No. L -29011/ 126 /75- D III B ] 
Tix W215 / 13 - 12 -75 — Letter from the Union to the 

V . VELAYUDHAN , Under Secy. 
Management regarding transfer and demotion of 
gangmen . 

New Dchli, the 4th January, 1977 
W - 16 / 6 - 12 -75 — Letter from the Management to Thiru 

S . O . 337. In pursuance of section 17 of the Industrial 
Mariasoosai requesting to report for duty . 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
Ex . W - 17 / 13 - 12- 75 — Reply letter from gangmen 10 Ex. 

hereby publishes the following award of the Industrial Tri 
W - 16 . 

bunal, Delhi in respect of a complaint under Section 33A of 

the said Act filcd by Shri Amar Singh , Churgenian Spl. 
Ex, W - 18 / 11- 12 - 75 _ Conciliation letter from the Assistant G - JI, Token No. 1359 - 0) of Spillway Concerning Division , 

Labour Commissioner (C ) 1, Madras to the partics . Pandoh , which was received by the Central Government 
Ex. W - 19 -- -Minutes of Meeting held on 15 - 12 -75 with 

on the 27th December , 1976 . 
the Assistant Labour Commissioner (CHI, Madras. BEFORE THE PRESIDING OFFICER , CENTRAL GOVT . 

INDUSTRIAL TRIBUNAL : DELHI 
Ex . W -20 / 16 - 12-75 —- Letter from the Union to the 

Management deciding to work at the Factory 
Time Office without prejudice and under protest. 

Complt. No . K . C .G .I. D . 24 of 1976 

Complaint U /s . 33 - A of the Industrial Disputes Act, 1947 
Ex. W - 21 / 16 - 12 - 75 - Letter signed by the workers stuting 

Shri Amar Singh Chargeman G - II, Token No, 1359 - 0) 
to work at Factory Time Office under protest and 

of Spillway Concórring Division , 
without prejudice . 

Pandoh 

. . . . Compluinunt. 
Ex, W -22 / 17- 12 - 75 _ Conciliation letter sent to the parties 

VERSUS 
by tho , Assistant Labour Commissioner ( C ), Madras . 

Chief Engiceer , B .S .L . Project, Sunder Nugur (H .P .). 
Ex. W -23 / 24 -12 -75 - - Conciliation failure report . 

Respondent. 
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APPEARANCF : 

was vitiated on account of cither to follow any principle of 

natural justice or provision of any Statute or law as well as 
Nonc for the munagement. 

the provisions of the Stunding Oiçlers. Having found that 
None for the workman . 

the domestic enquiry was not in any manner vitlated by any 

ilaw , it is incumbent upon the Tribunal to take up the next 
AWARD 

step in the matter of disciplinary proceedings against the 

workman and to see whether the misconduct alleged against 
Shri Amar Singh Las filed this complaint under Section 

him has been proved and if so , what, if any, is the punishment 
33 - A of the I. D . Act, 1947 against his termination which he 

to be imposed on the workman concerned . And , also to sec 
alleged Waly wrongful and by way of victimisation . 

whether any lesser punishment would mcet the ends of justice 

taking into account the fucts and circumstances of the parti 
2 . The case of the complaint win that his services were 

cular case . 
terminated by the management by its letter dated 16 - 9 - 76 
in contravention of Section 33 of the I. D . Act, 1947 while 

3 . It is material in this connection to point out that the 
I. D . No. 10 of 1976 was pending in which he was concerned , 

Tribunal must be satisfied in the first instance about the guilt 
and cxprey permission in writing of the Industrial Tribunal, 
in which the suid dispute was pending, had not been taken . 

or otherwise of the workman before the punishment is to 

be imposed on him . In that regard the Tribunal has to con 
It was, prayed that the retrenchment notice /ordery be stayed . 

sider the evidence on record and come to a conclusion in ons 
3 . The case was called a number of times , but none 

way or the other . It is open to the Tribunal in suitable 
appeared on hehalf of the workman / union inspite of sufll 

cases to differ from the finding of the enquiry officer and 
cient information . It seemed that the workman was no longer 

to hold that the misconduct has not been proved . On 

account of Scction 11A of thc Industrial Disputes Act, 1947, 
interested in this case. In vicw of this , I have no altei ne 

the Industrial Tribunal can hold that the proved misconduct 
tive but to pass a no dispute award which is passed accol 

does not merit the punishment by way of removal, discharge 
dingly . 

or dismissal and in such cascs thc Tribunal cun award any 
[No. L . 420 ( 1 ) / 76 -D . II ( B ) ] 

leyser punishment instead . It is on the basis of Section 11A 

that the Tribunal can cxcrcise its jurisdiction to interfere with 
D . D . GUPTA , Presiding Officer the punishment and aller the same taking into account the 

Severity or otherwise of thc punishment. The Supreme 

Court had pronounced judgementy on thc scope and appli 
New Delhi, the 5th January , 1977 

cation of Sec, 11 A in several cases. Refererce in this regurd 
S . O . 338 . - In pursuance of Section 17 of the Industrial 

may be made to the decision of the Supreme Court reported 
Digputes Act, 1947 ( 14 of 1947 ) , the Central Government 

in thc Workmen of Firestore Tyre & Rubber Company of 

India (Pvt.) Limited v the Management and otbers , AIR 1973 
hereby publishes the following award of the Central Govern 

SC 1227 ( 1973 I LLJ, 278 ). For the purpose of understand 
ment Industrial Tribunal, Calcutta , in the industrial dispute 

ing the scope of Section 11A effectively reproducc two 
between the employers in relations to the management of 

paragraphs of the said judgment which rend ay follows : 
Indian Airlines and their workmen , which was received by 
the Central Government on the 31st December , 1976 . 

“ The expression "materials on record " occurring in the 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

proviso , in our opinion , cannot be confined only to 

the materials which were available at the domestic 
AT CALCUTTA 

cnquiry . On the other hand , the "materials on re 
Reference No. 7 of 1976 

cord " in the proviso must be held to refer to materials 

on record before the Tribunal. 
PARTIES : 

They take in : 
Employers in relation to the management of Indian 
Airlines , 

( 1 ) the evidence laken by the management at the co 
AND 

quiry and the proceedings of the enquiry , or 
Their workmen . 

( 2 ) the above evidence , and in addition any further 
APPEARANCE : 

evidence lcd before the Tribunal, or 
On behalf of Employers. Shri P . N . Chunder, Advocate , 
with Shri M . K . Bose , Advocate . 

( 3 ) evidence placed before the Tribunal for the first 

time in support of the action taken by an employer 
On behalf of Workmen . - Shri D . L . Sen Gupta , Senior 

as well as the evidence udduced by the workmen 
Advocate , with Shri II. I... Roy , Advocate . 

contra . 
State , West Bengal 

Industry . Airlines 

The above items by and lange should bc considered 10 

be the materials on record " an Specified in the 
AWARD 

proviso . We are not inclined 10 limit that expression 
By Order No. 1.-11012 ( 12 ) /75- D . UI / B dated 27th January , 

as mcaning only that material that has been placed 
1976 , the Government of India , Ministıy of Labour, referred 

in a domestic enquiry . The provis only confines 
an industrial dispute existing between the employers in rela 

the Tribunal to the materials on record before it 
tion to the management of Indian Airlines and their work 

as specified above , when considering the justifica 
men , to this Tribunal, for adjudication . The reference reads : 

tion or otherwise of the order of discharge or dis 

missul. It is only on the basis of those materials 
" Whether the munagement of the Indian Airlines, Cal 

that the Tribunal is obliged to consider whether 

the misconduct is proved and the further question 
cutta are justified in removing Shri Y . N . Challr 

whether the proved misconduct justifles the punish 
vedi, Security Superintendent, Dum Dum Air Port 

ment of dismissal or discharge . It also prohibite 
from service with elect from the 14th December . 

the Tribunal from taking any fresh cvijence either 
1974 ? If not, to what rolief is the workman cntit ). 

for satisfying itself regarding the misconduct or for 

altering the punishment. From the proviso it is 
2 . After filing of the witten statements 

not certainly possible to come to the conclusion that 
by both the 

when once it is held that an enquiry has not becn 
partics the main question that came up for decision in the 
reference in the first instance wals as to whether the domes 

heid or is found to be defective , an order reinstat 
tic enquiry conducted by the management against the work 

ing the workman will have to be made by the Tri 
man was vitiated either by failure to follow the principles 

bunal. Nor does it follow that the proviso depriveg 

an employer of his right to adduce evidence for the 
of natural justice provisions of any Statutes, or Rules Ol by 

first time before the 
such other circumstances which made the enquily invalid on 

Tribunal. The expression 

" fresh cvidence" 
jllcgal. 

as lu lic lead in the context in 
A finding was recorded on that issue on 3 - 9 1976 

which it appe .us namely , als distinguished from the 
that the domestic enquiry conducted aguinst the workman 

expression " materials on record " . If so rend , the 
was not vitiated by any illegality or invalidity much less it 

proviso does not present any difficult at all. 


ed ? " 
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In respect of charge nu , 3 a similar finding was recorded by 
the Enquiry Officer at pages 5 and 6 of Ext. M - 35 , the last 
paragraph of which is reproduced below : 


47 . The Legislature in S . 11A has made a departure in 

certain respects in the law as laid down by this 
Court. For ihç first time, power has been given 
To H Tribunal to satisfy itself whether misconduct 
is proved . This is particularly so , as already pointed 
out by us, regarding even findings arrived at by an 
employer in an enquiry properly held . The Tri 
bunal has also been given power , also for the first 
time, to interfere with the punishment imposed by 
Ho employer . Wben) such wide powers have been 
now conferred on Tribunals, the Legislature ovbiously 
felt that some restrictions bave to be imposed re 
garding what matters could be taken into account. 
Such restrictions are found in the proviso . 
The proviso cmphasises that the Tribunal bas to 
satisfy itself one way or other regarding misconduct , 
thc punishment and the relief to be granted to work . 
men only on the basis of the materials on record " 
before it . What those materials comprise of have 
becn mentioned earlier. The Tribunal for the pur 
poses referred to above , cannot call for further or 
fresh evidence , 23 an appellate authority may nor 
mally do under a particular stutute , when consider 
ing the correctness or otherwsie of an order passed 
by a subordinate body . The "matter " in the proviso 
iciers to the order of discharge or dismissal that is 
being considered by tho Tribunal." 


" After a careful study of the proceedings and other evi 

dences I do not accept the defence story that the 
mentioning of 25 - 11 - 73 in the certificatc was a mis 
take on thc part of Shri Y . N . Chaturvedi. The 
evidence relating to Charge - 1 and Charge- 3 estab 
Iish beyond doubt that Shri Y . N . Chaturvedi ( a ) 
deliberately any knowingly planned the attendance 
certificate , ( b ) took advantage of lock -out situation 
prevailing during November and December, 1973 
and good -faith of Shri R , Y . Chitnis who was not 
aware of day -to - day movements of Shri Chaturvedi 
and thereby induced him to issue thc certificate , ( c ) 
played deliberate mischief with Shri I. Parashai, Sr. 
S . O , and Shri R . Y . Chitnis , Asstt. Admin , Manager 
by fraudulently obtaining the certificate of atten 
dance with a view to apparently save 1 day s leave . 
This could perhaps be the most henious mischief 
and lapse deliberately committed by a senior staff 
in the rank of Security Superintendent ostensibly 
responsible for looking after the security of the Cor 
poration. I llnd Shri Y . N . Chaturvedi guilty of 
misconduct in respect of Charge - 3 " . 


5 . The enquiry officer came to the above conclusion on the 
başis of the evidence of Mr. Chitnis , Asstt. Administrative 
manager and Mr. Parashar, the Senior Security Oficer. Their 
evidence was considered by the Enquiry Oflicer along with 
other circumstances including docunicntary evidence . 


4 . On the basis of the above pronouncement I shall first of 
all deal with the workman s contention as to whetber the 
misconduct alleged against him has been proved during the 
domestic enquiry . The charge to be proved uguigut the 
Workman are charge nos. 1 and 3 . The other charges bad 
been dropped out. These charges have already been repro 
duced in my carlier Order dated 3 - 9 - 1976 . Charge no. 1 
relates to the tampering with the attendance register, Ext, 
M - 12 , for the month of November, 1973 . Chargo no . 3 
relates to a falne certificate , Ext. M - 13 dated 13 - 12 -73, alleged 
to have been obtained by the instant workman from the Ad 
ministrative Manager , Indian Airlines , Mr. Chitnis on a falso 
representation that the workman attended Airlines office on 
Juty on 25th November , 1973 . The enquiry officer in his 
enquiry report, Ext. M - 35 , gave the finding in respect of 
charge no . 1 as follows : 


" Chargc - 1 : Shri Y . N , Chaturvedi pleaded guilty to the 

cbargc vide Page - 1 of proceedings of enquiry dt. 
17 -4 - 74 . The Attendance Register for the month of 
November 73 was examined by me. It was obser 
ved that against the column provided for 25 - 11 -73 
there was entry of S / L originally , which however , 
was cut/ super imposed by Sri Y . N . Chaturvedi. 
He, thereafter , wrote in the " time in " column * 0900 " 
twice and put his signature . Similarly he wrote in 
the time out" column “ 1800 " and put his signature . 
Being questioned by E .O . Sri Chaturvedi after ins 
pcction of the Attendance Register for November 
73 identified that the same was the Attendanc : 
Register in original for November 73 vide Page 5 
of proceedings of enquiry dt 18 -6 -74 . 


6 . It is apparent from the evidence on record that Shri 
Chaturvedi, the workmaD WEIS on casual leave from 22nd 
November , 1973 to 24th November , 1973 . He should have 
reported for duty at Dum Dum Air port, Calcutta on the 
morning of 23 - 11-73 . But since he was away in Bombay 
during the period of his casual leave , bo could not reach 
Calcutta in time to resume his duty on 25 - 11 - 1973 . Ho 
reached Calcutta only at 9 p .m . of 25- 11 - 1973 when he con 
tacted Sri Parnshar, Sr . Security Officer asking his direction as 
to which place he should join for duty , Sri Parashar who 
was the second witness during the domestic enquiry told him 
that he should report for duty at the Airlines office 
on the morning of 26 - 11 -73. Accordingly Chaturvedi 
reported for duty on 26 - 11- 73 at the Airlines office 
and continued to work there till 6 - 12 -73. Sri Chatur 
vedi was on duty before he went on leave at the Dum Dum 
Airport and his attendance was recorded in the aerodrome 
ollice . Ext. M - 12 was the attendance register maintained in 
that office. Upto 21- 11- 73 Chaturvedi had affixed his signa 
ture on the respective Jates showing his attendance at the 
aerodrome office in Ext. M - 12 register . The workman being 
on casual leave from 21- 11 - 73 to 24 - 11 - 73 the column for 
those dates were not filled up in Ext. M - 12 . Ordinarily 
there should not have been any entry in Ext. M - 12 from 
26 - 11 - 1973 to 31- 12 - 1973 yince on those days he worked in 
the airline office and much less on 25- 11-73 when he was 
out of station . On 13 - 12 - 73 , however , Chaturvedi approach 
ed Sri Chitnis with a certificate like Ext. M - 13 and he want 
ed Sri Chitnis to afflx his signature on the certificate . The 
certificate reads as follows : 


" This is to certify that Shri Y . N . Chaturvedi, Security 

Supdt. worked continuously from 25th November, 
1973 to 6th Dec ., 73 at air lines housc from 8 1. M . 
to 6 P . M . His attendance may be regularised accor 
dingly ." 


He further stated that signatures in the " time in " and 

" time out" column provided for 25 -11-73 in the 
Attendance Register were bis signatures and he him 
self cut / superimposed the entry S / L in the column 
provided for 25 - 11 - 73 vide Page - 5 and 6 of the pro 
ceedings of enquiry dt. 18 -6 - 74. Shri Y . N . Cha 
turvedi further stated on being questioned by E . O . 
that he was away from Calcutta before 
25 - 11- 73 and arrived Calcutta in the evening of 
25- 11 -73 by Air vide Page - 8 of the proceedings dt. 
26 -6 - 74 . Sri I. Parashar, Sr. S . O ., in his deposition , 
vide page 5 & 6 of the proceedings dt. 18 -6 -74 stated 
that Sri Y , N . Chaturvedi had deliberately and know 
ingly marked bimself present for 25 - 11 - 73 although 
he himself earlier wrote S / L as he was in a 
position to produce a certificate of attendancc froni 
Shri R . Y , Chitnis , Asstt. Admin . Manager , Calcutt ? 
for 25- 11 - 73 . On 14 - 12 - 73 , Sri Chaturvedi marked 
his attendance register and marked himself present 
for 23 - 11-73 . 


This certificate is required to regularise his attendance at 
the aerodrome where he was permanently posted for duty . 
Having obtained the certificate Chaturvedi went to the air 
port and stealthily got at Fxt M - 12 register and wrote in 
the first instance as against 25 - 11- 73 the words " S / I," ( sick 
Icave ). Then it was scored off and incoming bour was 
shown as " 0900 " and " out- going" hour was given as " 1800 " 
in the second column aflixing his signature to give an im 
pression that he attended the acrodrome office on 25.- 11 - 73 
between 9 A . M . and 6 P . M . in the remarks column it was 
also written . " at Airlincs House As per verbal instruction of 
Sr. S . ( . Certificate from Administrative Manager is en 
closed " . After making entry in Fxt, M - 12 which is marked 
ng Fxt. M - 12 ( a ) Sri Chaturvedi handed over Fxt. M - 13 certi 
ficatc to Sri Parashar at about 12 noon on 14 - 12 -73. Fvidently 
the cntry as per Ext. M - 12 ( a ) would have heen made before 


In view of the above and also in view of the admission 

of Sri Y . N . Chaturvedi, I find Shri Y . N . Chatur 
vedi guilty of misconduct in respect of Charge - 1 ." 
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Ext. M -13 was handed over by Chaturvedi to Parashar. The Airlines employees were locked out with effect from 
case of the management is that Sri Chaturvedi made the 24 - 11 - 73 , but he personnel of the Security department were 
entry as per Ext. M - 12 ( a ) us well as obtained Ext. M - 13 not in the list of locked out employcey. Shri Chaturvedi 
certificate from Chitnis as an act of fraud dishonestly com thought it fit to mark his attendance on 25 -11- 73 with a 
mitted at his instance against the management. The question view to give a good impression to the manugement that 
for consideration is whether the misconduct as alleged had he worked even w 25 - 11 -73 in spite of the fact that there 
been proved against the workman concerned in this refe had been lockout since 24 - 11 - 73 . Large number of em 
rence . 

ployees appeared to have been on strike earlier. So , it is 

quite possible and also it is legitimate to infer from the 
7 . It is relevant to point out that acts of dishonesty or conduct of the workman and other circumstances of the 
fraud constitute misconduct of serious outure which ordinarily case that he would have made a fulsc entry on 25 -11 - 73 in 
expose an industrial cmployee to a maximum punishment . The Ext. M - 12 with a view to give an impression that he had 
word " Dishonesty " is defined in the Indian Penal Code 215 , worked even on 25 - 11 - 73 in spite of the lockout. Any way , 
" whoever does anything with intention of wrongful guin Chaturvedi bad meddled with the Attendance register to his 
to one person or wrongful loss to another person is said to advantage and that it was a false entry could not be dis 
do that thing dishonestly " . Fraud is defined in the same puted . He was able to make a false entry in the attendanco re 
Code as “ A person is said to do a thing fraudulently if he gister on the basis of a certificate, Exi. M - 13 which he had 
does that thing with an intention to defraud but not other obtained from Chitnis , Asstt. Administrative Manager , Ext. 
wise " . Dishonesty requires un intention to cause wrongful M - 13 was in the hand -writing of Chaturvedi himself. He 
loss or wrongful gain of property but it does not require gave the impression to Chitnis that he attended office on 
desception or concealment as a constitucnt clcment. On 25- 11 -73 . Sri Chitnis when he was examined state as follow : 
the other hand fraud does not require an intention as there “ Yes , by misrepresenting the fact he fraudulently obtained 
can be fraud even where there is no intention to cause pecu a certificate from me taking opportunity of the opportuno 
nary loss or damage to the person deceived . The fraud , moment when I was awfully busy with other important 
however , does not require concealment or deception . The assignments given to me at the time of lockout by the 
element of deception is an essential ingredient of fraud and Regional Director and the Admin . Manuger ." To unother 
it is not necessary for dishonesty . In case of Dr. Vimla v question , " Are you Aware that Mr. Chaturvedi has been 
Delhi Administration , A . I. R . 1963 S . C . 1572 , a comment is charge -sheeted by the Admin , Manager for fraudulent re . 
given on the expression " fraud " which read as follows : 

presentation and inducing you to give a certificate as stated 

ubovc " , he replied , " Yes " . Sri Chaturvedi stated before the 
" . . ... .the expression defraud involves two clements , Enquiry officer that Ext. M - 13 was in his own handwriting , 
namely , deceit and injury to the person dcceived . 

When charge no . 1 was read over and explained to him 
Injury is something other than cco 

during the enquiry he stated in answer , " I plead guilty to 
nomic loss , i.e . deprivation of property , 

the churge " . The charge was also sought to be proved 
whether movable or immovable , or of moncy 

through S / s. Parashar and Chitnis . Shri Parashar gavo 
and it will include any harm whatever caused to evidence as to how Chaturvedi made false entry in Fxt 
any person in body, mind , reputation or such others . 

M - 12 register. Sri Chitnis gave evidence as to how Chatur 
In short, it is a non - economic or non -pccuniary loss . 

vedi falsely represented to him that he attended Airlines 
A benefit or advantage to the decciver will almost 

ollice on 23- 11-73. So , the charge nos, 1 and 3 had been 
always cauge loss or detriment to the deceived . Even proved beyond any sadow of doubt. It is also established 
in those rare cases where there is a benefit or Ad that Chuturvedi s conduct was fraudulent so far as the false 
vantage to the deceiver , but no corresponding loss 

entry made in the attendance register Ext, M - 12 ( a ) and 
to the deceived , the second condition is satisfied ." 

dishonest so far as to the manipulation of Ext. M - 13 

certiſicutc , 
8 . Dişhoncsty by lying orally is as much a misconduct as 
making any record or document which intentionally make 

10 . It has been argued on bebalf of the workman Chatur 
a false statement. For instance , thọ cage of making false 

vedi that he pointed out the mistake in the first instance 
entries in the official records, certifying receipt of more than 
what hay , in fact, been received or certifying receipt of 

to the management and then only the hnew about tho 

manipulation made in the register as well as the falsc rc 
goods which never were received at all, will constitute acts 

presentation and taking of Ext. M - 13 certificate from Chit 
of dishonesty or fraud . To forge or prosent a forged do 

nis . There is no evidence on record specifically to show that 
cument, therefore , would also fall in this category of mis 

Sri Chaturvedi pointed out 
conduct. For instance , making an alteration or change in 

the mistake on phone on 

14 - 12- 73 itself to Chitnis. Reliance however was placed on 
a document or paper so that it no longer reflects the truth , 

a question and answer which appeared in tbe deposition of 
will constitute an act of fraud or dishoncsty . Likewise , 

Chitnis on 17 - 4 -73. The question was, " Could you recolloct 
malingering i.e . obtuining leave on false pretence of being 
ill , will constitute misconduct . Any other fraud , such an 

that after having obtained the certificate of riy attendance 

following day I informed you about the mistake and con 
attempt to obtuin wages for work done by others or wages 

sequently gave you a written letter addressed to the Sr . 
for the period for which the employce did not work at all 

Security officer and copy to to yourself to kindly rectify mis 
would constitutc misconduct under this head . Likewise 

take ? Ans - - Yes, such letter was given to me by you after 
obtaining money through false book entries , a fulse travelling 

explaining to me on telephone that you mado me certify 
allowance report, a wage taken for a fictitious worker or a 

your presence on 25 - 11-73 as a mistake on your part" . There 
receipt in the name of a fictitious person would constitute 

is nothing in that answer to indicate that Chilnis was in 
fraudulent acts warranting disciplinary action of dismissal, 

formed on 14 - 12 - 73 that he made a mistake in taking Ext. 
against the workman , 

M - 13 certificate and passing it on to Parashar on 14 - 12 -73. 
9 . On an analysis of the law on the question in the light 

It is in evidence that Shri Chaturvedi wrote to Chitnis about 
of the above observation , it is apparent from thc evidence 

the allcged mistake only on 20 - 12 -73. Chaturvedi could 
on record of this case that Sri Chaturvedi had manipulated 

not produce any other document to show that at any timc 
Ext. M - 12 ( a ) entry to his Advantage by affixing his signature 

before 20 - 12 - 73 he informed Chitnis about the mistake ho 
on 25-11- 73 in the attendance register indicating 

had committed either in taking Ext, M - 13 certificate of in 
that he was on duty on 25- 11 - 73 between 9 a. m . and 6 

making an entry in the attondance register. In the light of 
p .m ., when even according to his own admission he was 

letter dated 20 - 12 -73 one is inclined to hold that Chatur 

vcdi would have informed Chitnis only when hc talked to 
ini Bombay during that period . He had arrived Calcutta 
only when he reported to Paraşhar by phone at 9 r . m , 

him on phone the day previous to his sending a letter. In 
on 25- 11 -73 that he had arrived back from Bombay und 

the absence of clear evidence , it is difficult to hold that 

Chaturvedi himself found out the mistake and reported the 
that he was prepared to join duty . He had only attended 
Airlines oſlice on duty with effect from 26 - 11 - 73 . It is a fact 

same to the management. It is clear from the preceedings 
that Shri Chaturvedi never attended office at the Airrort much 

and large volume of correspondence that passed between the 
less in the Airlines oflice on 25- 11 - 73 . So . 

parties that no wherç Chaturvedi had accepted that he com 
Chaturvedi had made a false entry in Ext. M - 12 attendance 

mitted mistake in taking false certificnte or making a 
register . It may be asked what advantage he would have 

false entry in the attendance register . 
got by making such an entry ? First of all, it is in cvidence 
that he had no custal leave to his credit on the date in 

11 . In paragraph 3 of Ext. M - 39 dated 151h November, 
question , though he had other leaves which he could have 1974 in answer to the show - cause notice why Chaturvedi 
availed of. It is also relevant to point out that the shall not be removed from service , it was , however, stated 
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by him as follows : 

New Delhi, the 4th January , 1977 


- 


- 


- 


- - - - 


- 


- 


- 


" Being telephonically transferred at Airlines House and 

again to Central Garage I could not go to Dum 
Dum for about 20 days . The entries thus made by 
me in the Attendance register and the certificate ! 
got from Shri R . Y . Chytnis were deliberate in 
the sense that duo to lapse of time, I confused the 
dates particularly us no mark for absence /leave 
was put by office in the register during this span 
of 20 days. This was genuine (page 2 ) mistako 
which on recollection I myself pointed out in my 
communications both Olul nod in writing , admit 
tedly received , long before the allegations were 
made known to me. This establishes my bonafido 
and good conduict . Certainly it was luwful (in my 
part to point out my genuing mistake for 
rectificntion ," 


8 . 0 , 339 ,- - In exercise of the powers conferred by sub- sec 
tion ( 1 ) of section 5 of the Mines Act, 1952 ( 35 of 1952 ) 
und in supersession of the notification of the Government of 
India in the late Ministry of Labour and Employment No. 
S . O . 3390 dated the 8th November, 1965, the Central Gov 
ernment hereby appoints the following officerz to be Inspectors 
of Mines subordinate to the Chief Inspecior of Mines , 
namely : 


Class- 1 


1 . Shn A . R Naidu , 

Welfarc Commissioner , 
Micu Mines Labour Welfare Orgunisation , 
A . P . Kalichędu . 


Class -11 


2 . Shri Y . V . Subramaiah, B . A ., 

Welfare Administrator, 
Mica Mincs Labour Welfare Organisation , 
Andhra Pradesh , Kalichedu . 


3. Kumari D . Vijayalakshmi Reddy , B . A ., Clase- III 

Asstt. Welfare Administrator, 
Mica Mines Labour Welfare Organisation , 
Andhra Pradesh , Kalichedu . 


This paragraph was an indication that be made the al 
teration in the attendance register as well as got the false 
certificate more or less deliberately . His change of mind 
after committing the offence will not in any manner reduce 
the severity of the misconduct. An officer of the position 
of Superintendent of Security was expected to maintain high 
standard of conduct and character . There are no mitigoting 
circumstances to reduce the sentence of removal from ser 
vice . The removal from service will not in any mannci 
affect his emoluments by way of gratuity , provident fund , 
arrears of salary , etc , since the order was not dismissal 
from service . So , I do not think in such circumstances of 
the case there is any justification for me to reduce the 
sentence of removal from service which is the punishment 
the management bad chosen to impose upon the workman , 
Shri Chaturvedi. 


4 . Shri M . A . Şubhan, B . A ., 

Class -UI 
Junior Assistant Welfare Inspector , 
Mica Minos Labour Welfare Organisation , 
Andhra Pradesh , Kalichedu . 

[F . No A - 11016 / 4 /76 -MUI] 

C . R . NIM , Under Secy . 


New Delhi, the 11th January , 1977 


12 . In the result, I find that removal of Sri Chaturvedi 
from service with effect from 14th December , 1974 is justi 
fied and an Award is passed accordingly . 
Dated , Calcutta, 
Tho 23rd December, 1976 . 


8 . O . 340 . - ) n pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby publishes the following award of the Central 
Government Industrial Tribuna ), Jabalpur in the industrial 
dispute between the employers in relation to the management 
of the Central Bank of India , Jaipur and their workmen , 
which was received by the Central Government on the 
6 - 1 - 1977. 


E . K . MOIDU , Presiding Officer 

[No, L -11012 ( 12 ) / 75- D . II( B )] 
HARBANS BAHADUR , Desk Officer 


CENTRAL INDUSTRIAL TRIBUNAL, SAIPUR 

Central Industrial Reference No. 8 of 1976 


af frift, AWTA, 1977 


Rof : - 


Government of India , Ministry of Labour , New 
Delhi, No. L - 12012 / 160 /75 /DII ( A ) Dated 
25 - 3 - 1976 . 


In the matter of Industrial Dispute , 


BETWEEN 


The Management of Central Bank of India through their 

Doputy Zonal Manager, S . C . Road, Jaipur. 


AND 


TOWO 339. — 477, Tt uftfa44, 1952 ( 1952 
91 35 ) UTT5 9 ( 1 ) Ort att ofta # T ett 
करने लए और भारम मरकार के श्रम और रोजगार मंत्रालय की प्रधि 
TI POFTOHTO 3590 ha 8 H4 + , 1965 $ pin 
करते हुए , निम्नलिखित अधिकारियो को मुख्य ब्रान निरीक्ष के अधीनस्थ 
खान निरीक्षक नियुक्त करती है, अर्थात् :- - 
i oft To To Fing, thiettos ATT , stof i 

994 AT TE WWtus # 409 , (ato go ) 

कालीधेडू 
2. f afofo archar, ifto to stot 2 

कल्याण प्रशासक , अभ्रक मान श्रम 

कल्याण मंगटन ( प्र० प्र० ) कालीबू 
3. Het ho fatto chef fto Tosun 3 

सहायक कल्याण प्रशामक , अभ्रक खान 
श्रम कल्याण संगठन ( प्र० प्र० ) कालीचेष्ट 
ft THO TO THTA , ato Topics stuft 3 
महायक कल्याण निरीक्षक , प्रधक खान 
A ft. Tron ( ato yo ) # 


Their Workmen represented by Rajasthan Central Bank 

Employees Union , ( affiliated to All India Central 
Bank Staf Foderation , I. N . B . E . C . and I. N . T . U . C . ) 
C / o Central Bank of India , Sansar Chandra Road , 
Jaipur, 


APPFARANCES : 

Shri B . C . Chaturvedi- for the Union . 
Shri D . N . Sharma— for the Management. 
Date of Award - 24 - 12 - 1976 . 


AWARD 


By its notification dated Murch 25 , 1976 , the Central 
Government has referred the following dispute to this Tri 
bunal for adjudication . 
Whether the action of the Central Bank of India in 

proposing transfer of Shri M . L . Khandelwal to 
Kota on promotion to the post of Chier Cashier 


[978 sto to 11016 /4176 /qu (iii ) ] 

मी० आर० मिम , अवर सचिव 
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in the officers cadre , when there were vacancies of 
Chief Cashier in other branches at Taipur itself, is 
justifica 7 If not to what relief is the said work . 
men entitled ? 


ANNEXURE A 
BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL , KANPUR 
Ref. No. 1283 (1 ) U (1 ) 3 /75 


AND 


During the pendency of the reference , the parties artised 
at a mutual settlement and submitted a joint application on 
15 - 12 - 1976 stating therein that due to the mutual settlement 
of the dispute between the parties , they do not want to pro 
ceed with the cuscIt was requested that the proceeding be 
dropped and a " no dispute " award be passed . 


In view of the mutual settlement of the dispute between 
the parties, a " no dispute " award is passed . 


Ref. No. 1007 (1) / (W )/ 1 / 75 
In the matter of Industrial Disputes , 

BETWEEN 
The Regional Manager Punjab National Bank . I ucknow 
Region , Lucknow 


The reference is angwered accordingly . The award be 
submitted to the Central Government for publication , as 
required under the law , 

[ F . No. L -12012 / 160 /75- D .II . A .) 

S . S . BYAS, Presiding Officer 


AND 


S . O . 341. --- In pursuance of scction 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment herchy publishes the following award of the Central 
Government Industrial Tribunal, Delhi in the industiini dis 
pute between the emplovers in relation to the manugement 
of the Punjab National Bank , I ucknow and their workmen , 
which was received by the Central Government on the 
5 - 1 - 1977 . 


119 workmen as represented by Punjab National Bank Emp 
loyees Union (UP ) 19, Garberjhala . 
Aminabad Luchnow . 

.. Worknien . 
1 . The following disputes have beeen referred for adjudica 
tion to this Hon ble Court / Tribunul : 
“ Whether the action of the Management of PNB : 
( a ) in denying overtime to its employees for working 

on 29th October, 1973 being Id is ustified ? 
If not, to what relief are the soid workmen 
entitled ? " 


BEFORF THE PRESIDING OFFICER , CENTRAL GOVT. 

INDUSTRIAL TRIBUNAL DELHI 
C .G .I. D . No. 33 of 1976 

BETWEEN 
The Regional Manager, Punjab National Park , Lucknow 
Region , Tucknow . 

AND 
Its workmen as represented by Punjah National Bank 

Employees Union (UP ) 19 , Garbarjhala , Aminubad 

Lucknow 
PRESENT : 


( b ) “ Whether the action of the Management of PNB , 

Hazratganj, Lucknow in debarring S /Shri O . P . 
Nigam and I , D . Suri, Special Asstt. from off 
ciating chances in the higher cadre w . e .f. 5 - 2 - 1974 
and again with effect from 23rd September , 1974 
in the case of both of them is justified ? If not , 
to what relief are they entitled " 


2 Both the partics to the disputes have filed their writton 
statements in these cases before this Hon ble Tribunal. 

3. That without going into the merits of the stand of the 
parties taken in their written şatements, the disputes in ques 
tion have been discussed mutually and it has been agreed to 
compromise the same on the following terms and conditions. 


Shri A , K . Jęty with Shri R . N . Roy - for the inanage 

ment. 
Shri O . P . Gupta , General Secretary — for the union / 

workman . 


AWARD 


( i) It is agreed that the bank shall pay overtime to the 

members of workmen staff working at Branch Office, 
Moradabad for the period they have worked on 
29 - 10 - 1973 and if it is evidenced from bank record . 
Overtime shall be paid to those members of the 
staff to whom it is admissible under the provisions 
of the Bipartite settlement. 


The Central Government on being satisfied that an indus 
trial dispute existed betweca the aforesaid parties has referred 
the same for adjudication to this Tribunal by its Order No . 
L . 12012 / 132 / 14 -LRIII dated the 23rd April, 1975 with the 
following terms of references - - 


( ii ) The PNB Fmployees Union (UP ) agrees to with 

draw the second dispute relating to officiating 
chances to S / Shri 0 . P . Nigam and I. D . Suri. 


“ Whether the action of the management of the Punjab 

National Bank , Hazratganj Branch , Lucknow in 
ceburring Sarvashri O . P . Nigam and I. D . Suri, 
Special Assistants from officiating changes in the 
higher cadre with effect from the Sth Fchruaiy , 
1974 and again with effect from the 23rd Septem 
ber, 1974 in the case of both of them is justified ? 
Tf not, to what relief are they entitled ? " 


It is prayed that awards be passed accordingly in the 
above disputes. 

For Punjab National Bank 

Sd / 
Chief Personnel 


2 . When the case came up today for hearing before me , 
& memorandum of settlement was jointly filed by Shri A . K . 
Jety with Shri R . N . Roy on behalf of the management and by 
Shri O . P . Gupta on behalf of the workmen union . Both 
the above named respresentatives of the parties verify and 
admit the terms of settlement annexure I and seek in 
nward in terms thereof. T. thereforc, rass an award in terms 
of settlement Anneture A which shall fomi a part of the 
award . 
4th December, 1976 , 


For Punjab National Bank 
Employees Union (UP ) 

( O . P . Gupta ) 
General Secretay. 


SO . 342, In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal, Delhi in the industrial dis 
pute between the employers in relation to the madageocat 
of the Central Bank of India , Chandigarh and their workmen , 
which was received oy the Central Government on the 
5 - 1 - 1977. 


D . D . GUPTA, Presiding Officer 
[F . No. L -12012 / 132 / 74 -I.R . ITI / D , II , A .] 


128 GI/76 – 16 


346 


THE GAZETTE OF INDIA : JANUARY 22 , 1977 /MAGHA 2 , 1898 


[ PART II - SEC 


3 ( ii )] 


Joint. Sccretary & Secretary, 


All India Central Bank Staff Federation 


Dated : 2 - 12 - 1976 , 


BEFORE THE PRESIDING OFFICER INDUSTRIAL 

TRIBUNAL DEI HI 


Reference No. C .G .I. D . 50 of 1976 


( Chandigarh Tibunal No. 3 / C of 1974 ) 


Between the management of Central Bank of India and 

its workmen as represented by the Central Bank of 
India Fmployees Union , Haryana. 


MEMORANDUM OF SETTLEMENT 


Whereas the Central Government has referred industrial 
dispute for adjudication under section 10 of the Industrial 
Disputes Act; the matter in dispute is in the following 
terms : 


" Whether the action of the management of the Central 

Bank of India Chandigarh in terminating the ser 
vices of Shri Satish La Chopra , Clerk -cum -Godown 
Keeper Mandi Road Jullundur City Branch of the 
Bank w .e .f. 29th April, 1972 is justified ? If not, 
to what relief is he entitled ? 


Whereas the parties to the disruite havc usrived at settle 
ment regarding the subject matter of dispute on the follow 
ing terms and conditions :-- - 


BEFORE THE PRESIDING OFFICER , CENTRAL GOVT. 

INDUSTRIAL TRIBUNAL DELHI 
C .G .I.D . No. 50 of 1976 

BETWEEN 
The management of M /s. Central Bank of India . 

AND 
Its workmen As represented by the Central Bank of India 

Employees Union , Haryana. 
PRESENT : 

Shri H . L . Chhiber - for the management. 
Shri Tara Chand - for the workman , 

AWARD 
The Central Government on being satisfied that an indui 
trigl dispute existed between the aforesaid partie , has referred 
the same for adjudication to this Tribunal by its Order No . 
L , 12012 / 96 / 72 /LRIII dated the Sth September , 1974 with 
the following terms of reference : 
" Whether the action of the management of Central Bank 

of India , Chandigarh in terminating the services 
of Shri Satish Lal Chopra , Clerk -cum -Godown 
Keeper , Mandi Road , Jullunder City Branch of the 
Bank with effect from the 29th April, 1972 is 

justified ? If not, to what relief is he cntitled ? 
2 . When thọ case came up today for hearing before me, 
a memorandum of settlement was jointly filed by Shri Tara 
Chand on behalf of the workman and by Shri H . L . Chibber 
on behalf of the management. Both the above - named 
representatives of the partics verify and admit the terms of 
settlement Annexure A and seek an award in terms thereof, 
I , therefore , pags an award in terms of settlement Annexure 
A which shall form a part of the award . 
4th December, 1976 

D . D , GUPTA , Presiding Officer. 

[F . No. L - 12012 /96 /72 -LR . INT /D . II. AJ 
BEFORE THE PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL , DELHI 
Reference No. C .G .I. D . 50 of 1976 

(Chandigarh THbunal No. 3 / C of 1974 ) 
Between the management of Central Bank of India 

and its workmen as represented by Central Bank 

of India Employees Union (Haryana ) . 
Respectfully showeth : 

( 1 ) That the following matter is pending before this 
Hon ble Tribunal for adjudication under section 10 of the 
Industrial Disputes Act : 
" Whether the action of the Management of the Central 

Bank of India Chandigarh in terminating the ser 
viccs of Shri Satish Lal Chopra , Clerk -cum -Godown 
Keeper , Mandi Road Juilundur City Branch of the 
Bank w . e.f . 29th April , 1972 is justified ? If not, 

to what relief is he entitled ?" 
( 2 ) That the parties to the dispute have entered into 
Settlement regarding the matter under reference on the terms 
and conditions annexed hereto . 

( 3 ) That the parties to the dispute are presenting this 
petition jointly with a prayer that award may be given in 
terms and conditions of the Settlement. 

It is, therefore , prayed that the Reference may be disposed 
of by giving award in terms of Settlement arrived at between 
the parties. 
Sd /- illegible 

For Central Bank of India . 
For Central Bank of Su /- illegible 
Jodia Employees Union (2 ) Asstt . Zonal 
( Haryana ) 

Manager 
Sd , Illegible 
( 1 ) Authorised 

( Personnel) 
representative 


( 1 ) Mr. Satish Lal Chopra and the Central Bank of 

India Employees Union ( Haryana ) agree to with 
draw the dispute from adjudication and agrec never 
to raise the same again in any form . 


( 2 ) The management agrees to appoint Mr. Satish Lal 

Chopra as a fresh hand in the service of the Bank 
to the post of Clerk - cum -Godown Keeper . 


( 3 ) Shri Satish Lal Chopra and Central Bank of India 

Employees Union (Haryana ) accept the offered 
appointment to Shri Satish Lal Chopra as a fresh 
hand in the Service of the Bank and abandon all 
other claims such as seniority , back wagca and 
benefit of continuity of service . 


( 4 ) It is agreed that before joining as a fresh hand in 

the service of thc Bank , Mr. Satish Lal Chopra 
Shall give a written undertaking that this matter 
will never be raised again and that Shri Satish Lal 
Chopra will raise no other claim regarding seniority . 
back wages or any other benefit including claim for 
continuity of service , 


The dispute referred for adjudication stands finally resolved 
and no claim other than referred to in the terms and condi 
tions of settlement remaing to be resolved . 


For Central Bank of India 

Sd - illegible 
( 1 ) Authorised 


representative 


d / - illegible 
For Central Bank of India 
Employees Union (Haryana ) 
Sd /- illegible 
Joint Secretary , 
All India Central Bank 
Stal Federation . 
Dated ; 2 - 12 - 1976 . 


Sd /- illegible 
( 2 ) Asstt . Zonal Manager 

( Personnel) 


- 


- 


- 


- 
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S . O . 343. - n puisuunce of section 17 of the Indusliia ) pective of the prayer made by the workman concerned the 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government reference will have to be answered one way or the other on 
heichy publishes the following ward of the Cential Govern the burden of proof because the parties have adduced po 
ment Industrial Tribunal, Jabalpur in the industrial dispute evidence . 
between the employers in relation to the management of the 
United Commercial Bank , Sehoic and their workmen , which 

6 . The worhinan hus aucsted cvcn in his last application that 
With Tereived by the Central Government on thc 4 - 1 -77. 

he is the member of the Union . In the face of such asser 
tion and in view of the fact that such a plea was not taken 

by the management beforç the Assistant Labour Commi 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

ssioner and also because the Government has made a ref 

erence assuming the Union to be validly raising the dispute , 
CUM -LABOUR COURT, JABALPUR (M .P .) 

the burden was upon the management to prove to the con 

trury . It has failed to prove that Union President acted 
Case No. CGIT /LC (R )(1)/ 1975 

without being quthorised by a resolution and without the 

matter being moved hy the workman concerned . 
PARTIES : 

7 . On merits howevei thc picture appears to be different. 
Employers in relation to the management of the United 

The management has denied that the worknian cver dis 
Commeicial Bank , Malvianagar , Bhopal and their 

charged the duties of Daftari during the period under refer 
workman) represented through thc Madhya Pradesh 

ence . The burden was upon the Union to prove the positive 
Kajamchari Sangh , 30 Bakshi Gali, Indore ( M . P .) 

fact. It has failed to adduce any evidence . Moreover it is 

fiue that even if it is assumed that Shri Rathore was occas 
APPEARANCES : 

vionally asked to do some job of Daftari here and there that 

could not cntitle him to any allowance as per para 5 .6 of 
For employers.- - Shri C . L Kotecha , Advocate. 

the Bipartite Settlement of 1966 . The burden was upon the 

Vnion to prove that he regularly performed such functions. 
l or workman.- - Shri M . L . Sabharwal, General Secretary Accordingly the case justifying his entitlement is not made 
of the Union . 

out. 
INDUSTRY : Bank DISTRICT , Bhopal ( M . P .) 

8 . Lastly there was no sanctioned post of Daftari during 

the said period and there was no order in writing , as re 
AWARD 

quired by panel 5 . 11 of the Settlement, directing Shri Rathore 

10 perform such functions. Morcover there is no evidence 
Bhopal the 31st Decembai , 1976 

to show that the Branch Manager was competent or autho 

vised to so direct an employee to discharge functions which 
This is a refercncc made by the Government of India in 

involve the Bank in the liability to pay allowance. For all 
the Ministry of Labour vide it s Order No. L - 12012 / 77 / 74 / 
LRIII datcd 31- 12 - 1974 in the following ternis ; 

these reasons it is held that the claim under reference is not 

justified and the workman is not entitled to any relief . Rc 
* Whether in view of the duties performed by Mangilal 

ference is answered accordingly 
Rathore , Peon , Sehore Branch of United Commer 

S . N . JOHRI, Presiding Officer 
cial Bank , his claim for the Payment of Daftari 
allowance for thc period from the 29th September , 

[F . No. L - 12012 / 77 / 74 -LR . III /D . II. AJ 
1968 lo tht 28th May , 1971 is justified ? If so , to 
what ielief is thc workman cntitled and from what 

R . P . NARUI A , Under Secy . 
date ? " 

New Delhi, the 12th January , 1977 
2 . It is not disputed that when in July 1968 a branch of 
the bank was opened at Sehore Mangilal peon at Obedulla 

S . O . 344 . --.In pursuance of section 17 of the Industrial 
ganj branch was transferred as peon to that branch at Sehore . Disputes Act , 1947 ( 14 of 1947), the Central Govemment 
There was no post of Daftari at that station . One such post hereby publishes the following award of the Central Govern 
was crcated on in May 1971 and from 29 - 5 - 1971 Mangila ) ment Industrial Tribunal, Delhi in the industrial dispute bet 
was granted special allowance for doing the work of Daftari ween the employers in relation to the management of the 
besides acting as peon . Mangilal accepted it unconditionally . Central Bank of India , Chandigarh and their workman , which 

was received by the Central Government on the 27- 12- 76 . 
3 . The case of the Union is that since the day of his 
posting at Sehore Mangilal was doing the work of Daftari 
As well (under oral orders of the branch Manager ). He BEFORE THE PRESIDING OFFICER , CENTRAL GOVT . 
was thus cntitled to the special allowance for the period under 
reference . No such allowance was given to him . He made 

INDUSTRIAL TRIBUNAL , DELHI. 
a demand and when the management did not concede the 
dispute was raised before the Assistant Labour Commissioner 
(Central ) and on fuilure of the conciliation efforts the Go 

CGID No. 60 of 1976 
vernment of India was moved to make the reference . 

BETWEEN 
4 . The employer Bank raised legal and technical objections 
by pleading that in the absence of the resolution passed by 

The Zonal Manager, Contral Bank of India, Sector 17B , 
the concerned Union the office bearers had no right to raise 

Chandigarh . 
such a dispute. Ag in response to Bank s letter no , 46 /69 
dated 25- 3 - 1969 Shri Rathore accepted his appointment un 

AND 
conditionally and earned allowance, he is now stopped from 
raising such a dispute . On facts , the allegation , that Shri 

Its workmen as represented by CBIEU , Haryana , Regd . 
Rahore was also performing the duties of Daftari 

146A , Lal Kurti, Ambala Cantt. 
from the very day of the opening of the branch -has been 
denied and it is said that Branch Manager had no authority 

PRESENT : 
to take such work from Shri Rathore as could attract the 
claim for allowance . Unless the post wag sanctioned there 

Shri H . L . Chibber.-- for the management, 
could ause no claim for allowance which has alrcady been 
paid since the date of sanction of Daftani s post ut that 

S shii R . K . Toshi & 1 . I Chopra for the workmen . 
branch . 
5. None of ihe parties adduced any evidence and the work . 

AWARD 
man concerned prayed for withdrawal of the case . Ilowever . 
in an industrial dispute raised at the instance of a Union The Cential Govt on being satisfied that an industrial dis 
the individual loses his entity specially when a question of pute existed between the foresaid partics hos referred the 
principle and of general nature is involved . Therefore ines same for adjudication to this Tribunal by its Order No. L 
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- - - - : - - - - - - -- 
12012 / 110 / 73-LRIII dated the 25th February, 1975 with the 

रेल मंत्रालय 
following terms of reference : 
" Whether the action of the inanagement of the Central 

( रेला मोई ) 
Bank of India , Chandigarh in not allowing Şarvashri 
Ravinder Mehta and Pritam Singh , Clerks, to ofli 

नई दिल्ली , 14 जनवरी , 1977 
ciate in higher posts is an act of discrimination and 

का आ० 3 4G. - -- भारतीय रेल अधिनियम , 1890 ( 1890 का 9 ) 
unfair labour practice ? If so , to what relief are the 
said workmen entitled ? 

को धाग 47 की उपधारा ( 1 ) के खापर ( ख ) बारा प्रवत शक्तियो 
2 . When the case came up today for hearing before me, a का प्रयोग करते हुए केन्द्रीय सरकार निम्नलिखित मियम बनाती है, 
memorandum of settlement was jointly filed by Shri H . L . अर्थात् : --- 
Chhibber on behalf of the management and by S / Shri R . K . 
Joshi & A . L . Choprit on hchalf of the worknen . Both the 

1 मक्षित नाम नया प्रारम्भ .- - ( 1 ) इन नियमो का नाम रेल 
above-named representatives of the parties verify and admit 
the terms of settlenient and prayed that a no clispute award 

यानी (टिकटो का रहकरण तथा किरायो की वापसी ) नियम , 1976 
might he passed in this case In view of this , I have no 
alternative hut to pass a no dispute award which is passed 
accordingly . 

( 2 ) ये 1- 3-1977 की प्रवृत्त होगे । 
4th December, 1976 

:: परिभाषाए - - जब तक कि मवर्भ से अन्यथा अपेक्षित न हो :-... 
__ D . D. GUPTA, Presiding Ofllcer ( 1 ) "लिपिकीय प्रभार " से यह प्रभार अभिप्रेत है जो किरायो की 
[ No. L . 12012 /110773- LR III / DIJ A ] 

यापमा के मम्बन्ध में किए जाने याल लिपिकीय काम के 

लिए उद्ग्रहीन किया जाता है , 
S . O . 345 . In pursuance of Section 17 of the Industrial 

( 2 ) “ गन्तव्य स्टेशन " में वह स्टेशन अभिप्रेत है जहा के लिए 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Goy 

टिपाट जारी किया गया है , 
erament Industrial Tribunal, Delhi in the industrial disputo 
between the employers in relation to the management of the 

( 3 ) “किराया " में शायिका प्रभार और अधिप्रभार पाता है किन्तु 
Central Bank of India , Ambala Cantt and their workinen , 
which was received by the Central Government on the 

उममें प्रारक्षण फीस नहीं पाती , 
27-12- 76 . 

( 4 ) "प्रारक्षित टिकट में वह यात्रा टिकट जिम पर काई शायिका 
BEFORE THE PRESIDING OFFICER , CENTRAL GOVT. 

या सीट मार्गक्षत की गयी हो , अभिप्रेत है , 
INDUSTRIAL TRIBUNAL , DELHI 

( 5 ) " पारक्षण फीम " से रेल प्रशामन द्वारा किसी गाड़ी में शायिका 
PRESENT : 

या सीट के पारक्षण के लिए उद्ग्रहीत यह प्रभार अभिप्रेत 
Shri D . D . Gupta, 

है जो किराये के अतिरिक्त है ; 
Central Govt. Industrial Tribunal, Delhi. 

( 16 ) “स्टेशन " से रेल स्टेशन अभिप्रेत है और उसमे उस नगर में , 
4th December , 1976 

जिसमें वह रेल स्टेशन है, स्थित आरक्षण कार्यालय या यूफिग 
( GID No. 66 of 1976 

कार्यालय भी प्राता है ; 
BETWEEN 
The Zonal Manager , Central Bank of India , Chandigarh 

( 7 ) "स्टेशन मास्टर से रेल स्टेशन का समग्र रुप से प्रभारी रेल 
AND 

मेषक अभिप्रेत है चाहे यह जिम नाम से पुकारा गात ही पौर 
Its workman as represented by CBIEU, Haryana ( Regd . ) 

इममें ऐमः रेल सेवक भी पाता है जो स्टेशन पर किराए 
Shri H. L. Chhibber -~-for the management . 

की वापसी मंज़र करने लिए प्राधिकम झिया गया है । 
S / Shit R. K . Joshi & A . L . Chopra _ for the workman 

( 8 ) "टिकट " म एकल यात्रा टिकट या यापमी टिकट का कोई 
AWARD 

मा प्राधा भाग अभिप्रेत है और इसमे मीजन टिकट , इच्छा . 

नुगार यात्रा टिकट , और प्रारक्षिा मवारी दिखा या विणेष 
Tlc Central Govt. on being satisfied that an industrial 
dispute existed between the aforesaid parties has referred the 

गाडी या पर्यटक कार के लिए विशेष टिकट नही माता । 
game for adjudication to this Tribunal by its Order No . 
L . 12012 / 133 / 72 / LRIII dated the 10th February , 1975 with 

3 स्टेशन मास्टर द्वारा किगया वापम किया जान. : -- इन नियमो 
the following terms of referonce : 

के अन्तर्गत किराए की प्रत्येक वापसी स्टेशन मास्टर द्वारा सब मजर की 
" Whether the action of the management of Central Bank 

भाएगी जब टिकट प्रस्तुत किय " जाता है । 
of India in deaying chance to work as Teller / Special 
Assistant to Shri Amrik Singh , Clerk, Ambala Can 

4 अारक्षण फीम का वापस न किया जाना :--- हम नियमों में अन्यथा 
tonment on and after the 11th July , 1972 is justi 
fied ? If not , to what relief is he entitled ? 

उपबन्धिन के सिवाय , किराए की पापमी मंजूर करते समय प्रारक्षण फीस 

वापस नहीं की जाएगी । 
2 . When thọ case came up today for hearing before me, 
mcmorandum of settlement was jointly filed by Shri H . L . 
Chhibber on behalf of the management and by S /Shri R . K . 

5 उपयोर में न लाए गए से टिकट जिन पर कोई प्रारक्षण म 
Joshi & A . L . Chopra on behalf of the workman . Both the किया गया हो .- - ( 1 ) यदि कोई व्यक्मि , जिमने ऐमा टिकट खरीदा 
above -numcdicrresentatives of the parties verify and adinit 
the terms of settlement and prayed that a nu dispute award 

हमा है जिस पर मीट या शायिका का प्रारक्षण नहीं कराया गया है, 
might be passed in this casc . In view of this , I have no रेलगाड़ी मे म्थानाभाव या किमी अन्य कारण गे यात्रा प्रारम्भ न कर 
alternative but to pass a no dispute award which is passed 
accordingly . 

मके नो जिम रेलगाड़ी के लिए यह टिकट जारी किया गया है उसके 

बाम्नविक मप मे छूटने के समय में मीन घटे के भीतर अथव , 
4th December , 1976 

अहा टिकट किमी रेलगाड़ी विशेष के लिए जारी म किया गया हो अपित 
D. D GUPTA, Presiding Officer 

मारे दिन के लिए वैध मो , गन्तव्य मोशन के लिए आने वाली प्राखिरी 
[ No. L 12012 /133 /72-LRIII / DIJAJ 

रेलगाड़ी के छूटने के बाम्नधिक समय में तीन घन्टे के भीमर, टिकट को 
R . P . NARULA , Under Sccy द किए जाने क लिए. यापम कर सकता है । 
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के , जिसमे आरक्षण किया गया था , छूटने के वास्तविक ममय से बारह 
घटे के भीतर अपने टिकट को रद्द किए जाने के लिए पापम कर दिया 
जाएगा । 


( 2 ) उप-नियम ( 1 ) को अधीन वापम किए गए गेमे प्रत्यक टिकट 
के लिए टिकट वापम करन थाले व्यक्ति को पचास पैसे लिपिकीय प्रभार 
काट कर विगया वापम फर दिया जाएगा । 
टिप्पणी - - यह नियम ऐमे ठयमन पर भी लागू होगा जमने प्रारक्षण 

के लिए प्रायन किया हो किन्तु जिसका नाम प्रतीक्षा 
सूची में हो और उसे प्रारमण टिकट जारी नहीं किया गया 

हो । 
6 उपयोग में न लाए गए टिकट जिन पर पारक्षण मिया गया 
हो - - ( 1 ) यदि कोई व्यक्ति जिसने गायिका या मीट के लिए प्रारक्षण 
फगया है , अपनी यावा प्रारम्भ करने में , अममर्थ है तो वह उम रेलगाड़ी 


( 2 ) उप -नियम ( 1 ) के अधीन धापम किए गए ऐसे प्रत्येक टिकट 
के लिए टिकट वापस करने वाले व्यक्ति को , उपनियम ( 3 ) के अन्तर्गत 
प्रभार्य रद्दकरण फीम काट कर किराया वापम कर दिया जाएगा । 


( 3 ) इन नियमों में अन्यथा उपबन्धिन के मियाए, ऐमें प्रत्येक 
टिकट पर मिमके किराए की वापसी उप-नियम ( 1 ) के अधीन मंजूर 
की जाती है , निम्नलिखित दस पर रद्दवारण फीम प्रभार्य होगी - - - 


( i ) राजधानी एक्सप्रेस रेलगाड़ियो को छोडकर अन्य सभी रेल गाडियो के लिए 


- 


- 


- - - - 


- 


- 


टिकट अभ्यर्पित किए जाने का समय 


किगा की प्रति व्यक्ति न्यूनतम रहकरण फीम प्रति व्यक्ति अधिकतम रहकरण फीस 
यह प्रतिशत --- --- - 
दर जो रह वातानुकूल पहला दर्जा दूसरा दर्जा वातानुकल पहला दर्जा दूसरा दर्जा 
करण फीस दर्जा 2 टियर 

2 टियर वाता 
के रूप में वातानुकूल 

नुकूल / वातानु 
काटी जाएगी। वातानुकूल 

फूल कुर्मीयान 
कुर्मीयान 


दर्जा 


- -- - - - 


- - - - 


- 


( क ) यात्रा प्रारम्भ करने की तारीख में दो दिन मे अधिक 

पहले . . 
( ख ) गाड़ी छूटने के निर्धारित समय से वो विम से दो 
घंटे पहले सक 

20 % 
( ग ) गारी छूटने के निर्धारित समय से दो घटे पहले में 
____ गाती छूटने के वास्तविक समय से बारह घटे 

याद तक . . . . 30 % 


24 


124 


12 


18 


248 


38 


36 


186 


7 2 


. 


36 


12 


18 


4 


( ii) केवल राजधानी एक्मप्रेस रेलगाड़ियो के लिए 


- 


- - - 


टिकट अभ्यपित किए जाने का समय 


किराए की प्रतिशत प्रति व्यक्ति न्यूनतम रहकारण फीस प्रति व्यक्ति अधिकतम रद्दकरण फीस 
दर 
वातानुकूल दर्जा वातानुकून कुसौ. वातानुकूल दर्जा वातानुकूल कुर्सी 
यान 

यान 


- - - - - - -- - - - - - 


- - 


- 


- - - - - 


2 


( क ) यात्रा प्रारम्भ करने की तारीख से पो दिन से अधिक पहले 
( ख ) यात्रा प्रारम्भ करने की सारीख से दो दिन पहले . 
( ग ) एक दिन पहले से गाड़ी छूटने के वास्तविक समय से बारह 

घंटे बाद तक 


20 % 


48 


50 % 


( ii ) यदि टिकट 5 या 6 अक्तूबर , या 7 अक्तूबर को 11 . 00 

बजे तक अभ्यर्पित कर दिया जाये तो सारणी ( i) की मद 
( ख ) के अनुसार ; 


टिप्पणी - - - कितने दिन पहले यह गणना करने के प्रयाजन के लिए 

यात्रा का विन सम्मिलित नहीं किया आयेगा । उदाहरणार्थ 
यदि 7 अक्तूबर, को 13. 00 बजे छूटने वाली गाड़ी रेल 
में प्रारक्षण किया गया है तो प्रभार्य रकरण फीस के सबंध 

में निम्नलिखित नियम लागू होगे :--- 
( क ) राजधानी एक्सप्रेस गाड़ी को छोड़कर अन्य गाडियो के लिए .---. 
(i ) यदि टिकट 4 अक्तूबर, को या इमसे पूर्व प्रध्यर्पित कर दिया 

जाए तो मारणी ( 1 ) की मद ( क ) के अनुसार ; 


( iii ) यदि टिकट 7 भक्तूबर , को 11 . 00 बजे के बाष किन्तु , 

रेलगाड़ी के छूटने के यारनविक समय से बराह घटे के भीतर 
अभ्यर्पित कर दिया जाये तो मारणी (i ) की मद ( ग ) के 
अनुमार; 
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- 


- 


- 


- 


की शायिका के लिए आवेदन करता है और ऐसे प्रारक्षण के 
लिए स्थान उपलब्ध है : 


परन्तु इस नियम के अत्रीन पारक्षण के परिवर्तन की अनुमति एक 
यार से अधिक नहीं दी जाएगी । 


9. रेलगाड़ी के विलम्ब से चलने के कारण यात्रा प्रारम्भ न कर सकने पर 

कोई रद्दकरण फीस प्रभार्य नहीं होगी . 


यदि किसी यात्री ने गायिका या सीट का प्रारक्षण कराया है किन्तु 
यन गाडी के तीन घटे मे अधिक विनम्य में चलने के कारण अपनी यात्रा 
प्रारम्भ करने में प्रममर्थ है तो काई रहकरण फीम प्रभार्य नहीं होगी 
परन्तु सब जब वह टिकट को रेलगाड़ी पटने के वास्तविक ममय में पहले 
किराया वापसी के लिए वापस कर दे । 


10. पारक्षित टिकट याने यात्री का म्यान उपलब्ध कराने में रेल प्रशासन 
की असमर्थता - - - 


( ख ) राजवामी एमप्रेम गाड़ियों के लिए : - - 
( i ) यदि टिकट 1 अक्तूबर , को या इससे पूर्व अभ्यपित कर दिया 

जाये तो मारणी (ii ) की मद ( क ) के अनुगार ; 
( ii ) यदि टिकट 5 अक्तूबर, को अभ्यर्पित कर दिया जाये तो 

मारणी (ii ) की मद ( ख ) के अनुसार , 
( iii ) यदि टिकट 6 अक्तूबर को या गाड़ी के छूटने के वास्तविक 

ममय से 12 घंटे के भीतर अभ्यर्पित कर दिया जाये तो मारणी 

( ii ) की मद ( ग ) के अनुसार । 
7. प्रागे की यात्रा के लिए प्रारक्षण की पुष्टि न होने पर रहकरण फीम 
प्रभार्य नही होगी - 

यदि कोई व्यषिम, जिमन गायिका या मीट के लिए आरक्षण कराया 
है , किमी मार्गवर्ती स्टेशन से आगे की यात्रा के लिए प्रारक्षण की पुष्टि 
के प्रभाव में यात्रा प्रारम्भ न कर सके तो उस पर कोई रद्दकरण फीम 
प्रभार्य नहीं होगी परन्तु यह तब जब निम्नलिखित शर्ते पूरी होती हों , 
अर्थात् :-- - 
( 1 ) आरक्षण प्रारम्भिक स्टेशन पर सात दिन से अधिक पहले किया 

गया हो ताकि प्रागे की यात्रा के लिए प्रारक्षण की व्यवस्था 

करने के लिए पर्याप्त समय मिल जाए । 
( 2 ) जिम गाड़ी में आरक्षण किया गया है उसके छटने के निर्धारित 

ममम से प्राइनालीस घंटे पहले तक आगे की यात्रा के लिए 

पारक्षण की पुष्टि न हुई हो , और 
( 3 ) यात्रा टिकट एवं आरक्षण टिकट गाड़ी छूटने के निर्धारित समय 

से कम से कम बारह घटे पूर्व अभ्यर्पित कर दिए जाएं । 
उदाहरण : - - जयपुर मे यात्रा प्रारम्भ करने वाला कोई व्यक्ति हावड़ा नक 
के लिए टिकट खरीदता है और जयपुर से दिल्ली तक का उसे प्रारक्षण 
मिलता है किन्तु दिल्ली में हावड़ा तक की आगे की यात्रा के आरक्षण 
की पुष्टि प्राप्त नहीं हुई है । ऐसे व्यक्ति को , यदि वह उपर्यस्त शर्ते पूरी 
रकता हो , जयपुर से हावड़ा तक की यात्रा का किराया बिना किसी कटौती 
के पापस कर दिया जाएगा । यदि वह उपर्य क्त शत पूरी नहीं करता तो 
नियम ( 8 ) के उप नियम ( 3 ) के अधीन प्रभायं रद्दकरण फीस काटने 
के बाद शेष किराया उसे वापस कर दिया जाएगा । 
8 . प्रारक्षित टिकट पर गाड़ी बदलने या यात्रा की तारीख बदलने पर 
कोई रहकरण फोम प्रभार्य नही होगी :- - 
___ निम्नलिखित स्थितियों में कोई रहकरण फीम पभार्य नही होगी , 
प्रर्यात् : - - 
( 1 ) यदि कोई व्यक्ति , जिसने किसी रेलगाड़ी विशेष में कोई शायिका या 

मीट आरक्षित कराई है , उसी तारीख को किमी अन्य रेलगाड़ी 
से उसी दमें में , अथवा किसी अन्य तारीख को किसी 
अन्य रेलगाड़ी में प्रारक्षण के लिए आवेदन करता है और 


यदि किसी यात्री के पास प्रारक्षित टिकट है किन्तु रेल प्रशासन की 
किमी भी कारणवश , उमे यह स्थान , जिसके लिए आरक्षित टिकट जारी 
किया गया है, उपलब्ध कराने में असमर्थता के कारण वह व्यक्ति अपनी 
याना प्रारम्भ करने में असमर्थ है तो वह रद्दकरण फीम प्रभारित किये गए बिना 
ही किराए की वापसी का हकदार होगा और प्रारक्षण 
फीस की वापसी के लिए भी हकदार होगा परन्तु यह तब जब वह टिकट 
का रेलगाड़ी छूटने के वास्तविक समय से बारह षटे के भीतर किराया 
वापसी के लिए वापस कर दे । 
11. प्रांशिक रूप से उपयोग में लाए गए टिकट : 
( 1 ) इन नियमों में अन्यथा उपबधित के सिवाय , आशिंक रूप से उपयोग 

में लाए गए किमी भी टिकट पर किराए की वापसी तब तक 
मजूर नहीं की जाएगी जब तक निम्नलिखित शने पूरी नही 
होती : 
( क ) टिकट 350 कि० मी० से अधिक की यात्रा के लिए हो 

और यात्रा कम से कम 250 कि० मी० चलने के बाद 

भग की गयी हो -- 
( ख ) जिम स्टेशन पर यात्रा भग की गयी हो वहां टिकट को 

इसके लिए प्राधिकृत रेल सेवक द्वारा सम्यक रूप से 
पृष्टाकिन किया गया हो और उसमे जिस रेलगाड़ी से 
यानी पहुंचा है उसका मद्रयांक और रेलगाड़ी के पहुंचने 

का समय और तारीख दिखाई गयी हो ; और 
( ग ) प्राणिक रूप से उपयोग में लाया गया टिकट उस स्टेशन 

पर, उम गाड़ी के , जिससे यात्रा की गयी हो , पहुंचने 

के चौबीस घटे के भीतर, अभ्यर्पित करदिया जाए । 
( 2 ) यदि उप -नियम ( 1 ) में विनिर्दिष्ट शतें पूरी कर दी जाएं तो 

टिकट से याना न किए गए भाग का किराया ऐसे किराये का 
दस प्रतिशत, जो दूसरे दर्ज के प्रति टिकट पर कम से कम 
दो रुपया और अन्य दों के प्रति टिकट पर कम से कम पांच 
रुपया होगा, काटकर वापस करदिया जाएगा । 


निम्नलिखित शतें पूरी हों , अर्थात् - -- 
( क ) पारक्षण को जिम गाड़ी के लिए बदलने के लिए प्रावेदन 

किया गया है उसमें स्थान उपलब्ध हो , और 
( ख ) प्रारक्षण बदलने का ऐसा प्रावेदन, जिम गाड़ी में पहले प्रारक्षण 

कराया जा चुका है उसके छूटने के निर्धारिस ममय से कम मे 

कम चौबीस घंटे पहले स्टेशन मास्टर को किया जाए ; 
( 2 ) यदि किसी व्यक्ति के पास निम्नतर दर्जे का प्रारमिस टिकट 

है और वह उमी नारीख का उमी गाडी में उच्चतर दरें में 
पआरक्षण के लिए आवेदन करता है और उच्चतर वर्ग में स्थान 

उपलब्ध है ; अथवा 
( 3 ) यदि किमी व्यक्ति के पास दूसरे दर्जे में मीट के लिए प्रारक्षित 

टिकट है और वह उसी तारीख को उमी गाड़ी में उसी दर्गे 


12. रेलगाड़ियों के विलम्ब से चलने के कारण यात्रा की बीच में समाप्ति : 

यदि किमी यात्री के पास प्रारक्षण महित या प्रारक्षण रहित टिकट 
है और वह जिस गाड़ी से पा रहा हो उसके विलम्ब में चलने के कारण 
किमी अकशन स्टेशन पर उमसे संबधित रेल गाड़ी छूट जाती है तो याना 
न किए गए भाग का किराया उसे ऐमे जंकशन स्टेशन पर रहकरण 
फीग प्रभारित किए बिना ही वापस करदिया जाएगा परन्तु यह तब जब 
यद, उस गाड़ी के जिममे वह पाया है, पहुचने के वास्तविक ममय से तीन 
घट के भीतर ऐसे किराए की वापसी के लिए टिकट वापस कर दे । 
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13 रेलगाड़ी- मेवामों के अस्त -व्यस्त हो आने के कारण यात्रा की बीच में 
गमाप्ति ---- 

यदि दुर्घटना , टूट - फूट , वार , प्रावि जैसी अप्रत्याणित परिस्थितियों के 
कारण रेलगाड़ी पात्रा अस्त -व्यस्त हो जाए तो किराए की यापमी निम्न 
प्रकार की जाएगी - - 
( 1 ) यषि रेल प्रशासन यानातरण की अथवा मार्ग परिवर्तन की 

अथवा अन्य कोई व्यवस्था करके यात्री को उसके गन्तव्य स्टेशन 
तक यथोचित समय के भीतर वहन करने में असमर्थ हो , और 
यात्रा इसी कारण मार्ग मे ममाप्त करनी पड़े तो बुक की गयी 
सम्पूर्ण यात्रा का किराया (यात्रा किए गए भाग और रहकरण 
फीम के लिए कोई भी कटौती किए बिना और रद्दकरण फीम 
प्रभारित किए बिना ) यात्रा समाप्त होने वाले स्टेशन पर वापस 

कर दिया जाएगा । प्रथया 
( 2 ) यदि रेल प्रशासन यात्री को उसके गन्तव्य स्टेशन तक किमी 

परिवर्तित मार्ग से होकर या यानान्तरण की अथवा अन्य कोई 
ध्यवस्था करके वहन करने के लिए तत्पर हो , और यात्री ऐसी 
वैकल्पिक व्यवस्था स्वीकार करने के लिए इच्छुक न हो तो 
यात्रा न किए गए भाग का किराया उसे यात्रा समाप्त होने 
वाले स्टेशन पर रहकरण फीम प्रभारित किए बिना वापम फर 

दिया जाएगा । 
टिप्पणी - जब रेलगाड़ियां दुर्घटना स्थल प्रावि से पीछे की ओर किमी 

सुविधाजनक स्टेशन पर वापस ले जाई जाए तो टिकटो को 
पीछे वाले उम स्टेशन तक उपयोग में लाया गया माना 
आएगा परन्तु यह नब जब उन्हें उस स्टेशन पर श्रयपित कर 

दिया जाए । 
14. वातानुकूलन उपवारण का खराब हो जाना : --- 
( 1 ) जम किसी वातानुकूल सवारी डिम्मे का घातानुकूलन उपकरण 

काम न करे सो तेसे डिब्बे में यात्रा करने वाली यात्री , यात्रा 
के उम भाग के लिए जिसके दौरान वातानुकूलन उपकरण ने 
काम न किया हो , निम्नलिखित प्रभार से किराए की वापमी 
के हवादार होंगे :- - 
( क ) यदि यात्री वातानुकूल वर्जे में यात्रा कर रहा है तो 

वातानुकूल दर्जे के किगए और पहले दर्जे के किगए का 

अन्तर , 
( ख ) यदि यात्री को टियर वाले वातानुकूल सवारी डिब्बे में 

यात्रा कर रहा है तो पहले दर्जे के फिराए और दूसरे 
द के शयन यान ( मेल और एक्सप्रेम ) के किराए का 

मन्तर ; 
( ग ) यषि यात्री वातानुकुल कुर्मीयान में यात्रा कर रहा है तो 

वातानुकूल कुर्सीयान के फिराए और दूसरे दर्जे (भेल 

और एक्मप्रेम ) के किराए का अन्तर । । 
( 2 ) उप-नियम ( 1 ) के अधीन अनुशेय किराए की वापसी गन्मव्य 

स्टेशन पर, गाड़ी के संचालक अथवा गार्ड अथवा यात्रा टिकट 
परीक्षक के ऐसे प्रमाण पत्र प्रस्तुत करने पर की जाएगी जिसमे 
निम्नलिखित विशिष्टियां दी गयी हों , अर्थात 
( 1 ) यात्री का टिकट संख्यांक ; 
( 2 ) मवारी डिब्बे का संम्यांक , और 
( 3 ) चे स्टेशन जिनके बीच बातानुकूलन उपकरण ने काम 

नहीं किया । 
15. जब पानी निम्नमर दर्जे में यात्रा करने के लिए विवश हो जाए 
जब कोई यात्री, उम दर्जे से जिसका उसके पाम टिकट है , उसमे 


स्थानाभाव के कारण, निम्नतर वर्ष में यात्रा करने के लिए विवश हो , 
गन्तव्य स्टेशन पर उमे , उमके द्वारा खरीद गए टिकट के किराए पौर 
बस्तुत यात्रा किए गा के किग के अन्दर के बगबर रकम वापम 
कर दी जाएगी, परन्तु में किर की वापसी तभी मजूर की जाएगी 
जब यह गाड़ी के मचालक या गाई या यात्रा टिकट परीक्षक का इस प्राशय 
का एक प्रमाण-पत्र प्रस्तुत करे कि जिम दर्जे का उसके पास टिकट है उसमें 
स्थानाभाय के कारण उसे निम्नतर वर्ग में यात्रा करनी पई) । 
16. खोए हुए टिकट : 
( 1 ) खोये अथवा इधर-उधर हो गये टिकट अथथा उसे फलस्वरूप 

दिये गये अधिक किराये के सम्बन्ध में किराया थापम नही 

किया जाएगा । 
( 2 ) यदि किमी यात्री का प्रारक्षित टिकट खो जाए तो रेल प्रशासन , 

स्वविवेकानुसार उस यात्री को उसी दिन और उगी रेलगाड़ी से , 
जिसमें उसका आरक्षण हुआ था , किगार के पच्चीस प्रनिशन के 
बगबर रकम दान स्वरूप दिए जाने पर, मूल टिकट और 
पारक्षण टिक्ट की मझ्या का उल्लेख करते हुए अनुलिपि कागज 
टिकट (बिना प्रभार लिए ) जारी करके यात्रा करने की अनुशा 

दे सकता है । 
17 रियायती और विणेषाधिकार टिकट पावण टिमटो पर प्रतीक्षा सूचीगम 
यानी : 

जब किसी व्यक्ति ने किसी रियायती प्रादेश या विशेषाधिकार टिकट 
आदेश के अन्तर्गत टिकट खरीया हो , और उमका नाम किसरी रेलगाड़ी में 
प्रारभण के लिए प्रतीक्षा सूचीगत हो , तो वह उसी टिकट पर उमी तारीख 
को किसी अन्य रेलगाड़ी मे अथवा किमी अन्य सारीमा को किसी अन्य 
रेलगाड़ी में प्रारक्षण कराने का , रियायती किराए के फायदे में वंचित हुए, 
बिना हकदार होगा । 
18 वापसी टिकटों के उपयोग में न लाया गया भाग : - - 
( 1 ) रियायती वापसी टिकट के उपयोग मे न लाए गए भाग के 

लिए कोई फिगया वापम मही किया जाएगा । 
( 2 ) जब वापसी टिकट बिना रियायत के जारी किया गया हो तो 

एकल यात्रा के दो टिकट के समान माना जाएगा और किराये 
को चापमी सदनुमार की जाएगी । 

[ सं० टी० सी० 2/ 2003/ 72- 1] 

बी० मोहन्ती, सचिव 
एवं पदेन संयुक्त सचिव 


MINISTRY OF RAILWAYS 


( Rallway Board ) 
New Delhi, the 14th January, 1977 


S . O . 346 . In cxcrcise of the powers conferred by clause 
( bb) of sub-section ( 1 ) of section 47 of the Indian Railways 
Act, 1890 ( 9 of 1890 ), the Central Government hercby mukes 
the following rules , namely : - . 


1. Short title and Commencement. - - ( 1 ) These rules may 
be called , the Railway Passengers (Cancellation of Tickets and 
Refund of Fhles ) Rules, 1976. 

( 2 ) They shall come into force on the 1st day of March , 
1977 . 


2 . Definitions. - Unless the context otherwise rcquires , 
( 1 ) " clerkage" means a charge levied for the clerical work 
involved in the refund of fure ; 

12 ) " destination station " means the station for which the 
ticket has been issued ; 

( 3) " fare" includes sleeper charge and surcharge but docs 
not include reycryation fee ; 
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commence his journey for want of room in the train or for 
any other reason , he may retum the ticket for cancellation 
within threc hours after the actual departure of the train for 
which the tichet is issued or, where the ticket is not issued 
tor any particular train but i. valid for the whole day , within 
three hours after the lictual departure of the last train of the 
day for the destination station 


( 2 ) For every such ticket iclurned under sub - rule ( 1 ) the 
person returning the ticket shall be granted refund of the fare 
after deducting clerkage amounting to 50 paisa rer ticket. 


(4 ) " reserved tickct " meany a journey ticket on which a 
berth or sent his heen reserved ; 

15 ) " rescivilion Ice means the charge, In addition to the 
fare levied by the ruilway administration for the reservation 
of a beth or sent in a train , 

16 ) " station " meny a iulway Station and includes any 
reservation office or hooking ollice situated in the same city 
in which the railway station is situated ; 

( 7 ) " station master" means a railway servant, by whatever 
nume called , in overall charge of a railway station and includes 
any other railway Servant authorised to grant refund at a 
station ; 

( 8 ) " ticket " means a single journey ticket or any half of 
a retum ticket and excludes season ticket, travel-as -you - like 
ticket and special ticket for a reserved carriage or a special 
train , or a tourist car, 

3 . Station Master to Refund Farey . - - Every refund to fare 
under these rules shall be greated by the station master when 
a ticket is presented to him for such refund . 

4 . Reservation Fee not to bc Refunded . Save as otherwise 
provided in thesc iubes , while granting refund of fare , reser 
vation fee shall not be refunded. 

5. Unuscd Tickets on which no Reservation has been 
Made. - 1 ) If a person , having purchased a ticket on which 
no reservation of a seat or terth has been made, is unable to 


Note . — This rulc shall also apply to a person who seeks 
reservation but is wait-listed and reservation ticket is not 
isgiied to him . 


6 . Unused Tickets on which Reservation has been made , - 
( 1 ) If a person , having mide reservation for Aberth or a 
seat, is unable to commence his journey , he may retum the 
Ticket for cancellation within twelve hours after the actu . 
departure of the train in which reservation was made. 

( 2 ) For every quch ticket returned under sub - rule ( 1 ), the 
person returning the ticket shall be granted refund of the 
fare after deducting such cancellation fee as may be charge 
able under sub - rule ( 3 ). 


( 3 ) Save all otherwise provided in these rules, for every 
ticket for which a refund is granted under sub -rule ( 1 ), The 
cancellation fee shall be chargeable at the following rates: 


(i) For all trains except Rajdhani Express trains. 


When a tickot is surrendered 


Percentage Minimum cancellation fee por Maximum cancellation fee per 
of the person 

porson 
fare to be 
deductod A . C . 1st 2nd 

A . C . 

1st 2nd 
as can - class class / class class class / 

class 
collation 2 tier 

2 tior 
A . C ./ A . C . 

A . C ./ A . C . 
Chair 

Chair 
Car, 

Car 


feo . 


2 


Rs. 


Rs. 


Rs. 


Rs. 


Rg . 


(a ) More than two days in advance of the date of 

commoncement of journey , , , , 
(b ) Two days in advance and upto two hours 

before the scheduled departure of the train , 
(c) Two hours before the schedulod departure and 

upto twelve hours after the actual departure 
of the train . . . . . . 


20 % 


24 


- 


24 


30 % 


- 36 


18 


6 


72 


36 


12 


( ii) For Rajdhani Express trains only , 


When the ticket is surtondered 


Porcentage 

of the faro 


Minimum cancellation 

feo per person 


Maximum cancellation 

foo per person 


A .C . 
class 
- - - - 


A .C . 
Chair Car 


A.C . 
class 


A.C . 
Chair Car 


2 


5 


6 


- 


Rs. 


- 


Rs. 


R . 


RS . 


Ro . 


(a ) More than two days in advance of the date of commonce 

mont of journey 
(b ) Two days in advance of commencement of journey . . 
(c) One day in advance and upto twelvo hours after the actual 

departure of the train . . . . . . . 


20 % 


- 24 


12 


8 
48 


1 


24 


50 % 
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Nule tur the purpose of counting days in advance " the Provided that any lich change of icservation under this 

day of journey is not to be included. For example , iſ the Tule shall not be allowed more than once . 
reservation has been made by a train Icaving on 

4 . Nu Cancellation fee chargeuble for non - conmencement of 
7th October at 13,00 hours , thc cancellation fee charge 

Jouiney duc to late running of a train . - No cancellation fee 
ablc shall be covered 

shall be chargeable if a passenger having made reservation for 

at beilh or seat, is unable to commence his journey due to late 
( A ) For trains other than Rajdhani Express trains : 

Tlining of the train by more than three holly provided that 
(i) if the ticket is surrendured on 4th October or earlier, 

hc returns the ticket for such refund before the actual depar 

ture of the train . 
by item (a ) of tuble ( i ) ; 
( is iſ the liches in Suicnicred 0 :1 1h o 611 Outuber 

10 Inubility of Railway Administiation to provide acco 
or upto 11 01) huus on 7th October , hy in (b ) mmodation to passenger holding reserve ticket. — When a 
of table (i) ; 

Sinon hoidang rescived fichel, is unable to commence his 

journey because the iailway administration for any reason , 
(iii ) if the ticket is surrendered after 11. 00 hours on 

is unable to provide him the accommodation for which the 
7th October but not later than lwelle hours after rescued ticket has been inledd , he shall be entitled to refund 
actual departure of the train , hy item (L ) of 

of fuuc without charging ani cancellation fee and shall also 
tablc (i). 

be cntitled to refund of reservation fee provided that he 
( B ) For Rajdhani Express li ains . . 

returns the ticket for such refund within twelve hours of the 

actual departure of the train , 
(i) if the ticket is serendeied on the 4th October 
catlier , by item ( a ) of table ( ii ); 

11. Partially used tickets, — ( 1) Save as otherwise provided 

in these rulcs no refund shall be gruntod on any paruully used 
vii ) if the licher in lucadured on 5th Octobei , by 

tichet unless the following conditions we fulfilled , numely : 
item (b ) of table (ii) ; 

( a ) ticket is for more than 350 kms, and the journey 
( ii ) if the ticket is surrendered on 6th October or 

han heen broken ufter travelling a distance of at 
within 12 hours of the actual departure of the 

10 1 250 kilometer, 
Train , hyllem c ) of tablc (11). 

(b ) tickei has been duly endorsed by a railway ser 
7 . No cancellation fee change .ible when onward reset balior 

vont u uthorised at the station where the OLU 
is not confumcd . — No cancellation ſec shall be charvehle if 
2 person, having made rescrvation for i berih oi scat, is un 

ney is broken showing the train number by 
able to commence his journey for want of confimation of 

which the raisonge his dirived and the time and 
orward reservation from any station coute , puidu h2 

dury of the arrival of the tinin ; and 
following conditions are fulfilled , namely : 

(c ) the partially used ticket is surrendered at the 
(i) the reservation has been made at the starting station 

Station wheie the journcy is broken . with : 
more than 7 days in advance to give acquate time 

twenty - four hours after the arrival of the train 
for arranging onward reservation ; 

by which he had trielled 
( 11 ) the icservation for onward journey is not confirmed 
upto 48 hours hefore the scheduled departure of 

( ? ! If the conditions set out in sub -rule ( 1 ) are fulfilled , the 
the train in which reservation has been made , und 

fare for the untravelled portion of the ticket shall be 
(iii) the journey ticket and reservation 

granted , after deducting ten per cent of such fare , 

ticket wie 4111 - 
rendered not later than 12 hours before the sche 

subject to a minimum of rupce two per ticket of 
duled departure of the truin . 

second class and slipces live per ticket of any other 
Illustration - A poison tarting from Jaipur buys a tichet 

class. 
foi Howiah , gets reservatior from Taipur to Delhi but con 

12. Discontinuance of journey due to late running of 
firmation for onward resevation from Delhi to Howrah 

trains. Where a passenger holding a tichet, with or without 
is not received , This person shall be granted refund of the 
fare without any deduction between Jaipur to Howrah if he 

l eservation , misser connection at any junction station owing 
fulfills the conditions set out above. If he does not fulfil the to Jale running of the train by which he had travelled , the 
Suid conditions . he shall be granted refund of the fure after fare for the intravelled portion shall be iefunded without 
deducting ach cancellation feo as muy he chargeable under 

charging any cancellation fee at such junction station pro 
suh - ule ( 3 ) of vulc 6 
X . No cancellation fee chargeable on change of train or 

vided that he returns the ticket for such refund within three 
date of journey on a reserved ticket. — No cancellation fee 

hours of the actual arrival of the train by which he has 
shall be chargcable -- 

travelled 

13 Discontinuance of journcy due to cislocation of train 
(i) if a person , having reserved a berth or seat in it services. — When a train journey is dislocated due to unfore 
particular train , applies For reservation in the same 

seen circumstances, such iis, accidents , breaches, floods, etc., 
class in any other train on the same date or in any 
Irain on any other date , if the following conditions 

fare shall be refunded as follows : 
Are fulfilled , namely , — 

(i) if the railway administration is unable to curry the 

passenger to his destination station within a reason 
(a ) room is available in the train in which the chunge 

able time by arranging transhipment or diversion 
of reservation is asked for ; and 

or otherwise , and the journey has to be friminated 
( h ) application for the change of reservation is made 

enroute on that account , fare for the entire booked 
to the Station Master not less than 24 hours 

journey (without any deduction for the travelled 
before the scheduled departure of the train in 

portion and without charging any cancellation fee ) 
which the reservation has already been made ; 

shall be refunded at the station at which the jour 
( i ) if a person holding a lower class reserved ticket 

ney is terminated ; or 
applies for reservation in a higher class on the same 
train and day and room is available in the higher 

( ii ) if the railway administration offers to carry the pass 
class ; or 

enger to his destination station by any diverted 
(iii ) if a person holding a reserved ticket for at seat in the 

route or by arranging transhipment or otherwise. 
second class applies for reservation for a sleeping 

and the passenger is not willing to avail of such an 
berth in the same class on the same train and day 

alternative arrangement, fare for the untravelled 
and room is available for such reservation : 

portion of the journey shall be refunded , without 
128 GI/76 - 17 
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charging any cancellation fce , at the station at which 

Provided that such refund shall be granted on production 
the journey has been terminated , 

of a certificate from the Conductor or thc Guard or the 

Travelling Ticket Examinci of the train to the effect that the 
NOTE : - When trains are brought back from the site of 
accident, ctc ., 10 a vonvenient station in the rear, the tickets 

passenger had to travel in a lower class for Want of room 
shall be treated as used upto that station in the rear only , in the class for which he held the ticket . 
Divides they are surendered at that stution 
14 . filure of Ai - Conditioning Equipment: - ( 1) When the 

16 Lost Tickets . — 11) No refund shall be granted either 
air- conditioning in any air-conditioned coach is not working, 

in respect of lost or misplaced ticket or of the excess func 
the passengers travelling in such a coach shall be entitled to paid as a consequence thereof, 
a refund of 
ful if th . pngaenge is travelling in ai - conditioned 

(2 ) If a passenger has lost a reserved tichet, the railway 
class , difference between air -conditioned class fare 

administration may, at its disciction , permii the anie passen 
and first class fare . 

ger 10 travel in the same train , and on ihu Sume day. in 
( h ) if the passenger is travelling in 2 -tier Lir -con 

which his reservation was made by issuing a duplicate paper 
ditioned coach , diſterence between list class falle tichet (free of charge ) indicating the number nf original 

and recond clase sleeper fare (Mail ind P ress), iichet and reservation ticket, on payment of a penalty 
(c) if the passenger is travelling in air -conditioned cquivalent to 25 per cent of the faie . 

Chair Car, difference between air - conditioned Chair 
Car faic and second class fase (Mail an Ex 

17 . Wait -listed passengers on concession and Privilege Ticket 
press ), 

Order tickets :— When any person has purchased a tichet on 
for the portion of the journey during which the 

any concessional order or Privilege Ticket Order , and 13 
air - conditioning had not worked . 

wait -listed for reservation in uyirain , he shall be cntitled 
( 2 ) The refund admissible under sub -rule ( 1 ) shall be to avail of the same ticket for reservation in any other than 
granted at the destination station on production of 

on the same date or in any train on any other date , 
a certificatc from thc Conductoi 01 the Guard or 
the Travelling Ticket Examiner of the train giving 

without losing the benefits of the concessional fale. 
the following particulas, mely - - 

18 . Unued portion of return tickets ( 1 ) No refund shall 
(i) ticket number of the passenger; 

be granted on the unused portion of the concessional return 
(ii) number of the coach ; and 

tickets. 
( in ) station between which the air -conditioning had not 
wolhaal . 

( 21 When return ticket is issued without any concession , it 
15 . When passengers aic compellcd to travel in a lower 

shall be ticated like two single journey tickets and the refund 
class : — When a passenger is compelled to travel in a lower 

shall be granted accordingly . 
class for want of room in the class for which he holds the 
ticket , refund of the difference between the fare paid for the 

[No. TC 11 /2003 / 72 -1 ] 
class for want of room in the class for which he hold , the 

B . MOHANTY , Secy . Railway Board 
the class by which he actually travels shall be granted to tho 
passenger at the destination station ; 

and Ex. Officio Jt. Sccy. 
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